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Does having mental health problems affect the way one functions in their job?
I do think that having mental health problems affects a person's ability in their job because if a person has bad mental health, they will not be able to focus on their job. This could affect other parts of the person's life including social and family. Having a healthy work mentality means a proactive work team, if 1 person out of a team of 10 has mental health problems that could affect the whole team as that person would not be focused and this could affect targets and general moral in the work place. Studies have shown that having good mental health increases 12% productivity in the workplace. It has also been proven that that mental health impacts been able to get on with your life this could include not been able to focus, having a short temper been more tired at work and making mistakes the you  normally wouldn’t make . This can also impact the persons families and work colleagues as they may become more withdrawn and isolate themselves from social occasions and become more distracted and this may be noticed by the person been less available not taking pride in their appearance being less bothered about any given situation. Sometimes it can appear as the person being more chaotic interrupting conversations and work also taking on more than they can handle. At work the person may procrastinate more or don't do anything at all which can affect everyone if you work in a team. Timekeeping will also slip, being more tired or the smell of alcohol on the person as this could be a way the person is coping with the mental illness.
 Having good mental health can make work more enjoyable, been able to cope with stressful situation and having a healthy work and social balance. A person with good mental health finds it easy to ask for help without the fear of being judged or discriminated against. People with long history of mental health have thoughts of suicide, 6,000 people a year in the U.K die from suicide every year. Everyone has mental health but it's how its coped with that determines if it turns into a bigger issue like anxiety, depression and thoughts of suicide. Having people at work to talk to without the feeling of being judged and a healthy relationship with management can stop mental health while it is still just a feeling and can be dealt with. Addressing mental health at work can make a healthy work environment and increase proactivity by 12%. Getting help early is the key to a healthy mind and experience at work making our mental health something we talk about in the morning meetings setting up spaces at work for people to be able to leave their desk and have someone right in that moment to off load to, having workshops for the whole work force to be mandatory to attend and  giving information about how to spot someone that may be struggling with mental health issues so everybody is looking out for everybody which makes a warmer more friendly work environment.  
