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Reflective Essay 
Employability skills are important because they help individuals succeed in the workplace beyond technical knowledge. Skills such as communication, teamwork, problem-solving, adaptability, and time management enable employees to work effectively with others, handle challenges, and meet employer expectations. Employers highly value these transferable skills, as they contribute to productivity, positive workplace culture, and long-term career growth.
The progressing field of higher education, job searches, personal development, and employability skills has become of prime importance. In this essay I will be looking at the skills and knowledge I have gained, using Rolfes Reflective Cycle, reflecting on my personal journey of professional and personal growth, the Personal Development Plan (PDP) which is also another structured framework that aids in the growth of an individual helping take steps towards their goals. (Cottrell, Skills for Success: Personal Development and Employability, 2021)
I would like to follow an action plan an effective process of reflection that gives space. Looking at different learning styles Johari window, Honey and Mumford personalities test, personal Strength, Weakness, Opportunity and Threats (SWOT) analysis and Realistic, Investigative, Artistic, Social, Enterprising and Conventional (RIASEC), these tools combined have made me look at the my relationship between self-awareness and mutual understandings. I recognised areas of my personality and way of behaving that were not known to me, increasing my awareness and social effectiveness. I aim to provide a complete analysis of my development and enthusiasm for the professional world. A recent peer-reviewed study reviewing 30 years of research on employability skills. It identifies communication, teamwork, and adaptability among the most commonly cited skills that employers seek in graduates. (Tushar, 2023)
Taking the personality tests that are based on the Myers-Briggs type indicator learning as Introverson, Sensing, Feelinig and  Judging (ISFJ), this profile often referred to as the “Defender”  this aligns with my personal characteristics leaning for structure I find myself naturally drawn to roles where I can support and protect others learning and understanding about this profile has allowed me to grip my strengths.
A personal SWOT is “a valuable developmental exercise” for self-reflection, helping individuals evaluate their strengths, weaknesses, opportunities, and threats in order to plan career goals and advancements. Applying the SWOT analysis a useful and helpful framework for reflection, not only helps you observe your progress but also helps you make realistic plans for the future, guiding a way to think honestly and find a plan of action over our situations a useful tool for taking stock. In my previous job roles which I have had multi sector experience, for example in the Care Services, Healthcare Sector, Catering and also Education Sector. (Chaggan, 2021)

I find myself most fulfilled and at my happiest in the education and early years sectors working mainly with special educational needs, helping children with their daily one on one learning, understanding their difficulties, and having a new challenge every day while supporting and assisting teachers with children who struggle to fit in main stream schools. All while staying extremely motivated and enthusiastic, giving me a passion to want to progress in this sector, learn more, and work my way up. I cannot say the same about working in the Catering industry, working front of house in restraints, head waitress positions, even with continuous growing people skills and being able to work at a very  fast pace in busy environments I found I would face difficulties being able to maintain these positions for long periods as I was never fully satisfied which at the time, which would initiate me to conclude these positions as I felt I lacked something in this field though I couldn't pinpoint the source of my dissatisfaction however starting this course I have gained clarity on my professional strengths and weaknesses. Looking at my career development reveals both valuable awareness and areas for growth. (Peter J Robertson, 2021)
My strengths lie with my strong sense of responsibility, attention to detail and the ability to create pleasant, comfortable environments. These qualities make me a valid and reliable team member, where the importance of interpersonal skills in a professional setting is emphasised. However, my tendency to avoid conflict and prioritise the needs of others can sometimes lead to overlooking my own needs and hesitating to argue, maintain or declare my own ideas. (Cottrell, 2021)
One of the main weaknesses I manage daily is my uncertainty and hesitation to embrace change. I can become very anxious when faced with change. I thrive in structured environments, plans, and consistency. This is a significant challenge, where adaptability is identified as a crucial skill in today's rapidly evolving job market. Opportunities for growth exist in looking into professional development opportunities that motivate, encourage risk taking and restructure. By stepping out of our comfort zones and getting involved taking part in new projects, ‘i will and I can’ mindset, developing needs to be embedded thought for resilience and to build the ability to steer and navigate change. (Gallagher, 2022)
 “RIASEC typological theory of persons and environments is regarded as one of the most influential theory in the field of career counselling. This theory is extensively used as a holistic career theory, attending to the needs of students on career choices, which subsequently influence their college majors. Some empirical literatures show shortcomings of RIASEC while others indicate it is still the simplest measure to be used in school, college, or university settings for quick understanding. (Zaida Nor Zainudin, 2024)
The RIASEC framework—R for Realistic (Builder, Practical), I for Investigative (Thinker, Curious), A for Artistic (Creative, Expressive), S for Social (Helper, Cooperative), E for Enterprising (Persuader), and C for Conventional (Organiser), proved to be both interesting and helpful during my self-assessment. Engaging with this model allowed me to reflect honestly on my personal interests and values, helping me identify career paths that align with my passions and strengths. It also highlighted areas for improvement, offering insights into how I might turn weaknesses into opportunities for growth. Overall, this process has supported the development of my self-confidence and flexibility as I continue to shape my professional journey. (Zaida Nor Zainudin, 2024)
Some findings also highlighted that RIASEC’s interest definition maybe at its best with combination of other additional interest measures. Hence, the purpose of this study was to identify how Holland’s RIASEC theory as used in students from various educational settings.
Looking ahead, possible threats to my career development could be a risk of burnout due to my tendency to over-commit, and the challenge of staying relevant in a competitive job market. The need for self-care and to develop strategies for managing stress, as discussed in “The Oxford Handbook of Career Development,” in Addition to staying actively engaged in continuous learning and developing skills remains aligned with industry demands. 
By leveraging my strengths and my weaknesses, capitalising on opportunities, mitigating threats, I can look forward with greater purpose and confidence. ‘While some stresses, pressures and disappointments are to be expected, it is possible to manage these so that they don't overwhelm us.’ (Cottrell, The Study Skills Handbook, 2024)
Reflecting on all experiences and feedback, I have now been able to identify key areas of development, and as part of an action plan where I am able to evaluate my key strengths. Furthermore, identifying areas for further development such as enhancing my leadership skills, improving with adaptability, and continuously learning while pursuing my certificates and studies in my passionate relative field, as adaptability “consistently lands at the top of desired employee skills” among employers. By implementing this with an action plan, I will ensure growth and development professionally, and personally by fully dedicating myself to this strategic plan. I am setting the stage for sustained progress towards a rewarding and impactful future and career. This structured approach will not only support me professionally but also with my ongoing personal growth and satisfaction. (Kothari, 2021)

I acknowledge the use of my mobile Siri app to help with word grammar I can confirm I have not presented any AI generated text as my own work. I can confirm that I have copies of my drafts, notes and other resources I used before and after the use of this.
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