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This report examines on the role of social media on employee recruitment and selection The report secondary research method of the role of social media today is one of a tool that help a people around a world by different tool or app that do you like to use everywhere you are in the real time.
Introduction
Social media is the most a platform who become more popular to connect with the people around the planet,  for them to share the idea each at cheat, also it help a person  find a job  on real time or to recruited the employee who looking for a job online without move but it is a tool as well that help many people to meet around a world. According to (Lutkevich, 2021).
The role of the social media of recruitment today, with the advancement of technology among a society social media is one a powerful tool that help a lot of people and the company to manage their organization, this platform also make the managers to manage easy life to post the advertisements for the person who is looking for job but with this tool anyone can apply any kind of the job online without move that was not did in past years ago, most of the companies benefice with this platform, also the tool make the people to connect with other countries around the world to develop their idea as the businessman, secondary base data show that 37 semi structure qualitative interview manage and non-manage staff member was done with successful.
Today the statistics show that 98% of the population apply the job by do a research on social media it is lot of the variety of the tool platform of social media that people use now to find a job in depend with one because all this tool there are linking for example Facebook, LinkedIn Instagram, google YouTube twitter and other one that any company use or business use to post their announcements and to manage their business, however the organization profitable from this tools to do marketing and their competition to expose their products that can growing their business, than the tool help the employees to manage their capacity about their for the job also some of the company today as a technology advanced their employees can work online over a world for any country you stay this connection make most of manage and employee easier life and less stress or struggling.
With adopted this theory mechanise social media network that legitimise business to manipulate to process in e- recruitment that demonstrates the power of technological among the communities and businessman but is the platform that bring the society together such as where the from and make the people to be familiar and to become friendly around the planet like do you meet each at each before. According to (Rahman et al., 2020).
The role of the LinkedIn on recruitment is the best tool most of the companies prefer to use to post their advertisement that the candidate can researcher to apply for the job the social media for this application also the candidate liking to finding their job, because their data can be keeping confidential to save their personal detail just why most of people prefer it, also the businessman or businesswoman prefer the tool for their customers when they order their item to make sure that there are in the best network application without worry for them to provide their details and then the tool help more organization over the world to use to sale their products with security as the tool is the best one that the every person trust it to use when they want buy something for any country in the world, this LinkedIn tool also,  manager of the companies like to use that for recruit the employee around a planet anywhere they applying for the job with trusty and the statistics show as 388 purpose selection in Bangladeshi job sectors was valid to respondents to their employers with positive response because LinkedIn is the security tool but any analysis was revealed whereas was identified to have an inconsiderate role According to  (Md. Sajjad Hosain and Ahshanul, 2023).

Advantage of the role for social media in recruitment.
Advantage of the role for social media in recruitment, it is a best platform that help employer to target a sophistic option to release the job that the candidate can research with specific groups that based on demographics without not discrimination, religion, culture education and more provided, although the tool is allow the candidate to exchange employer brand that can attract jobseekers who is aligned with the enterprise’s vision to lead cultural better processing recruitment also the social media is the tool with the power of community make engagement and world that can be specially when the managers  posting an advertisement to distribute a job within their internet, than the social is connecting people around a world to share business advice with the shareholders to manage their organisation better. According to (Newman, 2023, n.d.).
Disadvantage of the role for social media in recruitment.
[bookmark: _Hlk184238123]The disadvantage of the role for social media in recruitment, it will make intensive timely effort and take long time to investigation to create a regular content to engage with jobseekers and maintain presence on more platforms, but the potential for discriminate targeted advertisement on social medial could inadvertently deal to discrimination and a risk for a negative comments feedback quickly spread on social media potentially harm employer’s for a companies need to be preserved their online reputation preparation to manager, them, as of the control to changing a platform can always renewable their algorithm and policies can affect postings are displaying who seeing them. According to (Newman, 2023, n.d.).
Conclusion
In conclusion the role of social media in recruitment selection it is a platform that connecting a company over a world with the communities, employees, businessman also the individual people to be touch each at each to share their idea or capacity among a world then the tool help us to exercise our business with confidentially and secure.
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