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Within this written assignment the focus will be analysing how Changemakers: Building a Personal Brand for Sustainable Employment module pointing out the key points that will help the author gain the right skills and understanding how to get the carry I want; blow you will find 4 sections explain how they have helped me and what knowledge I have gained from doing these topics. While studying these e.g., Brand you, it is a Small World, Opportunity Knocks and The Pursuit of Happiness I have been able to identify my understanding to be able to reach out and apply for jobs that I am interested in the future. 

[bookmark: _Toc78240713]Branding you- Ambition 

Having ambition is having the strength and knowledge and understanding (Roy, 2008) ambitions is a dream or a path that is decided while growing up "We ask ourselves what do we want to be? "(Savage, 2015) Ambition is a dream that may be different to what we want now.
When deciding on what it is we want to be and see how easily one gives up on their dreams, when they do not go to plan can be disheartening but can also give us the drive to do better.
As a current student at the University of Wales Trinity St David’s, the topic in this section that, has had the biggest impact on me while studying this module and a frequent question that I then kept asking was what is “Ambition" just like a lot of people ambitions is a dream or a path that is decided while growing up "We ask ourselves what do we want to be? "(Savage, 2015) this dream may be different to what we want now, so we see how easy one gives up on their dreams when it doesn’t go to plan but gives us the drive to do better.
There are many negatives and positives to having ambition making a list is helpful, been able to map out the path you want to go down will help you. knowing what you need to get there and the possible problems you may occur discouraging you from reaching such steps. “Wanting to work with children and family’s there are qualifications I must obtain before reaching the end goal, but a lot of negatives have hit along the way” (Gayle, 2021)

[bookmark: _Toc78240714]It is a small world- No one is an island. 

What is networking is "when you use the people you know or who they may know to be able to gain information, people use social media and the internet as sources, by using these sources you can gain the most important and relevant information" (Weaver and Morrison, 2008)
Individuals who are proactive in their efforts to build and maintain personal and professional ties with others for the goal of mutual advantage in their business or career are referred to as networking It has been for some time understood that the best positions come from verbal. Numerous individuals invest energy in signing on to different occupation sites for looking through positions and posting their resumes. The shot at getting a get back to is exceptionally less on the grounds that the human asset administrator is over-burden with many resumes from other intrigued competitors. It would save a great deal of attempts and cash of an individual if there had been some companion at the organization who could suggest his/her name. (Cappelli, 2019)
When looking for a job its important to network, wit the corrected people place like LinkedIn which have more of a personal approach to when applying or gathering more information regarding the job. and job search platforms are good to help to find out what requirements are needed; LinkedIn can have more of a person approach more then the job search sites.
When it comes to picking a career, can be upsetting, knowing you are going to accomplish a profession can be hard, having the idea of the path you want to go down can be helpful with speaking to individuals that know your sector this been a form of networking. 
Passing information on to others face to face is a better way of networking as you can use a person’s body language to either nudge someone for more information. This will assist with making connections and associations it's not only just, going and speaking to someone it's about getting yourself heard, putting yourself onto different platforms, helping to share knowledge and having a clear understanding.

[bookmark: _Toc78240715]Opportunity knocks – Identifying Career Opportunities

A profession is one of the most essential aspects of life since it is how money is earned and is a primary source of income (Dowd, 2020) Imagine having to get up every morning and go to a job that you despise. In contrast to a dead-end job where you work 9-5 doing what you despise, having a profession allows you to generate money doing what you enjoy. Finding a job is not always as simple as it seems (Stewart, 2015)
Many students are indecisive about the career they want to pursue while in high school or even after graduation. Finding out what occupations are accessible, what individuals are excellent at, and what would make a person happy and stable in life becomes difficult. There are several options open to a diverse group of people.
According to Laura Berman she has suggested finding out what your good out is a good way to start finding what career (TEDx Talks, 2015) path to go down can take up a lot of time and energy but finding the right people to guid you and asking the right question can help. Asking yourself 3 simple questions.
What am I good at? – Helping others
What do I enjoy doing? - I enjoy Helping people that cannot help them self’s 
Who is doing what I want to do? - Support workers and social services.

[bookmark: _Toc78240716]The pursuit of happiness –Passion and perseverance 

What is passion and perseverance is a strong or overpowering emotion or sensation, such as love or hatred. Perseverance is defined as a persistent commitment to a path of activity, a goal, a state, etc. Especially in the face of adversity, adversity, or discouragement (Nuss, 2017)
“Passion and perseverance are something that everyone has fantasised about having the ideal career, home, or life in general at some point in their lives. Many individuals believe that the only way to realise their ambitions is to have a natural gift for something, therefore they devote their time to identifying their inherent talents. People's ability to accomplish something does not necessarily imply that they will be willing to do it.
Before joining the university there was no stability of what, job I wanted to so or what path was best for me to go down, now been at university I know, that my true calling is to work with families and children, having the motivation came from the struggles I have had in my own life, makes me want to help create an easier a path for others. Before going down this path my main priority is finish university and try to obtain a level 3 in childcare, to be able to widen my networking in been able to apply myself in the fields of my chosen career” (Gayle, 2021)
[bookmark: _Toc78240717]Conclusion 
 
In conclusion to the changemakers self-study module, it has been proven very resourceful, when it comes to picking a job, we must all exercise extreme caution. We must not enter a field just because a friend or sibling has done so or because our parents have encouraged us to do so. Listen to our hearts, figure out what truly interests us, see if we are excellent at it, and then look forward to the additional benefits that come with it, Applying our self to the career we want, applying with the intensions of having the job, personalising our cv for the position your applying for.
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SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st PRIORITY

Family Support worker 


	To have the capacity to prioritise task and work using my own initiative.
Been able to organize my workload. 
Having good communication and listening abilities, to be able to understand what is been asked.
To have a strong understanding of the policies and procedures.
To fill out care plans, you will need strong writing abilities.
To maintain a professional work manner.
To help to improve the well being of the young people and their families.



	Been able to gain the relevant qualifications be able to start my career in my chosen area.

Having the time to study and widen my knowledge of understanding. 
	I want to achieve my level 5 in health and social to be able to progress on my level 6 to be able to create a wider job network and gain more knowledge and understanding of my chosen to arear.

To gain an understanding on how outside agency work, regarding the young people.
	Been able to have a more of a permeant role withing a school, working with young people and their families.

Having the opportunity to been first point of call when it comes to supporting these children and young people.

Where can I progress to, so you become a line manager or a manger 
	To know I have succeeded in this position I would be working in a school.

Gained all the relevant qualifications and certificates.

Been able to put all my work experiences into action and start to make a difference.  



 
	
12 months 
	Graduating from university 

Getting the job and showing what it is to be a support worker and been able to apply myself to position I have applied for.

I will be in a career, where I can move around to different arears, when needed.

Been able to not have an emotional attachment to the young people and their families.

	2nd PRIORITY
 
Childcare qualification level 3
	Strong Communication

To be able to meet deadlines.

Been able to produce clear work.

Having a creative outlook on the course.

Good Organization skills 

Been able to stay UpToDate with, The produces.

Been up to date with curriculum.

Ability to have a creative side.

	To hand assignment in on time. 

Been able to understand the modules in level 3 
	To gain my level 3 in childcare.

Complete any other courses that can be relevant. 
· Frist aid 
· Understand autism. 
· SEN course
· Epilepsy 

	Been Able to apply myself to more jobs, working with children. 

The ability to work in childcare sectors.

To have the ability gain the understanding and knowledge of having a level 3 in childcare.
	Gaining a level 3 in childcare.

Having the ability to work with children with no work restrictions.

	12 months 
	Finishing University

Certificate in level 3 childcare

Applying for jobs within the childcare sector.

Been able to work with 0-5 aged children upwards 


 















