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	NAME:  Ryan Matthews 

	STUDENT ID No.: 1920678

	DRAFT RESEARCH TITLE QUESTION: 

An exploration into policing pressures and the impact they have on police officers’ mental health. 


INTRODUCTION:

During recent years, policing within the United Kingdom has had to evolve and create innovative measures in order to cope with fast changing times which has put huge pressures on police officers as individuals. From a global pandemic, to further budget cuts, these pressures have resulted in local police forces and officers stretched to capacity and finding themselves working in unknown territories. I plan to explore multiple pressures which have arisen and research the effects they have had, and continue to have, on individuals’ mental health. 

In 2019, Prime Minister Boris Johnson announced plans to recruit 20,000 police officers across England and Wales. Introducing the recruitment campaign, Mr Johnson said: “my job as Prime Minister is to make our streets safer.” (Politics.co.uk). Within my evaluation I will consider if the government’s 2019 plan to recruit more police officers has relieved any pressures felt by those at the forefront in the fight against crime. I will explore what pressures are felt within this fast-paced, high-risk job and discuss what effect they have on an individual’s mental health. Whilst there are previous statistics regarding mental health in the police force, for example “a Police Federation survey of 17,000 officers in 2016 showed an alarming set of statistics around mental health of officers, with 39% seeking help with mental health issues” (Police Federation), I would consider them out of date. In this particular case, in 2016 they have reported that 39% of officers have reached out and asked for help, however this survey was conducted pre-pandemic, meaning they are no longer a true reflection. I would propose that the pandemic has had a detrimental effect on a vast number of police officers’ mental health due to a number of reasons, including scrutiny from both the general public and police management and the fact that officers were expected to carry out their normal duties throughout the pandemic in a new, unknown way of policing, while the rest of the country shielded and locked down. 

 








	SUMMARY OF RESEARCH OBJECTIVES: 

During this dissertation, in order to explore the policing pressures and the impact they have on police officers’ mental health, I will research the following topics- 
 
1) Pressures that are on police officers (day to day) and how this can affect their mental health. 
I will explore what the pressures are in which police officers have to deal with on a day-to-day basis, from the different types of calls, to low staffing levels, the vast number of calls and the pressure that officers feel when dealing with incidents, documenting how these can affect their mental wellbeing and resilience. Whilst discussing these pressures, I will include pressures which have arisen as a result of the Covid 19 pandemic. 
2) Has the introduction of new officers alleviated any pressure? 
With the UK government introduction of 20,000 new officers, I plan to explore whether this has taken away or relieved any of the pressures felt by local officers or whether local staffing levels still play a key part in staff morale.  
3) What support is there for police officers suffering with poor mental health? 
After looking at the issues and the number of officers that are currently suffering with poor mental health due to pressures of the job, I will explore the support that is available for these individuals and discuss issues such as how accessible the support is to the officers. 



	LITERATURE REVIEW:

The topic of mental health has in previous years had a lot of stigma attached to it, with officers expected to be resilient and be aware of their wellbeing. 

I intend to research journals and articles regarding this area of concern which will enable me to gather information and statistics from research that has already been conducted by different agencies, such as the police federation. From the research that I have already carried out it is apparent that a lot of the reports have been conducted pre pandemic and as such are not representative of the current world. As a result, they have not taken into account the affect that the pandemic may have had on those officers who have worked through it. 

Mental health is a very emotive subject and as such people often do not wish to talk about their feelings as feel that it may be seen as a weakness. As such, I will consider an anonymous questionnaire that will ask participants what pressures they are currently under and how they are affecting them mentally. I plan to ask participants if they are aware of what help is available, if they have taken up this help previously, and if they have, how helpful they have found it. 
 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

As previously mentioned, mental health can be a very emotive subject that can often have a stigma attached to it; officers are often reluctant to speak about the topic of mental health as they feel that the subject might make them appear as being weak or inferior to other officers. For this reason I feel that the best way of gathering the required information from police officers would be in the form of an anonymous questionnaire that the officers can fill in in private during their own time. I plan to gather both qualitative and quantitative information and as such I will be utilising a number of open and closed questions in order to gather the information which I require and will allow the participant the ability to add comments if they wish.  

Furthermore, I plan to speak with South Wales Police Human Resources Department, to request that they provide statistics on the number of officers absent from work due to issues surrounding mental health, ideally both pre pandemic and post pandemic, however I am aware that a Data Protection form or a GDPR form may be required to obtain these numbers.  



	SUMMARY OF SAMPLING FRAMEWORK: 

I will primarily be targeting officers within the response role of policing as these officers are often exposed to a wide range of different incidents of which not all are crime related and as such officers are often having to deal with situations that involve difficult situations such as the subject’s mental health or upsetting scenes such as the death of a person. These incidents can have a detrimental effect on each officer involved.

I will also contact South Wales Police Human Resources and try to establish the levels of sickness within the force due to mental health (i.e., stress) for both Pre pandemic and post pandemic. 

I plan to contact charities such as Police Care, who are set up to support both serving and retired officers with their mental health to seek information on how officers can contact them and what support is currently available.



	ETHICAL ISSUES:

Mental health and the stigma that is attached to it is an emotive subject of which officers may find hard to discuss, with the fear of being seen as inferior or weak. As this subject is obviously sensitive, I will need to be handle my research in such a way. 

I intend to send out an anonymous questionnaire that participates can complete in private. Due to the nature of the questions, asking officers about their mental health, I will endeavour to add help and support to the email, so that if the questions asked or an officer is struggling, they will be better equipped and will be able to contact people best suited and able to seek support however they see fit. 


	TIME SCALE:

Due to working pressures and family commitments I will have to be focused on time management. I intend to send out a survey via the company “Survey Monkey” which will need to be sent out in good time as I appreciate officers are busy and will need to either spend time at the start or the end of a shift to submit this. 

I will also submit DPA/ GDPR forms to Human resources regarding the levels of sickness both pre and post pandemic, I am unsure if they will provide me with this information, so this will need to be done at the earliest opportunity to allow time for this request to be processed. 

I will also contact the Police Federation as I am aware that the federation have recently sent out a questionnaire asking officers about how they are feeling and how morale is within policing. At this moment in time, I can only find results from the 2016 survey however I may not be able to obtain this information until the Federation have publicised their findings.
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