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[bookmark: _Toc316854665][bookmark: _Toc1418967992][bookmark: _Toc1534814124]1 – Comparison of Job Advertisements and Key Skills
For this task I chose two job adverts from within the aerospace industry. The first is for an Electronic Assembly & Test Technician role at Ontic in Bishops Cleeve, and the second is for an Electronic Repair Technician role at GE Aerospace in Cheltenham. I picked these two in particular because they connect closely to my current experience in aerospace manufacturing and to where I would like my career to go next. Looking into job opportunities and understanding what employers are actually looking for is an important part of planning a career (Neugebauer and Evans-Brain, 2016).
[bookmark: _Toc1159629849][bookmark: _Toc1385092487]Table 1 – Comparing the Two Roles
	Area of Comparison
	Electronic Assembly & Test Technician – Ontic
	Electronic Repair Technician – GE Aerospace

	Main responsibility
	Assembling, testing and inspecting electronic products and instruments
	Repairing, modifying and overhauling electronic avionic assemblies

	Technical skills
	Electronic assembly, testing and inspection, and confident use of the right tools and equipment
	Electronic repair, testing, modification, overhaul and fault-finding

	Technical knowledge
	Able to read and understand technical documentation, work instructions, specifications and engineering information
	Good understanding of electronic systems, technical procedures and avionic electronic assemblies

	Quality
	Works accurately and follows strict quality procedures and production requirements
	Completes repair work in line with aerospace quality and safety requirements

	Problem-solving
	Able to spot problems during assembly and testing and help find solutions
	Able to identify faults, investigate problems and carry out the appropriate repairs

	Attention to detail
	Essential for accurate assembly, inspection, testing and record-keeping
	Essential for fault-finding, repair, testing and staying compliant with quality standards

	Teamwork and communication
	Works closely with production, engineering and quality teams
	Works closely with technical, engineering and quality colleagues

	Continuous improvement
	Interested in Lean methods and improving production processes
	Contributes to improving repair processes, quality and efficiency


Source: authors own
Comparing the two roles shows that they share quite a few requirements. Both call for technical ability, attention to detail, problem-solving, teamwork, and the ability to read and follow technical documentation. Both also sit within the aerospace industry, where quality, safety, accuracy and following procedures properly really matter (Ontic, 2026; GE Aerospace, 2026). As Morgan (2017) points out, employability comes down to a mix of knowledge, practical skills and personal qualities that can be put to use in the workplace.
One skill I could bring into future employment is problem-solving. In my current role as a Process Specialist, I support production processes and help investigate manufacturing issues when they come up. When something goes wrong, I have to understand what the problem actually is, gather the relevant information, talk to the people involved, and help work out an appropriate fix.
In an Electronic Assembly and Test Technician role, I could use this same problem-solving ability whenever testing or inspection turns up a defect or a non-conforming product. I would follow the correct procedures, check the relevant documentation, and liaise with engineering and quality colleagues. My current experience has shown me how important it is to get to the root cause of a problem before putting a fix in place. Approaching things this way can improve product quality, cut down on repeated errors, and support ongoing improvement.
 
[bookmark: _Toc1276843478][bookmark: _Toc1692138736][bookmark: _Toc820617079]2 – Self-Assessment and Evidence of Readiness for Employability
[bookmark: _Toc146557186][bookmark: _Toc1620166744][bookmark: _Toc1290817636]2.1 - Self-Assessment Using SWOT Analysis
Self-assessment is an important part of career development, since it helps people understand their abilities, personal qualities and the areas they still need to work on. Cottrell (2021) suggests that recognising your own strengths and development needs helps you make more realistic decisions about education and future career choices. Morgan (2017) also notes that employability is shaped by a combination of knowledge, skills, experience and personal qualities. I have used a SWOT analysis below to look honestly at where I currently stand and how ready I am to move into a more technical role within the aerospace industry.
[bookmark: _Toc863797781][bookmark: _Toc1722734684]Table 2 – SWOT Analysis
	SWOT Area
	My Self-Assessment

	Strengths
	· Aerospace experience 
· Attention to detail
· Problem-solving 
· Teamwork
· Communication 
· Adaptability
· Experience with production documentation

	Weaknesses
	· Limited knowledge of electronic testing and fault-finding 
· Limited experience reading electronic schematics
· Lack of confidence in formal interviews and presentations

	Opportunities
	· Technical roles within the local aerospace industry
· University study 
· Workplace training 
· Mentoring 
· CPD courses


Source: authors own
There are several opportunities that can support my development. My current university studies allow me to improve my communication, research, critical thinking and career planning skills. I can also use workplace training, mentoring from experienced technical colleagues and CPD courses to develop additional technical knowledge. Continuous learning is important because career development requires individuals to adapt their skills to changing workplace requirements (Neugebauer and Evan-Brain, 2016)
The main treats are competition from candidates with specific electronics qualifications and the rapid development of technology. Balancing full-timework, university studies and further technical training may also be challenging. However, by managing my time carefully and following a structured Personal Development Plan, I can reduce these risks and continue progressing towards my career goals.

[bookmark: _Toc534209644][bookmark: _Toc1421565462][bookmark: _Toc1576376954]2.2 - Evidence of Readiness for Employability and Personal Advancement
I can show my readiness for employability and further advancement through my professional experience, academic achievements, and ongoing commitment to learning. Employability, at its core, is about developing the knowledge, skills and personal qualities you need to perform well in the workplace (Cottrell, 2021).
I have more than seven years of experience in aerospace manufacturing. Over that time, I have built a solid understanding of quality, safety, accuracy, traceability and working within controlled procedures. Progressing into the role of Process Specialist shows that I can learn, grow professionally, and take on greater responsibility. In my current role, I support production processes, help investigate manufacturing problems, and work closely with production documentation.
My experience supporting prototype builds is another good example of my readiness to progress. Prototype work demands adaptability, close attention to detail, and clear communication between production and technical teams. I have also built up experience with production records and work instructions, which has strengthened my understanding of accurate documentation and traceability. These are all skills that transfer directly to technical aerospace roles, where following specifications, procedures and engineering information accurately is essential (Ontic, 2026; GE Aerospace, 2026).
My academic progress also reflects my commitment to developing myself further. I am currently studying for the Certificate of Higher Education in Business Skills for the Workplace at the University of Wales Trinity Saint David while continuing to work full-time. Balancing employment with university study has sharpened my organisation, time management and ability to meet deadlines.
Through my academic work, I have developed skills in research, report writing, referencing, critical thinking and analysing information. The Employability and Career Development module has also helped me understand my strengths and development needs through self-assessment, SWOT analysis, CV preparation, cover letter writing and the mock interview practice. Career development requires individuals to understand their abilities, explore opportunities and take action towards their goals (Neugebauer and Evans-Brain, 2016).
Overall, my combination of aerospace manufacturing experience, progression to Process Specialist and continued academic development demonstrate my readiness for further career progression. My next step is to build on strengths while developing the technical electronics knowledge identified in my SWOT analysis.

[bookmark: _Toc1202677184][bookmark: _Toc1997794006][bookmark: _Toc1024849195]3 – Employment Goals and Personal Development Plan
[bookmark: _Toc899568520][bookmark: _Toc505526310][bookmark: _Toc2007897340]3.1 - Employment Goals
[bookmark: _Toc901634298][bookmark: _Toc2024162768][bookmark: _Toc1981500706]3.1.1 – Short term
Based on the weaknesses identified in my SWOT analysis, my short-term goal is to build the technical knowledge and confidence needed for an Electronic Assembly & Test Technician position. Over the next six to twelve months, I want to improve my understanding of electronic testing, fault-finding, technical drawing and electronic schematics. I also want to become more confident in interviews and formal presentations.
Setting clear career goals matters because personal development depends on knowing what you are aiming for and deciding what steps are needed to get there (Cottrell, 2021). My short-term goals link directly to the development areas that came out of my SWOT analysis.
[bookmark: _Toc1213206694]3.1.2 – Long term
My longer-term goal is to move into a more advanced technical or process-improvement role within the aerospace industry. Over the next three to five years, I would like to bring together my aerospace manufacturing experience, my knowledge as a Process Specialist, my academic studies, and additional technical skills. My aim is to take on greater responsibility for technical problem-solving, continuous improvement and production support.
 
[bookmark: _Toc1391684794][bookmark: _Toc819793774][bookmark: _Toc1698031125]3.2 – Develop of Personal Development Plan
Neugebauer and Evans-Brain (2016) explain that career development is about understanding your own abilities, exploring opportunities, making informed choices and following through with action. With that in mind, I need a structured Personal Development Plan to support my progress.
[bookmark: _Toc367613456][bookmark: _Toc209232815]Table 3 – Personal Development Plan
	Development Area
	Specific Action
	Timeline
	Resources Needed
	Measurement of Progress

	Electronic testing knowledge
	Complete introductory training in electronic principles and electronic test equipment
	6–12 months
	Online learning, workplace training and support from experienced technicians
	Complete relevant training and show a working understanding of basic testing methods

	Fault-finding skills
	Observe experienced technicians and learn structured fault-finding methods
	6–12 months
	Workplace mentoring, technical procedures and practical learning opportunities
	Improved ability to understand and contribute to fault investigations

	Technical drawings and schematics
	Complete relevant training and regularly practise reading technical documentation
	Within 6 months
	Training materials, engineering documents and support from technical colleagues
	Able to interpret and explain relevant technical information

	Interview and presentation confidence
	Practise interview questions using the STAR method and take part in presentation and interview practice
	3–6 months
	University materials, lecturer feedback and practice sessions
	Able to answer questions clearly and give relevant examples

	Career progression
	Review suitable aerospace technical opportunities and regularly update my CV
	Every 3 months
	Employer career websites, job platforms and professional contacts
	Quarterly review of progress and applications submitted for suitable positions


Source: authors own
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