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[bookmark: _Toc]Executive summary
Personal development planning is the process of formulating strategies for the improvement of qualities. This report has explained different activities for personal development planning. I have started with self-evaluation and personal strengths and weaknesses. SMART objectives of the career have been formulated along with my present situation of the selected career. I have outlined my Career ambitions and personal development plan which have been explained at the end of the report. 
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[bookmark: _Toc1]Introduction 
Self-evaluation is the reviewing of the individual performance from the past to the present and establishing  objectives and guidelines to prepare for the future. In my personal life, I have experienced many ups and downs. I was born in Africa and came to England in  the year 2000. I got married and have one son named James, who is currently in High school. I had a successful business with my husband for over 10 years. George was the main contributor to the business, but he sadly passed away in 2006. It was a difficult time. I didn’t have the ability to continue on my own and I concentrated on bringing up our son who was only a baby at the time. After observing the lifestyle of my husband and his skilful leadership of our business and the family  I realised I personally fall-short , I didn’t have the confidence of building a successful profession on my own. After a period of time I realised that I could improve my skills and competencies, and I needed to upgrade my management and leadership skills. This is the reason, I decided to go to university to concentrate on my personal development and planning. This will be reflected upon throughout this report.
[bookmark: _Toc2]Self-evaluation 
According to Cottrell (2010), self-evaluation is the process of measuring one’s own performance and behaviour from the professional perspective and formulate new ways of improvement. Throughout the self-evaluation, an individual conducts the research and evaluate performance, finding strength and weakness and  also preparing individual qualities for future development. In this course, I have learned so many lessons that will contribute to my overall professional development. The main lesson I have learnt through the course is that communication is the key and vital for a successful business person. 
I have learnt that it is important to be openly active and communicating with my instructor and colleagues, to better understand the various aspects in my Career Development.  According to Szucs (2018), it helps me to understand the skills required for communication and I will implement it in my professional environment. Secondly, I learn about innovation and creativity by the course. In my course, I have been assigned for many activities where I have to utilise my judgment and complete the task. In the career, I will implement the creativity which is essential in the modern era. I come to now the right attitude in the situation throughout the course. Sometimes, it was boring to concentrate on class continuously and I  learned how to make the situation by positive attitude regarding the situation. It will help me in the professional life as there will be pressure of works and I have to find out the ways to make my tasks interesting. 

Self-motivation 
According to Maund (2017), self-motivation is the process of inspiring an individual to achieve the goal and objectives related with the tasks. This course has helped me learn more about motivation and provides a way to help create self-motivation inside me. There are many attributes of self-motivation. Personal drive is the main attribute that creates desire inside of an individual to stay connected with the tasks thinking of the reward according to O’Neil et al (2012), commitment to work is essential for performing activities which is  necessary for self-motivation. Initiative is another attribute where I have to utilise the opportunities and be ready to take opportunities. Optimism is necessary to continue the task as there will be lot of pressure. These are the reasons why I am connected with this course and I think it will give me invaluable tools to work with in future. 
According to Anderson (2012), there are two types of motivation; Intrinsic and Extrinsic. In intrinsic motivation, I can consider my teacher, friends and well-wisher who help me to learn  more complex topics. In terms of extrinsic, I can consider my learning from the course which will provide ultimate value to my professional life. Moreover, it will give affidavit regarding my qualification which is necessary for entering job.  
There are many setbacks in ones personal life. Self-motivation helps to keep me positive in case of highly complex situations. Self-motivation plays a significant role to overcome these obstacles and concentrate on future goals. Self-motivation helps me to connect with successful professionals and I have done it throughout the course. I have communicated with key people from many companies and learned that academic learning would increase my business acumen in the practical environment of the business world. 


Learning style 
According to Morgan (2016), learning style describes the basic learning way of an individual relating how the individual can realise the lesson of subjects. VARK learning style is renowned for describing four different types of learning styles of an individual. 
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Figure 1: Vark learning style
Source: Morgan (2016) 
Throughout the course, my instructor implements many activities to serve these four types of learning styles. First of all, the instructor uses graphs, picture and diagrams to describe a topic clearly. According to Milgram et al (2010), it serves the visual learning of students where students have the opportunity to present a topic.  Secondly, the instructor gives lecture in the time of commencing a topic by using many examples and scenarios, the instructor makes sure that students get the meaning of the topic. In terms of a long lecture, the teacher includes students to share their ideas about the topic. This helps to develop my auditory learning. Thirdly, reading and writing are the common approach of learning which was implemented by the teacher regularly. The teacher has given many assignments and research opportunities to students which contribute to develop reading and writing skills. Finally, the course instructor encourages students to learn the topic by reading and writing with a final report. I have capitalised by gaining knowledge  by learning from my personal life according to the knowledge I have gained through this academic topic which is called Kinesthetic learning process. . 

[bookmark: _Toc3]Personal development planning 
Personal development planning refers to developing the skills needed related with personal improvement and planning. My major strengths and weaknesses are given below:
	Strengths 
· Strong communication skills
· Team player 
· Hardworking 
· Self confidence 
	Weaknesses 
· Debater 
· Trying to please everyone 
· Tension 
· Lack of skills



 
Strong communication skills
I have learnt strong communication skills, have explored a variety of classes, working openly with colleagues from various backgrounds in business and leaned how to communicate efficiently over time. I can easily adapt to new situations using the tools of strong communication skills. 

Team player
In my academic life, I’ve formed many groups in which I can conduct group talk and presentations. I found that my team has done excellently in performance because of strong teamwork. 
Hardworking
It is one of my strong qualities that I am fond of. hard workmate one to focus,  and stay connected with the task until the end of the job. I believe hard work can change any situation and help to achieve  ones objective. 
Self confidence
Because of hardworking traits, I am confidence regarding my efforts. I find that facing new challenges build my confidence to complete it successfully. 



My weaknesses are described below: 
Debater:
I want things to be done according to my planning because I put a lot of thought into my explanation to support my logic. Sometimes, it becomes difficult for me satisfy everyone with my logic. 
Trying to please everyone: 
When working in a team, I like to keep things running smoothly and find myself trying to please everybody,  This is very difficult to do as every person has different expectations and demands. 

Tension
When I am assigned a task, I feel so tense until the task is completed. This pressure can be overwhelming before starting any work. 
Lack of technical skills
My main weakness is keeping up to date on my technical skills, especially running computer software and Microsoft Excel and my goal is to continue to learn, but fear  is my biggest barrier.
Johari Window model 
According to Morgan (2016), Johari Window model was established in 1955 by Joseph Luften and Harry Ingram. The purpose of this model is to describe the communication process of an individual with other. 
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Figure 2: Johari Window model
Source: Morgan (2016) 
First factor of the model is the open space where an individual has knowledge about certain behaviour and it is known to others. It is happened in a particular situation where everybody has the idea of what to do. In the case of group work, I along with my group members had the idea regarding the rules of the work and everybody contributes according to the rules. 
Second factor is the blind spot that describes the lack of knowledge of a group member regarding rules of the group. Sometimes, I was unaware of one or two principles of the group, which were recovered by other members within the group. According to Krogerus and Tschappeler (2017), effective communication among group members can reduce the problem. Lack of openness among group members can make the situation complex or a total failure. 
Third factor of the model is hidden area that describes the self-avoided area of an individual. It occurs when a group member wants to express any of his traits from another group member. Sometimes, I experienced the situation where one or two members of the group reject to do any work because of their lack of skills. It is also occurred in case of expressing personal or sensitive information. 
Fourth factor of the model is the unknown factor where an individual does not know ones own qualities, and the another member is also unaware of ones qualities. It mainly indicates the latent creative talent, behaviour, attitude, capabilities and aptitude of an individual which is unknown to him. When any responsibility is imposed on that individual, he has done the task successfully with his quality that was unknown to him. My courage and confidence of completing group presentation has increased when I have been assigned as group leader. 
SMART Objectives 
Considering the situation of modern world, I set my career plan and I want to be teacher. SMART objective of my career is given below: 
Specific: I want to be a teacher. For this reason, I want to improve my instruction, communication and listening skills by which I can easily direct students and help them to understand the objective. 
Measurable: To improve the quality, I will read books related with communication skills and participate in many workshops to learn about instructional skills. Through the process I can come to know the active engagement with others. I will set the strategies to engage students with lesson planning. 
Achievable: I will implement the strategies that I have set in the measurable stage. I will practically try to teach other and make adjustment with my setting goal. 
Relevant: I will capitalise my skills and knowledge in the practical situation. I will monitor the performance daily. I will find out the expected performance according to my strategy. 
Timed:  I would like to become a teacher by 2021. Within these two years, I will find the scope to strengthen my skills and competencies to capitalise my career. 




[bookmark: _Toc4]Review of understanding and expectations of the world of employment
 
Teaching profession
Teaching sector of UK is divided into many segments. They are early years, primary education, secondary schools, further education and higher education. At first, I want to be secondary school teacher and I will upgrade my career gradually to a higher education teacher. In the secondary school , a teacher dictates the class lecture and materials according to the national curriculum. Then I will earn qualified teacher status (QTS) according to the rules for England and Wales. 
Market condition of teaching profession
There is shortage of teacher in UK which is quite clear by many statistics. The ratio of pupil to teacher is increasing day by day. It was 15.5 in 2010 which is 17 in 2018. Math and science subjects are the area where the demand of qualified teacher is increasing. Current rate of qualified teacher in these two subjects is less than 50 percent. In the outside of London, there are only 37 percent of qualified teacher in math and 45 percent of teacher in chemistry. It shows the higher demand of qualified teacher in the country. In London, the range of qualified teacher in math is ranging from 40-50 percent. The proportion of qualified teacher is quite low in West Yorkshire, the Welsh Borders and the fringes of Birmingham. So the picture shows the increasing demand of teacher and I am hopeful to find a better future condition in this sector. 
Future of teaching profession
Teaching profession provides various opportunities to progress the career. According to Getintoteaching.gov.uk (2018), a teacher enjoys many facilities and builds a better future easily which are given below- 
First of all, a teacher finds the opportunity to become a leader who directs students to make better future. From the beginning of career, a teacher contributes to the society. After becoming a deputy or head teacher, he influences not only the students but also many facts regarding the standard and development of educational fact. He has the power to change many issues related with education and controlling the mind of students. 
Secondly, many teachers are performing the same responsibilities, teaching students in the classroom, but his influencing power and value is increasing day by day like upgrading career to head of the department from a new teacher.
Thirdly, a teacher finds the opportunity to contribute to welfare of the nation. A teacher gives and spreads the light of education. Education is essential for the betterment of the society. A teacher contributes to this welfare much better than any other job I’m interested in. 
Fourth, a teacher gets the incentives matching with his talent. The starting salary of a teacher in London is ranging from £23,720 to £29,664. Upgrading career will add more incentive to the career. 
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Figure 3: Salary structure
Source: Getintoteaching.gov.uk, (2018)
Apart from, a teacher enjoys additional facilities like holidays, pension facilities, special educational needs (SEN) allowance and teaching and learning responsibility (TLR). A teacher enjoys 195 holidays per year and has the scope of easily finding paid vacation. Teacher’s Pension Scheme is another attribute that gives security to their future. SEN allowance of teacher is not less than £2,149 and has TLR payments for performing extra responsibilities. So future of this career is bright than any other career.  	

[bookmark: _Toc5]Skills for teaching profession 

According to Prospects.ac.uk, (2018), a teacher must have skills and competencies in many fields that will have significant effect on the learning of students. 
Strong relationship building ability 
According to Pritchards (2008), this is the most important skills for a teacher because a teacher needs to make strong relationship with pupils. Learners should have the feeling that they are important for the class and so the teacher should create engagement with students. The teacher should ask question regularly to students and communicate with them regularly. 
Excellent communication skills 
According to Glading (2017), speech and tone of voice of teacher are essential for building strong communication skills. At the time of communicating with students, a teacher should use inspiring language with a warm reassuring smile. The teacher should have the ability to explain things in understandable way. 
The skills of modelling 
According to Waters (2014), a teacher should have the modelling skills by which he can influence the understanding of students. When students think himself as the best instructor, it becomes quite easy for the teacher to teach students. 
Subject knowledge
According to McMillan and Weyers (2006), subject knowledge is the main attribute of a teacher and there is general understanding that a teacher has the sufficient knowledge regarding his subject. For this reason, a teacher should read research work, journals, and award winning writings and share that knowledge with students. Exploring new things and websites increases the knowledge of a teacher. 



Sense of Humour
A teacher having a sense of humour can make the topic interesting to students. They become more engaged with the topic when they find it charming and the duty of the teacher is to make the topic quite interesting. 
Continuous improvement 
A teacher should concentrate on the continuous development of own skills. When the teacher become updated with the knowledge, it makes students updated too. They come to know the modern ways of learning and scope of experiment. 
[bookmark: _Toc6]Career ambitions and aspirations 
There are many reasons to choose teaching as future profession which are described below: 
Personal development 
I choose teaching to make personal development because the profession provides the scope of learning till the last day of the profession. It helps to learn new things and always getting updated with situation. Through teaching profession, an individual can improve communication skills, public speaking skills and organising qualities. According to Ohisson and Borg (2010),the teacher is the influence of the society and contributes to the welfare till the end of the  teaching career. 
Job security 
Teaching profession is  moresecured  than any other profession. It continues to grow form the day of commencing and teacher enjoys facilities during and after the career. According to Reis Monteiro (2015), teachers get the first opportunity to learn about new ideas and technology for the purpose of teaching students they learn ideas. After considering the security, I hope teaching is the best profession for me to secure my future.
Positive impact 
According to Stronger et al (2004), teachers have positive impression in the society and they are respected and patronised by others. People value them as the maker of society. They come to know the information of society by interacting with students from different families. In the community, they have strong influence to make decision regarding the betterment of the community. I want to get the positive impression from my community and teaching is the easiest way to get this impression.
The profession suits everywhere 
Teaching profession has no burden and a teacher can do the job in  any part of the world by learning the basic procedure. According to Waide (2008), a teacher having special knowledge of particular subject is specially patronised by international schools. As a teacher qualified from England  I have special values which attract me to choose where to practice the profession. Through the profession, I can move to different countries and be exploring new things staying connected with career.
Diversified job
Teaching profession provides diverse opportunity in the professional career. There are lots of professions where same types of task have to do every day. In teaching profession, the teacher has to teach new topics in a new day and it is continuously changing during the profession. So it is enjoyable profession. This quality inspires me much to be a teacher because I am tired of seeing the boring nature of traditional job. 
Freedom of job
According to Hurley et al (2011), teaching provides the independence to an individual in professional background which is much demanding to me. A teacher makes the decision regarding what is best for the students. He has the freedom to change the layout and environment of classroom. I will enjoy the freedom of reforming the environment of my classroom and the profession will help me to spread my idea and knowledge to society. 
Harbinger of next generation
According to Lehrer (2010), a teacher is the path provider to next generation and limited people get the opportunity influence a generation. The limited portion is the teacher and I want to be part of this profession to become the harbinger of the generation. 
Changing the quality of education 
According to Tauber and Mester (2007), teacher has the ability to change the educational process and they can decide what is best for students. Teacher can upgrade the quality of education by adding practical attributes related with business, leadership, managerial skills, science and other fields of knowledge. I choose teaching profession to grab the opportunity to upgrade the quality of education. I have many personal propositions to increase the quality of education and I can capitalise it being a teacher. 

Flexible hours
Teachers enjoy the flexible hours in their career more than any other profession. Sometimes, they can perform their duties sitting in home in case of emergency. Teachers get enough facilities like holidays, attractive salaries and pension scheme. 
All of these facilities along with other incentives attract me to be a teacher and most importantly, I will get the opportunity to serve my society and country. 
[bookmark: _Toc7]Personal Development Plan 
Goals for becoming teacher are given below: 
Short term goals
Achieving my professional degree with higher grade 
Building relationship with teacher and key people- researcher, experienced personnel. 
Engaging with activities like research publication, classroom organisation and self-development
Long term goals 
Knowing the rules and procedure to become a teacher 
Learning the psychological traits and other procedure to draw the attention and inspiring other 
Achieving the thorough idea regarding student education and development 
Learning the procedures related with positive learning environment 
 
	 Developing skills 
	Required activities 
	Measurement process
	Review time 

	Stay connected with university works and activities
	· Allowing time for completing my assignments and academic study 
· Practicing learning in personal life 
· Increasing self-motivation to complete the tasks
	Assignment will be completed according to the instruction provided
	Ongoing throughout the study

	Building confidence to overcome tension
	· Studying extra materials along with academic books
· Practicing more and more doing a task
· Prepare planning how to do any job more efficiently 
	· Performance appraisal of case and business idea competition
· Self-appraisal
·  Performance appraisal between past and present   
	Ongoing throughout the study 

	Gaining leadership quality 
	· Observing the activities of others
· Building strong relationship with teacher and experienced professionals
· Reading the activities of great leaders
	· Formal and informal appraisal
· Feedback from the professionals
	Ongoing throughout the study

	Upgrading technical skills 
	· Reading technical books and practicing the learning 
· Reading online tutorials regarding various application 
· Subscribing technical magazines 
· Participating online courses 
· Gaining knowledge about various software
	· Result of online tutorials 
· Self-assessment 
· Feedback from the technically skilled personnel
	Ongoing throughout the study 

	Learning about positive learning environment 
	· Communicating with teachers to get the idea of how to make learning environment
· Observing the teacher’s attempt in the class
·  Reading materials related with creating positive learning environment 
	· Self-assessment 
· Feedback from instructor about own idea of creating positive learning 
	Throughout the study 

	Developing interpersonal communication skills 
	· Communicating with the members of community
· Networking with friends and teachers
· Experimenting new places and new people 
	· Performance appraisal of experiment 
· Reviewing networking performance 
	Throughout the study 



 



Recommendation for building teaching career 
According to personal development plan, academic performance should be higher grade and personal development strategies should be implemented properly. 
Developing career skills proficiently before starting teaching profession. For this reason, pedagogic skills should be developed that emphasise is on the development of extracurricular skills. 
Ensuring the measurement process of personal development plan as it provides the clear picture of performance and provides the way of how to make performance better. 
[bookmark: _Toc8]Relevant procedure and employment legislation for becoming a teacher 
According to ATL-The Education Union (2018), there are many procedures to be a teacher in England which is given below: 
An undergraduate degree is the mandatory to become teacher which has been awarded by the education provider of England or Wales. 
In the GSCE examination, an individual should have C/4 grade or above in English and mathematics and science. 
Professional skills tests in numeracy and literacy should have been passed by an individual to become teacher.  
Subject knowledge enhancement (SKE) courses 
The courses have been completed by an individual if the subject knowledge of the individual does not match with chosen teaching subject. Through completion of SKE courses, an individual is considered as perfect for the teaching subject. SKE courses are available in math, physics, computing, geography, English and technology. Duration of SKE courses are ranging from 8-28 weeks which is depending on the nature of the subject.
Nonacademic requirements 
School experience adds advantage to get certification for teaching. There are some school experience program (SEP) by which an individual can get online experience of school teaching. 
Medical fitness is examined for selecting teacher. It is examined by health questionnaire.
Clearance from criminal conviction is necessary to apply for the teacher. In case of having any criminal record, it should have been explained in the application from. 
 Disclosure and Barring Service (DBS) scheme is necessary in England Wales where Criminal Record Bureau inspect the clearance of the individual to teach children and free from the conviction of vulnerable adults.  
 Employment legislation 
Teachers are obliged to teach for 195 days and 1265 hours in a school year. 
The instructions of headteacher are mandatory to follow and it is also applicable for part time teacher. 
A school must provide 10% of working time for planning, preparation and assessment (PPA). 
There should have the time to take break between 12 noon and 2 pm. The range of the break is not less than 40 minutes. 
Teachers have 170 calendar days for holidays.     

[bookmark: _Toc9]Conclusion 

The report has been decorated with the different features of personal development planning. At first, it has been explained with self-evaluation along with self-motivation and learning style. Then personal development planning has been described with the explanation of personal strengths and weaknesses and Johari Window model. Then, present situation of the selected teaching profession has been explained along with career ambitions and aspiration. Finally, it has been ended with personal development plan and relevant procedures for the teaching profession. 
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