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Introduction

This report critically examines the role of a Diagnostic Radiographer Degree Apprentice (MSc), a key position within modern healthcare that contributes directly to accurate diagnosis and effective patient management (Hardy and et al., 2016) . The role involves operating advanced imaging technology, adhering to strict radiation safety regulations, and delivering high standards of patient-centred care within multidisciplinary teams (Royal Devon University Healthcare NHS Foundation Trust, 2026; HCPC, 2023). 
This report will analyse the employability skills required for the role, evaluate my own skills in relation to these requirements, and develop an action plan to support my progression into the profession. I am motivated to pursue this career due to its integration of scientific knowledge, advanced imaging technology and patient-centred care (Royal Devon University Healthcare NHS Foundation Trust, 2026). My experience as a senior support worker has developed my interest in supporting individuals, and I am keen to progress into a more specialised role where I can contribute directly to diagnosis and treatment. The opportunity to play a key role in clinical decision-making and improve patient outcomes makes this a highly meaningful and rewarding profession.
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[image: ][image: ][image: ]https://vacancies.royaldevon.nhs.uk/jobs/job/Diagnostic-Radiographer-Degree-Apprentice-MSc/3428
[image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ]
[image: ][image: ][image: ][image: ][image: ][image: ]




Job Role Employability Skills

The role of a Diagnostic Radiographer Degree Apprentice requires a comprehensive range of employability skills that combine technical competence, clinical judgement and professional responsibility to ensure safe and effective patient care (Royal Devon University Healthcare NHS Foundation Trust, 2026) . A key requirement is clinical and technical expertise, particularly the ability to operate imaging equipment while adhering to regulations such as IR(ME)R 2017, IRR 2017 and the Health and Safety at Work Act, alongside continuous professional development (Royal Devon University Healthcare NHS Foundation Trust, 2026) . This highlights the importance of precision and accountability, as failure to comply with these standards could result in significant risk to patients and staff, including unnecessary radiation exposure (IRMER, 2017). However, while adherence to regulations is essential, it does not eliminate all risk, as human error and high workload pressures within healthcare settings may still compromise patient safety (Kalidindi and Gandhi, 2023). Furthermore, advancements in artificial intelligence (AI) have the potential to support radiographic practice by assisting in image analysis and reducing diagnostic errors (Knapp and Courtier, 2021); This demonstrates the evolving nature of healthcare and technological advancement, highlighting the need for radiographers to apply critical thinking and maintain professional judgement, particularly as increasing reliance on technology may introduce new risks if not used appropriately (Raineys et al., 2022; Walsh et al., 2025; Ramlaul, Duncan and Alltree, 2021).
In addition, communication and interpersonal skills are central to the role (Mills, Snaith and Williams, 2025; Beardmore et al., 2024). The job description emphasises the need to communicate effectively with patients, including obtaining informed consent, explaining procedures and supporting individuals with communication barriers (Royal Devon University Healthcare NHS Foundation Trust, 2026). Furthermore, the role requires an understanding of the Mental Capacity Act (2005) and safeguarding responsibilities to ensure that patients are protected and able to make informed decisions (Royal Devon University Healthcare NHS Foundation Trust, 2026, Mental Capacity Act, 2005). Ineffective communication may lead to patient distress, reduced cooperation and compromised image quality (Arkoudis et al., 2024). Moreover, this highlights that communication is not solely a soft skill but a clinical necessity, as poor communication can directly affect diagnostic accuracy and patient outcomes (Arkoudis et al., 2024).

Furthermore, analytical and decision-making skills are essential, as practitioners are required to assess patient conditions, undertake risk assessments and recognise when to escalate concerns (Talevski, Kilgour and Spuur, 2023). This demonstrates that radiographers must apply critical thinking in practice, particularly when working with vulnerable or critically ill patients (Ramlaul, Duncan and Alltree, 2021), where poor judgement could delay diagnosis and impact treatment outcomes (Alharbi et al., 2025).

Moreover, the role requires strong teamwork, organisational and IT skills, including maintaining accurate patient records, adhering to confidentiality and infection prevention protocols, and ensuring effective collaboration within multidisciplinary teams (Royal Devon University Healthcare NHS Foundation Trust, 2026). These skills are critical for maintaining continuity of care and reducing the risk of clinical errors, as poor documentation or ineffective teamwork may lead to miscommunication, delays in treatment and compromised patient safety (Arkoudis et al., 2024; Woznitza et al., 2014). In addition, the role demands emotional resilience when dealing with challenging or distressing situations, as an inability to manage emotional pressure could negatively impact professional judgement and the quality of patient care (Asiri et al., 2022; Royal Devon University Healthcare NHS Foundation Trust, 2026).

Evaluation of My Own Skills

In evaluating my suitability for the role of a Diagnostic Radiographer Degree Apprentice, I recognise that I possess a strong foundation of transferable skills developed through my five years of experience as a senior support worker within an autism care setting. This experience has enabled me to develop advanced communication, interpersonal and observational skills, supported by strong emotional intelligence and the ability to recognise signs of anxiety and distress particularly when supporting individuals with complex needs. For example, adapting communication strategies to meet individual needs demonstrates my ability to facilitate patient cooperation, reduce anxiety (Niu et al., 2025), which is essential in radiography to obtain accurate diagnostic images (Woznitza et al., 2014). I have developed effective coping strategies to manage challenging situations, enabling me to reassure patients, reduce anxiety and facilitate cooperation (Hardavella et al., 2017). This represents key strength as I can contribute to delivering patient-centred care within challenging clinical environments. However, while these skills enhance patient interaction, they must be complemented by technical competence to ensure safe and effective radiographic practice (HCPC, 2023).

Furthermore, I demonstrate a strong understanding of safeguarding and the Mental Capacity Act (2005), which supports ethical decision-making and the protection of vulnerable individuals. My experience has also developed my emotional resilience and ability to work under pressure, particularly when managing challenging behaviours (Hashmi et al., 2024). These skills are directly relevant to radiography, where practitioners must maintain professionalism and accuracy when working with distressed or critically ill patients (HCPC, 2023). However, while these interpersonal strengths are valuable, over-reliance on them without sufficient technical competence may compromise the accuracy of diagnostic imaging, potentially affecting patient outcomes (Alharbi et al., 2025).
A significant area for development is my current lack of specialised radiography knowledge, including familiarity with radiology management systems, radiation safety regulations such as IR(ME)R 2017, and imaging procedures (Royal Devon University Helathcare NHS Foundation Trust, 2026). This gap may limit my ability to perform clinical tasks safely and effectively, potentially increasing the risk of error in patient positioning or image acquisition (IRMER, 2017). To reduce this risk, I will undertake targeted training in radiography principles and radiation safety, ensuring I develop both theoretical knowledge and practical understanding. This will enable me to perform competently within a clinical environment and contribute safely to patient care (Shafuda et al., 2024). Additionally, I do not yet meet the required academic qualifications, including GCSE and A-level science, which are essential for understanding the scientific principles underpinning radiographic practice (Royal Devon University Healthcare NHS Foundation Trust, 2026). This represents a significant barrier to entry into the profession, as failure to meet academic requirements would prevent progression into apprenticeship (Royal Devon University Healthcare NHS Foundation Trust, 2026). To address this, I will prioritise achieving GCSE and A-level science qualifications, ensuring I develop the scientific foundation required for safe radiographic practice.

To address these gaps, I will seek support from educational providers, mentors and healthcare professionals, who can provide guidance, training and opportunities for development (Shafuda et al., 2024). While there are clear opportunities for progression through further education and clinical exposure, I recognise Competition for radiography roles may present a significant challenge, particularly within the NHS, where candidates are expected to demonstrate both academic excellence and clinical readiness (Simcock et al., 2021). To remain competitive, I will actively engage in continuous professional development, gain relevant clinical experience and build a strong professional portfolio (Stevens and Wade, 2017).
By undertaking these steps, I aim to reduce potential risks associated with lack of knowledge and experience, ensuring I can develop into a safe, competent and effective practitioner.
Taken together, this evaluation demonstrates a balanced understanding of my strengths and limitations, providing a clear foundation for progression into diagnostic radiography.



Action Plan and Timeline for Career Development

· To achieve my goal of becoming a Diagnostic Radiographer Degree Apprentice (Royal Devon University Healthcare NHS Foundation Trust, 2026), I have developed a structured and realistic five-year action plan focused on addressing my current academic and technical gaps while developing profession-specific competencies required for safe radiographic practice.

2026–2027 (Final Year of Degree)
· Complete BSc Health and Social Care (aiming for 2:1), as academic performance will influence competitiveness for apprenticeship roles (Royal Devon University Healthcare NHS Foundation Trust, 2026).
· Enrol in GCSE English and Mathematics to meet minimum entry requirements; failure to achieve these would prevent progression.
· Apply for NHS roles (e.g. Healthcare Assistant, Radiography assistants and imaging support workers) to gain exposure to hospital environments and multidisciplinary teams (NHS, 2026).
· Begin structured self-study of:
· Anatomy and physiology
· Imaging principles
· Patient positioning
This is essential to reduce the knowledge gap prior to formal training ( Williams et al., 2019).

2027–2028 (Post-Graduation Development)
· Complete GCSE qualifications and enrol in A-level Biology or Physics to strengthen scientific understanding required for radiography (Royal Devon University Healthcare NHS Foundation Trust, 2026)..
· Undertake introductory training in:
· IR(ME)R 2017 and IRR 2017 awareness (Royal Devon University Healthcare NHS Foundation Trust, 2026).
· Radiation protection principles (ALARP) (Royal Devon University Healthcare NHS Foundation Trust, 2026).
· Begin learning about PACS and RIS (CRIS) systems through online resources or workplace exposure. (Royal Devon University Healthcare NHS Foundation Trust, 2026; Imaging Innovated, 2026 ).

2028–2029 (Specialisation and Skill Development)
· Complete A-level qualification to ensure strong academic foundation.
· Undertake mandatory and relevant clinical training:
· Infection prevention and control
· Manual handling
· Basic Life Support (BLS)
· Seek increased responsibility in healthcare role to develop decision-making and patient assessment skills.
· Join the Society of Radiographers to access CPD resources and professional guidance (SOR, 2026).

2029–2030 (Application and Entry Stage)
· Apply for multiple Diagnostic Radiographer Degree Apprenticeships within NHS Trusts (NHS, 2026b)
· Tailor CV and applications to demonstrate:
· Radiography knowledge
· Patient-centred care
· Professional values 
(Royal Devon University Healthcare NHS Foundation Trust, 2026)
· Prepare for interviews by reviewing:
· Radiation safety
· Clinical scenarios
· NHS values
(Royal Devon University Healthcare NHS Foundation Trust, 2026)
 Poor preparation may reduce success in competitive selection processes.

Building My Personal Brand
Building a strong personal brand is essential for demonstrating my suitability for a career as a Diagnostic Radiographer, as it enables me to communicate my skills, values and professional identity to potential employers (Kalia et al., 2017). My personal brand will be centred around my experience as a senior support worker, highlighting strengths in patient-centred care, communication, safeguarding and emotional resilience. These transferable skills are critical within radiography, where effective interaction with patients directly influences cooperation and the quality of diagnostic imaging (McFadden et al., 2022).
To develop and promote my professional identity, I will utilise platforms such as LinkedIn to create a professional profile that showcases my qualifications, healthcare experience and progression towards radiography (Utz and Breuer, 2019). Engaging with healthcare professionals and relevant content will support networking and increase visibility to potential employers (Utz and Breuer, 2019; Kalia et al., 2017). Without an active professional presence, opportunities for employment and career development may be limited (Utz and Breuer, 2019; Kalia et al., 2017).
Furthermore, I will share reflective content, such as insights from practice and healthcare-related learning, to demonstrate continuous professional development. This reflects a commitment to lifelong learning, which is essential within healthcare environments that are constantly evolving (Utz and Breuer, 2019; Kalia et al., 2017).
Furthermore, engagement with professional bodies such as the Society of Radiographers will support my ongoing development by providing access to professional guidance, CPD resources and current developments within radiographic practice (SOR, 2026).
Overall, developing a strong personal brand will enhance my employability by clearly communicating my competencies and commitment to becoming a radiographer.
Promoting professional Identity 
Promoting my professional identity is essential for effectively communicating my skills and experience to potential employers within healthcare (Cornett, Palermo and Ash, 2022). As an aspiring Diagnostic Radiographer, I must ensure that my professional identity reflects competence, professionalism and a commitment to patient-centred care, as employers require evidence of both technical ability and appropriate professional values (McFadden et al., 2022; Kalia et al., 2017).

One key strategy is the development of a targeted curriculum vitae (CV) and cover letter tailored specifically to radiography roles (Bijl, Nair and Pressentin, 2024). My CV will highlight my experience as a senior support worker, emphasising transferable skills such as communication, safeguarding, teamwork and emotional resilience important in radiography (Manteaw et al., 2025). In addition, my cover letter will demonstrate my motivation and understanding of the role. This is significant because generic applications may fail to demonstrate suitability, reducing the likelihood of securing competitive positions within the NHS (Tomaska and Nosek, 2018).

Furthermore, maintaining a strong online presence through platforms such as LinkedIn (2026) and Society of Radiographers (2026) will enable me to showcase my qualifications and ongoing development while building professional connections (Utz and Breuer, 2019). Without an active professional profile, opportunities for networking and employment may be limited (Kalia et al., 2017). 
Taken together, effectively promoting my professional identity ensures that I can clearly communicate my competencies and readiness for a career in radiography.
Building a network for successful employment

Building a professional network is essential for achieving successful employment within the health and social care sector, as it enables access to opportunities, knowledge and professional support (Kalia et al., 2017; Eriksson et al., 2016). This can be understood through the concept of social capital, including bonding, bridging and linking relationships, which collectively support career progression (Derose and Varda, 2017). 
Bonding social capital can be developed through relationships within my current workplace, including colleagues and healthcare professionals, providing immediate support and shared knowledge (Derose and Varda, 2017). Furthermore, bridging social capital involves connecting with professionals outside my immediate environment, such as radiographers, which broadens understanding of clinical practice and professional expectations (Eriksson et al., 2016). Moreover, linking social capital is particularly valuable, as it involves building relationships with individuals in positions of authority, such as mentors and NHS recruiters, who may provide guidance and access to career opportunities (Derose and Varda, 2017).

To develop these networks, I will utilise platforms such as LinkedIn, attend NHS recruitment events and seek mentorship from experienced professionals, as these strategies have been shown to enhance professional visibility and employability (Utz and Breuer, 2019; Kalia et al., 2017). This approach ensures that networking complements the development of qualifications and skills, rather than replacing them, which is essential within competitive healthcare environments (Kalia et al., 2017).

Collectively, developing social capital will enhance my employability by increasing access to opportunities, knowledge and professional support, while facilitating progression into diagnostic radiography (Eriksson et al., 2016; Derose and Varda, 2017).
Conclusion
In conclusion, this report has critically examined the role of a Diagnostic Radiographer Degree Apprentice and identified the complex combination of technical, analytical and interpersonal skills required to deliver safe and effective patient care. The analysis highlights that the role extends beyond technical competence, requiring strong communication, professional responsibility and the ability to make informed clinical judgements within a highly regulated environment.
The evaluation of my own skills demonstrates that I possess a strong foundation of transferable healthcare experience, particularly in communication, safeguarding and patient-centred care. However, it also identifies key gaps in my academic qualifications and specialist radiography knowledge, which must be addressed to meet the demands of the role. The development of a structured action plan provides a clear and realistic pathway for bridging these gaps through targeted education, clinical experience and continuous professional development.
Furthermore, the report has demonstrated the importance of personal branding, professional identity and networking in enhancing employability within a competitive healthcare environment. While these strategies can significantly improve career opportunities, they must be supported by appropriate qualifications and competencies to ensure long-term success.
Overall, this report demonstrates a critical understanding of both the role and my own development needs, providing a clear and achievable progression towards a career in diagnostic radiography.
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“This s a description of the job as s at present consituted. It the practce o this organisation
peridically 1 examine employeas'ob descriptions and to pdate them 1o ensure that hey rlae to
ho ob as then being performed. or o incorporale whatever changes aro being proposed. This
procedure i finty conducted by each manager in consultation with those working ditecly o him or
her. You wil, therefore, be expected o paricpate full n such discussions. It he orgarisations'
aim o roach agreament o reasonable changes, but i agreoment is not possile management
eserves th right o insst on changes 10 your job Gescription after consultaton with you.

‘Wo are commited o serving our community. We aim (o co-ordinate our servicos wit secondary and
acute care.

make all ourservices exemplary in both ciical and operatonal Wo wil show
eaderpln arilying Rt pooss 1w G teepons v S0l B St st
fectve way of doing so. We wil share our knowledge wih neighbouring healthcare agencies and
professionas.
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Rosponsibilty for Research and Development

“The post hoider will be required to contribute o developing s / her own teans evidenced based pracice
including research.

o engage i active participaton n data colletin for audit and qualty assurance purposes.

Decision Making

‘Adhere to professional and organisational standards of practice, policies and procedures and work within
quidelines under the supervision of a qualfied (HCPC Registered) radiographer.

‘Work alone at tmes n a variety of setings, under the direcion of the Registered Practitoner with access o
support and supervision.

May bo required totako decisions alone and then escalas fo the Radiographers

Physical Effort
aily work involves frequent sitingstanding. walking, moving equipment and manual handing

Imaging procedures may necessiate working n estricted positons orlimited space.

Moving & handing of patents and equipment n order to perform diagnosiic imaging procedures. The post
holder wil leam o positon / ransfer and manoeuvre the patinis' body in order o obtain high quaity,
diagnosiic images.

Undertake training o use and manipulate equipment on a daily basis to produce diagnostic images.

Mental Effort

The post holdor wil sometimos be expected {0 cover the dutes of colleagues in posts of the same pay band
orlower and wihin the range of he post holders knowiedge and skils

There wil be periods of occasional ntense concentration when dealing with very i, critica or badl inured
patints.

Mustbe able o produce high quaity images or contribute o procedures as standard on patients with variable
levels of mobilty and understanding whlt keeping radiation doses 1o a minimum under the As Low As
Reasonably Praciicable (ALARP) princile.

Must be iling to undertake the training involved in this post in order (o become a qualfied Diagnostic
Radiographer. Being ablo 1o undertake some study in own ime whist continuing fo work within the
Diagnostic Imaging Department.

Work in an unpredictable patter when required
Read and decipher patient nformation.
Help patints to make appropriate choices.

Help o encourage  molivate patients for positoning and image acquisiton.

Royal Devon

University Healthcare

Have the abilty to communicate wth he approprateresponse and manner o boih patiens and carersfamly
g emoliona tmes

Abilty 1 use and concentrate forfong periods usingIT

Emotional Effort
Thero wil be occasional periods of emotinal intensity when deaiing with very il, crica or badly injured
patients in the emergency depariment, luoroscopy or cross sectional imaging rooms. This may include
Supporting patients, raatives and carors in doaling with emotional circumstances.

‘Working with pationts with mental healt,learning disabilies and challenging behaviour

Abilty 10 cope and deal with areas of confict.

Working Conditions

Frequent contact with bodily fluds, infection and unpleasant smells. Occasional aggressive bohaviour
ol ot s puuiiants: Sund Imiitivess luivee Hiade el i e sttt s imsuess
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To report anyinciderts,untoward incidents,complains and near misses o sef, patients o carrstothe.
appropriateprofessional within the stated timescales and focord these on Gal.

Responsibility for Policy and Service Development

o work to Trust Polices, Procedures and Standard Operaling Proceduros (SOP).

o maintain Trust Standards of Ciical Governance.

o support Pofessional Standards of Practice

The post holder will work in accordance with departmenta poicies, protocols and procedures.

Responsibilty for Financial

The post holder has no budgetary responsibiltes buts responsible forthe safe and correct use of expensive.
image acquisition equipment.

nd Physical Resources

‘Support the efficient use of resources including; maintaining stocks and supplies and ordering equipment &
resources as agreed or directed.

Ensure safe and efficient use of stock and equipment including; ensuring equipment is checked
appropriately and any defects reported

Demonsirate and nsirct the use of equipment to ensure safety.

Responsibilty for Human Resources
Supporting peers, including bank and agency staff in the cinical area.

Maintaining own professional development and attending training, ncluding all mandatory raining to
enhance the role within the clinical area.

Be prepared to share knowledge and experience both formally and informaly.
Take a flexible approach in supporting colleagues during times of workioad pressures.

Partcipate in the ra

19 and inducton of other staffistudens as appropriate.

Participate in supervision and appraisal process, identifying own areas of development, & undertaking
relevant activites to meet abjectives set in Personal Development Plan.

Keep a record of own training and development, maintain a portfoio, working to sustain acquired
competencies for the post.

Responsibilty for Information Resources.

Inputiing, toring and providing information on relevant IT systems and patient records.

Accurately completing and maintaining effective patient records inciuding confidentiaity issues.

To be able to work with the departments' PACS system and Radiology Information (CRIS) system.

[NHS]

Royal Devon
University Healthcare

Responsibilty for Research and Development

“The post holder will be required to conlribute (o developing hs / her own team's evidenced based practice
inciuding research.

To engage in aciive participation in data colection for audit and quality assurance purposes.

Decision Making

‘Adhere to professional and organisational standards of practice, policies and procedures and work within
‘quidelines under the supervision of a qualified (HCPC Registered) radiographer.

Work alone at times in a variety of settings, under the direction of the Registered Practitioner with access to
support and supervision.

May be required to take decisions alone and then escalate to the Radiographers.

Physical Effort
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S Foundation Tust
procedures in oder to ensure the highest possible quality diagnosticimage is produced at first attempt with
minimal radiaton rsk to the patent,

X Job Description - Diagnos

To use all equipment in accordance with manufacturer’s instructions, recognising and reporting faults
occurting to any equipment to a senior radiographer in that area.

To lase and discuss requests with the supervising radiographers o ensure appropriate cinical procedures
are performed within departmental protocols and national guidefines.

Planning and Organisational Skills
The post holder willbe expected to:

B0 able to plan and successfully undertake the academic componens of the Diagnostic Radiographer
Apprenticeship course whist continuing to achieve cinical competencies.

o plan and undertake their continued studies both in the workplace and at home.

Toassiststaffto ensure the department s working effectively at all times by coniributing towards good control
of workflow and maximising the use of al available x-ray rooms and faciltes.

Prioriise own tasks under the appropriate delegation of the registered praciioner.
To actively partcipate in departmental mestings.

Participate in the regular QA testing of al protective equipment used in the department (as required by IRR
2017), including protective lead aprons, screens and other such related equipment,

Physical Skils
Arange of cinical skils inclucing; dexteity and accuracy for diagnosiic imaging.

Abiity 1o undertake training to provide high aualty diagnostc mages withn the defied scope o practice.
B atie 1o hel to move patiens using a rango of manual handing ads and hoists asrequired

o use Radiography systems in accordance with deparimental protocols ensuring patient data and images.
are correctly inputted and correat

Responsibiliy for Patient and Client Care
o work within clearly a defined accountabilty ramework

To demonstrate ciiical competence developed through continual professional development, reflective
practice and maintenance of a sklls portioio relevant to the service specification.

o recognise and appropriately address isk factors to patients/ciients and carers within their healthcare
setting and feedback appropriately to the registered practiioner

To ensure that the department' identification policy s adhered to and that al patients are correctly
dentified prior o undergoing irradiation.

[NHS]

Royal Devon

University Healthcare
i Foundtion Tust

o report any incidents, untoward incidents, complaints and near misses 1o sel, patients or carers (0 the

appropriate professional within the stated timescales and record these on Gali.

Responsibility for Policy and Service Development

o work to Trust Policies, Procedures and Standard Operating Procedures (SOP).

To maintain Trust Standards of Clnical Governance.

To support Professional Standards of Practice

The post holder will work in with dep: policies, protocols and pr

Responsibiliy for Financial and Physical Resources

Th post holder has no budgetary responsibities but s responsible fo the safe and correct use of expensive
image acquisition equipment.

‘Support the efficient use of resources including; maintaining stocks and supplies and ordering equipment &
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Communication and Relationship Skills
T roe requires excellent communicaton skilsincluding verbal, wrtien and use of IT
Able to axchange information with patiens/clionts requiing support, tact and reassuranco.

Fom with and and cooperates with them n a way
hat respects thei views, autonomy and culure.

‘Constructively manage barriers {0 ffective communication and works cooperatively with patients and team
members.

Understand the implications of the Mental Capaciy Act and acis to assess capaciy as appropriate.
Understand the safeguarding adult’s ssues and act withn the guidance of the policyto keep adults within
their care safe.

Able o keep accurate contemporaneous documantation using and supporting the organisation’s
documentation.

Report effectively o the relevant team on patients’ progress.
‘Communicate with other saff and agencies as appropriate in writen and oralformat to report on patient
progress.

Attend meetings and feedback relevant information.

Assistin abtaining valid patient consent and work within legal framework with patients who lack capacty
o consent to treatment..
o provide patients with an explanation of their procedure prior to commencing the examination.

o commuricate effectivly, empathically and persuasively with patents in order (o faciltate accurate
posioning of patients and obtai diagnostic images. This will incude deaiing with patiens (and their
alaiives or carers) who may have communication dficulfes o.9. deainess of wh speak a foraign
language.

o give advice to other healthcare workers and professionals on general radiation protection issues and be
able 1o explain the general isks of radiation o patients whist knowing when 10 defer 0 a quaified
radographer.

Analytical and Judgement Skills

Carres out delegated assessment of patiens and their condiion and moritos the patient’ response fo
intervention.

Undertake delegated ris assessmenis providing accurate feedback to the team as necessary

Rocognise the nead for further advice, guidance and support s appropriat.

o acauire knowledge and lear to apply this in a praciicalseting & assessing the patient’s cinical need
and loval of cooperation (ospocially clderly and rauma palionts), prir {0 performing any radographic

[NHS]

Royal Devon

University Healthcare
s in oder to ensure the highes possible qualty diagnostc image is produced at frst atlempt with

minimal radiation ik to the patien.

o usa all equipment in accordance with manufacturer's instructons, recognising and reporting faulls

oceuring to any equipment o a senior radiographer i that area.

Toliaise and discuss requests with the supervsing radiographars (0 ensure appropriate cinical procedures.

are performed within departmental prolocols and national guideines.

Planning and Organisational Skills:
The post haider willbe expected o

8 able o plan and undertake the acadomic: of the Diagnostic
Apprenticeship course whist contnuing to achieve cinical competences.
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Wental Effort Yes [No | Detals
Carry out formal studentaee x

‘Carry out cliricalisocal care x

interventions

“Analyse statistcs x

Operate equpment machinery | X Expecied (0 operate a wide range.

of xray equipment incuding range
of manufaciurers. Many times a

day.

Give evidence I a courl x

tribunalormal hearing

"Attend meetings (doscribe 10%) | X Rarely attend meetngs for
process mapping discussions.

Carry out scroening tests! x

microscope work

Propare detailed réports x

‘Gheck documents x Chack imaging depariment

requesis for legaly and
approprate examinatons.

Drve a vehide
Garry out

‘Garry out liical dagnosis

‘Garry out non-clinical fau finding
Comments

Froodom (o Act Yes [No | Detalls

oes the post hoder generally | x
work with the supervisor!

manager close bylavailable
Does the post hoder generally x
‘work with the supervisor/manager
contactable by bleep or phone

s the post holder the lead x
specialtin ther field.

Loss froquent (stato how ofien]
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Fiow oflen on average s Frequently whist raining.
guidanceladvice given

How oflens your work checked Constantly whist aining.
monitored/assessed

Comments

This post s a traincs post and as such the holder s very closely supe

Signed by line manager:
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‘Supplementary Job Description Information
Post Title:  Diagnostic Radicgraphr Dogroe Approriica

WardIDept and Ste: Diagnasii Imaging Department. NODH

Date Complated:

Please indicatein the boxes with a tck whether he post holder will b expected i or be

airectly exposed to the following boxes. For all boxes 'YES! i ticked the guidance
document must be used to provide relevant details - a copy can be found in the

Trust's ‘Guide to job and
supplementary nformation’.

Working Conditions | Yes | No | Detals

Tndement weather x

Excossive temperatures x

Unpleasant smolisiodours | X Rarcly Assis wih procedures on patents
in poorstte.

Novious fumes x

Excossive noiselvbration x

Uso of VDU more oross | X Booking and confrming patents on RIS

continvoush soveral occurmencos oach working da

Unploasant substances | X Occasionally body uids, faeces, vomit

Inon household wasto

nfectous waste/ Foul | X Gocasionally iom feclous/ contagious

inen patens.

Body Mudsaccesivomi | X Gocasionally when dealing wih il paterns
and injured patients from ASE, wards and
oD

Dustiort X

Humidiy x

‘Contaminated squpment | Biood when assisting n Vauma siuatons

ot work areas

Driing/ being Grven i X

nomal ituaions

Oriing/ being driven i x

emergoncy situatons.

Floas orfce I Very sodom b possble

[INHS]
Royal Devon
University Healthcare

Exposure 1o dangarous | X Procassing chemicals

chemicals/substances

infhotn containers

Exposure o aggressive | X Rarely dealing wih AGE patents thal may.

verbal behaviour where be njured, dunk. Carers that may be.

theres ite no support stessed and otherpatints due o the
nature o their condton

Exposure o aggressive | x s above

physical behaviour where

there s itleio support

“Comments
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HAZARDS
Laboratory Specimens Ciricalcontactwitn x| Pertoming Exposure
Etsioasiaus Dusts paterts Prone nvasie Procedures
BloodBody Fids | X | Dusty Envronment Vouse

Raditon x| ChatengingBenaviour | | ManuaiHanding
Solvents Driing Noise

Respratory Sensiisers Food Handing Working i sclton
Cyttoxi drgs Nightworking x
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boundares of the eising competence
and authorty levels for delegaton of
asks

Competentstening and bsorvaton
oy

Positve interpersonal sl
Good co-ersnatoniorganizaton skls.
Aty 1o ok posively and
prfessionaly 55 part o team.

A to contriute o he aining ofother
safisudents.
Willngnessicommiment o undorake
vy

Understands and damonstates
commimant o he Trusts vales

OTHER REQUIREMENTS:
The post holdor must demonsirate &
posive commiment 1 uphod dversty
2 ety okcisaroved vy e
Floxblo working r: working i a range of
lrica stings and emironments and

i pators.

Ao 10 vave o meet noods of he ob
Al o manage the moving and anding
utos roqured of workig wih pabens
varioussetigs.

€ [ meniow

“EssentalDosiable
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HaZaRDS.
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Organisational Chart:

Key Rosult AreasiPrincipal Duties and Rosponsiilies
Toworkaspart o a team responsile forproveing an offcient magg sarvice o Devon,
for programme

tthe Universityof Exeer.

houes andat home during
Mmuwswwmwm-nmuwwwmmuiuu

Toprtoma e o rasogephic g oo, s delied it p programme,
e Dagnost ma9ma o e oo o Qe st o h s,

Tt vt i Rodaon Rt 2017 IRUER 2017 st s prci st
‘uidance noes ogethe Wi the Hoalh and Safey at Work Act re undesiood and aghred o espect
1 tat, s and momers of 1 pube.

Wiorks wihn e boundaresofexistng competence, acherng o the NOHT Radton Sfey Polcy and
natonal and ocal sandard opratng procedures/potocols.

Tolmmediatey ropetanyfaull arrs o hesupenising radagrapher. To make appropiat enties nho
fauiog.

o AN 2

Univers are
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40B DESCRIPTION
Job Tt Diagnostic Radiographer Apprentice
Banc: Paid annex 21 -70% of op of band  n year one and 75% oftop

band S year two
Responsible To: Principal Radiograp
Accountable To: Radiology Sovices Managar

iical Support and Spaciaist Sorvices

Job Purpose:

To Work witin the Radiclogy depariment as  trainoe Radiographer ndor the MSc Diagnostic
Radographer Approniicaship programme; tis i a fas rack programmo for those who aready have.
atained a Batchelo degree in eiher sience o engincering.

Undertake ther duties and contibute o the holistc care of patients as part of a MulDisciplinary
toam,

Works under the guidance of a Registered Praciioner

Responsile for delivering effecive, speciaied, high qualiy care and carying out specific cinical
tasks, ensuring the ar0a of work runs smoothly and efficently

Delivers high standards of compassionale, dignified care, managing ime, tasks and resources.
effocively

Undertakes raining, assessment and facitation of peers and oher saff s required
Ensures that the environment is cloan, safe, idy and welcoming for patents and visiors
o undertake rolaional work within the department as/ when required.

Context:
s part of the maltdiscipinary team, he post holder wil provide a key 0l in poviding imaging, care and
‘support 10 individuals as specifed i standard radiographic protocols, o witen care o senvce plans, in a
range of environments

Utiiss highly complex,spacials equipment t provide diagnosti maging/ reatment, where roquired

[NHS]

Royal Devon
University Healthcare

To actas a role model for oher stall members

‘Coniributes to the management of a safe working environment by minimising radatin hazards and clical
ks

Rocords patont information accurately sing Trust sofware systems:
Enable and empower ndviduals 0 develop, sustain and improve theroveral health and weflbeing.

D A D & 1the Diagnosti maging Deparimer o

. por woek

One day per week they will have protected study ime - eitherfoca

the spprentice or st regionsi b,
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o actas  ole model for other taflmembers

‘Contibutes to tha management of a safe working envkonment by mininsing racaton hazards and i
ks

Records paiet informatin accuraely using Trust software systems
Enable and empower indiduals o doveop,sustan and improve thelc oveall healh and welbeing.

“The Diagnastic Radiographer Apprentic wibe based i the Diagnostic Imaging Departmen a o North
‘Devon Distict Hospital

They il be workplce basad forfourdays (equivalent) per week.
(One day per waek they wil have protected sty tme — other local 0 the apprentice o at a egional hub.

“The post hoder wil lfl a tasks and work as part o  team responsbe forprviding an eficient imaging
Senvcs i the Disgnostic imaging Depariment
‘To meet the neods of the seice, the post holde may be réquird to work n ther areas and hospias as
appropriate, a deected by e ne manager. Tis may be requied forcartain elomens o the couso whero
acilos aro ot vaiablo at the North Dovon Distict Hospta, such as nuciear madiine and PET CT.

“The post hlder wil be expected 1o take part i the exended warking day and 7 day rotaion system.

Key Working Relationships:
senice s creatig
10 good paten care.
Freueot | As Reauied
To work callaboratively with:
Ravogspnen T
Radlogsts =
Rasoiogy Depamerts Aessint B
Radoiogy mansgers T
Radlogy Nues %
Rasoiogy Norsng Rarsm Pracieonors B
Y =
NOWT wardslta v x
Consotans =
Cadiiogitc %
Pabons. oo 78 e T

“The post hoider s required 1o dea ffctvely wihstaffof alvels throughout the Trust, the wider Healthcaro
communiy, extemal organisations and th ubic. This wilinclud verba,wrten and lectronic media.

[NHS]
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Organisational Chart:





