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By looking back on my original journal of my research project, which was part of my Bachelor of Arts completion, The Reflective Cycle (Gibbs, 1988) helped me to have a deep understanding of my journey. I exposed myself to a new area of knowledge in a practical aspect. This research project about emotional intelligence in the engineering sector has taught me the importance of self-management, research, and clear communication, which are important for professional success (Mersino, 2013). An important asset was the meticulous planning and execution that went into developing and administering a comprehensive questionnaire that questioned one hundred individuals. In every professional or academic context, the ability to communicate clearly and concisely is essential to achieving clear information (Lee et al., 1995). As part of the core research component, I designed and disseminated surveys to complete my research. Proper questions, thorough analysis of responses, and appropriate inferences drawn from the data all need meticulous attention to detail. Research findings stress the need for a comprehensive approach that uses both primary and secondary sources. I had mixed feelings during my research study. I have witnessed both positive and negative feelings regarding the short period of time and complexity (Goleman, 1995). Additionally, I learned how to effectively manage my time and stay organized, which are essential skills for successfully managing any project with a deadline. On the other hand, the initiative also revealed areas where knowledge and resources were insufficient. The significant restriction of not being able to contact research participants for primary data collection, coupled with the engineers’ refusal to attend an interview and preference for online collection, necessitated the improvement of my strategies for participant communication and engagement (Mishra et al. 2014). Future research could benefit from a comprehensive strategy that utilizes a variety of data sources. The lack of secondary data analysis was one limitation. It was challenging to allocate time efficiently while reconciling the project’s requirements with other reports and presentations, and I had a limited amount of time to complete the research project. Therefore, I needed to improve my time management skills. Making detailed plans of action, including setting priorities and making use of organizational tools such as Gantt charts (Wu and Passerini 2013), was essential for me to overcome this limitation. Working on this project has helped me become a better researcher, communicator, and manager of my own time, and the most important thing was developing my own emotional intelligence, while learning about the subject in a deep way (Cherniss and Goleman, 2001). I have honed my skills at expressing complex concepts in a way that is both understandable and persuasive. My study has greatly and thoroughly improved my ability to organize and carry out comprehensive investigations, accurately assess data, and draw intelligent conclusions. A key takeaway from the project’s challenges is the need for self-management, particularly in the areas of planning and scheduling (Masood et al. 2020). By illuminating my strengths and opportunities for growth, this study has changed my life and set me up for success in future research. This study helped me understand my capabilities and areas for improvement, preparing me to face future research challenges with confidence and competence (Sass et al. 2020). This reflection will help me improve the skills that I gathered through the experience of doing the research.
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