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                                                       Introduction


This report investigates the complex relationship between teenage unemployment and mental health in Merton Borough. Studies reveal a robust association between youth unemployment and unfavourable mental health consequences. One's psychological well-being can be significantly impacted by the loss of income, feelings of inadequacy, and hopelessness that come with unemployment. This can result in elevated levels of stress, anxiety, and melancholy.
Goals of the Report: 
To investigate Merton Borough's youth unemployment rates and trends. 
To examine the structural hurdles and social inequalities that lead to young unemployment. 
To evaluate the effects of unemployment on the mental health issues that young people in Merton Borough suffer. 
To determine what services and support systems are currently in place to help young people without jobs with their mental health requirements. 
This is to make suggestions for community projects and legislative changes intended to lessen the damaging consequences of young unemployment on mental health.













                                      Demographic of Merton Borough


According to Varbes. (n.d.). the population of Merton Borough, which is in South London, is lively and diversified, representing the wide range of cultures, races, and religious perspectives that define contemporary metropolitan life. This is a summary of Merton Borough's demographic makeup according to several criteria:
Population:
As of the most recent data available, there are about 210,000 people living in Merton Borough. Over time, the borough has had consistent population expansion due to several factors, including migration, natural population growth, and urban development projects. (www.citypopulation.de. n.d.).
Ethnicity:
Merton Borough is home to a diversified population of people from different ethnic backgrounds. Among the ethnic groups represented are: 
White British: Merton's population is largely composed of White British people, who make up a sizeable portion of the borough's demographic composition. However, the borough is becoming increasingly ethnically diverse. (Perkins and Fisher, 1995).
Ethnic Minorities: People of Black African, Black Caribbean, Asian (including Indian, Pakistani, Bangladeshi, and Chinese), and mixed ethnic heritage make up the thriving ethnic minority populations that define Merton Borough. (Balzani, 2015).
European Immigrants: Adding to Merton's cultural diversity, the borough has a sizable community of European immigrants, including people from Poland, Romania, and Bulgaria. (Dhaliwal, 2006).
Religion:
A diverse range of religious connections can be found in Merton Borough, indicative of the community's multicultural makeup. The following significant religions are practised in the borough: 
Christianity: Anglicanism, Catholicism, and other Christian denominations are all represented in Merton Borough, where Christianity continues to be the most common religion. (Balzani, 2015b).
Islam: The Muslim community in Merton Borough is also well-established, with mosques and Islamic centres acting as hubs for cultural events, community involvement, and worship.
Buddhism, Sikhism, and Hinduism: Merton Borough is home to various religious communities, including adherents of these three faiths. Temples, gurdwaras, and meditation centres offer spiritual support and guidance to these adherents. (London Borough of Merton, 2023).
Secularism and Other Religions: Merton Borough also welcomes religious variety. Followers of Jainism, Judaism, and other faiths live alongside secular and nonreligious locals who support the borough's welcoming atmosphere. (Muslim Women of Merton, 2021).
In conclusion, Merton Borough's demographic profile is diverse, comprising a wide range of age groups, religions, and nationalities. Underpinned by common principles of tolerance, respect, and togetherness amidst variety, this lively and inclusive society is fostered by the rich tapestry of cultures and identities. (Muslim Council of Britain, 2022).


The high rate of youth unemployment and the psychological effects of youth in the Merton Borough community.

Like many other urban areas, Merton Borough struggles with the ongoing problem of youth unemployment, a complex issue beyond financial worries. The elevated percentage of youth unemployment within the borough not only presents fiscal challenges but also has significant psychological ramifications for its youthful populace, erecting obstacles to overall welfare and impeding opportunities for a happy future. (Powell, Francis-Devine, and Foley, 2020).
Financial difficulties:
In Merton Borough, youth unemployment frequently results in financial instability and hardship. Many people need a reliable source of income to cover their basic expenses for housing, food, and transportation. The circle of unemployment is made worse by the inability to pay for education or career training, which keeps young people stuck in a cycle of poverty and limited opportunities. (directories.merton.gov.uk, 2020).



Effect on the Mental Impact:
Youth unemployment in Merton Borough has a substantial and wide-ranging psychological cost. Young people may experience elevated levels of stress, anxiety, and melancholy due to recurring rejections from job applications, feelings of inadequacy, and the loss of purpose that comes with being unemployed. Prolonged unemployment can make a person feel worthless and hopeless, which can undermine their self-esteem and cause them to feel excluded from society. (Wilson and Finch, 2021).

Barriers to Wellbeing: 
Numerous obstacles to wellbeing well-being are created by youth unemployment, which affects many facets of young people's lives: 
Social Isolation: Being unemployed frequently causes young people to retreat from social situations because they feel ashamed or embarrassed about their joblessness. 
Lack of Structure: The lack of a work-related daily schedule and structure can cause young people to feel directionless and aimless, which can lead to disappointment. (Mind, 2017).

Restricted Growth possibilities: 
Young people in Merton Borough may need job and training opportunities to acquire the necessary skills for their long-term personal and professional development. 
The financial burden on Families: Stressors and tensions already present within households may be exacerbated by the financial burden that youth unemployment causes. (Stewart, A., Owens, R., Niall O'higgins and Hewitt, A. 2021).

Breaking Down Barriers: 
A comprehensive and all-encompassing approach is necessary to address the interwoven concerns of adolescent unemployment and its associated mental health implications. This comprises: 
Creating Jobs: Funding job creation projects, apprenticeship schemes, and career education to give young people in Merton Borough workable employment and professional development routes. (Youth Employment UK, 2019).
Improving Mental Health Support: Providing tools for stress management, resilience development, and promoting positive mental well-being; expanding access to mental health services, counselling, and support networks catered to the unique requirements of young people without jobs. (Sanderson, 2019).


Tackling Stigma: 
Dismantling the stigma that society places on mental health problems and unemployment, encouraging candid communication, and establishing safe spaces where young people can ask for assistance without fear of prejudice or condemnation. Community Engagement: Promoting community involvement and cooperation among nearby stakeholders, such as governmental bodies, academic institutions, businesses, and nonprofit groups, to create focused interventions and networks of support for young people without jobs in Merton Borough. (Aggarwal, Borschmann and Patton, 2021).

Parties Taking Part in Merton Borough's Initiative to Address Youth Unemployment and Mental Health

Council Authorities and Local Government: 
Developing and executing policies, programmes, and initiatives to address adolescent unemployment and mental health issues is a significant responsibility of the Merton Borough Council. Local government agencies are responsible for distributing money, supporting community programmes, and organising services to support young unemployment and foster mental health. (Merton.gov.uk, 2019).




Agencies for Workforce Development and Employment: 
Workforce development and employment services organisations work with local government authorities to support youth skill-building initiatives, apprenticeship programmes, vocational training, and job placement. These organisations collaborate closely with businesses to find openings, fill skills shortages, and encourage inclusive hiring procedures to improve young people's employment prospects in Merton Borough. (Ku, D. 2020).

Educational Institutions: 

Schools, colleges, and universities are essential in helping young people prepare for the workforce because they offer academic instruction, career counselling, vocational training, and employability skills development. To close the skills gap between school and work, educational institutions cooperate with employers, community organisations, and governmental bodies to provide job-based learning opportunities, internships, and apprenticeships. (Rosvall, 2020).

Neighbourhood Associations and Charities: 
To provide kids without jobs and those dealing with mental health issues with advocacy, counselling, mentoring, and support services, local community organisations and nonprofits are essential. These organisations frequently offer comprehensive support, including housing aid, financial literacy training, mental health counselling, and peer support groups specifically designed to meet the needs of young people in Merton Borough. (Kutcher, 2006).

Mental health services and healthcare providers: 
Young adults experiencing mental health concerns due to unemployment might benefit significantly from the assistance provided by healthcare providers, mental health specialists, and counselling programmes. In addition to providing assessment, diagnosis, treatment, and medication management for mental health issues, these stakeholders also recommend people in need of intense or long-term care to other specialised services. (Mind 2023).


Companies and the Business Community: 
In addition to providing internships, work placements, and apprenticeships, employers and the business community are essential in generating employment possibilities and endorsing programmes that encourage young employment and mental health. (Chesters, J. and Wyn, J. 2019).
Companies can help lessen the stigma associated with mental health in the workplace by implementing supportive policies, offering programmes for employees, and encouraging an open and accepting environment. (Business West, 2023).

Youth Advocates and Representatives: 
Advocacy groups, grassroots organisations, and youth representatives serve as platforms for youth voice advocacy, rights and interests advocacy, and participation in youth employment and mental health policymaking.These parties work to empower young people in Merton Borough by promoting change, mobilising support, and running outreach and awareness-raising activities. . (Wigzell, Kirby, and Jacobson, 2015).


Addressing Joblessness and the Impact on Mental Health among
Young People in Merton Borough.

Using the power of social media sites like Twitter to advertise programmes, employment openings, and other resources targeted at reducing homelessness and enhancing the mental health of youth in Merton Borough is a great opportunity. Here is how to use Twitter to support these initiatives:
Campaigns and Messaging and Specific: 
Create social media campaigns and targeted messaging suited to the unique requirements and preferences of the youth in Merton Borough. Use Twitter to advertise forthcoming seminars, job fairs, recruitment events, and courses while emphasising the advantages and chances for attendees.(Anon, 2023).

Engaging Q&A Sessions and Live Broadcasts: 
Organise lively Q&A sessions and Twitter live broadcasts with professionals from the field, career counsellors, mental health specialists, and nearby businesses. 
Allow youth to ask questions, get advice, and learn about the different career routes, educational possibilities, and mental health resources Merton Borough offers. (Kreiss and MCGREGOR, 2017).
Peer Assistance and Linking: 
Promote possibilities for young people to network and receive peer support on Twitter by setting up specific groups, lists, or chat rooms where they can interact with one another, post job openings, and trade advice and ideas. Promote a sense of community and solidarity among young people in their work and mental health quest by encouraging pleasant contacts and mutual assistance. (Gibson and Trnka, 2020).
Comments and Assessment: 
Use Twitter polls, surveys, and feedback forms to learn more about the needs, preferences, and experiences of young people in Merton Borough regarding the courses, career services, and mental health support initiatives marketed on the platform. (www.merton.gov.uk. n.d.).


Policy and Legislation Impacting Youth Employment and Mental Health

The 1983 Mental Health Act: 
The legal foundation for the care and treatment of people with mental health illnesses is provided by the Mental Health Act of 1983. 
It guarantees that young individuals experiencing mental health problems—including those made worse by unemployment—get the proper evaluation, care, and assistance. (Wikipedia Contributors, 2019).
The Act describes the rights and protections, including options for advocacy and appeals, for anyone imprisoned under mental health laws. (Abogado, 2023).



Human Rights Act of 1998: 
The European Convention on Human Rights is incorporated into UK legislation by the Human Rights Act 1998, protecting everyone's fundamental freedoms and rights, including those of minors. 
It guarantees young people's rights to justice, confidentiality, and respect, especially in employment and mental health care. (Wikipedia Contributors, 2019a).
The Act encourages social inclusion and appreciation for diversity among young people by outlawing discrimination and guaranteeing equal protection under the law. . (Hoffman and Stern, 2020).

The protection of Young Persons (Employment)Act,1996: 

A critical piece of legislation in the UK that protects the health, safety, and welfare of those under 18 at work is the Protection of Young Persons (Employment) Act, 1996. To safeguard young workers from exploitation and dangerous working circumstances, this Act creates rules and guidelines that also ensure they can obtain useful work experience in a secure setting. (revisedacts.lawreform.ie, n.d.).

Education and Skills Act 2008.

A notable piece of legislation in the UK, the Education and Skills Act 2008, aims to improve educational results, raise standards, and expand possibilities for people at all stages of education and training. This Act passed in response to the changing demands of the education sector, introduces significant reforms and regulations that will encourage improvement in teaching and learning.(UK Parliament. n.d.).




Apprenticeships ,Skills, Children and Learning Act 2009.

A UK statute called the Apprenticeships, Skills, Children and Learning Act 2009 seeks to advance skill development, boost educational outcomes, and promote apprenticeships. It offers qualifications, experience, and the knowledge required for success in various industries. This Act was passed to address the evolving needs of the education and training sectors, enacting important modifications and policies. (Participation, 2009).


The Youth Contract

The UK government launched the Youth Contract to combat youth unemployment and help young people access opportunities for education, training, and work. The Youth Contract, implemented in response to the difficulties young people have when they enter the workforce during uncertain economic times, offers specific policies and incentives aimed at lowering youth unemployment and fostering long-term career paths. (Keating and Melis, 2021).


Abraham Maslow`s Hierarchy of needs.


Basic Needs: Working individuals may need help to meet their basic needs for food and shelter. 
Safety and Security: To improve jobless people's employability and sense of security, the borough may offer financial assistance, skill development, or job placement services. (Department for Education, 2019).
Social Networks: Youth without jobs may feel isolated and uncomfortable in their community. The borough could arrange youth clubs, networking events, or community engagement activities to help them establish social networks and support systems. (McLeod, S. 2024).
Self-Actualization: To help young people fulfil their potential, the borough might offer resources for business, education, professional development, or artistic endeavours. (Rojas, Méndez and Watkins-Fassler, 2023).
Self-Esteem: Merton Borough offers various programmes such as workshops, mentorship programmes, and counselling to promote personal goals-achievement, resilience, and self-assurance.(Gordon, 2016).
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Suggestions (recommendations) for Resolving Merton Borough's Youth Unemployment

Encourage opportunities for self-employment and entrepreneurship: Create programmes and systems of assistance to promote youth entrepreneurship in Merton Borough (Aguinis & Kraiger, 2009). Aspiring young entrepreneurs should be given tools, funding opportunities, and mentorship to help them launch and expand their firms. 
Investing in Technology Training and Digital Skills: Initiatives to improve youths' digital technology proficiency can increase their employability, given the growing significance of digital skills in today's labour market (Department for Education, 2019). Young people in Merton Borough can be better equipped to compete in the digital economy by having access to training programmes and materials on digital literacy, coding, and IT skills . (Steer, 2020).
























                                                            Conclusion

By implementing all the suggestions, legislators, businesses, and community leaders can collaborate to give young people in Merton Borough access to a more welcoming and encouraging environment that will enable them to overcome obstacles to employment and realise their full potential. Merton Borough may effectively promote courses, training opportunities, and employment initiatives while increasing awareness of mental health resources and support services available to young people in the community by utilising Twitter as a potent communication tool. With targeted campaigns, strategic messaging, and interactive interaction, Twitter can be a positive change agent, enabling youth to realise their dreams and create better futures. (Stewart et al., 2021).
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