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Detail of Workshops Attended

Please record in the table below the dates of each consolidation programme workshop you attended.  

	Consolidation workshop 
	Date Attended  

	1
	11/04/2023

	2
	26/06/2023

	3
	12/09/2023

	4
	14/11/2023



Notes 



Mentor’s report
[bookmark: _Hlk524429051]
	With reference to the 3 learning outcomes please comment fully on the learner’s development over the duration of the whole programme. Reflect on information provided by the learner at the outset of the programme in Task 1 (Part a) and the later perspective given in Task 1 (Part b). Where you have seen or discussed feedback from individuals in need of care and support and/or their carers with whom the learner has worked, you are encouraged to comment on this with regard to the learner’s development and their future development.


	
I have read the information provided by Osian Evans at the outset of the programme in Task 1 (Part a) and the later perspective given in Task 1 (Part b). 

We have discussed feedback from the carers with whom he has worked during the consolidation programme. Osian has progressed and become a grounded and mindful Social Worker. He has worked with complex cases, gaining and understanding a great deal of knowledge about professionals and families. Osian is allocated a few complex cases, which he proficiently addresses challenging situations calmly and empathetically. He can collaborate effectively with foster carers, colleagues and professionals alike and can handle difficult conversations and often enable people to reach a consensus. He also accepts criticism and reflects in a constructive and positive manner. He is open and transparent in supervisions, which enables us to overcome any barriers or workload issues    

Osian is a motivated and compassionate team member of our team. 

He is totally committed to improving the lives of the foster carers and the children they care for and will go above and beyond to ensure that the best outcome is achieved.
 
Osian’s assessment skills are excellent, and he can unpick complex family dynamics and identify and tackle risks and barriers as well as strengths.

Osian is an excellent team member, and despite his busy workload, he will always have time to support and help his colleagues.

Osian presents cases at the Fostering and Permanency Panel before a solicitor, social workers, education representatives and representatives from the community.  At times it is necessary to challenge decisions and advocate for foster carers or the children/young people they care for, if we do not believe that the decision is in the child’s best interest.  Osian is very capable and has demonstrated that he is able to articulate in fostering panel, as well as planning meetings, Section 5 strategy meetings and has been called to give evidence at court.

To develop further, Osian would benefit from undertaking further studies in a specialist area within our service such as Dyadic Developmental Psychotherapy (DDP). Osian is a very valuable and valued member of our team, and a real asset and I have been encouraging him to consider management training to gain leadership skills.  

Regarding the learning outcome outlines: 

1. Applying analysis in assessment to inform interventions. – I believe he has demonstrated competencies in this area
2. Working collaboratively with people in need of care and support, their carers and other professionals. – Osian has undertaken training in this area and as already noted is a good team member and relates well with his caseload
3. Intervention and application of professional judgement in increasingly complex situations. – Osian’s assessments and reviews are well summarised and offer sound recommendations based on good professional judgement and practice.  

As Osian’s line manager I am confident that he goes the extra mile to supervise, support and advocate for the Foster Carers that he has responsibility for.  Osian should be proud of his progress and commitment to working with Maethu Cymru Môn (Foster Wales Anglesey), and I know that the team greatly respects his values and experience when approaching issues as a collaborative.


	Note for Mentor – Please ensure that you provide a signature of verification of this report in the section titled ‘Signatures and Line Manager Verification’










Learner Details

Learner details, Signatures and Line manager verification.

It is the learner’s responsibility to ensure that their university learner number is correctly inserted wherever requested within the portfolio.

Learner Details 
(NB it is essential that you inform your Workforce Development/Training Unit and the University of Wales Trinity Saint David if your name or your address for correspondence changes).

1. Name of Learner: Osian Dafydd Evans 

2. Learner’s University Number: 2236138

Address for Correspondence: 
57 Braichmelyn, 
Betheda, 
Bangor, 
Gwynedd 
LL57 3RD 

Telephone Number: 07526992662 / 01248 600551

E-mail address: osian.evans@hotmail.co.uk;
2236138@student.uwtsd.ac.uk  
 
Date of Professional Qualification: 25/11/2021

Date of registration with Social Care Wales: 01/12/2021



3. Name of Learner’s Agency; Maethu Cymru Môn /Foster Wales Anglesey 

Agency Contact details: 01248 752772

Name: Keith Walters 

Address: 
Council Offices, 
Mill Street, 
Llangefni, 
Ynys Môn. 
LL77 7TW

Telephone Number: 01248 750057

E-Mail address: keithwalters@ynysmon.gov.uk


4. The evidence I have provided within this portfolio is in:

Welsh only 		 Welsh and English 		English only X


Mentor’s details

5. Mentor’s details 

Name: Keith Walters

Address: 
Maethu Cymru Môn
Council Offices, 
Mill Street, 
Llangefni, 
Ynys Môn. 
LL77 7TW

Telephone Number: 07585449075

E-Mail address: keithwalters@ynysmon.gov.uk 



	6. Observer details 

Name: Keith Walters

Work Address: 
Maethu Cymru Môn
Council Offices, 
Mill Street, 
Llangefni, 
Ynys Môn. 
LL77 7TW


Professional Qualification and date of qualification:   PG DipSW 2006.
Qualified Social Worker No W/1131042: 12/10/2006

Telephone number: 07585449075

Email address: keithwalters@ynysmon.gov.uk 










Signatures and Line Manager Verification


CONFIDENTIALITY and PLAGIARISM – to be completed by the learner.

All information provided in this portfolio complies with guidance on confidentiality.  I confirm that all work apart from comments by others (e.g. mentor, individuals in need of care and support and/or their carers) is all my original work and has not been copied. I understand that plagiarism is taken very seriously by the University and the programme.   

Signed:    _ _ [image: A close-up of a couple of objects

Description automatically generated]_ _   (Learner)

Date:        _ _ 14/10/2024 _ _




Feedback and comments from an individual using services, their family and/or carers (Task 2) - to be completed by the Observer.

I confirm that I am a registered social worker with knowledge of the learner’s area of practice and that the observation summary and the comments above from the individual in need of care and support and/or their carers are about the same piece of practice that I observed on the date given.
Signed:     _ _ _ [image: A signature on a white background

Description automatically generated]_ _ _ _ _ _  (Observer)

Date:        _ _ _ _ 14/10/2024 _ _ _ _ _ 




	Mentors Report (to be completed by the mentor) 

I can confirm that I am a registered social worker and that in my role as mentor I have provided a written report of the learner’s progress over the duration of the programme.

Signed_____[image: A signature on a white background

Description automatically generated]____ (Mentor)

Date ___14/10/2024___







 Line manager verification.
Guidance: This section must be completed and signed by the learner’s line manager and/or senior practitioner. Where the line manager is not a registered social worker, verification must also be provided by a social work practitioner in a senior position (this could be the mentor) who is familiar with the learner’s work and can verify that the learner has been involved with the safeguarding case evidenced in Task 3 of the portfolio and that the learner has met all the required criteria listed below.  

In this section, please confirm that you have seen sufficient evidence of the learner’s work during the period they have been undertaking the Consolidation programme. If necessary, please consult with other managers who the learner has worked with. In signing this section, you are confirming that you are content with the:

1. level of supervision and mentoring support received by the learner;
1. learning and development undertaken; 
1. reading and personal research undertaken;
1. level of knowledge and skills demonstrated; 
1. understanding shown of the Code of Professional Practice and National Occupational Standards; 
1. core values of the learner; 
· work and commentary referred to within the portfolio, that it is the learner’s own work and based on current practice; 
1. completion of accurate, cogent, coherent and analytical recording skills;
1. Line manager to verify the learner has been involved with safeguarding.
1. Mentor’s report, and that it provides evidence of observations of Professional Practice that has been undertaken over the duration of the Graduate Certificate in the Consolidation of Social Work practice pathway (work-based practice which is equivalent to 7,000 words).



I confirm that this learner has achieved an appropriate level of professional practice. 

 LINE MANAGER VERIFICATION:

NAME OF LINE MANAGER:             _ _KEITH WALTERS _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
SIGNATURE OF LINE MANAGER:  _ _ _ _ [image: A signature on a white background

Description automatically generated]_ _ _ _ _ _ _  _ _ _ _ _ _ _ _
DATE:                                                _ _ 14/10/2024 _ _ _ _ _ _



REGISTERED SOCIAL WORKER’S VERIFICATION (WHERE THE LINE MANAGER IS NOT A REGISTERED SOCIAL WORKER, THIS CAN BE THE MENTOR).

NAME OF SOCIAL WORKER:             _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
SIGNATURE OF SOCIAL WORKER:  _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
POSITION:                                            _ _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
DATE:                                                   _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Learning Agreement 


PORTH AGORED AND UNIVERSITY OF WALES TRINITY SAINT DAVID

GRADUATE CERTIFICATE IN CONSOLIDATION OF SOCIAL WORK PRACTICE

LEARNER AND EMPLOYER’S LEARNING AGREEMENT 

	
Name of Learner 
	Osian Evans 

	
Name of Team/Agency 
	Maethu Cymru Mon / Foster Wales Anglesey, Isle of Anglesey County Council

	
Name of Mentor 
	Keith Walters 

	
Name of Line Manager 
	Keith Walters



Study Duty

The learner will undertake all elements of the Graduate Certificate programme diligently, including mandatory attendance at induction, four Consolidation Workshops, and participation in an evaluation survey or focus group on completion of the programme. 

The learner’s full and effective participation on the Graduate Certificate is mandatory given that Social Care Wales has made completion of the programme a requirement within the first (three-year) period of registration as a Social Worker. This applies to social workers who qualified after April 2016.

Study Leave 

The employer undertakes to support the learner by providing time within their normal contract of employment to attend all agreed mandatory elements of the programme which include; induction day and four Consolidation Workshops. Additional time may be provided for programme evaluation meetings and any training agreed as a requirement of the programme. 
Three further study days will be provided by the employer as a contribution towards the time involved in personal research and developing the portfolio for submission.  The study days can be taken on any week-day (or combination of days) as long this is (i) appropriate to the stage of portfolio preparation at the time, and (ii) agreed with the Team Manager who will take into account team and service needs. Where the learner works less than 37 hours a week, mandatory days and study leave will be approved in accordance with the employer’s local policies. 





Resources 

Learners are able to access learning and library materials from their employer’s existing resources or as described in the Programme Handbook, from the University. The employer understands that the Graduate Certificate is to be completed by newly qualified Social Workers in their first period of registration and will support this timescale. There is also an expectation that as it is a professional development programme, learners will take responsibility for their own learning and will also use their own time for personal study and portfolio preparation. 


The employer’s training department agrees to: 

· Collect, process, store, analyse or disclose personal data in accordance with it’s obligations under the UK GDPR and Data Protection Act 2018.
· arrange for eligible staff to join the programme; 
· pay course fees directly to the University;  
· pay Porth Agored partnership fees for each learner;
· provide additional guidance and support by:

0. facilitating access to existing learning materials or library resources;
0. providing appropriate training opportunities from existing internal training programmes as agreed with the learner and mentor;
0. providing programme induction and Consolidation Workshops; 
0. providing learners with guidance and support about programme requirements and portfolio completion;
0. helping to resolve any programme difficulties encountered by the learner, mentor or service managers. 

The learner agrees to: 

· work actively towards completing the qualification within the agreed timescale of 12 months from the date of registration on the programme;
· identify with manager/mentor appropriate internal training and arrange to attend these courses;
· seek support from UWTSD Student Services when appropriate in relation to matters of learning support.
· attend induction and four Consolidation Workshops. These are mandatory components of the programme; 
· produce work and evidence appropriate to the portfolio and learning outcomes within agreed timescales; 
· make and keep agreed appointments with mentor/line manager;
· ensure they are prepared adequately and obtain all necessary consent for observed practice;
· inform mentor/line manager and training department immediately of any problems or changes in circumstances while undertaking the programme, especially where this may affect completion of the programme by the agreed deadline or ability to attend a mandatory workshop;
· liaise with their line manager/mentor to confirm study days and use their own time in addition for self-directed study, research and portfolio preparation;
· take personal responsibility for preparing and completing all work necessary to submit their portfolio;
· act at all times in accordance with the Code of Professional Practice and the employer’s and University’s policies, procedures and processes;
· ensure that they understand the need to complete the programme within the first (three year) period of registration with Social Care Wales. (Qualifying after April 2016).
· allow their employer and Porth Agored (or any of their commissioned providers), the University of Wales, Trinity St David and Social Care Wales (or any of their commissioned providers) to share with each other, any and all information that comprises the application form or any other data provided as and when appropriate, including, but not limited to, information about progress on the programme, results or comments about the portfolio. Such data may be processed, stored, shared, analysed and reported for administration, monitoring, review and quality assurance of the Graduate Certificate programme or ongoing professional registration purposes.

NB. Data Protection: We need to process your personal data because gaining this qualification is a mandatory part of maintaining your registration with Social Care Wales. Employers have linked this to your contract of employment. Using and sharing your data between your employer, Porth Agored and the University of Wales Trinity Saint David is therefore necessary for performance of the contract between you and your employer. We will not disclose your data to any other organisation other than those mentioned above without your permission, unless we are required by law, or Social Care Wales regulations to do so. We will tell you if this happens, unless we are legally prevented from doing so. We will ensure that our collection, processing and storage of data is as transparent as possible and in accordance with Data Protection principles. We produce a comprehensive Privacy Statement which will be made available to all learners on Moodle.




Line Manager/Mentor agrees to: 

Line-manager/mentor can be one in the same person or the role can be undertaken by two separate people. The mentor must be a registered SW with a minimum of 3 years post qualifying experience. 

· attend an induction meeting to become familiar with the requirements of the programme;
· provide or arrange to provide sufficient assessment opportunities in order for the learner to evidence competency and undertake required observations. Where opportunities may not be immediately available within the team arrange to provide these elsewhere within the Service;
· guide and support the learner for the duration of the programme;
· release the learner for the programme induction and the four Consolidation Workshops, and any internal training courses agreed as being appropriate to meet agreed learning needs;
· agree with the learner, use of up to 3 additional study days over the whole duration of the programme, as an employer contribution towards time needed for personal study, research or portfolio development;
· ensure that regular formal supervision is provided to the learner by their line manager in line with organisational policy (line-manager);
· ensure that mentoring sessions are provided in line with Social Care Wales First 3 Three Years in Practice guidelines. Mentoring sessions, where possible, should be arranged as a separate event from supervision. A full record of when mentoring sessions are undertaken must be kept. 

Completion and submission of portfolio

Learners are expected to complete the Graduate Certificate and will normally submit their portfolio within 12 months of attending induction to the programme. Any learner anticipating any difficulty in meeting this requirement should immediately discuss the matter with their Training Manager/Co-ordinator. It is the learner’s responsibility to inform the university if they are not going to meet the submission deadlines. 

The portfolio submission process and dates for each programme cohort will be published on Moodle. Once registered on a programme, learners CANNOT change the due submission date without gaining agreement from the employer and University.   

Pressure of work is not regarded as a reason for non-attendance at any Consolidation Workshop.

I understand and accept the terms and conditions of this learning agreement as stated above.

Signed:……………………….. Print Name:………………………… Date:………. [see below]
(Learner)

Signed:……………………….. Print Name:………………………….Date:………. [see below]
(Line Manager/Mentor)

Signed:……………………….. Print Name:………………………….Date:………. [see below]
(Mentor, if different to above)


PLEASE FORWARD A SIGNED COPY OF THIS LEARNING AGREEMENT TO YOUR TRAINING COORDINATOR WITHIN ONE MONTH OF YOUR INDUCTION.



	Gwneir y CYTUNDEB hwn ar y diwrnod  1af o Chwefror, 2023 rhwng
	
	This AGREEMENT is made on the 1st day of February, 2023 between

	
Osian Evans

	
O / Whose address is

57 Braichmelyn, Bethesda, Gwynedd

	ac a gyflogir gan Gyngor Sir Ynys Môn yn Gwasanaethau Plant o Adran Gwasanaethau Cymdeithasol fel Gweithiwr Cymdeithasol (o hyn allan gelwir ef/hi y "Gweithiwr"/y "Weithwraig") a CHYNGOR SIR YNYS MÔN yn gweithredu trwy CARYS EDWARDS neu MIRIAM WILLIAMS, Uned Adnoddau Dynol (gelwir o hyn allan y "Cyflogwr").
	
	and who is employed by Isle of Anglesey County Council within the Children Services of Social Services Department as a Social Worker (hereinafter called the “Employee”) and THE ISLE OF ANGLESEY COUNTY COUNCIL acting through CARYS EDWARDS or  MIRIAM WILLIAMS, Human Resource Unit (hereinafter called the “Employer”).

	GAN FOD y Gweithiwr/y Weithwraig wedi gofyn i'r Cyflogwr ei alluogi/ei galluogi i fynychu/dilyn cwrs astudiaeth
	
	WHEREAS the Employee  has requested the Employer to enable him/her to attend/pursue a course of study being

	
“Porth Agored Cohort 21” 

	a chwblhau’r arholiadau neu'r asesiadau sy'n codi o neu'n dilyn y trefniadau uchod (o hyn allan bydd y cyfryw gwrs a'r arholiadau yn cael eu galw  y "Cwrs") trwy ganiatau iddo/iddi yr absenoldeb fydd yn angenrheidiol iddo/iddi o'i waith/o'i gwaith yng nghyflogaeth y Cyflogwr ac i wneud darpariaeth ariannol benodol fel bod modd i’r Gweithiwr / Weithwraig ddilyn y cwrs ac ennill y cymhwyster y cyfeirir ato uchod.  Cyfeirir at yr hawl i ddarpariaeth ariannol yng nghymalau 1.2 a 1.3 a manylir ar yr agwedd hon yn Polisi Dysgu, Hyfforddi a Datblygu Cyngor Sir Ynys Môn.
	
	and to complete the examinations or assessment arising or following therefrom (such course and examinations being together hereinafter called the “Course”) by allowing him/her the required leave of absence from his/her duties as in the employment of the Employer and to make certain specified financial provision so as to enable the Employee to pursue the course and secure the qualification referred to above.   The entitlement to financial provision is specifically referred to in clause 1.2 and 1.3 and detailed in the Isle of Anglesey County Council’s Learning, Training and Development Policy.

	Bydd y cwrs hwn yn cael ei gwblhau yn ei gyfanrwydd erbyn
	
	This course shall be completed in its entirety by the

	
31 Ionawr / January, 2024


	(neu erbyn unrhyw ddyddiad diwygiedig y bydd y Cyflogwr a’r Gweithiwr / Weithwraig yn cytuno’n ysgrifenedig iddo yn unol â chymal 5 y Cytundeb hwn).
	
	(or by such revised date as may be agreed in writing between the Employer and the Employee in accordance with clause 5 of this Agreement.)

	CYTUNIR DRWY HYN fel a ganlyn:
	
	IT IS HEREBY AGREED as follows:

	1.  YMRWYMIAD Y CYFLOGWR
Yn unol â thelerau ac amodau yn y Cytundeb a chan gynnwys y materion ychwanegol y cyfeirir atynt yng nghymal 7 hwn bydd y Cyflogwr:
	
	1.  EMPLOYERS UNDERTAKING
On the terms and conditions set out in this Agreement and incorporating the additional matters referred to in clause 7 hereof the employer will:

	1.1
Yn caniatau i'r gweithiwr/y weithwraig yr absenoldeb hwnnw o'i waith/gwaith a fydd yn angenrheidiol fel bod modd iddo/iddi fynychu unrhyw sesiwn fydd yn rhan o'r Cwrs.
	
	1.1
Allow the Employee such leave of absence from his/her employment as may be necessary in order that he/she may attend any and all sessions forming part of the course.  

	1.2
Talu'r holl ffioedd hyfforddi a'r holl ffioedd cofrestru a godir yng nghyswllt y Cwrs.
	
	1.2
Pay all course fees and other educational expenses charged in respect of the course.

	1.3
Yn talu i'r Gweithiwr/y Weithwraig lwfans Teithio a Chynhaliaeth yng nghyswllt yr amser a dreulir i fynychu'r Cwrs.  Mae’r hawl i dderbyn y lwfansau hyn ynghyd â’r materion y cyfeirir atynt ym mharagraff 1.2 wedi eu nodi’n fwy penodol ym Mholisi Dysgu, Hyfforddi a Datblygu Cyngor Sir Ynys Môn.
	
	1.3
Pay to the Employee a Travel and Subsistence allowance in respect of the time spent by the Employee in attending the course the entitlement to the same together with the matters referred to in paragraph 1.2 are more specifically set out in the Isle of Anglesey County Council’s Learning, Training and Development Policy.

	2.  YMRWYMIAD Y GWEITHIWR / 
Y  WEITHWRAIG
Yn unol â'r telerau a'r amodau a nodir yn y Cytundeb hwn a fydd yn cynnwys ac yn ymgorffori’r darpariaethau, y telerau a’r amodau a nodir ym Mholisi Dysgu, Hyfforddi a Datblygu Cyngor Sir Ynys Môn ac wedi ystyried ymrwymiad y Cyflogwr y sonnir amdano uchod, bydd y Gweithiwr/y Weithwraig:
	
	2.  EMPLOYEE’S UNDERTAKING

On the terms and conditions set out in this Agreement which will include and incorporate the provisions, terms and conditions of the Isle of Anglesey Learning, Training and Development Policy and in consideration of the Employers undertaking hereinbefore mentioned, the Employee will:

	2.1
Yn mynd yn ffyddlon ac yn gydwybodol i'r holl sesiynau sydd wedi eu trefnu mewn perthynas â'r cymhwyster p'un a fyddant yn cael eu cynnal yma neu yn y sefydliad sy'n rhedeg y cwrs (a elwir yn ddarparwr y cwrs o hyn allan) neu drwy ba gyfrwng bynnag.
	
	2.1
Faithfully and diligently attend all arranged sessions forming part of the course whether that be at the establishment or body having responsibility for operating the course (hereinafter called the course provider) or by whatever other means.

	2.2
Yn cwblhau yn ffyddlon ac yn gydwybodol unrhyw ddogfennau perthnasol sef, ymysg pethau eraill, gwaith cwrs, asesiadau neu arholiadau ac ati sy'n arwain at ennill y cymhwyster neu'r achrediad perthnasol ar ddiwedd y cwrs.
	
	2.2
Faithfully and diligently complete all relevant documentation being, inter alia, course work, assessments or examinations and the like leading to the award of the relevant qualification or accreditation awarded at the culmination of the course.  

	2.3
Rhoi gwybod i'r Cyflogwr am ei gynnydd/ei chynnydd yn ystod y Cwrs fel y bydd y Cyflogwr yn gofyn am hynny o bryd i'w gilydd a chytuno drwy hyn i ddarparwr y cwrs ddatgelu’n ysgrifenedig i’r Cyngor unrhyw wybodaeth o’r fath y bydd y Cyflogwr yn gofyn amdani.
	
	2.3
To keep the Employer informed as to his/her progress during the course as required by the Employer and to hereby agree to the disclosure in writing to the Employer by the course provider of any such information as is requested by the Employer.

	3.  ADRODDIAD GWAITH 
3.1
Bydd y Cyflogwr â'r hawl ar unrhyw adeg yn ystod y cyfnod y Cwrs i ohebu gyda'r sefydliad neu'r corff sy'n rhedeg y Cwrs, sef darparwr y cwrs  a gofyn am adroddiad ysgrifenedig ar gynnydd y Gweithiwr/y Weithwraig ar y Cwrs.
	
	3.  PROGRESS REPORT
3.1
The Employer is entitled at any stage during the term of the course, to correspond with the establishment or body operating the course, being the course provider and to require a report in writing on the progress of the Employee on the course.

	3.2
Petai'r corff neu'r sefydliad yn adrodd bod y Gweithiwr/Gweithwraig yn esgeuluso ei astudiaethau/hastudiaethau mewn modd sylweddol ym marn darparwr y cwrs, yna bydd y Cyflogwr bryd hynny yn rhoi rhybudd i'r Gweithiwr/y Weithwraig y bydd ganddo hawl, oni fydd darparwr y cwrs yn anfon adroddiad boddhaol cyn pen 6 wythnos i’r rhybudd ysgrifenedig,  i ddiddymu'r cytundeb hwn a hawlio gan y Gweithiwr/y Weithwraig ad-daliad llawn o'r arian sydd wedi ei dalu gan y Cyflogwr o dan Gymalau 1.2 a 1.3 y cytundeb hwn, ond gall ohirio hawliad o’r fath heb golli ei hawliau mewn unrhyw ffordd yng nghyswllt hyn.
	
	3.2
In the event that the course provider should report that the Employee is neglecting his/her studies to an extent that is in the opinion of the course provider substantial then the Employer shall at that stage provide the Employee with a warning in writing that unless a satisfactory report is returned by the course provider within 6 weeks of the warning in writing then the Employer will be entitled to terminate this Agreement forthwith and be entitled to recover from the Employee on demand, full reimbursement of all monies paid by the Employer to the course provider pursuant to clauses 1.2 and 1.3 of this Agreement provided however that the Employer may postpone such a demand without in anyway waiving its rights in that regard.  

	3.3
Os yw'r Cyflogwr yn dewis peidio mynnu ad-daliad o'r cyfan neu ran o ffioedd y cwrs, bydd y Gweithiwr/y Weithwraig yn gyfrifol am ad-dalu ar unwaith, os gofynnir amdano, unrhyw enillion neu dreth fydd i'w dalu yn ôl i'r Cyflogwr o ganlyniad i'r ildiad.
	
	3.3
If the Employer waives the repayment of all or part of the course fees, the Employee shall pay any income or other tax payable as a result of the waiver and compensate the Employer in full on demand for any liability for such tax.  

	4.  HAWL Y CYFLOGWR I DDERBYN AD-DALIAD

4.1
Yn ogystal â’r hawl i gael ad-daliad fel y nodir hynny yng nghymal 3.2 uchod, petai'r Gweithiwr/y Weithwraig, trwy ei ddewis/ei dewis ei hun, yn gadael y Cyflogwr cyn pen dwy flynedd i gwblhau’r Cwrs, yna bydd y Cyflogwr â'r hawl i fynnu ad-daliad gan y Gweithiwr/y Weithwraig yng nghyswllt yr arian a dalodd y Cyflogwr  dan Gymalau 1.2 ac 1.3 y Cytundeb hwn wedi eu gweithio allan fel a ganlyn:
	
	4.  EMPLOYERS ENTITLEMENT TO REIMBURSEMENT

4.1
In addition to the right to reimbursement set out in clause 3.2 above, should the Employee of his or her own choice, leave the employment of the Employer within 2 years of the completion of the course then the Employer shall be entitled to demand reimbursement from the Employee of such proportion of the monies paid pursuant to clauses 1.2 and 1.3 of this Agreement calculated as follows:

	(24 – m)/24

ac ystyr 'm' yw nifer y misoedd calendr llawn sydd wedi mynd heibio ers cwblhau neu ddiwedd y cwrs.
Gyda'r amod y bydd dyddiad gorffen y Cwrs naill ai y dyddiad diwethaf pryd yr oedd hyfforddiant ffurfiol ar gael ar y Cwrs, neu y dyddiad pryd yr anfonwyd trwy'r post y pecyn olaf  o hyfforddiant i'r Gweithiwr/y Weithwraig, pa un bynnag sydd hwyraf.
	
	(24 – m)/24

Where “m” means the number of full calendar months which have elapsed since the completion or termination of the course.
Provided that the date of termination of the course shall be either the last date when formal tuition was available on the course or the date when the last instalment of tuition by correspondence was dispatched to the Employee, whichever is the later. 


	4.2
Petai'r Gweithiwr, cyn dyddiad cwblhau’r Cwrs neu unrhyw ddyddiad diwygiedig arall yn unol â chymal 5 yma, un ai yn rhoi'r gorau i'r Cwrs neu'n rhoi'r gorau i weithio i'r Cyflogwr am reswm arall ac eithrio diswyddiad, yna bydd y Cyflogwr â'r hawl i fynnu gan y Gweithiwr/y Weithwraig ad-daliad llawn o'r holl arian a dalodd y Cyflogwr dan Gymalau 1.2 ac 1.3 y Cytundeb hwn.
	
	4.2
If before the date of completion of the course or any revision thereof in accordance with clause 5 hereof the Employee either abandons the course or leaves the employment of the Employer other then by reason of redundancy, then the Employer shall be entitled to demand from the Employee full reimbursement of all monies paid by the Employer pursuant to clauses 1.2 and 1.3 of this Agreement.


	4.3
Os bydd darparwr y cwrs o’r farn bod y Gweithiwr, erbyn dyddiad cwblhau’r Cwrs neu unrhyw ddiwygiad i’r dyddiad dan gymal 5 yma,  wedi methu’r cwrs, yna bydd gan y Cyflogwr yr hawl i fynnu bod y Gweithiwr yn ad-dalu’n llawn yr holl arian (neu ran ohono fel y bydd y Cyflogwr yn unol â’i ddisgresiwn yn penderfynu) y bu i’r Cyflogwr dalu yn unol â chymalau 1.2 a 1.3 y Cytundeb hwn.
	
	4.3
If by the date of completion of the course or any revision thereof under clause 5 hereof the Employee is adjudged by the course provider to have failed the course then the Employer shall be entitled to demand from the Employee full reimbursement of all monies (or such proportion thereof as the Employer shall in its discretion determine) paid by the Employer pursuant to clause 1.2 and 1.3 of this Agreement.

	5.  YMESTYN Y CWRS
Os bydd raid neu os bydd y Gweithiwr am ba reswm bynnag yn dymuno ymestyn dyddiad cwblhau’r Cwrs, yna bydd raid iddo ef /hi ofyn yn ffurfiol i’r Cyflogwr am ganiatâd i wneud hynny a bydd y caniatâd hwnnw (os caiff ei roddi) yn cael ei gofnodi’n ysgrifenedig a’i roi ynghlwm wrth y Cytundeb hwn a dogfennau cyfatebol a bydd raid i’r holl bartion gytuno y bydd holl delerau’r Cytundeb yn parhau i fod yn berthnasol ac yn weithredol rhyngddynt.
	
	5.  EXTENSION OF THE COURSE
If for whatever reason the Employee is required or desires to extend the date of completion of the course then he/she shall formally request in writing consent to do so from the Employer which consent (if given) shall be recorded in writing and attached to this Agreement and its counterpart in which event the parties hereto agree that all the terms of this Agreement shall continue to apply and be enforceable as between them.

	6.  HAWL Y CYFLOGWR I DYNNU ARIAN
Bydd y Cyflogwr â'r hawl i dynnu o enillion y Gweithiwr/y Weithwraig (unwaith y bydd y Cyflogwr wedi arwyddo’r Cytundeb hwn) unrhyw arian y mae’r Cyflogwr yn ei fynnu gan y Gweithiwr/y Weithwraig yn unol â thelerau’r Cytundeb hwn.
	
	6.  RIGHT OF EMPLOYER TO SET OFF 
The Employer shall be entitled to deduct from the Employees earnings (once the Employer has signed this Agreement) any monies which the Employer demands from the Employee in accordance with the terms of this Agreement.

	7.  Y TELERAU A YMGORFFORIR
Ymgorfforir yn y Cytundeb hwn Polisi Dysgu, Hyfforddi a Datblygu Cyngor Sir Ynys Môn ac fe gaiff ei adolygu a’i ddiwygio gan y Cyngor o bryd i’w gilydd.
	
	7.  TERMS INCORPORATED 
There shall be incorporated into this Agreement the Isle of Anglesey County Council’s Learning, Training and Development Policy, which shall be subject to review and revision by the Council from time to time.


	I DYSTIO I HYN mae'r Cytundeb hwn wedi ei lofnodi gan y partïon perthnasol

Llofnodwyd i ac ar ran y gwasanaeth

Rwy'n cadarnhau y byddaf yn adolygu cynnydd fy ngweithiwr yn rheolaidd wrth wneud y cymhwyster hwn, tra'n cadw at y Strategaeth Hyfforddi a Datblygu.
	
	IN WITNESS WHEREOF the hands of the parties have been hereunto affixed

Signed for and on behalf of the Service

I confirm that I will regularly review the progress of my employee whilst undertaking this qualification, whilst also adhering to the Training and Development Strategy.

	

KR WALTERS
…………………………………
Rheolwr Llinell / Line Manager


	Llofnodwyd i ac ar ran y Gweithiwr/y Weithwraig
	
	Signed for and on behalf of 
the Employee

	Osian Evans………[image: ]…..(OE)

Gweithiwr/Gweithwraig/Employee






yng ngwydd / in the presence of

	………[image: ] Rhian Sharpe……..
Tyst / Witness






I’W GWBLHAU GAN ADNODDAU DYNOL /
TO BE COMPLETED BY HUMAN RESOURCES




	Llofnodwyd i ac ar ran y Cyflogwr
	
	Signed for and on behalf of 
the Employer



	…………………………………….
Cyflogwr/Employer


yng ngwydd / in the presence of


……………………………………
Tyst / Witness
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