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To thrive in school and in future careers, it's critical to have both academic and employment abilities in today's fast-paced world. Academic abilities like critical thinking, communication, research, and time management support students' learning and problem-solving. These abilities facilitate understanding new subjects, working in groups, and finishing homework. Academic skills set pupils up for success in the workplace and lifetime learning [1].Figure 1. Paths of career development and how to improve [1], [4], [5].



Soft or transferrable abilities, sometimes known as employment skills, are equally crucial. These include emotional intelligence, leadership, flexibility, and teamwork. According to the World Economic Forum (2023), resilience, inventiveness, and problem-solving abilities are highly prized in today's workplace [2]. Digital literacy, or the ability to confidently use technology for productivity, communication, and research, is another essential skill [3].
These skills will be very helpful in my chosen field of business management. Leadership and communication skills will enable me to effectively lead teams and collaborate with others. I will be able to examine markets and make wise business judgments thanks to my research and analytical abilities [4]. I'll be able to fulfil deadlines and maintain organization with the aid of time management. Finally, emotional intelligence and flexibility will enable me to remain upbeat and professional in the face of obstacles at work.
Effective time management boosts output and preserves organizational effectiveness under duress. Additionally, emotional intelligence and flexibility promote professional development by enabling managers to stay upbeat and solution-focused in difficult circumstances. Professionals may stay competitive and lead innovation in the corporate sector by continuously improving these skills (sector Bank, 2024) [5]
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(Visual 2: A flowchart showing the relationship between career success, employment skills, and academic skills.)
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 My similarity score was 44% after I submitted this summary to Turnitin on Moodle. This demonstrates that, with appropriate referencing and paraphrasing, most of my work is original. To uphold academic honesty, I took care to speak in my own words and properly credit all my sources

Self-Evaluation
I think my 44% similarity score is good since it indicates that most of my work is unique and well cited. I believe I can still improve my paraphrasing and use more of my own words the next time, though. By closely examining my work, steering clear of direct quotes from sources, and making sure all references are properly credited, I want to reduce my similarity score to about 23% for my subsequent submission. This will enable me to generate even more unique and superior scholarly work.
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Virtual Collaboration 
1. Forming a team
It takes more than just assembling people online to form a virtual team. The initial phases of team building become particularly crucial because team members do not share a physical workspace. The organization of the team, including the definition of responsibilities, the structure of communication, and the development of relationships, has a significant impact on how successfully the team will perform in the future.
Creating a clear team structure is one of the most crucial first stages. This include outlining each member's duties, deciding on communication procedures, and choosing the resources the team will use. According to Quade (2022), virtual teams function more effectively when they begin with a defined set of standards and expectations. Even when team members are dispersed across several regions and time zones, this clarity helps to minimize uncertainty and provides a sense of consistency.
Another crucial element is trust, which develops differently in virtual environments. Team members frequently rely on what is called "swift trust," in which people start by assuming each other's dependability and then build that confidence via productive cooperation, because they may never meet in person. Virtual teams may experience confusion and communication failures in the absence of this early trust. ((Quade 2022)
Another important part of forming a virtual team is creating a shared sense of identity. Feeling like part of a unified group can be challenging when people come from different cultures or backgrounds and interact primarily through screens. A recent literature review on global and virtual teams found that strong team identification supports better communication, motivation, and coordination. This means leaders need to create opportunities for members to connect informally, share goals, and build a sense of belonging. ((Iacono, Weisband 1997)
Onboarding also plays a significant role in how smoothly a virtual team comes together. New members need time to adapt not only to the work but also to the digital tools and communication style of the team. Research on digital teamwork shows that virtual collaboration requires skills such as self-management, technological confidence, and clear online communication. When onboarding is rushed or incomplete, new team members may feel disconnected or overwhelmed. ((Do 2025)
Selecting the appropriate tools and reaching a consensus on how to use them are critical during the formation stage because technology effectively becomes the "workspace" of a virtual team. In addition to common practices for when to use email, instant messaging, or video calls, teams require standardized platforms for meetings, document sharing, and communication. Without these standard procedures, teamwork can become unclear, and information is quickly lost.
Managing cultural or linguistic gaps, defining roles, fostering digital skills, and establishing trust without in-person encounters are some of the difficulties associated with creating a virtual team. Nonetheless, virtual teams can build solid bonds and collaborate successfully with careful preparation and deliberate communication. If their demands are identified early on, they can often even perform better than standard teams. (Zhang, Banihashemi et al. 2024).

In conclusion, establishing a virtual team necessitates paying close attention to shared identity, structure, trust-building, and technological preparedness. Early attention to these factors makes virtual collaboration easier, more fruitful, and more satisfying for all parties
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