



Table of Contents
Introduction	2
Main Body	2
Conclusion	10
References	11



















[bookmark: _Toc184033994]Introduction

This presentation is prepared as part of coursework for the module on learning in the digital Era.
In this presentation, task 1 focuses on my self-evaluation. I identify my strengths and weaknesses and reflect on my personal qualities and areas for improvement.
 Task 2 is about my professional development plan using SMART goals. I set clear goals for my improvement, explain the actions I will take, and identify the resources and support I need to achieve them.
In task 3, explain the Unit 4 topic 1 learning to learn.
I use Gibbs reflective model, which helps me analyse my experience step by step. 
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My video was created in PowerPoint and uploaded to YouTube. The video has a duration of 4 minutes and 26 seconds. It is not public; only those with the link can see it. It is presented for Assignment 2 for the Module Learning in the Digital Era.

Video Link: https://youtu.be/PYZ8_1vjXbY 











Slide 1 	COVER PAGE
[image: ]

Slide 2 	CONTENTS
[image: ]




Slide 3 	INTRODUCTION
[image: ]

Slide 4 	MAIN BODY   
[image: ]
   



Slide 5 	GIBB’s REFLECTIVE MODEL
[image: ]

The Gibbs reflective cycle (developed by Graham Gibbs in 1988) is a structured framework for reflecting on experiences, particularly in education, healthcare, and professional development. It helps individuals learn from past situations by systematically analysing them.
The reflective model I used is Gibbs reflective cycle. This model helps me to think about my experiences in a structured way. It includes describing what happened, identifying my feelings, evaluating what went well and what didn't, analysing the situation, and drawing conclusions. Finally, it helps me create an action plan for improvement. Using this model, I was able to better understand my strengths and weaknesses and identify how I can improve in the future [1]
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My self-evaluation
I am a responsible and consistent student. I always try to complete my work and do my best. I am also willing to take risks and try new things, even when I feel afraid. 
I like learning new things and improving myself.  However, I am a shy person, and sometimes I feel scared of changes and new beginnings.
 This can affect my confidence. But I am working on this by challenging myself and stepping out of my comfort zone.
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Traits gained from the self-reflection
I consider myself a responsible student. I try to deliver my work on time and always do my best. Sometimes it is difficult for me, but I am always willing to learn.
I have a lot of courage since I am very afraid of changes and I overthink a lot when something does not go well for me many times I am afraid of making mistakes but I always face things with a lot of courage, I am always willing to learn new things and overcome difficulties sometimes the road is not easy but I do not give up and I try until I achieve it.
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My professional development plan with smart goals.
I have many, but these 3 are the most important, being more confident when speaking in public is one of my main ones since it is something very important for my future career, I consider myself a very shy person and that is why I am not confident with myself when speaking in public I have to participate more in classes, talk more with my classmates, and socialise more.
The second is to adapt better to changes, not overthink things, and have confidence in myself that everything is going to be fine.
The third is to develop my digital knowledge, since I like learning new things, and it is a very big challenge; before this course, I did not know many of the things I understand now. I want to put into practice everything I have learned in the future.
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Learning agility and its relevance to employability
The future workplace is unlikely to value a qualification unless you can demonstrate the skill of learning. It is argued that agile learners will be the kind of people valued in future work environments, as they can embrace the risk of embarrassment by placing themselves in novel situations where success or failure is finely balanced.
Agile learners are aware that every situation presents a learning moment and that failure is a natural part of the process. They reflect on their learning booth in the moment and afterwards, reaching out to colleagues to seek feedback [2].
The unlearning of unhelpful habits
Habits are like your brain operating on autopilot and are often how your brain can relax from doing hard work. Your brain rewards this idea of work reduction by releasing a chemical called dopamine that makes you feel good. While this is good when you are relaxing, it is bad when you want to learn [3].


Characteristics of an agile learner and select methods to develop learning ability.
Learning anything new is challenging, and agile learners must appreciate the emotional labour required to push past early disappointment and discomfort. 
You can develop your learning agility using the strategies highlighted by Hallenbeck: seeking, sense-making, internalising, and applying [4].
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Conclusion
This presentation helped me reflect on my personal and academic development.
Through the self-evaluation, I was able to identify my strengths, such as being responsible and willing to learn, as well as my weaknesses, like being shy and afraid of change.
In addition, the learning-to-learn topic helped me understand the importance of being flexible, open to change, and of continuously improving my skills.
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