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Commitment to Diversity, Inclusivity, and Equality

DIVERSITY

We welcome women of all races, cultures,
religions, body types, and stages of
pregnancy. Whether you're in your first
trimester, approaching your due date, or
navigating the challenges of being a
working mother, this space s for you.

INCLUSIVITY
To ensure everyone feels truly at home,
we're offering multilingual workshops and
materials, diverse dietary
accommodations, and childcare options for
working mothers who want to attend
without worrying about their little ones.

EQUALITY
Every guest will have equal access to all
wellness services, workshops, and
pampering stations—because self-care,
education, and empowerment should
never be a privilege, but a right.
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Cost for event launch

VENUE

CATERING

WORKSHOPS

MARKETING

MISCELLANEOUS

Quoted cost for a one-day event (including conference rooms, spa, and wellness areas):
£1500. Costs vary depending on time of year and availability, as well as space requirements.

Light refreshments and lunch estimated at £25 per person. This includes halal, vegan,
vegetarian and allergy friendly options. Based on 150 attendees £3750

Sponsored by local businesses to promote their services

Social Media: £0. Flyers, posters, event branding: £300

decor, goodie bags, materials, tote bags, organic teas, skincare products,
pregnancy vitamins approx. £500 with donated products from companies

20XX
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Leave you with
final words...

Every mother deserves to feel seen,
supported, celebrated and empowered -
and Grow & Glow is here to make that a
reality. We are excited to create an
empowering experience for expectant
mothers in the hospitality industry,
helping them thrive during this special
chapter of their lives. We welcome you to
be a part of this transformative
experience
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Key Information

WHO? WHAT? WHERE? WHEN?

Grow and Glow




image5.png
Why We Chose an Event for Mothers
and Expectant Mothers

- Universal Need for Support
- Underserved Group
- Impact on Families and Communities

- Recognizing the Diversity of Motherhood
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