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A critical evaluation of the role of digital innovation in professional practice

Introduction
 Rapid development of digital technologies in the modern world, rapid digitalization of all spheres professional and social life makes it necessary for teaching staff to possess elevated level of information and digital competence, which involves confident and critical the use of digital technologies in professional activities, everyday life, and communication. Information and communication competence is one of the key competencies necessary for a modern person to successfully function in society. Information and communication competence that involves confident, critical, and responsible use of digital technologies for one's own development and communication; ability safely use information and communication tools in training and functioning in society, adhering to the principles of academic integrity.
 European research shows that the developed digital competence is one of the 8 Key Competencies for Lifelong Learning (Council Recommendations on key competences for lifelong learning, 2018). 
 One of the fundamental areas of advanced training is the use of information and communication and digital technologies in the educational process, including e-learning. The Mentimeter will serve as an example of a digitally innovative teaching tool in my assignment and will be analyzed by breaking it down into its design and application components. Theories from the domains of teaching and technology will be explored to facilitate the evaluation and comparison of the teaching tool. 
 A lesson plan will be if outlines a session where the teaching tool was implemented. This will be followed by a critical reflection to analyze and assess the tool’s effectiveness and its impact on my teaching practice. Finally, student feedback will be incorporated into the evaluation, comparing the tool’s actual implementation to its intended outcomes.
  The role of creativity and Digital Innovation
 Impact on various industries.
 Here are some examples: 
Financial sector. Digital innovation is used to analyze financial data, predict market trends and automate transactions. 
Healthcare. Healthcare uses digital innovation to diagnose diseases, predict treatment outcomes, and develop personalized treatment plans. 
Retail. Digital innovation allows retailers to analyze shopper behavior, optimize inventory, and improve interactions with customers.
Education. Digital innovation can personalize learning, adapt curriculum, and enable distance learning. AI-based systems can improve learning effectiveness by analyzing student performance and providing personalized learning programs.
Public sector. Digital innovation can be used to improve the delivery of government services, increase the efficiency of government agencies, and fight fraud.

 Technology and education
The high pace of development of modern digital technologies, science and technology significantly affects all sectors of society: production, education, medicine, the labor market, means of communication, data processing and transmission, etc. are changing. And this influence is constantly growing. In this regard, digital transformation is currently a priority for global changes in many countries. The 21st century is a time of great transformations, the formation of an information society, accelerated innovation and network connections. Digital education functions through digital technologies, i.e. electronic transactions implemented using the Internet.one of the most relevant areas of development of the modern educational system. 
 The main resource of digital education is information. The digitalization of education is already changing the traditional education system in the direction of forming its new quality (Bates, 2015). 
 This is manifested in the following:
 - the number of virtual educational platforms is increasing;
 - one electronic resource can be used many times to provide educational services of different content;
 - the introduction of modern technologies in education and digital educational platforms that provide services (Anderson, 2008).
  Digital education provides access to educational materials (video lectures, interactive textbooks, simulations, and other innovative formats) from any location, so for people living in remote areas or having limited opportunities to attend traditional educational institutions, this is a viable way out of the situation. In addition, online courses and educational platforms allow students to choose their own study schedule, which contributes to better adaptation of the educational process to the individual needs of students (Siemens, 2011). This helps to increase students' motivation and involvement in the educational process.
  Digitalization of education allows for increased virtual mobility of students, allowing university students to study at universities in other countries and undergo internships there.
  For the effective implementation of digital education, it is necessary to have an appropriate technical infrastructure: high-speed access to the Internet, modern computers, and other devices. The determinants that determine the qualitative development of innovative digital education are: establishing horizontal and vertical connections between faculties, educational institutions, enterprises, investors; creating a national educational platform; intra-university mobilization of personnel; new technologies for motivating participation and forming skills in digital and innovative activities; updating educational programs in the direction of their digitalization; interest in the innovative culture of the university and its projects; developing digital culture and spreading the spirit of innovative activity; mutually enriching exchange between universities and faculties; young personnel in the field of education, ready for changes as a result of the digitalization of the country's economy (Kryvoruchko, 2017).
 Digital education has significant potential for expanding access to education and improving its quality. Integrating the latest technologies into the educational process is a key step for the further development of digital education. To do this, it is necessary to form an important level of labor potential, to ensure the needs of the economy in workers with digital skills, skills and competencies, new specialties, and qualifications in accordance with the needs of the modern market. This is possible with continuous education, which in the conditions of the network economy can be implemented on an open educational platform that works on innovative and digital principles (Bates, 2015). 
Current trends in digital education include:
– the use of artificial intelligence and machine learning. Artificial intelligence (AI) and machine learning are changing the way we learn. Intelligent systems can analyze enormous amounts of data about students, predict their success and offer personalized learning programs. For example, platforms such as Coursera and edX use AI to tailor courses to each student’s needs. They collect data on students’ progress, strengths, and weaknesses, which allows them to create personalized learning plans;
– virtual and augmented reality. Virtual reality (VR) and augmented reality (AR) open new horizons in the educational process, allowing the creation of interactive learning environments. For example, medical students can train on complex operations, and school students can explore historical events in AR. This significantly improves the memorization of material and makes the learning process more exciting;
-adaptive learning and personalization of educational programs. Adaptive learning systems adapt to the individual needs of each student, ensuring more effective learning. This allows students to learn at their own pace and receive support in areas where they have difficulty. The use of platforms such as Smart Sparrow or Knewton has been shown to significantly increase student achievement and satisfaction;
– using big data to analyze student performance. Big Data helps educational institutions analyze student behavior and performance, identify problem areas, and develop strategies to improve learning. This allows for informed decisions and improves the quality of education.
The prospects for the development of digital education include the following:
– integration of digital technologies into the traditional education system. The combination of traditional teaching methods with the latest digital technologies can provide a more comprehensive approach to education. For example, blended learning combines online resources with classical teaching methods. This allows you to make the most of the advantages of both approaches and ensure the flexibility of the educational process;
– development of new platforms and tools for online learning. New platforms and tools for online learning are constantly developing, which ensure interactivity and flexibility of the educational process. This allows us to create more effective and accessible educational programs. For example, the Moodle platform allows you to create your own online courses that meet the needs of a particular educational institution; 
– cooperation between educational institutions and technology companies. Partnerships between educational institutions and technology companies can contribute to the development of modern technologies and their implementation in the educational process. It also allows students to gain relevant knowledge and skills in demand in the labor market. For example, the collaboration between MIT and Google allows students to work on real projects in AI; training for the digital age: new competencies and skills. In today's world, it is important to acquire knowledge and develop the skills necessary to work in a digital environment. This includes programming, data analysis, critical thinking, and the ability to self-learn.
 In the future of digital education, AI is in the pipeline, opening new opportunities for personalizing the educational process. AI can analyze students' progress and adapt educational materials according to their individual needs, which will help increase the effectiveness of learning.
 The relevance of the research topic is due to the rapid development of technologies and their impact on education. Augmented Reality (AR) can significantly improve learning, making learning more interesting and exciting. AR in education helps by allowing each student's needs to be considered. 
 Scientists consider the term "augmented reality" as the projection of any digital information (images, videos, text, graphics, etc.) outside the screen of any device, because of which the real world is supplemented with artificial elements and added information. The main purpose of using AR is to supplement the real world, expand a person's perception of reality.
  Let us consider the advantages of using augmented reality during learning: better assimilation of material, the ability to use the latest data, greater motivation of students to learn, and expansion of opportunities for practical learning. 
 A new way of presenting information contributes to its better assimilation. Students can not only read some information from a textbook or view drawings in 2D format, but they also can view objects from all sides. Students better perceive the material due to such immersion in knowledge. Everything they study becomes real and relevant, which requires their greater concentration. 
 According to a study by T. Khan, K. Johnson, J. Offoff (2019), students' motivation for learning has significantly improved due to the introduction of AR technology. It was found that augmented reality technology increases students' motivation for learning by increasing their level of attention, understanding the relevance of what they have learned, confidence in their abilities, and satisfaction with the process.
Ethical Considerations
 Ethical considerations attempt to guide how teachers and students can and should behave, what rules and procedures they should follow, and what beliefs and values teachers should hold (Farrow, 2016).
 Teachers who use digital tools in their practice should adopt a culture of care to ensure that they meet the professional expectations placed upon them. As teachers join the growing movement of using digital tools for classroom communication (Auld & Henderson, 2014), there are expectations placed upon them by their principals, districts, and professional bodies. Although not clearly defined, these expectations encompass the six components of a culture of care according to Nias (1999), which include: affectivity, responsibility for students, responsibility for school relationships, self-sacrifice and obedience, excessive conscientiousness, and identity.
 Luckin (2009), suggest that “to facilitate the effective use of Web 2.0 technology in classrooms, teachers are encouraged to be willing to take risks and consider small ways of navigating existing cultures and reimagining old contexts to incorporate new ones.”
 As lecturers disclose the purpose of using digital innovation in their classroom practices, they should consider six aspects of a caring culture. By keeping these practices student-cantered, an argument can be made that the choices lecturers make to build relationships and enhance learning process are inherently good. By having an environment built on full disclosure, lecturers should continue to build “a sense of community, people-making, and dialogue” that is the foundation of the school-family partnership (White, 2016, p. 69).
According to Auld and Henderson (2014), using professional digital tools in education is a potentially valuable strategy, but it still requires considerable working and significant maintenance.

 ECONOMY
 In today’s ever-changing business environment, more effective decision-making is a key factor for success. The introduction of artificial intelligence (AI) is transforming traditional decision-making models, providing businesses with new tools and capabilities. However, this process is accompanied by unique challenges and opportunities that require deep understanding and a strategic approach.  
 This technology is not just automating routine tasks but also changing the very nature of decision-making. By analyzing big data and using machine learning, AI provides useful insights and predictions that were previously unavailable. This allows businesses to make more informed decisions.
 As Rajagopal (2022) points out, AI-driven digital frameworks play a key role in improving the accuracy and efficiency of decision-making. They facilitate an innovative approach to policy formulation and accelerate the implementation of decisions. This is not just automation, but the creation of a more dynamic and adaptive business culture that can quickly respond to changes in the market environment. The use of this technology allows businesses to better understand market trends and consumer behavior, which contributes to making informed decisions.
Tejeda  (2022) examines the cognitive aspects of AI-assisted decision-making. The researchers focus on understanding how humans rely on “smart computers” in shared decision-making scenarios. Using a proposed cognitive model, the researchers provide insight into how AI impacts human decision-making processes. They note that while the use of AI is becoming increasingly common in decision-making, it is necessary to manage human-AI collaboration. Taking cognitive aspects into account allows businesses to develop more effective human-AI interaction strategies. 
 The adoption of AI has had different impacts on different sectors of the economy. Dobre (2020) compares the development of the AI sector to the dot-com era, highlighting the resilience and growth potential of AI, despite the risks in the initial stages. This comparison is important for understanding how AI, unlike dotcoms, is deeply intertwined with key sectors of the global economy, suggesting a more sustainable growth path. The researchers introduce the concept of “Schumpeterian creative destruction” in the context of AI, where large firms absorb innovative startups, shaping the competitive environment. The success of AI in different sectors of the economy depends on the ability of businesses to adapt to innovative technologies and integrate them into their business strategies.
 Papadimitriou (2017) delve into the study of knowledge-intensive aspects of firms in high-tech sectors. The researchers emphasize the importance of considering knowledge-intensiveness in driving innovation in these sectors, especially in the context of AI, where the ability to use and create knowledge is a key competitive advantage. They find that firms with high knowledge-intensiveness demonstrate better productivity and innovation, which confirms the importance of investing in AI development.
 Makedon (2021) focuses on the global robotics market, a critical component of the AI sector. Their findings highlight the transformative impact of AI and robotics on production and consumption patterns, signaling a new technological order. The researchers provide insights into the dynamics of robotics market growth and its role in transforming the global innovation system. Their analysis helps to understand how AI-based technologies such as robotics are creating new market structures and changing the roles of different economic players, which is important for understanding the future of the economy.
 Indrani (2020) examines how AI impacts strategic decision-making processes such as pricing. The researchers demonstrate significant differences in pricing strategies across sectors, depending on the specific characteristics of products, markets, and business environments. This study is relevant for illustrating how AI can be used to optimize pricing decisions, a key aspect of business strategy. Using AI to analyze market data and forecast demand can help businesses set optimal prices and maximize profits.
 Integrating AI into business strategy is not without its challenges. Ruokonen and Ritala (2023) distinguish the following types of AI implementation strategies: “digital mogul”, “niche player”, and “asset enhancer”. Each of these strategies has its own advantages and risks. “Digital moguls”, which already have a strong position in technology, should focus on maintaining their leadership position through continuous innovation. “Niche players” should find unique ways to apply AI in specialized markets, while “asset enhancers” should integrate AI into existing assets to increase their value. This approach emphasizes the importance of AI in shaping business strategies and the need for firms to adapt their own strategic plans to prioritize AI. Choosing the right AI implementation strategy is critical for business success.
 Owoc, Sawicka, and Weichbroth (2019) extend the discussion to the education sector, highlighting the dynamic nature of AI adoption across business environments. They argue that successful adoption of AI requires not only an understanding of the nature of AI technology, but also a clear understanding of the challenges and opportunities specific to each sector. This includes recognizing the benefits of AI in improving learning experiences and operational efficiency, as well as overcoming implementation challenges such as ensuring data privacy and addressing the potential for AI bias. The education sector plays a critical role in developing a workforce that can work with AI and use it to drive business
 Fenwick, Vermeulen, and Corrales (2018) delve into the regulatory and ecosystem challenges of AI in business. They argue that dynamic regulation and innovation ecosystems are crucial for successfully navigating the AI landscape. Dynamic regulation, which includes regulatory sandboxes, allows for experimentation and adaptation in this rapidly changing landscape. Innovation ecosystems, on the other hand, foster collaboration between established corporations and AI startups, creating synergies that can drive both technological advancement and business development. These ecosystems are particularly important in sectors such as financial technology (Fintech), where the potential for AI to transform is significant. Successful adoption of AI requires regulatory considerations and collaboration between different market participants.

Selection and justification of appropriate teaching tool(s)/resources
 The introduction of digital technologies in education today means not only the use of various online tools, but also the creation of a separate environment with new opportunities for learning and design. 
 Digital competence of citizens is of crucial importance for the development of the country in general and education in particular. This is a set of professional and academic practices that are supported by several types of technologies that are constantly changing. I am like a modern trainee teacher and should first pay attention to the development of digital competencies in students. In forming this competence, it is necessary for me to consider current trends and demands of the digital environment and offer students a variety of interesting tasks that will help reveal their creative potential.
 I needed to consider the features of the use of digital technologies in the educational process of the lesson as tool for increasing the effectiveness of professional training of specialists and interaction in teacher-student relations, as well as to classify and identify the most common technologies in the digital offline and online environment.
 Digital technologies may include computers, tablets, smartphones, Moodle, online libraries, Google, YouTube, Microsoft Word, Google Classroom, WebCT, Blackboard, Canvas, or other services. 
Learning management systems organize material, communication, and tasks in one place: Moodle, Canvas, Google Classroom. 
Tools for teamwork help establish cooperation between students and teachers and interaction between them: Microsoft Teams, Google Workspace, Slack.
Assessment tools automate this process by having students complete interactive tasks: Kahoot! Quizizz, Edpuzzle. 
Information transfer systems deliver educational material in a convenient format: YouTube (video), SoundCloud (audio), Google Docs (text), Dropbox (all mentioned formats).
Virtual / augmented reality tools are more demanding in a technological sense. However, they provide unique opportunities to be transported to another historical era or point in the world without leaving home. Merge Cube (augmented reality) allows you to “transfer” virtual objects into three-dimensional space and look at them from all sides, and Google Expeditions (virtual reality) allows you to visit events of the past or other countries.
 From one of my lecturer's practical lessons, I have had a chance to create surveys in Mentimeter, I instantly gravitated toward this platform as it seemed extremely user friendly and easy to use. I noticed that my experiences of it were positive. It is customizable, offers a great scope of application and furthermore, the platform is very easily accessible from a learner’s device. This platform forms an appropriate set of skills and abilities not only to consume information, but also to create it, as well as to understand the mechanisms and features of the functioning of the digital environment to ask questions, checking students’ knowledges. 
 In this way I chose the right teaching tool Mentimeter for my practical lesson. It helped me and the students to make the learning process more productive, and autonomous. On my lesson I selected key ones by analyzing and comparing existing classifications, considering the practical goal of constructively processing data for creating multiply choice questions and word cloud words, in the educational communication environment. It also helped determine how and how effectively students understand the educational material, while providing them with the skills to solve specific educational tasks, forming autonomy in learning. Mentimeter  stimulates the use of students' own gadgets (smartphones, tablets, laptops) in the lesson, with the help of which they answered reliable to the topic questions.
 The main goal of applying digital tool in education is to make computationally accurate and explicit forms of educational, psychological, and social knowledge that often remain implicit, that is, to present this knowledge in a formalized form in order to analyze the results obtained using computer programs and, based on the research conducted, to obtain an appropriate learning model (Rasulova, 2021, p. 91). Using the Mentimiter platform in my lesson was focused on the, performing the function predicting their achievements, as well as checking completed students’ tasks.
 I used 'SAMR' common frameworks for embedding technology into the classroom. 'SAMR' orders strategies for classroom technology implementation into four stages. In each stage the use of educational technology (EdTech) becomes increasingly more sophisticated. Substitution and Augmentation strategies use EdTech to enhance learning and add value. Modification and Redefinition stages harness EdTech to transform learning and make new things possible. I used enhancement during my lesson, where technology acts as a direct substitute, with no practional improvement. Therefore, the implementation of digital tools made the learning process more effective and convenient for both me and the student, providing feedback, that is, it helped in building the necessary communications. Also, towards promising areas of using Mentimeter in my lesson, I can count an automatic assessment system that allows you to assess the level of students' knowledge, analyze information about learning outcomes, provide recommendations, and develop individual learning plans and intermediate interval learning that allows the students to effectively consolidate the material learned. 
 The UK Professional Standards Framework (2011) emphasizes adopting dynamic and innovative methods in teaching and learning by fostering creativity. It also advocates for diverse assessement strategies that enhance and sustain the learning process. 
Application of the chosen learning tool(s)
 I decided to use Mentimeter to help to create my lesson. It is a digital tool that allows teachers to make the most of its teaching features such as: quizzes, polls in Word Clouds participants responses appear automatically; with help of Multiply Choices questions to get answers, thoughts or feedback with ; with help of Open Ended questions participants can write  a short answer to any question; Scales create statements to be rated  on a scale with custom labels; Ranking create a list of items that need to be prioritized;  Q$A a dedicated space for participants to submit questions directly to me; Guess the Number challenge participants to guess a correct number of my choosing; Pin on Image upload on image for my participants to interact with; 2*2 Grid I can choose one or more items to rate on a custom scale with two axes; 100 points ask participants to distribute 100 points across multiple items.
 I decided to use Mentimeter's word cloud feature to brainstorm the lesson topic 'Management culture' I was working on in class and then conducted a survey with multiple choice questions to see how this topic was learned and understood in the classroom. I wanted to make lessons brighter and interest students in the topic, also tracked the level of knowledge and understanding of the topic, engaged students in active learning, organized formative assessment of students' knowledge.
 To get started, I needed to register then I followed the link, and the main page of the site opened. I selected the option “Start on your own" in Mentimeter. A new window opened where I needed to select the tool with which I would work together with my students (Fig 1.0)
[image: ]Fig 1.0 - Setting up in Mentimeter
I selected the “Word Clouds” tools. A blank slide was open, on which me and my students would work. I did not create a word cloud myself; this was an assignment for my students. To the right of the slide is the “Content” tab, where in addition to the slide type there is also a place for questions, detailed task descriptions. I could also added images or gifs to the slide (I could uploaded them from your computer or from the program’s file library). Students had the opportunity to write their answers 3 times (Fig 2.0; 2.1).
[image: ]Fig 2.0 – Example of  Word Cloud tool.
[image: ]
Fig 2.1 – Example of  Word Cloud tool.

An online survey is an essential element of formative assessment, as it allowed both me and students to track the process of mastering knowledge, not just the result. By conducting a brief survey, it is easier to diagnose achievements at each stage of learning, identify problems in time, prevent them from accumulating, and maintain the desire to learn. That is why I decided to use slide multiple choice. I wrote 3 variants of answers and students needed to choose the right one (Fig 3.0; 3.1).
[image: ] Fig 3.0 - Example of Multiple choice

[image: ]
Fig 3.1 - Example of Multiple choice

Students could get involved in the process in the “Joining Instructions” section (the "Interactive” tab), enabled the “Show Instructions Bar” or “Show QR Code” function. Students simply scanned QR code. A page with a question-and-answer field opened on students' smartphones. They entered their answers and clicked the “Send” button. And their answers immediately appeared on my presentation slide (Fig 4.0).
[image: ]Fig 4.0 - Students joining the Mentimeter
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Lesson Plan

	Topic: Culture in management

	Class: Level 4


	Date: 21/10/2024
	Length of lesson: 2 hours
	Number of students:12  

	Resources required: PowerPoint presentation, handouts relevant to subject matter. Electronic devices required* by students to participate in a referencing recap quiz part way through the lesson using Kahoot. Separate devices where possible, though laptops can be split screened. Screen, projector or smartboard


	Aim of Lesson: 	
· Students understanding of the ffunctions of a Human Resources Manager 
· Understanding of the 	main components of management culture  
· To understand the main elements of the cultural network. 




	Learning Outcomes – The Learners Should Be Able To: 	
· To understand what 	is meant by the term management culture and what is the task of management culture 
· To understand what is meant by the term organisational culture 	
· To understand the most crucial factors in the formation of 	organisational culture
· To understand the key influencing factors in organisational cultures 




	Previous student knowledge required for the session: It is expected that students are already familiar with the term 'management' and its types.


	Anticipated difficulties (if applicable): Introduction of web application for Mentimeter may present issues resulting in loss of time, inability for some students to engage.
Connection issues
Technical issues


Lesson Detail:
	Stage 
	Focus
	Strategy 
	Time

	Introduction

	Welcome everyone into the lesson. Introduce the concept of meaning culture in the world. Begin with explaining what management culture means and the task of management culture


	Formative questioning and answering, making sure everyone is involved

	20 mins


	
	
	
	

	
	
	
	

	Development 

































Plenary/conclusion

	Introduce which functions of human resources manager are.

Explaine the main components of management culture

To give students general knowledge how to understand the difference between 5 areas Stacy's matrix


Introduce why culture is important for an organization

Research the most important factors in the formation of organisational culture

To give understanding what is the meaning of culture network, developed by the model by Gerry Johnson and Kevan Scholes


Welcome questions, real life examples and general reflections. Recap the topic and open the floor for any questions to allow for my understanding learners come from

	Lecture and involving students in the discussion. Using Mentimeter.
Lecture


Demonstration



Lecture, give definition which aspects it influences

Lecture, consider factors

Demonstration, video



Discussion, to measure they have achieved a learning outcome survey using mentimeter.












	20 minutes


10 minutes


10 minutes




10 minutes


10 minutes


20 minutes






20mins




Assessment Strategies: when and how are they included within the lesson?

Firstly, use questioning and answering strategies, and discussion to understand what students know about management culture.
Secondly, there will be opportunities through the lesson to develop student's knowledge about organizational culture and culture web deeper, using teaching strategies based on lecture and demonstration during the development.
Finally, practical involment through the activities helps them to understand the learning lesson.
Mentimeter – Given part way through.
Provide Resources – encourage to take notes.

 Evaluation and Reflection
 Orientation in the information space, searching and critical evaluation of information, use of existing and creation of new electronic educational resources, application of digital technologies in the educational process this task was lied for me. To reflect on the impact and success of the learning tool I used, I will use Gibbs's 1988 reflective cycle. I will try to reflect and evaluate on the knowledge gained from my practical lesson and how it has influenced both my teaching and learning style.
 Description
 At the end of my lesson on 'Management Culture', I told my students joined me through the QR code to Mentimeter and a recap on learning topic. At first, I could see a curious on the students' face, they were confused what would happen next. On the one hand they liked this because it was mean for them that they would try to use something new. However, there was also concern.
 When students scanned QR code taking them to a Mentimeter page and instantly they seemed more engaged. Only a few of them had used this digital tool prior to and so after a brief explanation we went through the survey which consisted of Word Cloud and Multiple choices questions.
  Feelings
 My pedagogical credo awareness of my professional goals and principles. I need to formulate a motto, create an image, symbol, emblem of their pedagogical activity. I was pleased to see that the students felt confident in an environment where the teaching tool had been introduced.
 Literacy as a process of educational support for the development of the individual at each stage: literacy (general and functional) → education → professional competence →culture → mentality (according to B. Gershunsky) [ p. 11]. Given the correct answers from those who participated, it was nice to see that students had retained the information from the reading and listening, gain new knowledge for themselves and possible can pass it on to others.
 Evaluation
 From my point of view the essence of teaching activity is like as activity aimed at the formation of knowledge, other competencies, worldview, development of intellectual and creative abilities, emotional-volitional and physical qualities of students. It was nice seeing how the students reacted positively to the situation. I also understood that media literacy, the ability to work with the online environment, critically evaluate available information content are the necessary digital skills for a lecturer. I evaluated that in my educational practice to improve teaching materials genuinely nice is using innovative class as a component of the educational system using modern technical equipment – computers, tablets, interactive SMART board.
 Analysis 
 To get to know yourself more deeply, students were invited to answer a several of questions. The platform of mentimeter consisted of 6 questions, on 4 of them students must chose correct answer from choices of 3 proposed answered and 2 of them were world cloud. Answers were showed in percentage ratio in the registration form and appeared on the screen; the downside was that out of three correct answer options, students could only choose one. In world cloud question students had the opportunity wrote 3 times their answer and their writing were showed on the board.
 Conclusion
 Students liked the opportunity to use mentimeter on the lesson, their responses were good.         
 However, I have noticed for myself that orientation and using digital tools in education process is particularly important nowadays. That is mean I need to advance my qualification in this field, to create and use of electronic (digital) educational resources, to organize the educational process using digital technologies more and their combination with the UK Professional Standards Framework.
 I need to improve formation of lesson with providing digital tool from enhancement field to transformation, development of skills through using digital tool from substitution and augmentation to modification and redefinition. This is a conscious multi-level planning of pedagogical activity, performance of tasks modelling professional activity, self-reflection of professional activity.
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