	 
	
	



Appendix 4: Final Reports
PRACTICUM SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Lowri engaged with supervision to a satisfactory standard, actively seeking feedback from the Supervisor to support discussion, updates and ongoing progress. She brought a reflective element to each supervision session, considering what had worked well, areas for development, and her emotional responses to her experiences. These reflections were primarily centred on her placement work, with one session exploring a more conceptual understanding of detached youth work.
Lowri demonstrated a positive and professional attitude towards feedback, showing openness to constructive criticism and a willingness to apply learning to support her continued development. It was noted that she required reminders and guidance in arranging supervision sessions, which would not typically be expected at Level 5, where students are responsible for initiating and organising supervision independently. Additionally, reflections were often submitted shortly before or during supervision sessions, which limited the opportunity for more in-depth feedback. Following discussion, Lowri demonstrated improvement in taking greater initiative in these areas.

	To what extent did the student seek challenging situations, and how were these worked with?

	Lowri demonstrated a willingness to engage with more challenging situations, where she was able to recognise and reflect upon how at times this could be impacted by her confidence levels, and was then able to take greater initiative in these areas.
For example, during a detached youth work session, we encountered the aftermath of a physical altercation between young people, which required police attendance. We remained on site to support and de-escalate those present, many of whom were distressed and heightened in emotion. Initially, Lowri appeared to rely on the Supervisor to lead engagement with the group; however, as the situation progressed, she began to approach and interact with young people, demonstrating growing confidence and willingness to step into the situation.
Similarly, within 1:1 work, Lowri was provided with further opportunities to engage in more challenging and meaningful work. In the early stages, she tended to adopt a more observational role, allowing sessions to be led by the Supervisor, with occasional contributions. When encouraged to take on a more active role and demonstrate leadership, Lowri responded by making efforts to increase her involvement.
Therefore, when opportunities arose Lowri showed a commitment to participating, demonstrated care in her interactions, and made attempts to develop her confidence and practice.

	To what extent did the student show enthusiasm and commitment?

	While Lowri was actively engaged in placement and working towards completing her required hours, she demonstrated enthusiasm in reflecting on her experiences and applied some academic knowledge to understand the youth work being delivered. 
As part of her Personal Development Plan (PDP), one of her identified aims was to be proactive, manage her time, and commit to agreed hours. During the detached youth work placement, there were occasions where Lowri arrived late to sessions and, at times, required reminders to attend. Following discussion around the importance of reliability and professionalism, Lowri responded well. She demonstrated increased accountability by taking greater ownership of her attendance and punctuality.
As Lowri’s confidence developed throughout the placement, her enthusiasm for working with young people became increasingly evident, demonstrated by her willingness to be involved in more sessions and her commitment to achieving positive outcomes. During her time with the community youth work team, she also adapted quickly to the new environment and made a valuable contribution to the centre. Overall, when encouraged, Lowri demonstrated commitment and enthusiasm throughout her placement.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	Lowri demonstrated a good ability to reflect on her own practice. During supervision, she brought forward a structured reflection, outlining the situation, her feelings, what went well, areas for improvement, and the actions she would take moving forward. It was recommended that Lowri further develop this by linking relevant theoretical frameworks to her practical experiences; however, this was not consistently evidenced in her reflections. Informal reflective discussions also took place regularly throughout the placement, where Lowri responded openly and honestly when reviewing sessions with her Supervisor. She used these opportunities to consider next steps and identify areas for personal development.
In reflecting on the practice of others, Lowri engaged well through observation of her Supervisor and Learning Mentor, particularly in how they interacted with young people. For example, observing 1:1 sessions enabled her to consider how sessions were structured, the rationale behind this, and how she might incorporate similar approaches or adapt them within her own practice.
Overall, Lowri demonstrated a good foundation in reflective practice and, with continued encouragement to link theory more explicitly to practice, has the potential to further strengthen this area of her professional development.

	How did the student articulate their own beliefs and values and relate them to the work?

	Conversations were held with Lowri, particularly during supervision, to explore the type of youth worker she aspires to be and how she could draw on her own beliefs, values and personal qualities to strengthen her practice. At the beginning of her placement, Lowri was unsure of the type of youth work she wished to engage in and found it challenging to identify her own values and strengths, as well as how these could inform her practice. 
However, as the placement progressed, Lowri began to develop some clarity, recognising during supervision that she prefers a more structured approach and particularly values the 1:1 element of youth work over detached and group work. While she was encouraged to embed her personal values more explicitly within her reflections, this was not consistently evident. With further experience, it is anticipated that Lowri will become more confident in articulating and applying her youth work beliefs and values within her professional practice.
Overall, Lowri has begun to develop an awareness of her own emerging practice preferences and, with continued guidance, has the potential to strengthen her ability to integrate her values into her work more regularly.

	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	The demonstration of anti-oppressive beliefs, language and behaviours was less consistently evident within Lowri’s practice during the placement. However, she did show an emerging awareness of these principles, particularly during her time on detached work. Lowri recognised how societal perceptions of young people can be stigmatising and how these attitudes can influence how young people are viewed, responded to, and the opportunities available to them. She demonstrated an understanding of how informal education and detached youth work can be used to challenge these perceptions, as well as how young people themselves can be supported to recognise and question these societal views.
For example, during a 1:1 session, Lowri and her Supervisor identified that a young person’s perceived ‘banter’ with peers could be interpreted as a form of hate-related behaviour, with the young person positioned as the victim due to inappropriate comments relating to his ethnicity. This provided Lowri an opportunity to observe how this issue could be explored in a supportive and educational way, promoting anti-oppressive values and increasing the young person’s awareness and understanding.
Overall, Lowri has begun to recognise the role of youth work in challenging oppression and, with further experience and confidence, is likely to strengthen her ability to consistently demonstrate anti-oppressive beliefs, language and behaviours in her practice.

	In your professional opinion has the student achieved the necessary standards to progress to Level 6?

	In my professional opinion, Lowri has achieved the necessary standards to progress to Level 6. She has demonstrated a satisfactory level of competence across key areas of practice and has met the requirements expected of a trainee youth worker at this stage. While there are areas for further development, particularly in relation to independence, embedding theory into practice, and consistently demonstrating her values, Lowri has shown the capacity to reflect, respond to feedback, and develop over time. It is anticipated that with continued experience and increased confidence, she will progress into an effective youth worker. 

	Student’s Provisional Grade – please give a numerical grade out of 100
(Please refer to the grading criteria above)
	57%


	Signed Supervisor 
	Taylor Trueman

	Date
	13/05/2026



	
	
	



