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In this essay, I will be speaking about the importance of employability skills, employability skills needed for graduates, relevant employment skills for the future and my skill set. 

There have been vast changes in economies worldwide caused by globalisation, advancements in technology, complex needs from consumers and growing competition. For this reason, employers require much more from employees and the skill set needed in ever-changing. Work practices are much more complicated now with more significant interaction with consumers.

Employability skills are vital because the competition in the job market is hugely competitive in whatever job sector one is interested in gaining employment in. The standards for crucial employability skills have changed because the needs of industries have also changed. In this essay, I will even predict the employment skills that I think will be relevant within the next few years. 

Graduates need more than a degree and work experience, but employability skills are crucial because one has to stand out from the huge competition that possesses the same qualification as you. With so many students graduating, recruiters are swamped with related examples of graduates displaying skills throughout their degree. Some examples of employability skills include communication skills, time management and problem-solving skills. I will mention these skills and others throughout this essay. Nevertheless, the challenge numerous undergraduates encounter while they start to look for employment is the overload of the job market. 

The question that is needed to ask is 'What Employability Skills Are Employers Looking For?' aside from qualifications and work experience. Having right qualifications and work experience puts one foot through the door, but there is more needed to convince the employer that one is the right person for the job. Employability skills are transferable between any industries.

Employers are always looking for the right people that can fit into their work culture and possess the right skills to be an active worker. Some employability skills such as problem-solving can usually be efficiently communicated to considered employers through models of your degree. Apart from applications which explicitly speak of what each recruiter is scanning for and exhibit skills being amplified and manifested from a diverse pool of activities will have the highest probability of being triumphant?
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It's accurate that the qualifications needed changes considerably from trade to trade, and job to job, there are some inclinations commonly valued by most graduate employers. The essential skills which employers look for include, time management, literacy and numeracy, communication, teamwork, creativity, adaptability etc. 

The application methods of several significant graduate employers are now centred on motivation, one's suitability in the company and competency. It is an accepted practice to have a character profile or ability test as a part of the application process also you are expected to present detailed examples of competencies on an application form and through an interview.
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Employers frequently collect hundreds of CVs or applications for professions they’ve posted, and the ones that do not possess the required skills to execute the job as described in the post are instantly put aside.  When employers are encountered with numerous identically equipped professionals, employers look for the possession of specific characteristics. 

Employers will choose professionals who are secure about themselves. Confidence is so important and these experts know what they want. If an applicant doesn't seem confident in their skills and have a nervous approach during an interview, they may be rejected.

It is essential to possess skills before entering a new job role. However, employers want employees that are willing to listen and learn. Arrogant employees that think that they know everything are seldom acknowledged.

Employers want to pick versatile professionals who can adapt besides it. Adaptability is a great skill which may mean an individual can obey commands one day and work out his or her particular way the next. Or possibly an individual who can alternate between working in an office environment somedays and on the field for others. 

Employers want employees who are adaptable. This is why adaptability is a crucial skill, and those who are grounded in their approaches are more tricky to work with than those who can go with the flow. Flexibility works together with adaptability.

Babies need not apply. Employers want to employ people who can get on with the job with minimal help or need for continuous praise for every task completed. Self-reliance is an essential skill that they are seeking for employees who can drive themselves, work out what needs to be done. 

You’ve heard it before, but there is no “I” in “TEAM.” It's great to be able to work alone and complete tasks with minimum supervision, but the truth remains that there is no “I” in “TEAM.” Indeed individuals who are selected to fill particular positions may ultimately discover themselves working as a member of a collection. Employers are looking for individuals who can cooperate well with others.

Coming to work every day and meeting deadlines may seem like a primary skill however many do not possess this and employers seek to hire professionals who will be there to do the job on a day to day basis. They do not want to consume time with an individual that is weakening the team by using all their sick days, requesting holiday time while it's a busy time at work.

It's necessary to establish a certain level of trust between an employer and employees. If an employer discovers an “exaggeration” or “fantasy” on your CV, you will not be considered fit for the role. Honesty is an essential quality that employers are always looking for. 

Employers are scanning for people who can identify their specialities and what they're good at. Knowing your strengths is excellent during a job application process, and being specific about those skills will help increase the probability of applicants being successful.

It is imperative for employers that they pick enthusiastic people and not just people looking for a paycheck. Having ambition makes an individual attractive to the employer being it implies you have the goal of becoming more intelligent and powerful throughout your life. It could suggest climbing up the corporate ladder, and large corporations look for people with ambition.

Employers are seeking for people who are goal-oriented, and individuals who wish to receive a job offer should express this in the interview. Employers want practical examples of how the individual set goals for themselves and managed to achieve the desired result.

Problem-solving will forever be an essential skill that employers are seeking for because it requires thinking skills. Applying thinking skills involves finding a way to fix a problem even if one doesn't initially know how to solve the issue.

It is important to be resilient, and this skill requires admitting that life does include hard at times and that things don't always go your way but not giving up. The ability to keep going tremendous and employers want because when working toward a deadline there may be challenges, yet one cannot give up.
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It is predicted that the future global economy will be shaped by principally of imaginative output. Creativity will perhaps be the most in-demand skill as companies will be willing to pay much more for people with the ability to produce new things.  

In the coming years, the consumers' needs will become even more obscure, and creativity will be one of the keys to a industries survival. As an example of the fundamental skills for employment shortly, it would be an excellent idea for us to begin setting our creativity now.

Another skill needed in future employment is complex problem solving that requires getting inventive solutions. Issues that require strong mathematical skills or programming will arise with complex scenarios that cause more complex consequences. Individuals with the ability to observe different unstated determinants and considerations when solving problems will be high in demand. 

It is more common nowadays for employers to employ virtual teams because of advances in technology and opportunities to work from home have empowered people over the globe to work together with remote virtual teams. Virtual collaboration is the skill to have in the future because the workplace will be more diverse being able to work with different people from variant customs, across different time zones and geographical locations.
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I want to talk about the skill set that I believe would be good for employment. I think that I possess many of the skills that I have mentioned throughout this essay such as problem-solving skills, the ability to work in a team, problem-solving skills etc. However, I would like to say specific skills that I believe I possess which I have not mentioned in this essay.

I believe that employment skills at any given time require one to be a lifelong learner. I think that lifelong learning is my most significant skill and this mindset has helped me to train myself because I'm a self-directed learner continually. No matter how the global industries change, I am willing to gain new skills that will enable me always to be able to remain employable.

I believe that my professional development is my defining skill and I have committed myself to lifelong learning which has already brought me about other perspectives like seeing my errors as a training opportunity.

I am also a proactive worker and don't wait to for instructions on what to do.  I leap into action whenever I see a chance to help. I believe that this skill is attractive to employers as they want to employ people who are proactive. I know what I want in my career, and I am ready to work for it.

From my experience interviewing I have seen that it's important to be able to tell my story in a way to demonstrate how I pursued interest or passion of mine and how I got to the place where I am now. An interviewer would only have a short time to be able to get to know me so I have to maximise my time and provide examples of my experiences so that they can see my character.

I have talked about employability skills that are required for graduates, what employers are looking for, the importance of employability skills and my skill set. I think that this essay has taught me much more about employability skills and I have decided to strive to continue improving my employability skills. The key point of this whole essay is that employability skills are transferable in any industry which shows just how vital it is.
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