



Private & Confidential
Application for Employment


To ensure that you are able to complete the application form in full, please refer to the short-listing criteria on the job description. 
	
Position Applied For 

	Security officer

	
How did you learn about this vacancy?
	Internet



	1. Personal Details

	Title
	                                                          Mr


	Surname
	             Bouraimis


	Previous Name
	
                 

	Forenames
	Fotios

	
Address

	
171b Cann Hall Road



	Post Code 
	E11 3NJ


	Telephone number
	

	Mobile No
	

	E-mail address
	f.bouraimis@gmail.com

	National Insurance
Number
	



	




	1a. Additional Information
	
	
	

	Do you hold a full, clean driving license valid in the UK? 

	Yes
	    X
	No
	

	Do you have the right to work in the UK without restriction? 
(Proof of right to work in the UK ID will be required)
	Yes
	X
	No
	




	2. Employment History
The last 5 years employment should be detailed, including any gaps in employment. 
Please continue on a separate sheet if required.

	

	Current or Most Recent Employment
	
	

	Employers Name
	

	
Address

	

	Postcode
	

	Job Title
	

	Dates of Employment
	From

	
	To

	Date 

	Reason for leaving
	
	Salary
	

	
Brief outline of main responsibilities and key duties
	





	2. Employment History
The last 5 years employment should be detailed, including any gaps in employment. 
Please continue on a separate sheet if required.

	

	Current or Most Recent Employment
	
	

	Employers Name
	Fanourios

	
Address

	

	Postcode
	

	Job Title
	Security officer/Doorman

	Dates of Employment
	From

	2008
	To

	2021

	Reason for leaving
	Not enough hours
	Salary
	

	
Brief outline of main responsibilities and key achievements 
	Working in bars and nightclubs  Manage crowds and monitor behaviour  Ensure safety of people
inside venue  Co-operate with police and first aiders




	Previous Employment
	

	Employers Name
	

	Job Title
	

	Dates of Employment
	From
	
	To
	

	Reason for leaving
	
	Salary
	

	
Brief outline of main responsibilities and key achievements 
	



	Previous Employment
	

	Employers Name
	

	Job Title
	

	Dates of Employment
	From
	
	To
	

	Reason for leaving
	
	Salary
	

	
Brief outline of main responsibilities and key achievements 
	





Please continue on a separate sheet if required.
	3. Formal Qualifications and Training & Development
Continue on a separate piece of paper if required. You will be required to provide original qualification certificates  if successful.

	

	 Secondary Education Qualifications 
	
	
	
	

	Name of Qualification 
	Date Gained 
	Level
	Grade
	Awarding Body

	NON QUALIFICATION 
	
	
	
	



	 Further/Higher Education Qualifications 
	
	
	
	

	Name of Qualification 
	Date Gained 
	Level
	Grade
	Awarding Body

	CERTHE 
   SKILLS FOR THE WORKPLACE
	JUNE 2021
	4
	
	



	Professional Qualifications 
	
	
	
	

	Name of Qualification 
	Date Gained 
	Level
	Grade
	Awarding Body

	
	
	
	
	





	CPD / Training and Development
	

	Brief description / course title 
	Date Taken 

	








	





	4. Interests and hobbies
Please provide details of your hobbies / leisure activities / voluntary work

	Running ,gym ,reading and jiujitsu





	5. Referencing
Referencing required for 2 full years (with a minimum of 2 references). At least 1 reference should be your current of most recent employer.  Please confirm any existing personal / family relationship with existing PRC employees

	

	References (Current or most recent employer)
	

	Name of Referee
	Chatzidakis security LTD

	Job Title
	Security officer/Doorman

	Employers Name
	Mr Fanourios Chatzidakis 

	
Address

	83 Vicarage Lane

	Postcode
	 IG1 4AL

	Telephone Number
	07825321455
	Ext. Number
	NONE

	E-Mail Address 
	fanourioschatzidakis@yahoo.com

	Are you willing for this referee to be approached prior to interview?
	
Yes              No



	References 
	

	Name of Referee
	

	Job Title
	

	Employers Name
	

	
Address

	

	Postcode
	

	Telephone Number
	
	Ext. Number
	

	E-Mail Address 
	

	Are you willing for this referee to be approached prior to interview?
	
Yes           No





	6. Reason for applying

	

	Please detail below reasons for applying for the position including your skills, experience and attributes.

	I have read the job description and I believe this job is for me because  I am confident individual with the ability to remain calm whilst working under
pressure and dealing with challenging behaviour. Enjoys working with people with the ability to be
assertive whilst remaining professional. Hard working and motivated and willing to take on training to
enhance my career prospects


	Please specify how you meet the criteria for this role.

	· Exceptional time management skills and ability to meet deadlines.
· Ability to demonstrate a high level of effective team management.





	7. Declaration

	
Please complete the following declaration and sign it in the appropriate place below. 
I certify that:
· All the information given to me on this form is correct to the best of my knowledge
· All questions relating to me have been accurately and fully answered
· I possess all the qualifications which I claim to hold
Signed: FB                                                                                                           Date:05.04.2021

Print Name :Fotios Bouraimis









TUTOR: Lloyd Beharry
STUDENT NAME: Fotios Bouraimis
STUDENT ID: 1921557













PROFESSIONAL CAREER DEVELOPMENT
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[bookmark: _Toc69675302]Introduction 
Professional Career Development has become very important in recent times. I want to mention it on the grounds of choosing a proper carrier.  This is because if the proper carrier is not chosen, it becomes very difficult to excel in career life. Therefore, the present study will include personal reflection on career development. Moreover, I will discuss readiness for employment and my personal strength and weakness. Based on the area of weakness, I will construct an action plan which will help in overcoming the weakness.  Moreover, I will discuss the overall experience related to role-play through Gibbs reflective cycle. 
[bookmark: _Toc69675303]Personal reflection on role play and planning of career development 
I want to mention that role play helped me a lot to set my goal towards my career. Before this roleplay, I was confused about whether I need to choose extracurricular activities as my profession or should I follow the path which is followed by most of the people. I am good at academics but I do not like to provide much time for study. Considering that fact I want to mention that I really prefer to spend a lot of time on digital design. After the role play, I was sure that I would choose digital designing as my career path. Therefore, my next step will be gathering information about the way I can make a good carrier in this particular field. I need to learn a lot of things from reputable institutions. I want to choose an institution which provides campaigning facilities. There is a great difference between theoretical as well as practical learning (Wolniak, 2017, p.10). I think I would know something more when I enter an organization professionally. The role-play helped to know that there are five stages in the process of setting goals under career development. It includes “Exploration, Establishment, Mid-Career, Late Career and Declines" respectively. I want to follow all the stages and design my career development path in a proper way.  The initiatives that I already took for learning digital designing and want to enhance more as I have clarity that I want to choose it as my profession. 
[bookmark: _Toc69675304]Readiness for employment
Considering readiness for employment, I want to say that I am not fully ready for employment. This is due to the fact that a lot of skill development is required. At the same time, I want to mention that I need to learn a lot about it. There are various aspects of digital designing. Various kinds of software are included in it. These are Photoshop, Coreldraw, Canva, Scribus, and others (Valerievna, 2020, p.33). I know only Photoshop and Coreldraw. However, it is important to have deep knowledge about the rest of the software. I do not have much knowledge about all the software. Along with all of these, I want to mention that there are several other skills on which I need to bring an improvement. Time management is a factor that I want to mention in that context. When I enter any organization, various kinds of work will be provided to me and I have to deliver it within a specific time period. Therefore, having knowledge of time management is very much required. I know that I cannot make proper decisions all the time. However, the skill is very much important while working in a business enterprise (Valerievna, 2020, p.33). Considering all these factors, I want to mention that I am not ready for employment. In that context, I want to mention that I should make it in such a way so that I can be ready for employment within a short span of time.  
[bookmark: _Toc69675305]Personal strength and area for development 
Based on the above discussion I can say that time management, as well as decision-making ability, are the areas on which I need to bring improvement. Apart from those, critical thinking skill is an important one that needs to be mentioned as well (Bocciardi et al. 2017). I think the job will be challenging sometimes. It is such a field in which a person can learn something new every day.  From that context, the importance of critical thinking skills can be mentioned. 
However, there are some areas that I can refer to as my strength. When I learn something, I enter deep within the subject. In this way, I can learn this particular thing from its root. I think it will be very much helpful both for me and the organization. I can contribute to a significant level in which I will be an employee. Communication skill is an area which I can refer to as my strength as well. In order to complete a task, I may be required to form a team. In that case, the communication skill will be very much helpful. I think I have proficiency in both writing and oral communication skill. Considering my field, I want to mention that oral communication skills will be more demandable in the future. The skills of organization can also be mentioned in that context (Omary et al. 2019, p.2317). It will be helpful to deliver a lot of work within the proper time.  
[bookmark: _Toc69675306]Establishment of employment goal 
In order to establish a goal, some stages are required to be followed. It includes thinking about the result before taking any initiative, Creating SMART goals, writing these goals, creating an action plan, developing a timeline, and evaluating the process. The reason for choosing SMART goals is to get a proper direction related to the goal (Omary et al. 2019, p.2317).  I want to take all the steps seriously because if any stage is not properly developed, the next stage can be hampered. In that context, I want to mention that I need to take the help of online resources to get maximum results from all the processes. I think videos will be more preferable to me than reading articles. I think without getting employment, it is quite difficult to set a proper goal. However, a goal that is near to it can be set. However, for this, the basic knowledge about the working environment of the companies should have. It will be much better if I find someone who is working in this field. It will help in generating a true sense of work culture environment. Though, from the above discussion I can identify my strength as well as an area for improvement. I think I should focus on this particular matter more. In the process of establishing a goal, I need to decide which software I should learn fast. This is because all the software is not equally important for work (Choate et al. 2019, p.90). Software like Adobe Photoshop, Coreldraw, and Canva is used in most of the cases and all the organizations want an employee proficient in three software.  

Figure 1: Steps followed in establishment of employment goal
(Source: Created by self)

[bookmark: _Toc69675307]Action plan 
	Objective 
	Task 
	Success criteria 
	Time frame 
	Resources 

	Improvement in time management 
	Various kinds of videos observation and reading of books can help in the process of time management 
	After reading this, some tasks I will be allocated to me and provided some time. If I can do these things within time, I will accept it as success.  
	(2-3) week 
	Online videos and reading materials 

	Development of decision-making skill 
	Reading of library materials will be very much effective. The significance of Self-practice I want to mention in that context. 
	I will tell someone to provide me a situation which is critical. I will try to solve it and from that, I can understand whether I am improving or not. 
	(4) week 
	Library materials and self-practice 

	Improvement of critical thinking skill 
	The help of teachers can be very much effective for improving critical thinking 
	Some situations which require critical thinking will be given to me. I will try to use the factors which I would learn from the materials. 
	(5-6) week 
	The help of teachers, online materials, and practice (Radkevych, and Aleksieieva, 2019, p.92)


Table 1: Action plan 
(Source: Self-created)
[bookmark: _Toc69675308]Context of Gibbs reflective cycle
The experience which I gained from role play is elaborated through Gibbs reflective cycle
Description: I want to mention that the experience related to role play was very much beneficial for me. Before that, I did not give any kind of interview so that process was really interesting to me. As I have previously mentioned that this interview helped me a lot to understand about the field in which I should make my carrier (Adeani et al. 2018, p.140). 
Feeling: It was great to give the interview as I got my answer in which field should I choose. The overall process was online-based. At first, I got the problem of poor internet and it created a lot of disturbance to me. However, the problem was mitigated within a span of time and I was able to give my interview properly. I think the numbers of questions were excessive. There were some questions that did not need to incorporate under this particular session (Markkanen et al. 2020, p.146). Considering all these aspects, it can be said that It was a mixed feeling to me. 
Evaluation: Evaluating the interview, I can say that it would be better if the session was based on offline. I felt a problem in understanding some of the questions. I had to answer all these questions without understanding them in a proper way. However, the online process was conducted due to the pandemic condition. In that context, I want to mention that the institution must be focused on internet connection during the condition of the process (Li et al. 2020, p.75).  
Analysis: Analysis is a very important part of the model. Based on the overall things, I can say that that form of question was quite improper. Otherwise, the rest of the things were appropriate, and therefore many problems were not faced in the conduction of the overall process (Tawanwongsri and Phenwan, 2019, p.7). In that context, I also want to mention that it would be better if the time can be reduced to a certain extent. 
Conclusion:  The role play helped me to understand that questions are the right process to mitigate the confusion. I have already mentioned that I was very confused about setting my carrier plan. The questions that were set helped me to obliterate one confusion after another and in this way, I was able to come to a conclusion. I think it would be better if I got some guidance after the completion of the overall process. However, that did not happen and I had to do these things on my own (crowe-associates.co.uk, 2021).  
Action plan: Under the action plan I want to mention the proper process I will follow to develop some of my skills. It is very important before entering an organization.  There are various types of templates available online and among all these temples, the proper template needs to be chosen. I think with the help of an action plan, I can recover my weakness and can transfer these weaknesses to strengths. I think it will help me in the process of establishing an employment goal. The SMART objectives can be fulfilled under a proper action plan (Markkanen et al. 2020, p.146).
[image: ]
Figure 2: Gibbs reflective cycle
(Source: crowe-associates.co.uk, 2021)

[bookmark: _Toc69675309]Conclusion 
Based on the above discussion I want to mention that role-play has a significant impact on setting goals towards my career development. Based on the above discussion, I want to mention that I am not ready for employment as I think I need to bring improvement in some of the areas.  I want to follow several steps under establishment of employment goal which are elaborately discussed in the above section.  I found that there are some skills on which I have the strength and I want to improve those skills further. The overall experience related to the interview has been elaborate through Gibbs's reflective cycle. The model is based on six factors and therefore sharing experience becomes much easier.   
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PROFESSIONAL CAREER DEVELOPMENT
5. QUESTIONS

1. What skills and strengths can you bring into this position?

2. What do you know about our company, and why do you want to work here?


3. Do you work best alone or on team?

4. How your co-workers describe you?

5. Tell me about yourself.






Thinking about the result before taking any initiative


Evaluating the process


Creating SMART goals


Writing these goals


Creating an action plan


Developing a timeline
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