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[bookmark: _Toc1796737135]Benchmarking Exercise

[bookmark: _Toc1285526096]Group 1
[bookmark: _Toc1592820655]EDI
1. Acknowledging the complex legacies of the disciplines from the 18th century onwards
2. Wide range of case studies/course content – global perspectives
3. Disrance learning 
4. Links to student support
5. Broad range of sources – reading lists, and Ⓞclass.
6. building connections with EDI providers / facilitators
7. assessments designed to address EDI – inc practical activities
9. acknowledging complex legacies of disciplines from the post-classical period onwards
10. staffing
11. staff training with hours allocated in workload
12. environments where staff can have their needs met

[bookmark: _Toc1619189407]Accessibility
1. Range of assessment types
2. Distance learning
3. Asynchronous material to aid accessibility, especially for those working on different schedules
4. Tying in with professional services – student support
5. Awareness of students' other commitments – flexibility?
6. formative and summative assessment with feedforward
7. clarity of Moodle module content

[bookmark: _Toc1881034759]ESD
1. Engagement with Sustainable Development Goals
2. Opportunities for discussion
3. Wider skills outside the classroom
4. Tying in historic issues and themes with contemporary concerns
5. Consideration of personal, social, and political ethical questions
6. How socio-economic structures and environments affected community development
7. Ethical implications of AI
8. partnerships and industry providers

[bookmark: _Toc328294117]Employability and Enterprise
1. Embedding transferable skills within our teaching and learning material 
2. partnerships and industry providers 
3. placements

[bookmark: _Toc600332313]GAI
1. Ethical implications
2. Assessment design / development




[bookmark: _Toc545369930]Employability
[bookmark: _Toc1603888838]Group 1
[bookmark: _Toc104639968]Embedding Entrepreneurship
1. Project roles – students involved in organising workshops/conference etc
2. building an online presence
3. developing a YouTube channel
4. spin off projects from students’ own employment/volunteering
5. building Careers Service into programmes
6. embedding industry/providers into teaching programme
7. working with UWTSD alumni
8. sponsorships

[bookmark: _Toc812426394]Future Skills
1. Talks e.g. from RBLA/archivists/museums
2. Field trips – archives/museums/libraries
3. Skills-based modules – across the year? Or embedded in module content?
4. Learning to use databases and online subject-specific resources
5. Special Collections research involving projects using the archives and special collections in Lampeter
6. Opportunities for future teachers of history, etc., to work with education faculty or take modules in edu
7. practical provision through partnerships/industry

[bookmark: _Toc1684742477]Working with Careers
1. local archives
2. Museums
3. virtual/online roles
4. Digital skills e.g. 3D modelling
5. placement provision / range
6. links with industry standards – IFA
7. identifying transferable skills
8. practical skills experience – excavation / fieldwork / survey / museums
9. embedding Careers Service with teaching provision

[bookmark: _Toc119358687]Placements
1. Building up a body of placements?
2. National Library – volunteering?
3. Research assistants?
4. online/digital CV and portfolio
5. Fieldtrip modules – their return! – links with Hospitality, Leisure and Tourism?
6. virtual work experience for online students
7. community engagement
8. bringing providers/industry into teaching programmes – Placement Day?




[bookmark: _Toc1378615820]Inclusivity
[bookmark: _Toc865846400]Group 1
[bookmark: _Toc1540824815]START
· Build student cohesion at the very start of Level 4 – universal first module
· Start-of-academic-year activity – St David’s?
· Closer ties with other UWTSD areas (e.g., FE)
· Shared MA Dissertation module – with periodic activities/sessions
· Field-trip modules? Helps cohesion
· Invite all students to research seminars
· One formal meeting space for online MA students
· Summer school programmes at all levels
[bookmark: _Toc1590019517]STOP
· Current format of enrolment week – needs to be more engaging
· Block delivery – would “long and thin” be more beneficial for inclusivity?
· Worrying about money?!
[bookmark: _Toc1860258033]CONTINUE
· Practical components to teaching programmes
· Group work/presentations
· Debates in class
· Field trips – even to places down the road
· Use immersive room
· Running extra-curricular skills sessions (e.g., palaeography)
· Using the RBLA!
· Audit additional modules



[bookmark: _Toc1733885096]UDL
[bookmark: _Toc2045012374]Group 1
Design Multiple Means of ENGAGEMENT 
practical elements designed to enable varied elements 
choice of activity (field work / survey / conservation) 
role of seminar / group discussion to be more embedded focus on group work 
activities to build individual and group awareness flip 
reverse teaching strucutre to bring in group led learning (excavation / fieldwork in part covers this) 
Design Multiple Means of REPRESENTATION 
clarity of tasks / engagement 
Design Multiple Means of ACTION & EXPRESSION 
clear signposts to resources 
widen range of communication = video / text / audio / interactive



[bookmark: _Toc480353327]Digital Learning
[bookmark: _Toc1798830835]Group 1

[bookmark: _Toc216334251]Ideas
staff training - with clear timetabling to allow for pre-teaching development
 allocate workload hours 
Agree no workload hours are provided for secondmarking MA theses. 
Importance of this and student numbers should be recognised. 
Totally agree! We need to have a series of workshops and training sessions set up asap! I went to the one on gamification of learning, but wasn't sure of how best to inculde it as I don't want to stress the students out with a leader board, medals, levelling upetc 
This needs to be actual time - not just a recorded video to watch in our 'own time' because there is no time. 
Comes back to the issue with timetabling/having time to get together at the same time 
Appropriate staff development should be individually arranged to ensure participation.

Can we/students get training from marketing in things like video/podcast production? 
Could be useful for marketing too! 
academic staff to shadow marketing in the collection of digital data - allows for awareness in digital learning requirements / opportunities allocate specific workload hours 
We need to pin down some of these teams to book sessions - Immerve peeps, digital creativity and learning, etc not using marketing, use existing programmes – 
share synergies wihtin centre, facuty and across, so far not only untapped in, but refused


Widen the range of assessment which require use of digital tools to inrease proficiency 
It would be good to get a fuller sense of what kinds of assessments we're using across Humanities for inspiration! 
developing a balance between digital / traditional forms of assessment. 
Linking tradional assessment elements with digital ones

Improve sense of student community. 
Group work, working together on a digital output (360 video, immersive presentation, documentary, etc) 
All of the above - and then giving students the opportunity to share those digital outputs with others - showcase? 
Using for marketing? 
Asking students to reflect on experiences in e.g. blogs? 
student led (flip teaching) 
digital content collection forum introductions have some flexibility as staff to react to specific cohort of th eyear - very different in their digital skills and experiences, allocate enough hours prep for the course to be able to do so


moodle quizes 
Share good practice and organise 'assessment workshops' in digital learning. 
Students would also need to be supported if proficiency with IT software is needed. 
Refresher on Moodle quizzes. 
Potential for formative assessments as well as well as summative pieces? 
It would be great to know what all the functionalities on Moodle are, where they are, and how they can be used 
A refresher training session on Moodle for teaching / developing moodle pages use staff development week for exactly such sessions, properly planned to sign in to, not being talked at, but have space to collaborate - over campuses


Widen sense of community for students working on MA theses as this can be lonely experience. One code and presentations on thesis content for whole Humanities.

upskill both staff (with clear allocated CPD hours) and students (so that this does not fall as silent task to staff)
A common thread running through many comments is the need to allocate accurately quantified time to CPD.

Thinking about how digital dimensions of modules may contribute to inclusion. 
yes, this leads again having enough time to actually think and strategically develop PLUS reflect on past experiences, also trust lecturers past experiences
Digital Library Skills sessions incorporated into modules especially earlier in academic year.

[bookmark: _Toc1833878017]Good Practice
· Platos cave
· Recording 'guest' lectures with leading scholars who are well-known for the particular subject. 
· Ensuring links for Moodle contacts, IT, AND DIGI resources page are on module Moodle pages for students 
· Using MIcrosoft Sway for more engaging presentations/information sharing 
· Not assuming that 'digital' is always more accessible - balancing things. 
· Lego example . 
· session for writing skills in study skills



[bookmark: _Toc1953786658]Supporting Students
[bookmark: _Toc758630178]Group 1
[bookmark: _Toc2016658329]START
· Using Panopto rather than Teams
· Having slides as well as PDFs on Moodle
· Room allocation – lack of cross awareness with timetabling
· Develop a better system for sharing SCM information on a need-to-know basis
· Try to make time to fit in some IT training sessions so I can incorporate more of the features we’ve discussed in lectures
· Look into using MP3s
· Ensure teaching locations appropriate (physical access / hearing support / anxiety etc)
· Not assuming that online access to materials is necessarily accessible
· Ensuring staff have time and the accessibility training: access an online module optional, knowing what is consistent across the board
· Some reasonable adjustments which are common could be met as standard practice – anticipatory duty and equality act
· Embedding a culture which recognises that students are experts in their own experiences/needs and knows best what works for them
· Restart: direction communication about academic staff support (with named Welfare Lead 16-18)
· Think carefully about the fact that indirect discriminatory assessment models can only be excluded from the duty to make reasonable adjustments if it cannot be separated from the competence standard(s) it is assessing
· Accept that students need to take responsibilities
[bookmark: _Toc1162148397]STOP
· Having teaching scheduled on days when we don’t get paid for if part-time
· Timetabling in inconsistent ways which students find unsettling/confusing
· Leaving decisions on trips to the last minute – students need to know what’s happening and when
· Some student support workers go against lecturer’s decisions, they are there to support not shape student experience
· Treating students as children/pupils, take them serious as responsible adults
[bookmark: _Toc1554930805]CONTINUE
· Regular personal tutor meetings
· Reaching out to students who miss live sessions or fall behind with assessments
· Both PDF and PowerPoint
· (Empty sticky note)
· PDF of slides (need to check have them for all modules and all sessions)
· Vary in-class activities to suit wider range of learner types
· Vary the forms of assessment too to make sure students who do better in some tasks than others have an opportunity to shine
· Use Panopto
· Provide Welsh-medium pastoral sessions / encourage students to express themselves in the language of their choice
· Embed introductory sessions within teaching programme – SU / Student Services
· Promote Student System and Personal Tutor System – encourage students to use these systems and make them aware of their importance
· Work WITH the student
· Manage expectations and highlight consequences of choices/decisions
· Small group classes in which each student is encouraged and enabled to engage
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