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Introduction:

There are many different types of mental health problems that on average, ‘12.1% of the UK’s population’ are affected by it day to day. Some of the mental health issues people may face can vary, some may be affected gravely whereas it might be a small issue for others. For example, there are people who suffer from depression, anxiety or even schizophrenia. It is important that managers in work environments emphasise the importance of awareness of these conditions as it will have an effect on the workforce as a whole, as well as the individuals already affected by them. It is vital that individuals are in an environment where they feel comfortable enough to discuss these issues openly with their work colleges as not having this can cause a ‘toxic environment’ which can be ‘corrosive’ to their mental health. 

Research shows that mental health problems will affect individuals in many ways, causing them to face different problems in their workplace as well as in their normal day to day lives. Some may face anxiety, or depression which can cause them to feel down most of the time, as well as feeling anxious, stressed and frightened. This can affect someone’s day to day life as they might feel very ‘tired and drained’. They may also ‘isolate themselves’ from other colleges, which can cause some tension in the workplace as it may appear as being rude and unsociable. This can have a massive impact on the people they work with as well as live with. Especially due to the fact that people with these conditions have mood swings for long periods of time. Sadly, some may even have suicidal thoughts; ‘over 6,000 people a year die by suicide in the UK’.

All of the symptoms stated above could have been caused by many factors including; poverty, childhood trauma, genetics and discrimination. Due to all of these factors and the symptoms stated above, it is not ideal that people should be forced to disclose their mental health status when applying for roles that my put them into firsthand contact with the public. They should be given the choice to disclose that information, as they may not feel comfortable enough to, and if they were to be forced it may trigger their mental health to get worse or even in the worst-case scenario, they may have suicidal thoughts. They may have these thoughts as they may feel as though they are being forced to admit that they are not like everybody else, which may also make their colleges respond by treating them a different way, or even stay away from them. This is where the ‘fear of feeling discriminated against and shamed’ comes from. 
However, some may disagree and think that it should be compulsory for people to openly disclose their status, as when dealing with the public these issues are not ideal as it can cause losses for business if the public are having their issues too.

Even so, the decision to admit one is in distress at work is not one to take lightly. Workplaces need to create environments where people can be themselves, in order to make it easier for people to open up about their mental health without fear of discrimination. 
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