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[bookmark: _Int_hRli6uU0]Project Abstract: 
[bookmark: _Int_B61rENvQ][bookmark: _Int_KBba34tN]Throughout the history of the theatre around the world, including the West End and Broadway, there used to be a lot of issues when it came to diversity in plays performed as well as casting. As the years went by, however, and representation within the theatre and around the world got more and more important, this became better to the point where we can see a lot more representation of cultures and identities today. While this has become better, there are still, unfortunately, some gaps in the market where people are still not being represented. This is where my problem lies, which is what I would like to make a change with. I know that there is always something that can be better within the performing arts industry as well as any industry, so by finding these gaps, if they can be filled, it could lead to an even better creative world and environment. 

[bookmark: _Int_EsjRzQiJ][bookmark: _Int_b4oeo8ky][bookmark: _Int_2ARXmXfu][bookmark: _Int_uNVO85KI]The change that I want to make within this project is to find a way to get more nonbinary representation in the theatre as, compared to other LGBT representation, there is almost no representation for this. This is because, in the theatre today for example, out of all of the shows that are performed on stages, the number of plays and musicals that have nonbinary representation in them are considerably lower than those that have cis gendered characters in them, which means that there are less chances for nonbinary people’s stories to be told. When it comes to the theatre, it has always been a place where people can come together in order to escape from the world, see themselves portrayed on stage, and understand the world through the perspective of another person and how they navigate it. This is why it is so important to be able to have representation of all types of people. It also allows the audience to see the world from a perspective that they have never thought about before. By creating more nonbinary representation in the theatre, it also allows more actors who present this way to be cast in roles that they themselves can identify with as well as other roles which would lead to more authentic portrayals of characters. Compared to a few years ago, when there was the Jagged Little Pill controversy, which I will explain about later, the theatre industry has become a lot better with representation, yet there is still a long way to go to get the proper representation that the nonbinary community deserves. 












Research:
[bookmark: _Int_hWt35uiP][bookmark: _Int_dpq7MLkO][bookmark: _Int_4qunrSoD]When it comes to the theatre, there is little to no nonbinary representation as of this very moment. It has improved considerably now, however, after the controversy that happened on Broadway all the way back in 2019 to 2020 when it came to the musical Jagged Little Pill, which is a jukebox musical using the songs from Alanis Morissette’s album of the same name. This is due to the fact that they “received criticism for its mishandling of the teen character Jo. A pre-Broadway version had numerous lines that signaled Jo as gender-nonconforming – a rarity for a Broadway musical – but many of these lines were removed when the musical opened on Broadway in late 2019.” (Lee, 2022) This means that those in the audience that identify as nonbinary lost the rare chance to see themselves on stage, in a big show, which led to many people feeling as if they were not seen, seeing as their identity on stage was erased. This could also lead to those people feeling like they are not important enough to be portrayed in the theatre.

In the original production off-Broadway, “the character used they/them pronouns, they had a fight with their mother about their gender, they were deadnamed, and they were invalidated by their girlfriend” (Lewis, n.d.) however, this was all changed in the Broadway run, again, erasing the characters' identity. The musical never stated that Jo was supposed to be nonbinary, however from the above example, it was heavily portrayed in the script and the character was written from the experiences of Jo’s understudy, Ezra Menas, who is a nonbinary actor. After this controversy, including the stories of how nonbinary cast members were treated behind the scenes, they have partnered with LGBT non-profits and have started “anti-bias training related to transphobia and anti-racism that will be offered to existing company members” (White, 2021) which will allow for a better work environment. They are also now casting exclusively nonbinary and trans actors only for the role of Jo. 

[bookmark: _Int_er78vzf9][bookmark: _Int_f2LIwpe6][bookmark: _Int_gv0kzexT]The theatre industry has become more inclusive since then, yet “trans and queer representation on Broadway and in the West End has been more sparse and creatives often seem less explicit about these characters” (queermusicals.com, n.d.) which makes finding these characters still really difficult to do. There are now more shows being made that include nonbinary representation, however, those being I, Joan, which is a retelling of Joan of Arc where Joan is nonbinary, and & Juliet, where the character May is nonbinary. Unfortunately for I, Joan, “the announcement of the character being non-binary attracted immediate outrage online” (Wyver, 2022) as Joan is a historical character, which comes as a big shock as it proves that people are still not completely okay with the representation of nonbinary characters. However, when it came to & Juliet, there was no outrage, which suggests that it is only okay with people if the character is not historical. This should not be the case in this day and age. In America, there is a theatre festival called Breaking the Binary Theatre Festival which brings “together seven teams of TNB2S+ playwrights, directors, dramaturgs, stage managers and performers... to develop and showcase work created by and for a wide range of voices within the TNB2S+ community” (Breaking the Binary Theatre Festival, 2022) which means that this gives more opportunities to nonbinary people and means that there will be more representation in the future.


Pitch of the Solution:
[bookmark: _Int_qrRANW1P][bookmark: _Int_0xmBm9NY]Whenever I think about the theatre, I think of it as a safe space for all types of people, no matter who they are, as it has always been a welcoming place for everyone. With more and more representation of all kinds of people in the theatre, it has become a highly inclusive environment where more people can see themselves on stage. This means that they are not being excluded from plays and musicals, which means that they can be seen. In order to enable nonbinary people to also be included more in productions, as well as get more nonbinary actors cast as well, I think that a major solution to the problem could be to start a British version of the American Breaking the Binary Theatre Festival. By doing this, it will allow a welcoming space for individuals who live outside of the binary to create plays and musicals that are made by them, which will lead to more authentic characters and stories being created. This will hopefully give those creatives and performers the chance to transfer their show to bigger stages, potentially even allowing them to perform in the West End, if the production gets picked up by the right people. The way that this could be achieved is by getting a group of fellow creatives together who identify as people outside of the binary, of which I know some people who identify this way, so that we can work together to create our own productions. By doing this and advertising it online once we have done this, we can start small and bring more attention towards this so that more people can be aware of what we are doing, which could turn it into a bigger event. This will then be able to give more opportunities for representation and authentic casting by making our own opportunities outside of being cast in other productions. 


















Presentation:
I originally wanted to present my presentation to one of my friends who is also a performer, as this is something that affects the theatre industry more so than television and film. By showing her the presentation as well, it would have made her more aware of this issue as she did not know about some major situations such as the Jagged Little Pill situation, which I think is important to know about because, just like it already has, it will create a change and create a better world in the theatre on stage as well as behind the scenes. I was, however, unable to present the presentation to her as she had a lot going on, so instead, I did the presentation to another friend of mine in my flat who was more able to relate to the topic and could let me know her thoughts on the topic too. 

I think that, before I do the presentation again, I will make sure that it is less cramped in parts, I will make sure that I put in more images, and I will also make the presentation less text heavy to make it better and more engaging. This is because it will make it more engaging this way and I will be able to get my point across more, since the presentation itself was a bit too busy.




















Feedback:
[bookmark: _Int_LMv6IM6D][bookmark: _Int_P9gCCd09]After I presented my presentation, my friend was very interested in the topic and asked me some questions about it as well. She was also really intrigued in the idea of creating a performance event such as the American Breaking the Binary Theatre Festival as she thought that this was a good idea that could lead to a lot of new opportunities. This would potentially lead to more nonbinary people being cast in roles, seeing as, even though there are nonbinary people cast in productions, a lot of the time it is only one or two people and the rest of the company is cis gendered, making the amount of hired nonbinary theatre performers a small amount compared to the rest. 
 
[bookmark: _Int_nk8IG9PX][bookmark: _Int_4S4QOY5o]I also made a survey in my initial research, which proved that most people also believe that the lack of nonbinary representation and casting of nonbinary people is something that needs to change for the better. When some people answered the questions that I had asked, a lot of people replied with the fact that they do not have enough knowledge of the topic, so they are unable to answer the question, which proves that more people need to be made aware of this gap in the theatre industry as it is rarely thought about, which is the beginning of creating a change that can make the theatre more inclusive for everyone. In order to do this, I think that it is important that creatives who want to create authentic stories and characters, sit down with nonbinary individuals so that they can create more plays with these characters so that more people are aware of them.
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