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TOPIC:
Management Philosophies and Women/s Workplace Experiences: How Managerial; Beliefs Shape Challenges, Well-being and Career Opportunities. 
BACKGROUND: 
Women in the workforce continue to face challenges including limited career progression, gender biases, fairness issues, psychological safety, workload pressures, and lack of support. Management philosophies shape organisational culture and the day-to-day decisions made by managers. A manager’s underlying beliefs—whether humanistic, transformational, transactional, or hierarchical—significantly impact women’s experiences. Despite the presence of gender equity policies, managerial mindset often determines the real experiences of women at work. Understanding this link is essential to creating inclusive, supportive environments that enhance the well-being and career opportunities of women.
AIM: 
This study aims to:
1.	Examine how management philosophies impact the real experiences of women.
2.	Assess the influence on support and career opportunities.
3.	Understand the effect on fairness, workload, and psychological safety for women in the workplace.
4.	Identify managerial practices and beliefs that promote inclusivity and support.
5.	Suggest recommendations for effective management approaches that uplift women in the workforce.
OBJECTIVES:
The objectives are:
1.	Identify the leading management philosophies in organisations.
2.	Analyse the impact of managerial beliefs on support and career opportunities.
3.	Explore women’s perceptions of fairness, workload, and psychological safety.
4.	Compare experiences across different managerial approaches.
5.	Develop practical recommendations for effective management approaches to enhance women’s workplace experiences.
THEORIES:
Following are the theories that aremost relevant to the research topic:
1- Theory X and Theory Y
2- Transformational Leadership Theory
3- Gendered Organisations Theory
4- Humanistic Management theory
5- Ethical Leadership Theory
6- Social Role Theory
7- Psychological safety Theory
RESEARCH GAP:
Research on management philosophies is well documented; however, there remains a need for empirical studies connecting managerial beliefs with women lived workplace experiences in the current context. Most existing studies focus on general leadership and organisational policies, overlooking how age, gender, and managerial philosophy interact simultaneously. This study addresses this gap by providing actionable insights on effective management approaches that foster supportive and inclusive environments for women. Management philosophies play a central role in shaping women’s experiences at work, and this study will explore that link in depth using established theoretical frameworks such as Theory X and Y, Transformational Leadership, and Psychological Safety Theory.
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