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Reflective log
The activity was a mathematics task split into two sections while focusing on the child’s understanding of money values up to one pound and calculating total money up to the value of twenty pence. This was in order to achieve the Foundation Phase outcomes for year one children. Before beginning the activity, the children were able to correctly sort a mixture of coins into separate bowls containing the coins of the same value. The first part of the task was to put a series of coins in value order from one pence up to one pound, before proceeding to complete a task sheet using money stamps and ink to show the total amount corresponding with the desired amount shown on the wallets or purses. The task sheet had eight different purses and wallets on with various totals up to twenty pence. The task was differentiated slightly for children with greater understanding with an additional two purses on the worksheet with totals up to fifty pence.
My role within this activity was as a task leader, and in doing so I was able to question the children in order to ensure their understanding of different money values, but also challenge some children with greater money totals to further their mathematical development. As a leader the children were able to understand what was expected of them throughout the activity. I was able to see what children were struggling with the addition of separate coins and intervene with additional resources like numicons if needed. 
During the task many elements went very well, all children were able to correctly sort the coins from lowest to highest value. I believed this was because they were all engaged to begin with and were excited to be able to use real money to complete this part of the task. However, during the second part of the task a couple of children had lost interest and wanted to engage in free choice activities in the classroom instead. To prevent this next time, I would make the worksheet smaller with only four totals to create rather than eight. By doing this it would shorten the activity timing and permit the children to have more time in their chosen activity. The group size could have been a negative factor here also, and perhaps a smaller group of 4 rather than eight would have been more successful. Another reason behind this task not being as successful as initially planned could be because of the types of learners within the group. Chislett and Chapman, 2005 believes that a kinaesthetic learner prefers to be able to have a hands-on experience, whereas a visual learner prefers to observe and a auditory learner prefers to listening to the information. 
In doing this task I was able to pass on my knowledge of money values, ordering and sorting to the children. This was proven as they were able to establish the sequence in which money values take, starting from 1 penny up to one pound, they were able to order them correctly and able to acknowledge that coins of similar appearances were of the same value.
The values I ensured were demonstrated by the children during this task was turn taking, this was due to only having one set of money stamp and therefore the children had to wait their turn. Mannerisms were also demonstrated, and I was encouraging them to use words like “please” and “thankyou” when asking and receiving money stamps from each other. I was able to show this to the children by asking them personally for the ink or stamps and emphasising the important polite words. Bandura believed that children learned from observation as shown in his famous bobo doll experiment, and that is why I demonstrated to the children how to ask and receive items politely.
Some skills the children acquired were listening skills, as they listened to the instructions of the task before proceeding to complete it, they were also listening to each other. Communication skills were also demonstrated here as they were interacting with each other and myself whilst participating in the activity.
If I was to do this task again, I would use a play-based activity within the role play corner, where the child would use real money to calculate the total of items and pay for them. Millwood Education 2016 believe that role play is an essential part of the child’s development. Susan Isaacs also believed that play was important to children. Every child has the right to play as stated in Article 31 of the United Nations Conventions of the Child (UNCRC) by changing the task to a play based one this would ensure I was enabling the children the opportunity to play. This would also ensure that the National Literacy and Numeracy Frameworks of the child being able to transfer mathematical skills to play and classroom activities was met. I would be able to extend their learning by having a passive role rather than an active role as task leader and would enable me to use the observe section from Gibbs’ reflective cycle.  By doing this it also allows practitioners like myself to step back and gage what the children have learnt from their past experiences.





















	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge


Early Years Degree
	I have always wanted to be a teacher from a young age in primary school. I have always been passionate about working with children and have worked for nurseries from sixteen years old, and then progressed onto primary schools as a Teaching Assistant. After having my own child it has encouraged and given me the motivation to achieve this.
	I will achieve this by completing the Early Years fast track degree at University of Wales Trinity St Davids (UWTSD), alongside my current full-time employment in a Welsh medium primary school. The fast track course enables me to gain a degree in two years rather than the usual three years it takes to complete a degree. The Tuition fees are £9000 per annum totalling £18000. 
	I will be attending the UWTSD SA1 campus in Swansea on a Monday evening after finishing my workday at Ysgol Pen Y Garth Primary school.
	To graduate undergraduate degree in the summer of 2020. 



	2. Knowledge 

Qualified Teacher Status (QTS)


	As mentioned above I would like to expand my professional development and become a fully qualified teacher. 
	To achieve this, I will need to complete my current degree before applying and getting accepted onto a Post graduate certificate of education (PGCE) or a Graduate Teaching Programme (GTP).
	Hopefully to undertake my teacher training within a local Welsh medium school in the Vale of Glamorgan. 
	To gain QTS by 2021.

	3. Skills

First Aid Trained

	My current First Aid certificate has expired. This is beneficial as it enables me to care for children or adults adequately within my workplace that have had injuries.
	My current workplace will fund and organise a First Aid course.
	Ysgol Pen y Garth or at an alternative venue organised by the school depending on the number of participants. Course provided by St Johns Ambulance. 
	By summer 2020.

	4. Skills

Safeguarding

	To provide children that I am working with the best care and safety. Identifying any abuse, harm or neglect and ensuring that it is dealt with appropriately. 

	Attending safeguarding and child protection courses provided through the school. Ensure I am aware of the current safeguarding officer within the setting (Mrs Ann Sion), and the lead safeguarding officer for our area (Dorian Davies).
	Ysgol Pen y Garth will provide constant and up to date training and relevant courses.
	On inset days throughout the school year.

	5. Values

Listening

	I believe that listening is a very important value and links in with being respectful. I am keen to continuously show respect to others when they are communicating with me. Having lost a close friend, I want to encourage others to talk about their thoughts and feelings in the hope it will help someone from making a devastating choice of their own life again.
	I will do this through taking an interest in a topic others are talking about, or by asking them questions on the topic. I can also do this by showing respect when in some cases they want somebody to listen to them rather than feeling judged and keep an unbiased opinion. An organisation called MIND help people with mental health and I will encourage others to seek advice from them. 
	Various. 
	Daily.

	6. Values 

Giving children a voice 

	To ensure children are able to feel valued as an individual. It will enable them to have an input to their learning and learning environment and give them the opportunity to express themselves.
	Having a children’s voice corner within the setting allowing children to express their ideas on what they’re interested in learning. Before starting new themes vote as a classroom to make a fair decision on what they want to learn about. By providing children with a worry box where they can write down any worries and post them. 
	Ysgol Pen y Garth primary school, or any school setting where I am an active practitioner. 
	Throughout my career within a school setting. 



What is reflection?
 
	Oxford dictionary. Com defines reflection as giving something “serious thought or consideration”. Appleby however claims reflection is the ability to think more creative and critically. This is good when understanding the 4 C’s of 21st  Cenruty skills. (.Ramachandiran, et. al  2016). Reflection is something many do without even realising, they evaluate how an experience went without actively thinking about it. When face with a new experience you don’t consider your thoughts or feelings at the time, but once that experience is over you know if it was enjoyable or not, or what aspect you thought were affective. By reflecting you are able to do so more actively.  
	Donald Schon developed a reflection cycle that enabled the person who was reflecting to change during an occurance rather than afterwards. This is the most effective way as a practitioner as it enables you to gain back attention before it has been lost completely. 
 
Why should we reflect?
 
	Lindon Believes that reflection is a tool for all in order to develop professionally and personally. 
	As Practitioners it is important to reflect as it enables us to look back over experiences and improve any weaknesses that may become apparent. Reflecting encourages practitioners to consider different points, and in doing so can improve their practice and certain areas if needed. It also enables them to share good practice with others to achieve good practice and ideas throughout a setting. 
	Early years careers encourages the use of reflection and believe it “has the added advantage of making you more efficient in your role, and provides evidence to Ofsted that you are constantly trying to improve quality of care at your setting”.
 
Reflection
Gibbs
 
	Graham Gibbs developed a reflective cycle in 1988, within this model there were 6 core areas, Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan. He adapted his work by developing on Kolbs cycle of reflection. He had hoped that practitioners could use his cycle in order to have structure when thinking about a scenario.
 
Kolb
 
	David Kolb developed a reflective cycle in 1984 and published it in 1986, he produced 4 areas to his cycle which are, Concrete Experience, Reflective Observation, Abstract Conceptualisation, and Active Experimentation. His reflective model enables practitioners to start at any point of the cycle and progress through it. This model can be reused which is essential within a role as a Early Years Practitioner as it can continuously develop a task or scenario to see what works well and what helps achieve a specific goal.
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Estyn are responsible for carrying out inspections on education providers  and training providers throughout Wales. They do this by using the Common Inspection Framework. According to Estyn there are five separate areas they inspect these include Standards, Wellbeing and attitudes towards learning, Teaching and learning experiences, Care, support and guidance, and finally Leadership and management.  Whilst inspecting these areas they give them one of 4 different grades. The lowest grade is Unsatisfactory, meaning this area is in need of urgent attention to improve. The next grade is Adequate, this means that this area is in need of improvement. The third grade is Good, this is acceptable but there is still area to improve. The final and best grade would be Excellent in order to achieve this the are must be very strong. They announce their inspection date to the local authority and to the setting, giving them only 15 days notice. Whilst inspecting they may have discussions with staff, parents and/ or pupils, asses a sample of students work books, provide questionnaires for staff pupils and governors and observe teaching. This enables them to gain a better understanding and overview of all aspects. (Estyn, 2018)
CSIW
 
CSIW inspect a variety of care settings these include childminders, day care providers, out of school clubs, boarding schools, family centres, and adoption and foster care services. They document their findings on their directory enabling others to see the standards of care settings. 
Who says what is good provision? 
 
There are many different sources that identify what is good provision and practice, some of these organisations are, Estyn, Mudiad Ysgolion Meithrin, and the Care Inspectorate Wales (CSIW).
 
Estyn provide inspections of primarily educational settings, usually with around two weeks notice.
 
Mudiad Ysgolion Meithrin award their star standards “Safonau Serennog” following an inspection at a cylch meithrin setting. 
 
CSIW produce inspection reports of their service providers, they do not announce or give notice of their inspections, in order to ensure a true overview of the care setting. 
Mudiad Ysgolion Meithrin
 
Mudiad Meithrin say that all cylch meithrins start on a basis of a bronze star standard In order to progress onto a silver star standard the setting must submit a portfolio to the panel to be assessed, the gold start standards however is only achievable following an independent inspection.
Mudiad say that by using this scheme it is able to raise standards and ensure that there is continuing development within the Early Years sector. They also are encouraging Ti a Fi groups to adopt the same reviewing and standards process in order to award them the bronze, silver or gold star rating. 
 
 



















