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Abstract
In recent years there have been repeated failures of audits to pick up on problems that later led to the collapse of high-profile companies. In response to this, there have been many high-level government inquiries and many important personages in the field have been interviewed and summoned before select committees. However, little if anything seems to have been done to find the views of the actual auditors at the metaphorical “coal face”. That is the aim of this paper, to examine the factors perceived by individual auditors to have the most influence over audit quality.
This study is carried out through the use of a survey spread to accounting firms across South Wales and the Bristol area. It uses an online platform for ease of use by both researcher and respondent and makes use of Likert Scale questions alongside more open questions to gather their thoughts and suggestions. 
The findings of this paper are that while there is broad support for some of the new policies of the UK government as revealed through press statements released towards the end of this study’s timespan, such as audits taking a boarder look at details of the business beyond the financial statements and clearer responsibilities for the detection of fraud; the replacement of the Financial Reporting Council with an entirely new government agency did not find favour among respondents.
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[bookmark: _Toc71752395]1 – Introduction
1.1 [bookmark: _Toc71752396]– Research Question
This dissertation will aim to examine the factors that are perceived to impact audit quality at the individual level, as opposed to the top-down corporate level. There has been much discussion in the last few years of reforms within the audit industry, however, little has been done to examine the attitudes of the auditors themselves.
1.2 [bookmark: _Toc71752397]– Background
“The Auditors fluttered anxiously. And, as always happens in their species when something goes radically wrong and needs fixing instantly, they settled down to try to work out who was to blame. […] The Auditors lived by consensus, which made picking scapegoats a little problematical. It brightened up. After all, if everyone was to blame, then it was no one's actual fault. That's what collective responsibility meant, after all. It was more like bad luck, or something” (Pratchett, 1996, p. 172)
The international audit community has seen a string of high profile and public collapses of businesses that had been, up to that point, given a clean bill of health by their independent auditors. In the UK alone we have seen the failures at Patisserie Valerie, Carillion, BHS and Thomas cook, to name a few. Abroad we have seen similar situations, such as EY’s failure to identify that German financial technology and risk management (somewhat ironic) company Wirecard recorded €1.9bn that did not exist (BBC News, 2019; Jones, 2020; Shoaib, 2018; Jewers, 2019; Kinder, 2020). 
The UK government has produced a series of reports in the last couple of years. Sir John Kingman (2018) carried out the initial review of the Financial Reporting Council (FRC), the regulatory body responsible for the UK audit industry in late 2018, this was followed by the Business, Energy and Industrial Strategy select committee carrying out a review of the audit process between January and April 2019 (BEISC, 2019). Concurrent to the select committee conducting their investigation the Competition and Markets Authority were producing their report “Statutory audit services market study” (C&MA, 2019) and finally, Sir Donald Brydon released his report on the quality and effectiveness of audits in December 2019 (Brydon, 2019). All this goes to show that the issue is a very real and current one; unfortunately, the government has had the slight distraction of the whole global Covid-19 situation which rather rapidly drew the attention of all departments of the government from near the beginning of 2020.
1.3 [bookmark: _Toc71752398]– Objectives 
This research proposes to examine the opinions and beliefs of auditors regarding audit quality and possible influences on said quality. The objectives of this dissertation will be:
•	To critically review further existing literature on the topic of audit quality and individual influences upon it.
•	To conduct primary research on perceptions of working auditors and analyse the results.
•	To draw conclusions as to the current state of workers within the industry, examine limitations of this work and identify future lines of investigation.
1.4 [bookmark: _Toc71752399]– Research Techniques
To fully appreciate what has been analysed before a further literature review will be required. Taking inspiration from the previously mentioned studies by Herrbach (2001) and Brown, et al. (2016) the logical approach to gathering data on these topics would be to conduct questionnaires submitted to auditors. The obvious means of distributing said questionnaires is to have them hosted online for ease of access. As an obvious time-saving and convenience measure, these will need to be self-completed questionnaires (Saunders, et al., 2019). As they say, quantity has a quality all of its own, in this case establishing trends in the feelings and perceptions of auditors will be improved by a larger sample size to help counteract the influence of any potential outliers (Dillman, et al., 2014). Care will have to be taken in writing the questionnaires, to ensure the neutrality of questions. Proofreading will assist with this to prevent any author bias from creeping in. Another benefit of using self-completed questionnaires will be that it helps to minimise the inclination for respondents to merely reply with what they think is the socially acceptable answer to each question (Ibid.).
Interviews may well also contribute to the fact-finding process. A review of existing methodology literature will be needed, to determine the most appropriate ways to go about things. A limited number of exploratory unstructured interviews could be used to inform the questionnaire and focus on particularly relevant questions. Similarly useful may be use the questionnaires to establish broad areas of concern within the industry and then use semi-structured interviews to probe more deeply into the reasoning behind people’s opinions (Saunders, et al., 2019). Potential drawbacks to using interviews are the complexities of scheduling them, though this may be made easier thanks to Covid-19 and the resultant proliferation of voice over IP and videotelephony software alongside the greater number of people working from home. Interviews are not without their own problems surrounding reliability. Like questionnaires, there exists the possibility for interviewer bias to creep in, however, this is more difficult to spot during an interview if it is a more subtle matter than mere phrasing such as body language or tone of voice.
1.5 [bookmark: _Toc71752400]– Research Rationale
Considering the somewhat limited scope of existing research in this area and the current nature of the problems in the audit industry it holds up well as an area for further investigation. Of the recent government inquiries and reports it is notable that while evidence was sought from some accountants, these were always people at the pinnacle of their careers, CEOs, official statements from industry bodies and other such notables. This leaves out the opinions and views of everyone else working in the field and may add bias to the evidence they will have received. This cross-sectional study will also be a valuable record of the attitudes and perceptions of auditors during these turbulent times, both for the industry and the world as a whole.
[bookmark: _Toc71752401]2 – Literature Review
[bookmark: _Toc71752402]2.1 – Introduction
This chapter provides an overview of related existing literature in accordance with the first objective of the dissertation:
•	To critically review further existing literature on the topic of audit quality and individual influences upon it.
It will seek to identify the most closely related existing research to the subject area of perceptions of audit quality influences from individual accountants. This will provide a direction to the rest of the dissertation by establishing what is already known on the topic and considering the applicability of existing research to the problem at hand. Due to the limitations imposed by the global pandemic, the available literature on the topic will be solely carried out using online resources, both from the UWTSD library website and through the use of other search engines such as Google Scholar. 
[bookmark: _Toc71752403]2.2 – What is Audit Quality?
Audit quality is a key property of any audit and is defined as “the joint probability that a given auditor will both discover a breach in the client’s accounting system and report the breach” (DeAngelo, 1981, p. 186)
[bookmark: _Toc71752404]2.3 – Regulatory Reviews
For a comprehensive analysis of the current problems in audit quality, the existing work done for the UK government would seem an appropriate place to start. Over the course of 2018, John Kingman carried out his review of the financial reporting council, the UK regulatory body for the audit industry. One of his key findings is that “it is currently almost powerless to take regulatory action, other than to issue a report voicing its concerns.” (Kingman, 2018, p. 28) This is due to the fact that the registration and approval of audit firms is the responsibility of the professional bodies and not a function of the regulatory oversight as part of the existing “self-regulatory model” of audit industry governance. He points out that many Western economies have already taken this step to strengthen the powers of their regulators. Kingman also finds fault in what he finds to be the “generally backwards-looking” work of the FRC, merely looking over completed work. He suggests that a revised role for the regulator could include more far-sighted work, looking ahead for warning signs and acting on any intelligence pre-emptively where possible. The conclusion Kingman draws is that “the FRC should be replaced as soon as possible with a new independent regulator with clear statutory powers and objectives.” (Ibid. p. 9) 
In between 2017 and 2019, the House of Commons Business, Energy and Industrial Strategy Committee (BEISC) carried out their “The Future of Audit” inquiry, publishing the report in March 2019. This report is a very comprehensive and wide-ranging source for the issues plaguing the audit industry in recent times (BEISC, 2019). The inquiry interviewed a wide range of individuals at the top of their fields, the CEOs of the “Big 4” accounting firms, the chief executives of the FRC, ICAEW and other professional bodies and many other notables in the industry. This inquiry agreed with the earlier Kingman report as to the necessity for a stronger regulator while also identifying further room for improvement in the usefulness of audit products through “broadening of the scope of audits to provide more useful information to assist the efficient allocation of capital in the economy.” (Ibid. p. 82) Another key conclusion drawn was the need for greater segregation between audit and non-audit services to reduce the potential for conflicts of interest to arise.
The final government report on the matter is the Assess, Assure and Inform review by Donald Brydon (2019). Published in December 2019, this is the final piece of work from government sources before the pandemic rather overtook the situation and shifted priorities. This report is the most specific to this dissertation’s area of interest and makes a wide range of useful suggestions such as the director’s risk report being published prior to the scope of the audit being determined rather than requiring the audit team to entirely carry out their own risk assessments in parallel, possibly in ignorance of specific concerns the management may have identified. A key conclusion of Brydon’s report, in keeping with the earlier reports, noted the need for a more forward-thinking approach and for the audit to provide greater usefulness for decision making, is the suggested requirement that audits “should provide information that is useful to present and potential investors, lenders, creditors and other users in making rational investment, credit and other decisions and assessments about the company.” (Ibid. p. 24)
[bookmark: _Toc71752405]2.4 – The Influence of Individual Auditors
While there have been some examinations of the impact of individuals on audit quality there are limitations on the usefulness of this work to the current question.
Three studies carried out in China have been able to examine the issues of individual auditors and their influence (Gul, et al., 2013; Li, et al., 2017; Su & Wu, 2019). This is only possible due to the identities of all auditors being public knowledge as part of their reports requirements in the Chinese regulatory system, allowing them to easily carry out analysis that is specific to identified individuals. While this may present ethical issues to western researchers due to the privacy issues involved, the data in all three papers has been appropriately anonymised prior to publishing. Unfortunately, this data is not fully available for western markets meaning that these studies cannot be replicated here. As such, we cannot be entirely sure how the more collectivist Chinese culture will have impacted their conclusions compared to the more individualistic western cultures (Husted & Allen, 2006). 
One paper examines the individual traits that may influence their degree of caution in issuing their audit reports (Gul, et al., 2013). The paper does acknowledge that their work is exploratory and may not be applicable outside of the Chinese business environment. They discover some notable ideas. Firstly, that those who have a university degree were more likely to act aggressively and with more self-assurance in issuing their audit reports; but only in those entirely taught in a Chinese environment. This finding did not hold true for those students exposed to western accounting methods during their degree. In line with this, they showed that those with experience working with one of the western “Big 4” firms tended more towards caution; suggesting that the western methods of auditing are already inherently more cautious than the current Chinese methods. An interesting trend they noticed, however not terribly applicable to the western environment at first glance, was that those with stronger political affiliations to the Chinese Communist Party tended more toward incaution than their unaffiliated co-workers. Gul et al. (2013) suppose that this may come from a feeling of security due to the belief that they will be more favourably treated in the event that something does go wrong. Though mostly unrelated to western markets, one could suppose that maybe the closeness of the FRC and the professional bodies in the UK, noted in the government reports, may in some way be analogous to this favoured status with Chinese regulators.
The other two Chinese articles both examine the possibility of contagion of bad audit quality, that is, if the idiom “one rotten apple spoils the barrel” applies to audit teams (Li, et al., 2017; Su & Wu, 2019). Again, these studies make use of the wider range of available details for audit reports in the Chinese market. Li et al. (2017) identify groups of auditors working in the same location and for the same audit firm and track their annual audit reports. They observe that when an auditor is sanctioned due to an audit failure in the year, then they “are more likely to have further failures in subsequent years, and this longitudinal self-contagion lasts for up to three years” (Li, et al., 2017, p. 159) They do, however, note that in the case of auditors who: are female, have a masters degree, have a longer history of auditing or have multiple of these traits, this period of self-contagion is reduced or eliminated. They also note that the Australian audit market also publishes similarly extended details of the responsible auditors to the Chinese market and they were able to show similar results in this dataset, suggesting that this allows for greater assurance that their work is more widely relevant.
The work of Su & Wu (2019) followed a similar vein to that of Li et al. (2017), however, looked more closely at whether the “contagion” could spread to other co-workers instead of that person’s other work. They found that they were able to corroborate the conclusions of Li et al. (2017) in regard to self-contagion and they were also able to show limited inter-personal contagion. While they could not show contagion to a whole audit office, they were able to show that any pair of auditors co-signing on a job could have a contagion effect, one of the pair infecting the other and reducing their audit quality following the period of working together.
[bookmark: _Toc71752406]2.5 – The Views of Auditors
A useful overview of general perceptions can be found in the work of Beattie, et al. (2011). They studied the perceptions of the audit industry from three perspectives; Chief Financial Officers, Audit Committee Chairs and Audit Partners (APs). Despite the possibility that their work is a little outdated, they had 498 usable responses to their surveys detailing the views of these people regarding 36 audit quality factors.  Most applicable to our study are their findings around APs, who they found generally had the more positive perspective as to the value of audits; perhaps unsurprisingly. They did, however, find that APs felt that their work was not always as highly valued by their clients as it should be and they objected to the perceived bureaucracy introduced by the 2007 regulations reform that the paper concentrated on. Perhaps concerning was the perception from APs that “some ethical standards were ranked by APs as undermining audit quality” (Ibid. p. 23). This could be an interesting avenue for deeper enquiry.
Some studies relevant to the subject and possible method of this proposal are three papers from the US and France. Brown, et al. (2016) surveyed specifically junior level US auditors regarding their mood at work, their confidence, the activities they and their teams undertook as part of an audit and their working environment. They discovered that while auditors held a generally positive opinion of their work they widely expressed concern regarding the time pressure they were under and the multitasking and interruptions to their work they experienced. Herrbach (2001) used a similar approach to this in the french audit industry, anonymously surveying auditors as to the behaviours they had that may contribute to reducing the quality of audits. He found that as pay increased so too did audit quality. He hypothesised that this was either that those with high pay were identified as skilled workers or those receiving lower pay experienced reduced motivation due to said pay. Brown (2016) is the most relevant research found to this research proposal due to its recent nature, similarity in approach and similar working culture. Herrbach (2001) would be similarly relevant if not for the age of the research. Nevertheless, a further examination of their methodology may prove useful. 
Bell, et al. (2015) looked at how the length of audit firm tenure affected the quality of each year’s audit. Not only is the research fairly recent but it examines so-called “Big 4” accounting firms both elements that increase its relevance to the current UK market. Though the research is based on their services to US businesses, three of the four of these firms originate from and are headquartered in the UK meaning that it can be assumed that the organisational culture is British influenced. The article does not, however specifically examine individual attitudes, rather it makes fairly safe assumptions as to the causes of their findings. For example, they find that the first year produces significantly lower work than the following year before seeing a decline to first-year quality by the 13th year. This, they assume, is due to the need for first-year auditors to gain familiarity and then once it has become a long-running engagement the auditors begin to become complacent and familiarity with the auditee’s staff becomes more of a threat to their standards.
Perhaps the most relevant work found is that of Sulaiman (2018), both alone and his 2018 review of existing literature around the topic of audit quality with Yasin and Muhamad (Sulaiman, et al., 2018). In their review, Sulaiman, et al. (2018) categorise the factors that affect audit quality under three broad areas. The attributes of the people employed, the processes and structure of the audit firm and the relationship and interactions with the audit client. Sulaiman’s solo work was an in-depth look into the views of audit quality inspectors. Unfortunately, the sample size was only 20 people, with only 12 respondents, however, this was at the time the entire UK population of audit quality inspectors in the service of the FRC so it could be said that he surveyed and received responses from 60% of the entire UK workforce in the field. It is enlightening in that it shows that for audit quality inspectors, the client-side of the audit is of least import, with the least important being the provision of additional services to the client; something that audit firms themselves are quite keen on. Some of the key areas of disagreement between auditors and the audit inspectors are that the auditors have done sufficient work and that they are meeting auditing standards. Of note is the fact that the inspectors felt that there was a problem of “commercial concerns superseding professional values that negatively affect audit quality” (Sulaiman, 2018, p. 34)
[bookmark: _Toc71752407]2.7 – Conclusion
Though there are some existing studies around the topic of this research, they tend to be somewhat limited in their relevance to the current situation either due to the age of the studies, the fact that they were carried out in foreign countries, and the fact that though the method and area of interest are similar to this work, they are surveying other parts of the process. 
While it is common to ask high-level representatives of audit firms what they believe to be the problems facing the industry, and customers also voice an opinion about what they think is important; there seems to be a lack of research into what precisely the individual auditors, as opposed to the CEOs and directors at the very highest level, believe are the issues facing the successful and high-quality completion of their work. The studies previously discussed have provided useful references to use as to how to layout a survey and provide valuable direction as to the process to be used. The next chapter seeks to explore this further, identifying the exact techniques to be used and what research methodology will be of most use.
[bookmark: _Toc71752408]3 – Methodology
[bookmark: _Toc71752409]3.1 – Introduction
Chapter 2 fulfilled the first objective stated, that is:
•	To critically review further existing literature on the topic of audit quality and individual influences upon it.
It was established that while there have been some studies around this area, they were all limited by other factors such as their age or the country the study was carried out in. This chapter will start towards fulfilling the second objective:
•	To conduct primary research on perceptions of working auditors and analyse the results.
In order to guide the process of selecting the most appropriate means to collect results, the research “onion” will be used (Saunders, et al., 2016).
[bookmark: _Toc71752410]3.2 – The Research Onion
The purpose of the research onion is to aid researchers to consider all possibilities as they lay out their research (Saunders, et al., 2016). [bookmark: _Toc71752438]Figure 1 - The Research "Onion" (Saunders, et al., 2016, p. 124)


[bookmark: _Toc71752411]3.3 – Philosophy 
The philosophic approach this research takes will be an Interpretivism based one. This school of research philosophy takes a socially constructed ontological view of reality. Using the subjective meanings that already exist in society and are part of the culture and language of said society (Goldkuhl, 2012), Interpretivism allows for subjective views from participants and understands that each person interprets their own reality. It allows, through contextualisation, the researcher to examine the reasons behind an action or belief in terms of the agents reasoning rather than laying down an external framework into which things are slotted neatly (Matta, 2015). 
As this works’ goal is to examine perceptions, Interpretivism is also a good fit in its epistemological approach, as it “focuses on narratives, stories, perceptions and interpretations” (Saunders, et al., 2016, p. 136) and allows for a wide range of possible research methods.
[bookmark: _Toc71752412]3.4 – Approach to Theory Development
Of the three approaches suggested by the onion, Abductive is the least applicable in this case, as it merely infers possible answers to questions through “a kind of guessing” (Walton, 2001, p. 143). The deductive method has its origins in traditional scientific research and builds upon existing research to incrementally expand upon mans’ understanding of reality (Saunders, et al., 2016). Deductive theory-crafting starts with a tentative theory or hypothesis, often based upon existing observations and prior research, and then tests the hypothesis and revises the theory in line with results and tests again, et cetera (Woiceshyn & Daellenbach, 2018). Thus, working from a broad theory and honing it down to a point and drawing a specific, final conclusion from it. The inductive process arose as a reaction to the rigid and inflexible nature of deductive research and the reasoning that humans and societies are not, by their very nature, not inanimate research subjects and results must allow for this flexibility (Saunders, et al., 2016). As such, inductive reasoning moves from specific observations and patterns and then generalises to assess applying these to broader populations (Woo, et al., 2017). 
For the purposes of this research, the inductive method is deemed most appropriate as the nature of the question is such that treating auditing professionals as unthinking automata is not suitable. Particularly in the area of audit quality which may give rise to conflicting opinions such that there is no single clear theory that deductive research would aim to unearth.
[bookmark: _Toc71752413]3.5 – Methodological Choice and Strategies
Mingers (2015) suggest that mixed-methods research has been gaining ground and is becoming the norm in areas of business research. He acknowledges that the business environment is not made up of separate, distinct building blocks that can be picked apart to get at the morsels of behaviour inside but rather a more complex system that must be treated with a more flexible, holistic approach lest research only consider aspects of a complex situation without seeing the whole picture (Ibid.). McCartan & Robson (2016) point out that while quantitative research leads one to being able to label inputs and outputs or a process and take a more systematic approach to problems. Whereas qualitative approaches can be more general and looks at a range of linked causation. For this research, a limited form of mixed-method research will be used. This will take the form of a survey to be completed by accountants, mixed quantitative closed questions accompany open questions to allow for a deeper explanation of their views if the participant wishes.
[bookmark: _Toc71752414]3.6 – Time Horizon
Both the time-restricted nature of this study and the strange sort of hibernation many businesses have briefly found themselves plunged into due to the pandemic mean that any attempt at a longitudinal study is not a suitable approach. The way that the proposed agenda for change in audit industry regulation has been suspended during the crisis combined with the treacle-like business environment suggest any longitudinal study attempting to study a change or development in the industry would not be likely to find things different from the beginning to the end of the study unless the timescale was at least a year, if not longer (Saunders, et al., 2016). While cross-sectional studies may encounter slight problems due to these strange times, a snap-shot of attitudes at present should still prove valuable.
Of the three types of survey identified by Jackson, et al. (2015), factual, inferential and exploratory; inferential will be used. This style of survey looks into relationships between dependent variables and predictor variables. In this case, it can be hypothesised that the predictors of personal ethics, audit procedures and regulatory control will be held by auditors to have some sway over the dependent variable of final audit quality (See fig. 2).[bookmark: _Toc71752439]Figure 2 - Predictors and the dependent variable.


[bookmark: _Toc71752415]3.7 – Data Collection
The survey will be hosted on Google Forms and a link to it will be distributed through email, the internet being the only practicable method under current contact and travel restrictions. The use of Google Forms has a number of advantages. Google have grown to be a vast corporation in line with widespread consumer access to the internet, with involvement in many areas beyond their eponymous search engine, including Android mobile phones and their cloud infrastructure-as-a-service (Benzina, 2019). Due to Google’s ubiquity, people are undoubtedly familiar with them and are likely to have carried out online surveys in the past there is a good possibility that they will have encountered Google Forms previously. The use of an existing website is also helpful in that they assist in good practice through the use of templates and pre-existing styles of questions. Google is skilled at providing clear and simply designed web pages that are adept at highlighting what is important on the page; this design work will aid in making the survey appear non-threatening and appealing. An important feature of the website is also that it will provide an excel spreadsheet to download at any point containing all data gathered, allowing simple processing to proceed apace on completion of the survey period.
The survey begins with a routine series of demography questions, to allow for possible connections to be drawn between factors such as age and experience in the job and their beliefs around audit quality. Following these questions are a series of questions using the Likert scale style. Cook, et al. (2001) discuss the merits of using more variables than the now-standard five (Strongly agree, agree, undecided, etc.) so as to allow for greater score variance to arise. While their findings did show that a nine variable scale allowed for a good range of variance and that a graphic scale allowed for wider still variance they did conclude that the reliability differences may be small. Due to this, and the common nature of five-point Likert scales this survey will remain with the conventional five to increase familiarity for surveyees and ease their filling in of the survey to maximise response rate.
Care must be taken when designing the structure and wording of any survey. As respondents are doing so voluntarily and donating their time to assist, surveys must be easy to use and engaging (Haslam, 2014). Shaughnessy, et al. (2011) advise that while starting with demographic questions is appropriate for interviews, for self-administered questionnaires they can have the effect of causing the subject to lose interest or answer carelessly when they do reach the main body of the questionnaire. They suggest instead to open with the matter in question, varying the format of questions and ending with the demographic questions in order to maximise engagement.
Similar attention must be paid to the wording to avoid biasing subjects. For example, Madson (2005) ably demonstrated this through two sets of surveys asking about the same topics with differently worded statements to be rated on a Likert scale. When one subset of respondents were given the statement “I oppose raising taxes” they rated it an average of 2.88 on a 7 point scale with 1 being strongly agree and 7 strongly disagree. The other subset were given “I would be willing to pay a few extra dollars in taxes to provide high-quality education to all children” and again, were broadly in favour of scoring an average of 2.18. Due to this, the contents of the survey will be carefully neutral in their wording to avoid this bias.
Alongside the care paid to avoiding bias, there is an ethical duty to survey respondents, who must be respected and valued for their voluntary contribution to this research. Participants must be made aware of the purpose of the study and that they need not answer if they so wish. This will be achieved with an opening consent declaration, that if declined immediately ends the survey. The results of this study will also need to be made available to respondents, through a website 
To provide a framework for the questionnaire, the government reports mentioned in the literature review will be used (Kingman, 2018; BEISC, 2019; Brydon, 2019). For example; Brydon (2019, p. 113) states that there is “a broad consensus that there is a ‘gap’ of some sort, with various suggestions for the types of ‘gap’ that may exist: expectation, quality, knowledge, delivery, evolution, performance, credibility etc.” He goes on to say that the expectation gap is between what the public believes is the purpose of the audit and what an audit actually is in current practice. This can then be used to form a Likert-type statement: “There is an expectation gap between the public perception of the purpose of an audit and an audit in practice”. Thus the opinions of respondents can be compared to the items already believed to be issues in the industry.
[bookmark: _Toc71752416]3.8 – Conclusion
In summation, this chapter has recorded the decision-making process used to select the method of research to fulfil the second research objective.
•	To conduct primary research on perceptions of working auditors and analyse the results.
Using this methodology, a survey has been created, see appendix 1.
[bookmark: _Toc71752417]4 – Data Analysis
[bookmark: _Toc71752418]4.1 – Introduction
The prior chapter considered the means to gather the data required in order to progress with the third and final objective.
•	To draw conclusions as to the current state of workers within the industry, examine limitations of this work and identify future lines of investigation.
This chapter will consider the data gathered and provide an analysis of it. 
[bookmark: _Toc71752419]4.2 – Data Analysis
Miles & Huberman, (1994) consider there to be three parts to the data analysis process, data reduction, data display, and conclusion drawing. That is, first one must process the data into a more palatable format be this transcribing audio recordings of interviews to text, assembling data from notebooks or coding the data to be used by the analysis software. This is not viewed as a precursor to analysis but rather the beginning stage where the least relevant data is sifted out (Collins & Hussey, 2014).
Secondly, the data is organised to be more easily displayed. While perhaps the most obvious form of this is to create graphs and charts of quantitative data, it can also include summarising long answers to questions and forming networks of related answers (Miles & Huberman, 1994).
The final part of the analysis, drawing conclusions, does not necessarily occur solely at the end of the process. Rather, it is begun alongside the first stage and is an ongoing process as the researcher works and ponders their results. The easy display of the data is integral to this process to present data in a more comparable or systematic way. The conclusions first drawn near the beginning of the analysis process are by no means the final conclusions however, rather they can be vague and nebulous ideas that can coalesce to form final conclusions at the end of the analysis process (Collins & Hussey, 2014; Miles & Huberman, 1994).
[bookmark: _Toc71752420]4.3 – Methods
The use of the Google Forms platform allowed for the downloading of an excel spreadsheet containing the results of the survey. Though an excellent start, this data was not yet ready for analysis using the SPSS (Statistical Package for the Social Sciences) software package. Where closed questions were used in the survey, the results needed to be coded as numeric values for the software (Collins & Hussey, 2014). For example, simple yes or no questions were coded to 1 for yes and 2 for no. Questions with a greater number of options were coded accordingly, such as all Likert scale questions coding “Strongly Agree” as 1 and “Strongly Disagree” as 5 with the intervening options coded for 2, 3 and 4.
A range of statistical methods was used to display and analyse the data. Pearson’s Chi-Square technique was used to determine if variations between answers when compared to demographic information to “determine whether the sample may be reasonably considered to represent a random system of deviations from the theoretical frequency distribution of the general population.” (Pearson, 1900, p. 164). 
Where Likert scales were used, the mean was taken of the coded answers to give an average response to each question on a scale from 1, strong agreement to 5 strong disagreement.


[bookmark: _Toc71752421]4.4 – Demographics
Though the survey was distributed to a total of 129 accounting businesses of a range of sizes drawn from the South Wales and Bristol area, an unfortunate total of only 17 responses were received. This could be seen as a response rate of 13%, assuming only the person responding to their contact email would complete the survey though the contact email did request that it be passed on to other staff within the workplace. Lending credence to this supposition is the fact that though a broad range of company sizes were selected, including multiple branches of nationwide firms, the largest sized firm with a respondent was from one of 25 to 100 people and there was only the one respondent of this size. 47.1% of respondents were not directly accountants, and as such were not presented with the question regarding the size of their firm. The supposition can perhaps be drawn that these largest firms may employ administrative staff to receive incoming emails and these staff may have been sufficiently remote from the actual accountants they were unable to forward the survey to them and instead filled it out themselves (See Appendix 3.1).
Of the respondents, it was a near-even split of 8 male and 9 female and the age range was quite broad with a certain weighting towards the older end of the scale. Of those who are accountants a similar story is told in terms of years’ experience. The education level of respondents was also quite broad, going from one GCSE level person through a majority of undergraduates to a smaller number of Master’s Degrees and one PhD. The range of professional bodies represented is similarly broad the joint majority being AAT, ACCA, and ICAEW. All bar two respondents described their employer as some sort of accountancy practice, the two outliers being one specialist in insolvency and one financial services firm.

[bookmark: _Toc71752422]4.5 – Pearson’s Chi-Square Analysis
Nine questions were selected for crosstabulation and chi-square analysis, these being: gender, age, size of firm, did they have accounting experience, did they have auditing experience, how long was their accounting/auditing experience, have they ever worked for a “Big Four” firm, and do they enjoy their work. These questions were cross-tabulated against the Likert scale questions to seek to establish patterns within the beliefs of respondents (See Appendix 3.2).
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The chi-square analysis gives a chi-squared possibility as a result, the nearer to 0 the possibility then the less likely that the result is due to random chance. A probability level of 0.05 is considered the threshold of statistical significance (National Institute of Standards and Technology, 2003). Of these many analyses carried out, eight resulted in answers below a 0.08 probability level and so prove to be of interest. These can be seen below in Figures 3 to 10 below.
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	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	1
	0
	0
	2

	
	Agree
	0
	1
	3
	0
	4

	
	Neither Agree nor Disagree
	0
	0
	2
	0
	2

	
	Disagree
	0
	0
	0
	1
	1

	Total
	1
	2
	5
	1
	9




	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	15.525a
	9
	.077

	Likelihood Ratio
	13.412
	9
	.145

	Linear-by-Linear Association
	5.667
	1
	.017

	N of Valid Cases
	9
	
	

	a. 16 cells (100.0%) have expected count less than 5. The minimum expected count is .11.


	

[bookmark: _Toc71752440]Figure 3 - Crosstabulation and Chi-Square Tests for a belief that there are problems in audit quality against the size of the firm.



	

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	4
	4

	
	Agree
	2
	7
	9

	
	Neither Agree nor Disagree
	2
	0
	2

	
	Disagree
	1
	0
	1

	
	Strongly Disagree
	1
	0
	1

	Total
	6
	11
	17



[bookmark: _Toc71752441]Figure 4 - Crosstabulation and Chi-Square Tests for auditor responsibility for detecting fraud versus actual audit experience.

	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	10.189a
	4
	.037

	Likelihood Ratio
	12.540
	4
	.014

	Linear-by-Linear Association
	7.876
	1
	.005

	N of Valid Cases
	17
	
	

	a. 9 cells (90.0%) have expected count less than 5. The minimum expected count is .35.





	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	0
	1
	1

	
	Agree
	0
	3
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	2
	2

	
	Disagree
	1
	0
	0
	1

	
	Strongly Disagree
	0
	1
	0
	1

	Total
	1
	4
	4
	9





[bookmark: _Toc71752442]Figure 5 - Crosstabulation and Chi-Square Tests for auditor responsibility for detecting fraud versus accountant work enjoyment.

	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	14.625a
	8
	.067

	Likelihood Ratio
	12.871
	8
	.116

	Linear-by-Linear Association
	1.500
	1
	.221

	N of Valid Cases
	9
	
	

	a. 15 cells (100.0%) have expected count less than 5. The minimum expected count is .11.



	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	0
	3
	0
	3
	5
	0
	11

	
	Agree
	0
	1
	1
	2
	0
	1
	5

	
	Neither Agree nor Disagree
	1
	0
	0
	0
	0
	0
	1

	Total
	1
	4
	1
	5
	5
	1
	17




[bookmark: _Toc71752443]Figure 6 - Crosstabulation and Chi-Square Tests for the value of personal ethics in audit versus age.

	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	24.356a
	10
	.007

	Likelihood Ratio
	16.252
	10
	.093

	Linear-by-Linear Association
	1.269
	1
	.260

	N of Valid Cases
	17
	
	

	a. 18 cells (100.0%) have expected count less than 5. The minimum expected count is .06.




	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	1
	4
	1
	6

	
	Agree
	0
	0
	3
	3

	Total
	1
	4
	4
	9



[bookmark: _Toc71752444]Figure 7 - Crosstabulation and Chi-Square Tests for the value of personal ethics in audit versus accountant work enjoyment.

	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	5.625a
	2
	.060

	Likelihood Ratio
	6.959
	2
	.031

	Linear-by-Linear Association
	4.000
	1
	.046

	N of Valid Cases
	9
	
	

	a. 6 cells (100.0%) have expected count less than 5. The minimum expected count is .33.




	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Audits should serve the public interest.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	0
	3
	2
	5

	
	Neither Agree nor Disagree
	0
	0
	2
	2

	
	Strongly Disagree
	0
	1
	0
	1

	Total
	1
	4
	4
	9


[bookmark: _Toc71752445]Figure 8 - Crosstabulation and Chi-Square Tests for audits being in the public interest versus accountant work enjoyment.

	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	12.600a
	6
	.050

	Likelihood Ratio
	10.639
	6
	.100

	Linear-by-Linear Association
	.543
	1
	.461

	N of Valid Cases
	9
	
	

	a. 12 cells (100.0%) have expected count less than 5. The minimum expected count is .11.




	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	2
	0
	0
	2

	
	Neither Agree nor Disagree
	0
	1
	0
	1

	
	Disagree
	0
	0
	2
	2

	Total
	3
	1
	2
	6


[bookmark: _Toc71752446]Figure 9 - Crosstabulation and Chi-Square Tests for the need for audit to be redefined versus experience in auditing.

	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	12.000a
	6
	.062

	Likelihood Ratio
	12.137
	6
	.059

	Linear-by-Linear Association
	4.455
	1
	.035

	N of Valid Cases
	6
	
	

	a. 12 cells (100.0%) have expected count less than 5. The minimum expected count is .17.




	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	2
	0
	0
	2

	
	Neither Agree nor Disagree
	0
	1
	0
	1

	
	Disagree
	0
	0
	2
	2

	Total
	3
	1
	2
	6

	
	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	12.000a
	6
	.062

	Likelihood Ratio
	12.137
	6
	.059

	Linear-by-Linear Association
	4.455
	1
	.035

	N of Valid Cases
	6
	
	

	a. 12 cells (100.0%) have expected count less than 5. The minimum expected count is .17.





[bookmark: _Toc71752447]Figure 10 - Crosstabulation and Chi-Square Tests for the need for audit look beyond it’s current scope versus experience in auditing.



[bookmark: _Toc71752423]4.6 Discussion
This survey has sought to examine the perception of audit quality by auditors in the current UK regulatory environment that seeks to overhaul the way audits are regulated through the abolition of the FRS (Kingman, 2018) and replacing it with the new government-run AGRA instead (Brydon, 2019). While there has been much consultation of those at the very pinnacle of large audit firms and the “Big Four” (BEISC, 2019), research into what more grounded accountants and auditor thought has largely been ignored by the government.
Of the chi-square results, three reached the proper level of statistical significance of 0.050 or less. The first of these three is that while those without experience in audit all either agreed or strongly agreed with the statement “auditors are responsible for detecting fraud”, those with audit experience had a majority who either neither agreed nor disagreed or went so far as to strongly disagree with the statement (See Figure 4). This is in line with the fundamental misunderstanding as to the purpose of audit held by the wider public (Salehi, 2016). The strongest result given by the chi-square analysis with a probability of 0.007 showing a very strong relation between the belief in the importance of personal ethics in auditing and the age of the respondent, that being that the older one is the stronger their belief in personal ethics (See Figure 6). This raises the interesting question as to if it is due to a strengthening in one’s belief as age increases or if it is a result of perhaps the working culture at the time of training. A perhaps slightly puzzling result of this data analysis is the 0.05 probability that suggests enjoyment of one’s work is correlated with the belief that audits should be done in the public interest, with those least enjoying their work least interested in the public interest (See Figure 8). This perhaps ties with a slightly less statistically significant result of 0.067 that those who enjoy their work more hold less belief that audits should detect fraud (See Figure 5).
Of the more quantitative data gathered in the open questions, some useful answers were received. Factors considered to most contribute to good audit quality were a little broad, though several mentioned good leadership, planning and appropriate scepticism and pessimism. The poor qualities for audit quality resulted in a near-unanimous statement of a lack of expertise or understanding from the staff, with mentions of poor planning and pressure from above also arising. 
Of interest is that though the government plans to be rid of the FRC, respondents were generally in favour of the body (See Figure 11). With all auditors either agreeing or strongly agreeing with the existence of an expectation gap, and one respondent even proposing more power to the FRC; it does raise the spectre of a government believing it must be seen to be doing something rather than working with existing frameworks to improve matters. [bookmark: _Toc71752448]Figure 11 - Likert Scale statement: The Financial Reporting Council is fit for purpose as a regulatory body.
[bookmark: _Toc71752449]Figure 12 - Likert Scale statement: I am happy there are no conflicts of interest in the audit process

Also of concern is the possibility for conflicts of interest to occur, possibly contributing to fraud. Respondents did not agree that “[…] there are no conflicts of interest in the audit process” and were torn on if the current fraud prevention measures were sufficient.[bookmark: _Toc71752450]Figure 13 - Likert Scale statement: Current fraud detection measures are sufficient

[bookmark: _Toc71752424]4.7 - Conclusion
This chapter considered the data gathered and performed an analysis and discussion of the results displayed in order to inform the third objective:
•	To draw conclusions as to the current state of workers within the industry, examine limitations of this work and identify future lines of investigation.
The next chapter will fulfil this objective by drawing this paper to a close and examining what has been achieved.





[bookmark: _Toc71752425]5 – Conclusion and Recommendations
[bookmark: _Toc71752426]5.1 – Introduction
The previous body of this paper has worked through three objectives:
•	To critically review further existing literature on the topic of audit quality and individual influences upon it.
•	To conduct primary research on perceptions of working auditors and analyse the results.
•	To draw conclusions as to the current state of workers within the industry, examine limitations of this work and identify future lines of investigation.
This chapter will draw conclusions from the process and result gathered and reflect on future avenues of research and areas of improvement.
[bookmark: _Toc71752427]5.2 – Findings
This research has shown that there is indeed an expectation gap in the audit industry and certainly suggests that change is necessary. However, the radical approach of the government to destroy the FRC root and branch and replace it with an entirely new, untested government agency would perhaps seem a little over the top as a response. While this research was underway the government issued a press release detailing their vision for the new ARGA (Kwartend & Callanan, 2021) along with other sweeping changes. 
[bookmark: _Toc71752428]5.3 – Contribution to Theory
This research sought to plug a gap in existing literature as to what the thoughts of the accountant or auditor “on the street” thought of the current situation to contrast the very much top-down approach of the UK government. Unfortunately, this aim was hampered by limitations to be elucidated upon shortly. Some of the questions raised in this paper are quite fortuitously answered at least in part by the most recent government release which includes a wider scope for the audit process – something that respondents were in favour of, with two thirds either agreeing or strongly agreeing with the statement that “the audit should look beyond the current scope of financial statements” (Kwartend & Callanan, 2021). While respondents were torn on the matter of current fraud detection measure, the government have plans to expand these with new reporting obligations and requirements to be placed upon boards (ibid.).
[bookmark: _Toc71752429]5.4 – Limitations and Future Research
This research was unfortunately rather hampered by the Covid-19 situation, with businesses working from home some difficulties were experienced contacting small businesses that preferred a phone line as their point of contact due to their absence from the office and it being a matter sometimes of playing answering machine tag to contact anyone. Further difficulties were encountered in the wording of the email sent out and the preamble to the survey. Perhaps too much emphasis was placed upon audit specifically as several places sent polite and apologetic emails replying that they did not carry out audits and so could not take part. Upon replying to them describing the sectioned nature of the survey no perceivable uptick was noticed in response numbers so it can possibly be assumed that the lack of auditors was only part of the reason for their unwillingness to assist.
In the future, there may well be scope to perform a more detailed series of interviews rather than such a broad attempt at a survey. The few respondents that replied favourably to emails seemed very gracious and happy to assist and would have perhaps made good interview subjects were that the aim of this research. This would suggest that when attempting to find a smaller sample size for interviewing fewer difficulties may present themselves.
A further limitation has been the compressed timescale allowed for this project. Not only does its very nature as an undergraduate paper already present strict time requirements but further difficulties were encountered with contacting the dissertation supervisor due to the entirely online nature of the post-covid educational system and a switch of supervisor part way through due, in part, to these communication difficulties. Were a longer timeframe available then there would have been the possibility of carrying out follow-up interviews to explore the ideas raised in the survey (Levin, 2006).
[bookmark: _Toc71752430]5.5 – Conclusion
This chapter has completed the third and final objective of this paper:
•	To draw conclusions as to the current state of workers within the industry, examine limitations of this work and identify future lines of investigation.
And draws this paper to a close having discovered that while the UK government may be taking a somewhat high-handed approach to regulatory reform, some of the recently announced measures are in line with the findings of this paper.
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APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

Delete the Guidance Notes at the end of the form BEFORE submitting your application


SECTION A: About You (Principal Researcher)
	Full Name:
	Peter William Basford

	Tick all boxes which apply:

	Member of staff:
	☐
	Honorary research fellow:
	☐

	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	Institute/Academic Discipline/Centre:
	
Business School 

	Campus:
	
Swansea

	E-mail address:
	
1707183@student.uwtsd.ac.uk

	Contact Telephone Number:
	
07849268671

	For students:

	Student Number:
	1707183

	Programme of Study:
	BA Accounting

	Director of Studies/Supervisor:
	






SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	
	Date

	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☒	

	
	Institute Research Committee
	☐	

	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice

	☒
	
UWTSD Research Data Management Policy
	☒

	

	☐



SECTION D: External Collaborative Research Activity
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	Institution
	


	Contact person name
	


	Contact person e-mail address

	

	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☒

	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	Is your research externally funded
	YES
	☐
	NO
	☒

	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	
	Employed
	YES
	☐
	NO
	☒

	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity
	Indicative title:
	An Investigation of Individual Auditor’s Perceptions of Audit Quality Influences

	Proposed start date:
	4/1/21
	Proposed end date:
	21/4/21

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
Purpose of Research Activity
Proposed Research Question
Aims of Research Activity
Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
What the research activity will add to the body of knowledge 
How it addresses an area of importance. 

	Purpose of Research Activity

This research addresses the perception by auditors of the widely acknowledged low audit quality experienced by the industry recently and the proposed regulatory changes.


	Research Questions

Q1: What are the factors perceived to impact audit quality at the individual level?
Q2: Are the current ethical and level framework seen as useful for improving audit quality?


	Aims of Research Activity

The research aims to examine the factors that are perceived to impact audit quality at the individual level, as opposed to the top-down corporate level.


	Objectives of Research Activity

1. To critically review further existing literature of the topic of audit quality and individual influences upon it.
2. To conduct primary research on perceptions of working auditors and analyse the results.
3. To draw conclusions as to the current state of workers within the industry, examine limitations of this work and identify future lines of investigation.

	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	
In this research the methods selected as most appropriate are a combination of interviews and questionnaires. The questionnaires will be self-completed at the participants leisure, while the interviews will either be exploratory in nature to first establish areas of interest to be included in the questionnaire. Once the questionnaires have been received, semi-structured interviews could be used to examine any noteworthy findings in further detail.





	Location of research activity
Identify all locations where research activity will take place.

	 Online with UK based accountants.


	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	
None


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.



(this box should expand as you type)





SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☒
	☐

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☒
	☐

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☒

	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☒

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	The aim will be to spread the questionnaire as far as possible, unfortunately, the response rate is not expected to be beyond 25%. For the interviews 

	Who will the participants be?

	All participants will be working members of the accounting profession. Interviewees may be further selected for relevance to the area of research.

	How will you identify the participants?
	
Key personnel in local and national firms will be identified and approached, then once a rapport has been established, they shall be asked to spread the questionnaire to their co-workers. 




	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

	Yes 
	☐

	
	No
	☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:
Refer to Flinders’ Ethical framework (1992) to discuss the risks to participants from the three main stages of the study.
Stage 1: the recruitment. The participants could be emotional distressed when they recall the harsh times they have experienced.
Stage 2: the fieldwork. The participants could concern about the questions related to sensitive organisational information.
Stage 3: Reporting. The participants could concern about confidentiality and anonymity of personal data.


	How will you mitigate the Risk to Participant
1.If the participant has potential emotional challenges, the emotional distance strategy needs to be considered. For instance, remind participants of their right to withdraw from research or limit their participation. if they become uncomfortable, provide counselling or psychological support for those who experience distress, and thoroughly debrief with participants after research sessions are completed.
2. Protect confidential data collected as well as the fact that the subject is participating in the research project itself.
3. Protect confidentiality of research data and ensure all relevant local laws. The development of science and technology also puts forward higher requirements for data storage.


	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	


(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:
1. Risk of personal safety when conducting face to face interview.
2. Self-disclosure and objective displays of emotion during the interviews.
3. Occurrence of contingencies not related to the investigator himself. For instance, participants quit midway or unable to find enough participants within the limited time.

	How will you mitigate the Risk to Investigator:
1. Due to the coronavirus situation and the dispersed nature of the participants all interviews will be carried out online.
2. The emotional distance strategy needs to be considered.
3. Be fully prepared to deal with any potential difficulties.



	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:
A negative impact on the university.


(this box should expand as you type)
	How will you mitigate the Risk to University:
The goodstanding and reputation of the university will be borne in mind at all times.

(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐





SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
The feedback will take place on a shared free wordpress.com site after completion of the research activity. 


	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
I will ensure that both the consent process and the consent form must be approved by the Ethic committee. The potential participants who are capable of volunteering to participate in a research study must be given sufficient information to allow them to make an informed decision about participation. I will make sure that the participant understands all the important elements of the consent form at the time the consent form is written signed, and, all during the research study. For those online questionnaires, before the questions start, potential participants will be presented (either verbally or in writing) with the same information required in a written consent document. 


	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
Confidentiality and anonymity will be guaranteed by the researcher. 
I will employ a number of methods to keep my subjects' identity confidential and anonymous. Foremost, keep their records secure through the use of password protected files, encryption when sending information over the internet. Do not record information in a way that links subject responses with identifying information (usually by use of a code known only to them). And ensure removing the contributor's name as the basic step to protect a participant's identity. Besides, avoiding more pieces of information that are presented together, for example: job title, age, gender, length of service, membership of clubs, and strongly expressed opinions. I will often only report aggregate findings, not individual-level data, to the public. 






SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	☒
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	
To provide an evaluation of how perceptions of the industry differ, these determinants are perceived by participants, age, gender, position, and experience will be part of the research.


	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	
☒

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	




(this box should expand as you type)


	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☒
	☐

	“Cloud” storage or websites?
	☒
	☐

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	
1.Take technical and organisational measures to prevent any unauthorised access. The way to verify the identity of a user is a strong password. Key aspects of a strong password: length (the longer the better), a mix of letters (upper and lower cases), numbers and symbols with no ties to your personal information, and no dictionary words.
2. Establish clear access rules.  Make the mechanism to allow or deny access to certain data: based on predefined user lists and access rights, e.g. only myself and my supervisor can access data, based on the functions of each user within the project.
3. Organise the processing in a way that gives you the best possible control, for
example by allowing for tracking of access (logbook)
4. All the participants information will not be recorded in a way that links subject responses with identifying information (usually by use of a code known only to them).


	All Data Storage

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☒
	☐

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☒
	☐

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☒
	☐

	Data archiving?
	☒
	☐

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	
1. Ensure the storage security. Storage concerns are equally important even when my data are on my local PC, portable storage device or in the cloud storage. For instance, operating system controls (authentication & access control), use of passwords to access electronic files (e.g. use the text editor function to save a document password-protected), local encrypted storage (enable the full disk encryption, enable the file system, enable the text editor encryption), database encryption: turning data into a form that makes them unintelligible (for anyone not having access to the key)  
2. Endure safe electronic communication for transferring the data. For instance, encrypted communication (SSL/TLS); (e.g. use web services whose URL starts with ‘https://’ and not only http://), firewall systems and access control lists (e.g. make sure the firewall service is enabled
on my PC), anti-virus & anti-malware systems protect data and data carriers when they are physically transferred (paper notes, laptop etc.).
3. Ensure other IT technical controls. PC configuration: security-aware settings at user level (e.g. installing security updates, anti-virus protection, local back-ups, blocking of certain software installation, etc.).


	List all who will have access to the data generated by the research activity:

	
Myself.


	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
Only myself


	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
Research data must be stored in a managed environment that protects against data loss and corruption, unauthorised access and modification, and complies with relevant legal, regulatory, contractual, and other obligations for the period that it needs to be kept. In my circumstance where institutional storage is not available, I should take steps to maintain the integrity of the data, and ensure that appropriate security measures are in place to prevent unauthorised access. The research data must be transferred into a managed storage environment at the earliest opportunity. Data will be stored on my local PC, portable storage device, backup hard drive and in the cloud storage on the University Office 365 system with a strong password to verify the user authentication. Unauthorised access will be prevented through operating system controls, full local data and database encryption, turning data into a form that makes them unintelligible. The data will be stored until the completion of the project and then deleted.


	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
There is no intention to store data there at this time.

(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	Signature of applicant:
	[image: ]
	Date:7/12/20




For STUDENT Submissions:
	Director of Studies/Supervisor:
	
	Date:

	Signature:
	

	



For STAFF Submissions:
	Academic Director/ Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration


	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/ 





Application Process

All staff research projects and all research students must submit the Ethical Approval Form to the University Research Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Institute procedures explained below.

Taught masters and taught undergraduate research Ethical Approval Forms are considered within Institutes.  Institutes will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Institute will refer these to the University Research Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.   

Notes for guidance in completion of this form

Section A:  About You
Please complete all relevant sections

Section B:  Approval for research activity
Research proposals must be approved in principle before applying for Ethical Approval.  The proposal approval only becomes final when the ethical approval is received.  

The process for proposal approval varies according the individual and programme of study:
· Research students, by application on form PG1 to the Research Degrees Committee
· Taught students by review of research proposal within Institutes (Institutes provide specific details of these processes)
· Staff, by agreement by the Academic Director/Assistant Dean

Section C:  External Ethical Guidance materials
Many discipline areas are required to operate with the discipline specific codes of research ethics (for example health, psychology, education etc.), any such codes must be listed and you must tick to confirm that you have consulted with these.

Section D:  External Collaborative Research Activity
Provide details of the external collaborative partners, where appropriate you might want to submit a copy of the external collaboration agreement with the Ethical Approval Form.  If the partner requires the research to be subject to its own internal Ethical approval process then please provide details of that process and a copy of any final (or interim) approvals received from the organisation.

Section E:  Details of Research Activity
Remember that the individuals reviewing this Ethical Approval Form may not have seen your research proposal, and also may not be experts in the specific area of your research.  The information provided should therefore be jargon free and clearly stated.
Indicative Title:  please use the same title as used on the research proposal.
Purpose:  the Ethical approval process will want to ensure that the methods you propose are adequate and appropriate to address the research aims and objectives.  Excessive additional data collection can be seen as unethical.
Proposed Methods:  the Ethical approval process seeks to ensure that you understand the methods that are intended, and that the implementation of those methods will be appropriate and without unnecessary impact on respondents.  This section must explain how the methods described will lead to the collection of necessary and sufficient data, but not excessive data.  Please be specific.
Location:  this needs to mention geographical location and also local situation (for example, within Local Authority Offices in Cardiff, using a private room but close to other individuals).  If you are collecting data within an organisational setting then you need to explain the permissions that you have obtained to do this.
Research Activity outside of the UK:  please complete this section in detail, and note any guidance you have received.  Also describe your own familiarity (or not) with the location that you will be utilising.

Section F:  Scope of Research Activity
Please tick ALL of the research activities that might be undertaken.   If any additional types of activity are intended then please add an extra box and describe these.
If you have answered no to all questions in F then sections G and J do not need to be completed.  Section H should be considered, and may be completed.  Signatures are still required in section K.

Section G:  Intended Participants
Please tick all categories that might apply.
Numbers & Source:  if you are using a series of different methods or research activities please list numbers for each stage/phase.  Be clear about how you will find respondents.   Will you use intermediaries, and if so how?  How will you ensure compliance with your sampling strategy?
Information for participants:  all participants should be appropriately informed about the research, what is expected of them and what will happen to the information that they provide.  The Ethical review process does not ask to see this documentation, but requires this to be reviewed and approved by the Director of Studies in the case of research students, the supervisor/module tutor in relation to students on taught programmes and the Academic Director/Assistant Dean in relation to staff research.

Section H:  Anticipate Risks
All research carries some level of risk.  The answers you provide to questions in this section will be reviewed to ensure that you have an appropriate understanding of the type of risks involved and how you can mitigate against these risks. If you have completed a full risk assessment, as required for example for laboratory work, field work, clinical tests, diving operations, or by a collaborative partner, you may append that to this form.  In that case, please tick the box indicating this has been provided.  You will not then be required to complete Section H.
Risk to participants   Think very carefully about how your actions/questions/discussions might affect the people you are involving as participants.  You might identify the risk as small but it would still be a risk.  Many types of question have the potential to make respondents less content with their life / job; you need to recognise and try to ameliorate any such effects
If these are business owners, time with you may reduce profit.  
In some locations physical risk is very real to both participants and yourself, please consider this.
Risk to you, the researcher   Think about where you will meet people, if there are any dangers involved in the location.  If you are meeting people as individuals think about using a public place.  In general do not visit people in their own homes or remote locations.  If you are talking to individuals about certain issues think about how their responses might affect you emotionally.  What about the risk of collecting insufficient data?
Risk to the University   When undertaking your research, you are acting as a member of the University (student or staff).  Professionalism is important, so it is important to be well organised and well prepared. Punctuality, clarity etc. are all part of this.  What will you do to ensure this?  You must ensure you do not harm the good name of the University in any way and do nothing to undermine the reputation of the research it conducts and sponsors.  Upholding high standards of conduct and integrity are vital in this regard. You must also conduct the research in such a way to minimise the potential for claims of negligence made against the University, its researchers and any collaborating individual or organisation. In this respect you should always comply with ethical, legal and professional frameworks, obligations and standards as required by statutory and regulatory authorities, as well as the university’s Research Integrity and Ethics Code of Practice.  Research misconduct in this respect can take many forms, including:
· fabrication: making up results or other outputs (eg, artefacts) and presenting them as if they were real
· falsification: manipulating research processes or changing or omitting data without good cause
· plagiarism: using other people’s material without giving proper credit
· failure to meet ethical, legal and professional obligations: for example failure to declare competing interests; misrepresentation of involvement or authorship; misrepresentation of interests; breach of confidentiality; lack of informed consent; misuse of personal data; and abuse of research subjects or material
· improper dealing with allegations of misconduct: failing to address possible infringements such as attempts to cover up misconduct and reprisals against whistle-blowers

Adverse Outcomes.  Think carefully about the possibilities, and cover here

Section I:  Feedback, Consent and Confidentiality
Feedback to participants:  outline your approach.   Will interview transcripts be shared with respondents to check accuracy?  Will summaries of questionnaire analysis be made available to respondents in some way?   Will an overview report be provided?  How and when?
Informed consent:   Draft letter / e-mail / or heading (or footer) section of questionnaire must be approved by DoS/supervisor (if research student), supervisor/module tutor if taught student, or Academic Director / Assistant Dean if a member of staff.
Confidentiality/Anonymity.  Explain clearly how you will ensure confidentiality and anonymity.

Section J:  Data Protection and Storage
Before completing this section it is necessary to read the University’s Research Data Management information.   The questions that follow are designed to ensure compliance with the Data Protection Act as well as established research protocols.

Many research activities will involve electronic transfer of data and use of data management systems in the summarisation and analysis of data.  You will need to explain these in relation to compliance with the Data Protection Act.
Think carefully about who will have access to your data, this will include supervisors and examiners. Also that a thesis will be made available via the University library and the British Library system.  If you are seeking an access bar for a period of time after completion then mention it here.  If you will provide a copy of your findings, or intend to give a presentation, to a facilitating/ supporting/accessing organisation then explain that in this section.  But also think about the general principle of data sharing, as explained in the Research Data Management information.
In terms of storage of data please ensure security, and also mitigate against loss of data.

Section K:  Declaration
Ensure the appropriate countersignatures have been provided
Look carefully at the checklist and ensure that you comply with and tick all that are relevant to your research.



[bookmark: _Toc71752435]Appendix 3: SPSS Analyses
[bookmark: _Toc71752436]3.1 - Frequency Tables of Results

	How old are you?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	18 to 24
	1
	5.9
	5.9
	5.9

	
	25 to 34
	4
	23.5
	23.5
	29.4

	
	35 to 44
	1
	5.9
	5.9
	35.3

	
	45 to 54
	5
	29.4
	29.4
	64.7

	
	55 to 64
	5
	29.4
	29.4
	94.1

	
	Prefer not to say
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	




	What gender do you identify as?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Male
	8
	47.1
	47.1
	47.1

	
	Female
	9
	52.9
	52.9
	100.0

	
	Total
	17
	100.0
	100.0
	




	Do you now or have you previously worked in accounting?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	9
	52.9
	52.9
	52.9

	
	No
	8
	47.1
	47.1
	100.0

	
	Total
	17
	100.0
	100.0
	






	How long have you worked in accounting?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Between 1 and 2 years
	1
	5.9
	11.1
	11.1

	
	Between 2 and 5 years
	2
	11.8
	22.2
	33.3

	
	Between 5 and 10 years
	1
	5.9
	11.1
	44.4

	
	Between 10 and 20 years
	1
	5.9
	11.1
	55.6

	
	More than 20 years
	4
	23.5
	44.4
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	Have you worked previously or do you work now for one of the "Big four" firms?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	2
	11.8
	22.2
	22.2

	
	No
	7
	41.2
	77.8
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	Approximately what size is your firm?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Self-employed
	1
	5.9
	11.1
	11.1

	
	2 to 5 employees
	2
	11.8
	22.2
	33.3

	
	6 to 25 employees
	5
	29.4
	55.6
	88.9

	
	26 to 100 employees
	1
	5.9
	11.1
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	






	Do you now or have you previously worked in auditing?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	6
	35.3
	35.3
	35.3

	
	No
	11
	64.7
	64.7
	100.0

	
	Total
	17
	100.0
	100.0
	




	How long have you worked in auditing?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Between 1 and 2 years
	3
	17.6
	50.0
	50.0

	
	Between 10 and 20 years
	1
	5.9
	16.7
	66.7

	
	More than 20 years
	2
	11.8
	33.3
	100.0

	
	Total
	6
	35.3
	100.0
	

	Missing
	System
	11
	64.7
	
	

	Total
	17
	100.0
	
	




	I believe the audit industry has a problem with audit quality.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	3
	17.6
	17.6
	17.6

	
	Agree
	6
	35.3
	35.3
	52.9

	
	Neither Agree nor Disagree
	7
	41.2
	41.2
	94.1

	
	Disagree
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	




	The definition and/or purpose of an audit are clear to me.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	6
	35.3
	35.3
	35.3

	
	Agree
	9
	52.9
	52.9
	88.2

	
	Disagree
	1
	5.9
	5.9
	94.1

	
	Strongly Disagree
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	

	Auditors are responsible for detecting fraud.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	4
	23.5
	23.5
	23.5

	
	Agree
	9
	52.9
	52.9
	76.5

	
	Neither Agree nor Disagree
	2
	11.8
	11.8
	88.2

	
	Disagree
	1
	5.9
	5.9
	94.1

	
	Strongly Disagree
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	




	Regulatory control is an important part of good audit quality.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	8
	47.1
	47.1
	47.1

	
	Agree
	8
	47.1
	47.1
	94.1

	
	Neither Agree nor Disagree
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	




	Personal Ethics contribute to proper audit procedures.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	11
	64.7
	64.7
	64.7

	
	Agree
	5
	29.4
	29.4
	94.1

	
	Neither Agree nor Disagree
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	




	Audits should serve the public interest.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	6
	35.3
	35.3
	35.3

	
	Agree
	7
	41.2
	41.2
	76.5

	
	Neither Agree nor Disagree
	3
	17.6
	17.6
	94.1

	
	Strongly Disagree
	1
	5.9
	5.9
	100.0

	
	Total
	17
	100.0
	100.0
	

	I enjoy my work

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	1
	5.9
	11.1
	11.1

	
	Agree
	4
	23.5
	44.4
	55.6

	
	Neither Agree nor Disagree
	4
	23.5
	44.4
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	The definition and purpose of an audit needs redefining.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	1
	5.9
	11.1
	11.1

	
	Agree
	3
	17.6
	33.3
	44.4

	
	Neither Agree nor Disagree
	3
	17.6
	33.3
	77.8

	
	Disagree
	2
	11.8
	22.2
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	Boilerplate statements in audit reports are fit for purpose.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Agree
	1
	5.9
	11.1
	11.1

	
	Neither Agree nor Disagree
	5
	29.4
	55.6
	66.7

	
	Disagree
	2
	11.8
	22.2
	88.9

	
	Strongly Disagree
	1
	5.9
	11.1
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	






	The audit should look beyond the current scope of financial statements.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	2
	11.8
	22.2
	22.2

	
	Agree
	4
	23.5
	44.4
	66.7

	
	Neither Agree nor Disagree
	1
	5.9
	11.1
	77.8

	
	Disagree
	2
	11.8
	22.2
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	The role of the audit committee is clear.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	1
	5.9
	11.1
	11.1

	
	Agree
	3
	17.6
	33.3
	44.4

	
	Neither Agree nor Disagree
	2
	11.8
	22.2
	66.7

	
	Disagree
	3
	17.6
	33.3
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	Current fraud detection measures are sufficient.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Agree
	3
	17.6
	33.3
	33.3

	
	Neither Agree nor Disagree
	3
	17.6
	33.3
	66.7

	
	Disagree
	2
	11.8
	22.2
	88.9

	
	Strongly Disagree
	1
	5.9
	11.1
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	






	I am happy that there are no conflicts of interest in the audit process.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	1
	5.9
	11.1
	11.1

	
	Agree
	1
	5.9
	11.1
	22.2

	
	Neither Agree nor Disagree
	3
	17.6
	33.3
	55.6

	
	Disagree
	2
	11.8
	22.2
	77.8

	
	Strongly Disagree
	2
	11.8
	22.2
	100.0

	
	Total
	9
	52.9
	100.0
	

	Missing
	System
	8
	47.1
	
	

	Total
	17
	100.0
	
	




	The Financial Reporting Council is fit for purpose as a regulatory body.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Agree
	4
	23.5
	66.7
	66.7

	
	Neither Agree nor Disagree
	1
	5.9
	16.7
	83.3

	
	Disagree
	1
	5.9
	16.7
	100.0

	
	Total
	6
	35.3
	100.0
	

	Missing
	System
	11
	64.7
	
	

	Total
	17
	100.0
	
	




	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	3
	17.6
	50.0
	50.0

	
	Agree
	3
	17.6
	50.0
	100.0

	
	Total
	6
	35.3
	100.0
	

	Missing
	System
	11
	64.7
	
	

	Total
	17
	100.0
	
	






	Shareholders engage well with the audit process.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Agree
	2
	11.8
	33.3
	33.3

	
	Neither Agree nor Disagree
	3
	17.6
	50.0
	83.3

	
	Disagree
	1
	5.9
	16.7
	100.0

	
	Total
	6
	35.3
	100.0
	

	Missing
	System
	11
	64.7
	
	

	Total
	17
	100.0
	
	




	Communication amongst staff is clear and transparent.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Agree
	4
	23.5
	66.7
	66.7

	
	Neither Agree nor Disagree
	2
	11.8
	33.3
	100.0

	
	Total
	6
	35.3
	100.0
	

	Missing
	System
	11
	64.7
	
	

	Total
	17
	100.0
	
	





[bookmark: _Toc71752437]3.2 – Crosstabulation of Results
	I believe the audit industry has a problem with audit quality. * What gender do you identify as? Crosstabulation

	

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	2
	3

	
	Agree
	4
	2
	6

	
	Neither Agree nor Disagree
	2
	5
	7

	
	Disagree
	1
	0
	1

	Total
	8
	9
	17




	I believe the audit industry has a problem with audit quality. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	0
	1
	1
	0
	1
	0
	3

	
	Agree
	1
	1
	0
	1
	3
	0
	6

	
	Neither Agree nor Disagree
	0
	2


	0
	3
	1
	1
	7

	
	Disagree
	0
	0


	0
	1
	0
	0
	1

	Total
	1
	4

	1
	5
	5
	1
	17






	[bookmark: _Hlk71740665][bookmark: _Hlk71743732]I believe the audit industry has a problem with audit quality. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	1
	0
	0
	2

	
	Agree
	0
	1
	3
	0
	4

	
	Neither Agree nor Disagree
	0
	0
	2
	0
	2

	
	Disagree
	0
	0
	0
	1
	1

	Total
	1
	2
	5
	1
	9




	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	15.525a
	9
	.077

	Likelihood Ratio
	13.412
	9
	.145

	Linear-by-Linear Association
	5.667
	1
	.017

	N of Valid Cases
	9
	
	

	a. 16 cells (100.0%) have expected count less than 5. The minimum expected count is .11.




	I believe the audit industry has a problem with audit quality. * Do you now or have you previously worked in accounting? Crosstabulation

	Count  

	
	Do you now or have you previously worked in accounting?
	Total

	
	Yes
	No
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	2
	1
	3

	
	Agree
	4
	2
	6

	
	Neither Agree nor Disagree
	2
	5
	7

	
	Disagree
	1
	0
	1

	Total
	9
	8
	17




	I believe the audit industry has a problem with audit quality. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	0
	1
	0
	0
	1
	2

	
	Agree
	1
	1
	0
	0
	2
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	1
	0
	2

	
	Disagree
	0
	0
	0
	0
	1
	1

	Total
	1
	2
	1
	1
	4
	9



	I believe the audit industry has a problem with audit quality. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	1
	2

	
	Agree
	0
	4
	4

	
	Neither Agree nor Disagree
	1
	1
	2

	
	Disagree
	0
	1
	1

	Total
	2
	7
	9

	I believe the audit industry has a problem with audit quality. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	2
	3

	
	Agree
	2
	4
	6

	
	Neither Agree nor Disagree
	2
	5
	7

	
	Disagree
	1
	0
	1

	Total
	6
	11
	17




	I believe the audit industry has a problem with audit quality. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	1
	0
	1
	2

	
	Neither Agree nor Disagree
	1
	1
	0
	2

	
	Disagree
	0
	0
	1
	1

	Total
	3
	1
	2
	6



	I believe the audit industry has a problem with audit quality. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	I believe the audit industry has a problem with audit quality.
	Strongly Agree
	1
	1
	0
	2

	
	Agree
	0
	2
	2
	4

	
	Neither Agree nor Disagree
	0
	1
	1
	2

	
	Disagree
	0
	0
	1
	1

	Total
	1
	4
	4
	9




	The definition and/or purpose of an audit are clear to me. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	4
	2
	6

	
	Agree
	4
	5
	9

	
	Disagree
	0
	1
	1

	
	Strongly Disagree
	0
	1
	1

	Total
	8
	9
	17



	The definition and/or purpose of an audit are clear to me. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	1
	0
	1
	0
	3
	1
	6

	
	Agree
	0
	3
	0
	4
	2
	0
	9

	
	Disagree
	0
	1
	0
	0
	0
	0
	1

	
	Strongly Disagree
	0
	0
	0
	1
	0
	0
	1

	Total
	1
	4
	1
	5
	5
	1
	17




	The definition and/or purpose of an audit are clear to me. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	0
	0
	2
	0
	2

	
	Agree
	1
	1
	3
	1
	6

	
	Disagree
	0
	1
	0
	0
	1

	Total
	1
	2
	5
	1
	9




	The definition and/or purpose of an audit are clear to me. * Do you now or have you previously worked in accounting? Crosstabulation

	Count  

	
	Do you now or have you previously worked in accounting?
	Total

	
	Yes
	No
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	2
	4
	6

	
	Agree
	6
	3
	9

	
	Disagree
	1
	0
	1

	
	Strongly Disagree
	0
	1
	1

	Total
	9
	8
	17




	The definition and/or purpose of an audit are clear to me. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	0
	0
	0
	1
	1
	2

	
	Agree
	1
	1
	1
	0
	3
	6

	
	Disagree
	0
	1
	0
	0
	0
	1

	Total
	1
	2
	1
	1
	4
	9




	The definition and/or purpose of an audit are clear to me. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	1
	1
	2

	
	Agree
	1
	5
	6

	
	Disagree
	0
	1
	1

	Total
	2
	7
	9




	The definition and/or purpose of an audit are clear to me. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	2
	4
	6

	
	Agree
	4
	5
	9

	
	Disagree
	0
	1
	1

	
	Strongly Disagree
	0
	1
	1

	Total
	6
	11
	17

	The definition and/or purpose of an audit are clear to me. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	0
	1
	1
	2

	
	Agree
	3
	0
	1
	4

	Total
	3
	1
	2
	6




	The definition and/or purpose of an audit are clear to me. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	The definition and/or purpose of an audit are clear to me.
	Strongly Agree
	0
	1
	1
	2

	
	Agree
	1
	2
	3
	6

	
	Disagree
	0
	1
	0
	1

	Total
	1
	4
	4
	9






	Auditors are responsible for detecting fraud. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	3
	1
	4

	
	Agree
	3
	6
	9

	
	Neither Agree nor Disagree
	1
	1
	2

	
	Disagree
	0
	1
	1

	
	Strongly Disagree
	1
	0
	1

	Total
	8
	9
	17




	Auditors are responsible for detecting fraud. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	0
	0
	2
	2
	0
	4

	
	Agree
	1
	4
	1
	2
	1
	0
	9

	
	Neither Agree nor Disagree
	0
	0
	0
	1
	0
	1
	2

	
	Disagree
	0
	0
	0
	0
	1
	0
	1

	
	Strongly Disagree
	0
	0
	0
	0
	1
	0
	1

	Total
	1
	4
	1
	5
	5
	1
	17



	Auditors are responsible for detecting fraud. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	0
	1
	0
	1

	
	Agree
	0
	2
	2
	0
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	1
	2

	
	Disagree
	1
	0
	0
	0
	1

	
	Strongly Disagree
	0
	0
	1
	0
	1

	Total
	1
	2
	5
	1
	9



	Auditors are responsible for detecting fraud. * Do you now or have you previously worked in accounting? Crosstabulation

	Count  

	
	Do you now or have you previously worked in accounting?
	Total

	
	Yes
	No
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	1
	3
	4

	
	Agree
	4
	5
	9

	
	Neither Agree nor Disagree
	2
	0
	2

	
	Disagree
	1
	0
	1

	
	Strongly Disagree
	1
	0
	1

	Total
	9
	8
	17



	Auditors are responsible for detecting fraud. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	1
	0
	0
	0
	1

	
	Agree
	1
	1
	1
	0
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	0
	1
	1
	2

	
	Disagree
	0
	0
	0
	0
	1
	1

	
	Strongly Disagree
	0
	0
	0
	0
	1
	1

	Total
	1
	2
	1
	1
	4
	9

	Auditors are responsible for detecting fraud. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	1
	1

	
	Agree
	0
	4
	4

	
	Neither Agree nor Disagree
	1
	1
	2

	
	Disagree
	1
	0
	1

	
	Strongly Disagree
	0
	1
	1

	Total
	2
	7
	9

	[bookmark: _Hlk71740724][bookmark: _Hlk71743742]Auditors are responsible for detecting fraud. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	4
	4

	
	Agree
	2
	7
	9

	
	Neither Agree nor Disagree
	2
	0
	2

	
	Disagree
	1
	0
	1

	
	Strongly Disagree
	1
	0
	1

	Total
	6
	11
	17




	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	10.189a
	4
	.037

	Likelihood Ratio
	12.540
	4
	.014

	Linear-by-Linear Association
	7.876
	1
	.005

	N of Valid Cases
	17
	
	

	a. 9 cells (90.0%) have expected count less than 5. The minimum expected count is .35.



	Auditors are responsible for detecting fraud. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Auditors are responsible for detecting fraud.
	Agree
	2
	0
	0
	2

	
	Neither Agree nor Disagree
	0
	1
	1
	2

	
	Disagree
	1
	0
	0
	1

	
	Strongly Disagree
	0
	0
	1
	1

	Total
	3
	1
	2
	6

	[bookmark: _Hlk71740785][bookmark: _Hlk71743753]
Auditors are responsible for detecting fraud. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Auditors are responsible for detecting fraud.
	Strongly Agree
	0
	0
	1
	1

	
	Agree
	0
	3
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	2
	2

	
	Disagree
	1
	0
	0
	1

	
	Strongly Disagree
	0
	1
	0
	1

	Total
	1
	4
	4
	9






	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	14.625a
	8
	.067

	Likelihood Ratio
	12.871
	8
	.116

	Linear-by-Linear Association
	1.500
	1
	.221

	N of Valid Cases
	9
	
	

	a. 15 cells (100.0%) have expected count less than 5. The minimum expected count is .11.




	Regulatory control is an important part of good audit quality. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	3
	5
	8

	
	Agree
	4
	4
	8

	
	Neither Agree nor Disagree
	1
	0
	1

	Total
	8
	9
	17




	Regulatory control is an important part of good audit quality. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	0
	1
	0
	3
	4
	0
	8

	
	Agree
	1
	3
	1
	1
	1
	1
	8

	
	Neither Agree nor Disagree
	0
	0
	0
	1
	0
	0
	1

	Total
	1
	4
	1
	5
	5
	1
	17




	Regulatory control is an important part of good audit quality. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	1
	1
	1
	0
	3

	
	Agree
	0
	1
	3
	1
	5

	
	Neither Agree nor Disagree
	0
	0
	1
	0
	1

	Total
	1
	2
	5
	1
	9






	Regulatory control is an important part of good audit quality. * Do you now or have you previously worked in accounting? Crosstabulation

	Count  

	
	Do you now or have you previously worked in accounting?
	Total

	
	Yes
	No
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	3
	5
	8

	
	Agree
	5
	3
	8

	
	Neither Agree nor Disagree
	1
	0
	1

	Total
	9
	8
	17




	Regulatory control is an important part of good audit quality. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	0
	1
	0
	0
	2
	3

	
	Agree
	1
	0
	1
	1
	2
	5

	
	Neither Agree nor Disagree
	0
	1
	0
	0
	0
	1

	Total
	1
	2
	1
	1
	4
	9




	Regulatory control is an important part of good audit quality. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	1
	2
	3

	
	Agree
	1
	4
	5

	
	Neither Agree nor Disagree
	0
	1
	1

	Total
	2
	7
	9




	Regulatory control is an important part of good audit quality. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	2
	6
	8

	
	Agree
	4
	4
	8

	
	Neither Agree nor Disagree
	0
	1
	1

	Total
	6
	11
	17



	Regulatory control is an important part of good audit quality. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	1
	0
	1
	2

	
	Agree
	2
	1
	1
	4

	Total
	3
	1
	2
	6




	Regulatory control is an important part of good audit quality. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Regulatory control is an important part of good audit quality.
	Strongly Agree
	1
	2
	0
	3

	
	Agree
	0
	2
	3
	5

	
	Neither Agree nor Disagree
	0
	0
	1
	1

	Total
	1
	4
	4
	9




	Personal Ethics contribute to proper audit procedures. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	4
	7
	11

	
	Agree
	4
	1
	5

	
	Neither Agree nor Disagree
	0
	1
	1

	Total
	8
	9
	17



	[bookmark: _Hlk71740841][bookmark: _Hlk71743764]Personal Ethics contribute to proper audit procedures. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	0
	3
	0
	3
	5
	0
	11

	
	Agree
	0
	1
	1
	2
	0
	1
	5

	
	Neither Agree nor Disagree
	1
	0
	0
	0
	0
	0
	1

	Total
	1
	4
	1
	5
	5
	1
	17






	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	24.356a
	10
	.007

	Likelihood Ratio
	16.252
	10
	.093

	Linear-by-Linear Association
	1.269
	1
	.260

	N of Valid Cases
	17
	
	

	a. 18 cells (100.0%) have expected count less than 5. The minimum expected count is .06.





	Personal Ethics contribute to proper audit procedures. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	1
	2
	3
	0
	6

	
	Agree
	0
	0
	2
	1
	3

	Total
	1
	2
	5
	1
	9




	Personal Ethics contribute to proper audit procedures. * Do you now or have you previously worked in accounting? Crosstabulation

	Count  

	
	Do you now or have you previously worked in accounting?
	Total

	
	Yes
	No
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	6
	5
	11

	
	Agree
	3
	2
	5

	
	Neither Agree nor Disagree
	0
	1
	1

	Total
	9
	8
	17






	Personal Ethics contribute to proper audit procedures. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	1
	1
	1
	0
	3
	6

	
	Agree
	0
	1
	0
	1
	1
	3

	Total
	1
	2
	1
	1
	4
	9




	Personal Ethics contribute to proper audit procedures. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	1
	5
	6

	
	Agree
	1
	2
	3

	Total
	2
	7
	9






	Personal Ethics contribute to proper audit procedures. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	4
	7
	11

	
	Agree
	2
	3
	5

	
	Neither Agree nor Disagree
	0
	1
	1

	Total
	6
	11
	17




	Personal Ethics contribute to proper audit procedures. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	3
	0
	1
	4

	
	Agree
	0
	1
	1
	2

	Total
	3
	1
	2
	6






	[bookmark: _Hlk71740907][bookmark: _Hlk71743778]Personal Ethics contribute to proper audit procedures. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Personal Ethics contribute to proper audit procedures.
	Strongly Agree
	1
	4
	1
	6

	
	Agree
	0
	0
	3
	3

	Total
	1
	4
	4
	9




	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	5.625a
	2
	.060

	Likelihood Ratio
	6.959
	2
	.031

	Linear-by-Linear Association
	4.000
	1
	.046

	N of Valid Cases
	9
	
	

	a. 6 cells (100.0%) have expected count less than 5. The minimum expected count is .33.






	Audits should serve the public interest. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Audits should serve the public interest.
	Strongly Agree
	3
	3
	6

	
	Agree
	3
	4
	7

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Strongly Disagree
	1
	0
	1

	Total
	8
	9
	17




	
Audits should serve the public interest. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	18 to 24
	25 to 34
	35 to 44
	45 to 54
	55 to 64
	Prefer not to say
	

	Audits should serve the public interest.
	Strongly Agree
	0
	0
	1
	2
	3
	0
	6

	
	Agree
	0
	4
	0
	2
	0
	1
	7

	
	Neither Agree nor Disagree
	1
	0
	0
	1
	1
	0
	3

	
	Strongly Disagree
	0
	0
	0
	0
	1
	0
	1

	Total
	1
	4
	1
	5
	5
	1
	17




	Audits should serve the public interest. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	Audits should serve the public interest.
	Strongly Agree
	1
	0
	0
	0
	1

	
	Agree
	0
	2
	3
	0
	5

	
	Neither Agree nor Disagree
	0
	0
	1
	1
	2

	
	Strongly Disagree
	0
	0
	1
	0
	1

	Total
	1
	2
	5
	1
	9




	Audits should serve the public interest. * Do you now or have you previously worked in accounting? Crosstabulation

	Count  

	
	Do you now or have you previously worked in accounting?
	Total

	
	Yes
	No
	

	Audits should serve the public interest.
	Strongly Agree
	1
	5
	6

	
	Agree
	5
	2
	7

	
	Neither Agree nor Disagree
	2
	1
	3

	
	Strongly Disagree
	1
	0
	1

	Total
	9
	8
	17




	Audits should serve the public interest. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Audits should serve the public interest.
	Strongly Agree
	0
	0
	0
	0
	1
	1

	
	Agree
	1
	2
	1
	1
	0
	5

	
	Neither Agree nor Disagree
	0
	0
	0
	0
	2
	2

	
	Strongly Disagree
	0
	0
	0
	0
	1
	1

	Total
	1
	2
	1
	1
	4
	9



	Audits should serve the public interest. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Audits should serve the public interest.
	Strongly Agree
	1
	0
	1

	
	Agree
	1
	4
	5

	
	Neither Agree nor Disagree
	0
	2
	2

	
	Strongly Disagree
	0
	1
	1

	Total
	2
	7
	9




	Audits should serve the public interest. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Audits should serve the public interest.
	Strongly Agree
	1
	5
	6

	
	Agree
	2
	5
	7

	
	Neither Agree nor Disagree
	2
	1
	3

	
	Strongly Disagree
	1
	0
	1

	Total
	6
	11
	17

	Audits should serve the public interest. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Audits should serve the public interest.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	1
	1
	0
	2

	
	Neither Agree nor Disagree
	1
	0
	1
	2

	
	Strongly Disagree
	0
	0
	1
	1

	Total
	3
	1
	2
	6




	[bookmark: _Hlk71740964][bookmark: _Hlk71743791]Audits should serve the public interest. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Audits should serve the public interest.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	0
	3
	2
	5

	
	Neither Agree nor Disagree
	0
	0
	2
	2

	
	Strongly Disagree
	0
	1
	0
	1

	Total
	1
	4
	4
	9



	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	12.600a
	6
	.050

	Likelihood Ratio
	10.639
	6
	.100

	Linear-by-Linear Association
	.543
	1
	.461

	N of Valid Cases
	9
	
	

	a. 12 cells (100.0%) have expected count less than 5. The minimum expected count is .11.





	The definition and purpose of an audit needs redefining. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	0
	1
	1

	
	Agree
	1
	2
	3

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Disagree
	2
	0
	2

	Total
	4
	5
	9




	The definition and purpose of an audit needs redefining. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	0
	0
	1
	0
	1

	
	Agree
	2
	0
	1
	0
	3

	
	Neither Agree nor Disagree
	1
	1
	0
	1
	3

	
	Disagree
	0
	1
	1
	0
	2

	Total
	3
	2
	3
	1
	9




	The definition and purpose of an audit needs redefining. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	1
	0
	0
	0
	1

	
	Agree
	0
	1
	2
	0
	3

	
	Neither Agree nor Disagree
	0
	1
	2
	0
	3

	
	Disagree
	0
	0
	1
	1
	2

	Total
	1
	2
	5
	1
	9



	The definition and purpose of an audit needs redefining. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	0
	0
	0
	0
	1
	1

	
	Agree
	1
	0
	1
	0
	1
	3

	
	Neither Agree nor Disagree
	0
	2
	0
	1
	0
	3

	
	Disagree
	0
	0
	0
	0
	2
	2

	Total
	1
	2
	1
	1
	4
	9




	The definition and purpose of an audit needs redefining. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	1
	0
	1

	
	Agree
	0
	3
	3

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Disagree
	0
	2
	2

	Total
	2
	7
	9

	The definition and purpose of an audit needs redefining. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	1
	0
	1

	
	Agree
	2
	1
	3

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Disagree
	2
	0
	2

	Total
	6
	3
	9
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	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	2
	0
	0
	2

	
	Neither Agree nor Disagree
	0
	1
	0
	1

	
	Disagree
	0
	0
	2
	2

	Total
	3
	1
	2
	6



	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	12.000a
	6
	.062

	Likelihood Ratio
	12.137
	6
	.059

	Linear-by-Linear Association
	4.455
	1
	.035

	N of Valid Cases
	6
	
	

	a. 12 cells (100.0%) have expected count less than 5. The minimum expected count is .17.






	The definition and purpose of an audit needs redefining. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	The definition and purpose of an audit needs redefining.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	0
	2
	1
	3

	
	Neither Agree nor Disagree
	0
	1
	2
	3

	
	Disagree
	0
	1
	1
	2

	Total
	1
	4
	4
	9




	Boilerplate statements in audit reports are fit for purpose. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	0
	1
	1

	
	Neither Agree nor Disagree
	4
	1
	5

	
	Disagree
	0
	2
	2

	
	Strongly Disagree
	0
	1
	1

	Total
	4
	5
	9





	Boilerplate statements in audit reports are fit for purpose. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	1
	0
	0
	0
	1

	
	Neither Agree nor Disagree
	1
	2
	1
	1
	5

	
	Disagree
	1
	0
	1
	0
	2

	
	Strongly Disagree
	0
	0
	1
	0
	1

	Total
	3
	2
	3
	1
	9





	Boilerplate statements in audit reports are fit for purpose. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	0
	0
	1
	0
	1

	
	Neither Agree nor Disagree
	0
	1
	3
	1
	5

	
	Disagree
	0
	1
	1
	0
	2

	
	Strongly Disagree
	1
	0
	0
	0
	1

	Total
	1
	2
	5
	1
	9



	Boilerplate statements in audit reports are fit for purpose. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	0
	0
	1
	0
	0
	1

	
	Neither Agree nor Disagree
	1
	1
	0
	1
	2
	5

	
	Disagree
	0
	1
	0
	0
	1
	2

	
	Strongly Disagree
	0
	0
	0
	0
	1
	1

	Total
	1
	2
	1
	1
	4
	9

	Boilerplate statements in audit reports are fit for purpose. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	0
	1
	1

	
	Neither Agree nor Disagree
	1
	4
	5

	
	Disagree
	0
	2
	2

	
	Strongly Disagree
	1
	0
	1

	Total
	2
	7
	9




	Boilerplate statements in audit reports are fit for purpose. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	1
	0
	1

	
	Neither Agree nor Disagree
	3
	2
	5

	
	Disagree
	1
	1
	2

	
	Strongly Disagree
	1
	0
	1

	Total
	6
	3
	9

	Boilerplate statements in audit reports are fit for purpose. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	1
	0
	0
	1

	
	Neither Agree nor Disagree
	0
	1
	2
	3

	
	Disagree
	1
	0
	0
	1

	
	Strongly Disagree
	1
	0
	0
	1

	Total
	3
	1
	2
	6




	Boilerplate statements in audit reports are fit for purpose. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Boilerplate statements in audit reports are fit for purpose.
	Agree
	0
	1
	0
	1

	
	Neither Agree nor Disagree
	0
	2
	3
	5

	
	Disagree
	0
	1
	1
	2

	
	Strongly Disagree
	1
	0
	0
	1

	Total
	1
	4
	4
	9



	The audit should look beyond the current scope of financial statements. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	0
	2
	2

	
	Agree
	2
	2
	4

	
	Neither Agree nor Disagree
	0
	1
	1

	
	Disagree
	2
	0
	2

	Total
	4
	5
	9




	The audit should look beyond the current scope of financial statements. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	1
	0
	1
	0
	2

	
	Agree
	2
	1
	1
	0
	4

	
	Neither Agree nor Disagree
	0
	0
	0
	1
	1

	
	Disagree
	0
	1
	1
	0
	2

	Total
	3
	2
	3
	1
	9




	The audit should look beyond the current scope of financial statements. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	0
	1
	1
	0
	2

	
	Agree
	1
	1
	2
	0
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	0
	1

	
	Disagree
	0
	0
	1
	1
	2

	Total
	1
	2
	5
	1
	9





	The audit should look beyond the current scope of financial statements. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	0
	1
	0
	0
	1
	2

	
	Agree
	1
	1
	1
	0
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	0
	1
	0
	1

	
	Disagree
	0
	0
	0
	0
	2
	2

	Total
	1
	2
	1
	1
	4
	9




	The audit should look beyond the current scope of financial statements. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	0
	2
	2

	
	Agree
	1
	3
	4

	
	Neither Agree nor Disagree
	1
	0
	1

	
	Disagree
	0
	2
	2

	Total
	2
	7
	9

	The audit should look beyond the current scope of financial statements. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	1
	1
	2

	
	Agree
	2
	2
	4

	
	Neither Agree nor Disagree
	1
	0
	1

	
	Disagree
	2
	0
	2

	Total
	6
	3
	9




	[bookmark: _Hlk71741147][bookmark: _Hlk71743815]The audit should look beyond the current scope of financial statements. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	2
	0
	0
	2

	
	Neither Agree nor Disagree
	0
	1
	0
	1

	
	Disagree
	0
	0
	2
	2

	Total
	3
	1
	2
	6

	
	Chi-Square Tests

	
	Value
	df
	Asymptotic Significance (2-sided)

	Pearson Chi-Square
	12.000a
	6
	.062

	Likelihood Ratio
	12.137
	6
	.059

	Linear-by-Linear Association
	4.455
	1
	.035

	N of Valid Cases
	6
	
	

	a. 12 cells (100.0%) have expected count less than 5. The minimum expected count is .17.





The audit should look beyond the current scope of financial statements. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	The audit should look beyond the current scope of financial statements.
	Strongly Agree
	0
	1
	1
	2

	
	Agree
	1
	2
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	1

	
	Disagree
	0
	1
	1
	2

	Total
	1
	4
	4
	9



	The role of the audit committee is clear. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	The role of the audit committee is clear.
	Strongly Agree
	0
	1
	1

	
	Agree
	2
	1
	3

	
	Neither Agree nor Disagree
	2
	0
	2

	
	Disagree
	0
	3
	3

	Total
	4
	5
	9




	The role of the audit committee is clear. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	The role of the audit committee is clear.
	Strongly Agree
	1
	0
	0
	0
	1

	
	Agree
	0
	1
	1
	1
	3

	
	Neither Agree nor Disagree
	1
	1
	0
	0
	2

	
	Disagree
	1
	0
	2
	0
	3

	Total
	3
	2
	3
	1
	9






	The role of the audit committee is clear. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	The role of the audit committee is clear.
	Strongly Agree
	0
	0
	1
	0
	1

	
	Agree
	0
	0
	3
	0
	3

	
	Neither Agree nor Disagree
	0
	1
	0
	1
	2

	
	Disagree
	1
	1
	1
	0
	3

	Total
	1
	2
	5
	1
	9





	The role of the audit committee is clear. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	The role of the audit committee is clear.
	Strongly Agree
	0
	0
	1
	0
	0
	1

	
	Agree
	0
	1
	0
	1
	1
	3

	
	Neither Agree nor Disagree
	1
	0
	0
	0
	1
	2

	
	Disagree
	0
	1
	0
	0
	2
	3

	Total
	1
	2
	1
	1
	4
	9

	The role of the audit committee is clear. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	The role of the audit committee is clear.
	Strongly Agree
	0
	1
	1

	
	Agree
	1
	2
	3

	
	Neither Agree nor Disagree
	0
	2
	2

	
	Disagree
	1
	2
	3

	Total
	2
	7
	9




	The role of the audit committee is clear. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	The role of the audit committee is clear.
	Strongly Agree
	1
	0
	1

	
	Agree
	2
	1
	3

	
	Neither Agree nor Disagree
	1
	1
	2

	
	Disagree
	2
	1
	3

	Total
	6
	3
	9

	The role of the audit committee is clear. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The role of the audit committee is clear.
	Strongly Agree
	1
	0
	0
	1

	
	Agree
	0
	1
	1
	2

	
	Neither Agree nor Disagree
	0
	0
	1
	1

	
	Disagree
	2
	0
	0
	2

	Total
	3
	1
	2
	6




	The role of the audit committee is clear. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	The role of the audit committee is clear.
	Strongly Agree
	0
	1
	0
	1

	
	Agree
	0
	1
	2
	3

	
	Neither Agree nor Disagree
	0
	1
	1
	2

	
	Disagree
	1
	1
	1
	3

	Total
	1
	4
	4
	9




	Current fraud detection measures are sufficient. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Current fraud detection measures are sufficient.
	Agree
	2
	1
	3

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Disagree
	1
	1
	2

	
	Strongly Disagree
	0
	1
	1

	Total
	4
	5
	9




	Current fraud detection measures are sufficient. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	Current fraud detection measures are sufficient.
	Agree
	2
	1
	0
	0
	3

	
	Neither Agree nor Disagree
	0
	0
	2
	1
	3

	
	Disagree
	1
	1
	0
	0
	2

	
	Strongly Disagree
	0
	0
	1
	0
	1

	Total
	3
	2
	3
	1
	9






	Current fraud detection measures are sufficient. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	Current fraud detection measures are sufficient.
	Agree
	0
	1
	1
	1
	3

	
	Neither Agree nor Disagree
	0
	0
	3
	0
	3

	
	Disagree
	0
	1
	1
	0
	2

	
	Strongly Disagree
	1
	0
	0
	0
	1

	Total
	1
	2
	5
	1
	9




	Current fraud detection measures are sufficient. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Current fraud detection measures are sufficient.
	Agree
	1
	0
	1
	0
	1
	3

	
	Neither Agree nor Disagree
	0
	0
	0
	1
	2
	3

	
	Disagree
	0
	2
	0
	0
	0
	2

	
	Strongly Disagree
	0
	0
	0
	0
	1
	1

	Total
	1
	2
	1
	1
	4
	9




	Current fraud detection measures are sufficient. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Current fraud detection measures are sufficient.
	Agree
	0
	3
	3

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Disagree
	0
	2
	2

	
	Strongly Disagree
	1
	0
	1

	Total
	2
	7
	9

	Current fraud detection measures are sufficient. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	Current fraud detection measures are sufficient.
	Agree
	2
	1
	3

	
	Neither Agree nor Disagree
	3
	0
	3

	
	Disagree
	0
	2
	2

	
	Strongly Disagree
	1
	0
	1

	Total
	6
	3
	9




	Current fraud detection measures are sufficient. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Current fraud detection measures are sufficient.
	Agree
	1
	0
	1
	2

	
	Neither Agree nor Disagree
	1
	1
	1
	3

	
	Strongly Disagree
	1
	0
	0
	1

	Total
	3
	1
	2
	6




	Current fraud detection measures are sufficient. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Current fraud detection measures are sufficient.
	Agree
	0
	2
	1
	3

	
	Neither Agree nor Disagree
	0
	1
	2
	3

	
	Disagree
	0
	1
	1
	2

	
	Strongly Disagree
	1
	0
	0
	1

	Total
	1
	4
	4
	9




	I am happy that there are no conflicts of interest in the audit process. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	1
	0
	1

	
	Agree
	0
	1
	1

	
	Neither Agree nor Disagree
	3
	0
	3

	
	Disagree
	0
	2
	2

	
	Strongly Disagree
	0
	2
	2

	Total
	4
	5
	9



	I am happy that there are no conflicts of interest in the audit process. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	0
	0
	1
	0
	1

	
	Agree
	1
	0
	0
	0
	1

	
	Neither Agree nor Disagree
	1
	2
	0
	0
	3

	
	Disagree
	1
	0
	0
	1
	2

	
	Strongly Disagree
	0
	0
	2
	0
	2

	Total
	3
	2
	3
	1
	9



	I am happy that there are no conflicts of interest in the audit process. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	2 to 5 employees
	6 to 25 employees
	26 to 100 employees
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	0
	0
	1
	0
	1

	
	Agree
	0
	0
	1
	0
	1

	
	Neither Agree nor Disagree
	0
	1
	1
	1
	3

	
	Disagree
	0
	1
	1
	0
	2

	
	Strongly Disagree
	1
	0
	1
	0
	2

	Total
	1
	2
	5
	1
	9



	I am happy that there are no conflicts of interest in the audit process. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 1 and 2 years
	Between 2 and 5 years
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	0
	0
	0
	0
	1
	1

	
	Agree
	0
	0
	1
	0
	0
	1

	
	Neither Agree nor Disagree
	1
	1
	0
	0
	1
	3

	
	Disagree
	0
	1
	0
	1
	0
	2

	
	Strongly Disagree
	0
	0
	0
	0
	2
	2

	Total
	1
	2
	1
	1
	4
	9

	I am happy that there are no conflicts of interest in the audit process. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	0
	1
	1

	
	Agree
	0
	1
	1

	
	Neither Agree nor Disagree
	0
	3
	3

	
	Disagree
	1
	1
	2

	
	Strongly Disagree
	1
	1
	2

	Total
	2
	7
	9

	I am happy that there are no conflicts of interest in the audit process. * Do you now or have you previously worked in auditing? Crosstabulation

	Count  

	
	Do you now or have you previously worked in auditing?
	Total

	
	Yes
	No
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	1
	0
	1

	
	Agree
	1
	0
	1

	
	Neither Agree nor Disagree
	1
	2
	3

	
	Disagree
	1
	1
	2

	
	Strongly Disagree
	2
	0
	2

	Total
	6
	3
	9

	I am happy that there are no conflicts of interest in the audit process. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	0
	0
	1
	1

	
	Agree
	1
	0
	0
	1

	
	Neither Agree nor Disagree
	0
	0
	1
	1

	
	Disagree
	0
	1
	0
	1

	
	Strongly Disagree
	2
	0
	0
	2

	Total
	3
	1
	2
	6

	I am happy that there are no conflicts of interest in the audit process. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	I am happy that there are no conflicts of interest in the audit process.
	Strongly Agree
	0
	1
	0
	1

	
	Agree
	0
	1
	0
	1

	
	Neither Agree nor Disagree
	0
	1
	2
	3

	
	Disagree
	0
	1
	1
	2

	
	Strongly Disagree
	1
	0
	1
	2

	Total
	1
	4
	4
	9



	The Financial Reporting Council is fit for purpose as a regulatory body. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	2
	2
	4

	
	Neither Agree nor Disagree
	0
	1
	1

	
	Disagree
	0
	1
	1

	Total
	2
	4
	6




	The Financial Reporting Council is fit for purpose as a regulatory body. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	1
	1
	1
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	0
	1

	
	Disagree
	0
	0
	1
	0
	1

	Total
	1
	1
	3
	1
	6






	The Financial Reporting Council is fit for purpose as a regulatory body. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	6 to 25 employees
	26 to 100 employees
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	0
	3
	1
	4

	
	Neither Agree nor Disagree
	0
	1
	0
	1

	
	Disagree
	1
	0
	0
	1

	Total
	1
	4
	1
	6




	The Financial Reporting Council is fit for purpose as a regulatory body. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	1
	1
	2
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	1

	
	Disagree
	0
	0
	1
	1

	Total
	1
	1
	4
	6




	The Financial Reporting Council is fit for purpose as a regulatory body. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	1
	3
	4

	
	Neither Agree nor Disagree
	0
	1
	1

	
	Disagree
	1
	0
	1

	Total
	2
	4
	6



	The Financial Reporting Council is fit for purpose as a regulatory body. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	1
	1
	2
	4

	
	Neither Agree nor Disagree
	1
	0
	0
	1

	
	Disagree
	1
	0
	0
	1

	Total
	3
	1
	2
	6




	The Financial Reporting Council is fit for purpose as a regulatory body. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	The Financial Reporting Council is fit for purpose as a regulatory body.
	Agree
	0
	2
	2
	4

	
	Neither Agree nor Disagree
	0
	0
	1
	1

	
	Disagree
	1
	0
	0
	1

	Total
	1
	2
	3
	6




	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	1
	2
	3

	
	Agree
	1
	2
	3

	Total
	2
	4
	6




	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	0
	0
	2
	1
	3

	
	Agree
	1
	1
	1
	0
	3

	Total
	1
	1
	3
	1
	6




	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	6 to 25 employees
	26 to 100 employees
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	1
	2
	0
	3

	
	Agree
	0
	2
	1
	3

	Total
	1
	4
	1
	6



	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	0
	1
	2
	3

	
	Agree
	1
	0
	2
	3

	Total
	1
	1
	4
	6



	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	2
	1
	3

	
	Agree
	0
	3
	3

	Total
	2
	4
	6

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	1
	1
	1
	3

	
	Agree
	2
	0
	1
	3

	Total
	3
	1
	2
	6




	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	There is an expectation gap between the public perception of the purpose of an audit and an audit in practice
	Strongly Agree
	1
	1
	1
	3

	
	Agree
	0
	1
	2
	3

	Total
	1
	2
	3
	6




	Shareholders engage well with the audit process. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Shareholders engage well with the audit process.
	Agree
	0
	2
	2

	
	Neither Agree nor Disagree
	2
	1
	3

	
	Disagree
	0
	1
	1

	Total
	2
	4
	6




	Shareholders engage well with the audit process. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	Shareholders engage well with the audit process.
	Agree
	0
	0
	1
	1
	2

	
	Neither Agree nor Disagree
	1
	1
	1
	0
	3

	
	Disagree
	0
	0
	1
	0
	1

	Total
	1
	1
	3
	1
	6




	Shareholders engage well with the audit process. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	6 to 25 employees
	26 to 100 employees
	

	Shareholders engage well with the audit process.
	Agree
	1
	1
	0
	2

	
	Neither Agree nor Disagree
	0
	2
	1
	3

	
	Disagree
	0
	1
	0
	1

	Total
	1
	4
	1
	6



	Shareholders engage well with the audit process. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Shareholders engage well with the audit process.
	Agree
	0
	1
	1
	2

	
	Neither Agree nor Disagree
	1
	0
	2
	3

	
	Disagree
	0
	0
	1
	1

	Total
	1
	1
	4
	6






	Shareholders engage well with the audit process. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Shareholders engage well with the audit process.
	Agree
	2
	0
	2

	
	Neither Agree nor Disagree
	0
	3
	3

	
	Disagree
	0
	1
	1

	Total
	2
	4
	6



	Shareholders engage well with the audit process. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Shareholders engage well with the audit process.
	Agree
	1
	1
	0
	2

	
	Neither Agree nor Disagree
	1
	0
	2
	3

	
	Disagree
	1
	0
	0
	1

	Total
	3
	1
	2
	6




	Shareholders engage well with the audit process. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Shareholders engage well with the audit process.
	Agree
	1
	0
	1
	2

	
	Neither Agree nor Disagree
	0
	2
	1
	3

	
	Disagree
	0
	0
	1
	1

	Total
	1
	2
	3
	6




	Communication amongst staff is clear and transparent. * What gender do you identify as? Crosstabulation

	Count  

	
	What gender do you identify as?
	Total

	
	Male
	Female
	

	Communication amongst staff is clear and transparent.
	Agree
	2
	2
	4

	
	Neither Agree nor Disagree
	0
	2
	2

	Total
	2
	4
	6






	Communication amongst staff is clear and transparent. * How old are you? Crosstabulation

	Count  

	
	How old are you?
	Total

	
	25 to 34
	45 to 54
	55 to 64
	Prefer not to say
	

	Communication amongst staff is clear and transparent.
	Agree
	1
	1
	1
	1
	4

	
	Neither Agree nor Disagree
	0
	0
	2
	0
	2

	Total
	1
	1
	3
	1
	6




	Communication amongst staff is clear and transparent. * Approximately what size is your firm? Crosstabulation

	Count  

	
	Approximately what size is your firm?
	Total

	
	Self-employed
	6 to 25 employees
	26 to 100 employees
	

	Communication amongst staff is clear and transparent.
	Agree
	0
	3
	1
	4

	
	Neither Agree nor Disagree
	1
	1
	0
	2

	Total
	1
	4
	1
	6






	Communication amongst staff is clear and transparent. * How long have you worked in accounting? Crosstabulation

	Count  

	
	How long have you worked in accounting?
	Total

	
	Between 5 and 10 years
	Between 10 and 20 years
	More than 20 years
	

	Communication amongst staff is clear and transparent.
	Agree
	1
	1
	2
	4

	
	Neither Agree nor Disagree
	0
	0
	2
	2

	Total
	1
	1
	4
	6




	Communication amongst staff is clear and transparent. * Have you worked previously or do you work now for one of the "Big four" firms? Crosstabulation

	Count  

	
	Have you worked previously or do you work now for one of the "Big four" firms?
	Total

	
	Yes
	No
	

	Communication amongst staff is clear and transparent.
	Agree
	1
	3
	4

	
	Neither Agree nor Disagree
	1
	1
	2

	Total
	2
	4
	6





	Communication amongst staff is clear and transparent. * How long have you worked in auditing? Crosstabulation

	Count  

	
	How long have you worked in auditing?
	Total

	
	Between 1 and 2 years
	Between 10 and 20 years
	More than 20 years
	

	Communication amongst staff is clear and transparent.
	Agree
	1
	1
	2
	4

	
	Neither Agree nor Disagree
	2
	0
	0
	2

	Total
	3
	1
	2
	6




	Communication amongst staff is clear and transparent. * I enjoy my work Crosstabulation

	Count  

	
	I enjoy my work
	Total

	
	Strongly Agree
	Agree
	Neither Agree nor Disagree
	

	Communication amongst staff is clear and transparent.
	Agree
	0
	2
	2
	4

	
	Neither Agree nor Disagree
	1
	0
	1
	2

	Total
	1
	2
	3
	6
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future work in this area of research.
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All data collected will be held confidentially, anonymously and securely. No personal data is
asked for or retained. Cookies and or personal data stored by your web browser are not
used in this survey.

If you are aged over 18, and would like to take part in the survey, then please give your
consent by ticking the box below. If you do not wish to participate in this survey just close
the window of your browser and no data will have been recorded

The next pages contain questions regarding the audit industry. Please answer in a way that
reflects your experiences/perceptions at the moment and answer as truthfully as possible
Please just select the answer that best describes you now.

*Required

I hereby acknowledge that the data collected by this survey will be anonymous
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