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Question

Assessment 2: Reflective Workbook (2000 words in English)
Students will complete a Reflective Workbook in which they will include reflections on key moral principles and how they would usefully and successfully apply these to a commercial activity or enterprise of which they are familiar with (to the equivalent of 2000 words).

Your Reflective Workbook should include a description of the commercial activity or enterprise. Provide at least 3 key moral principles and explain how you would apply the principles to the commercial activity or enterprise to ensure effective results.
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Chinese traditional culture education is very extensive and profound, many of them contain the wisdom and lessons of the ancients, taught us a lot about how to behave, let us know how to get along well with every people, also, let us know how to face anything. I'm very focused on moral education here, I hope that more people can be exposed to the moral education of traditional Chinese culture. Because in modern society education has been very few people can contact with the traditional Chinese culture. Therefore, I set up a company which has some contact with the moral education of traditional Chinese culture. I hope my staff can learn from the wisdom and teachings of ancient sages, then go to practice, after can go with me to benefit more people. 

I am the manager of a traditional clothing retail company selling Chinese traditional clothing. Because I pay much attention to the education of traditional Chinese culture. So I set up a traditional clothing (Han Chinese Clothing) company, it is hoped that people will learn about the field of traditional culture and education from Han Chinese Clothing. There are altogether 60 employees in the company of traditional clothing (Han Chinese Clothing), five of them are India people, five are from other places, and the other 50 are Chinese people，employees work from 8 am to 6 pm. Moral education is very important for the employees to corporate and works harmoniously. So the moral principle is very important. I want to apply Chinese moral principles to my company.

We want to set up a company for moral education, first of all, it is necessary to have a clear understanding of the moral education industry. What values can exist in moral education enterprises? If we don't learn moral education in advance or moral education in traditional Chinese culture in advance, it is difficult to apply the moral education of traditional Chinese culture to enterprises. Therefore, we should first learn and understand the value of moral education of traditional Chinese culture. At the same time, it's important to understand what values we're bringing into the company through moral education. Because each of us is inseparable from the scope of education, in particular, the moral education of traditional Chinese culture taught me how wise the ancient people's thoughts were. They are always thinking of others, never for their things to delay others' things. Therefore, if we apply traditional Chinese culture to enterprises, more people can learn it. More people will be exposed to the wisdom of the ancients. So, if we want to apply moral education to enterprises, we must first learn and understand what the value is.

The first is honesty. To be honest means to good faith is that we should keep our word when we speak, and we should do what we promise to others. Just as it is said in the classic of <Di Zi Gui> that '凡出言，信為先 ', we do things in the same way, integrity is indispensable. When we promise our employees a bonus or an outing, we must keep our promises, we can't promise employees we're going to reward them and then end up not giving it to them. If we keep our promises to our employees, if the words come and the deeds are done, the employees have a sense of trust in us, this way the employees will listen carefully to everything we say. When we are honest with our customers, I will go to the meeting on time or I will be late and ask the customer to wait. When we introduced the product to the customer and did not include the deception, the customer would naturally come back and trade with us again, buy more we company products, the customer will also introduce people around him to buy our company products. When we look carefully at the quality of the product material, so that customer who is using our company products can use them with confidence. We can also protect the health of employees. So, this is the set a good example to employees, they will follow me. Just like Mr Wu’s, everything is set an example, let the staff around to learn from Mr Wu’s. What Mr Wu said, made me know that we should be trustworthy in everything we do. When we do something, we should not reduce the material in the process of work because of our interests. This is not right because when we reduce the material of this product, the quality of the product will also decrease, this is dishonest behaviour.

The second is caring. To be caring means to be that we should care about and help everyone. As Mao Ze Dong said, people are supposed to be helpful. Although the lotus is good, it needs the green leaves to support it. Three stakes in a fence, three help in a good man. So, we must care for each other and help each other. Everyone has their vulnerable side, so we have to carefully observe everyone around every move, sometimes because of our carelessness, will inadvertently ignore those who need our care. Not everyone is open to sharing their troubles or heartaches with others, at this time we must know how to observe each person's speech and facial expression, so that don't have any errors of judgment. Humanistic solicitude is the key to open the door of mutual trust between people. So we don't just care about the person we care about, we have to solicitude about his family. Because when something happens, sometimes it's not just one person's problem, sometimes is related to the background of one's life or the relationship with one's family. So, we have to care about our employees, we have to care about their families, we have to do our best to help our employees when they are in trouble. We need to accompany the staff for dinner. Go to the staff dormitory and clean with them, so that the staff can feel the warmth at home. This way the employees feel they are a family member of the company. Also, employees will take their work very seriously. I saw in the class video that Mr Wu’s was very serious about his employees, treat me employees like family, make the company feel like home. The feeling of home is warm, when we are in trouble, we can discuss it with our family. We can talk to our family when we have something on our mind. We can share our happiness with our family when we are happy. This is what home feels like, home is not bound, home is about people being tolerant of each other, understanding each other's places, This is caring‘s behaviour.

The third is respect. To respect someone means to the best way to respect yourself is to respect others, says Yi Ming. We should respect everyone and everything. I will treat everyone with respect, regardless of position. Everyone's contribution is different, it's like the cleaning lady, who helps us clean the environment, let's have a clean and comfortable environment to work and study. Employees and supervisors should respect each other. We cannot judge or despise a man by his position. We must consider that if a company has neither a boss nor an employee, then everything can‘t be start job. Therefore, what we need is mutual respect and solidarity between people, so that things can be done better. Moreover, everyone will have good interpersonal relationships and become more and more confident. We also do machine maintenance regularly, in this way, we can save a lot of maintenance costs for the company, such as sewing machines, machinery for making cloth and so on. When we keep the environment clean, our work efficiency will be improved. Because the cleanliness of the environment will affect our mood and spirit. The company will also hold regular training classes so that every employee can learn moral education. Besides, the boss will accompany the staff to study and clean the environment. Just like Mr Wu, he will respect the plants and animals in nature. Mr Wu, use only a small portion of the wetland to grow vegetables and fruits, the remaining wetlands are reserved for plants and animals. Mr Wu's behaviour reminds me that we should always have a mind for nature when we do anything. Moreover, to me, professor wu is a leader with great respect for employees. Because Mr Wu always thinks of his employees when he does anything. To me, this is a respectful behaviour.

The fourth is filial piety. Filial piety means, we must obey our elders and not go against what they say, take care of myself health, too. As the book of <Xiao Jing> says, ‘ 身體髮膚，受之父母，不敢毀傷’。 That is to say, the body and the hair came from the parents, don't damage it. Our lives are an extension of our parents' lives, parents toil to raise their children, to see children happy and healthy, will feel happy. So as the book of <Xiao Jing> says, it starts with thinking about how your parents feel, must cherish life. We want our employees to know what it means to be filial to their parents, we also need to give employees time to go home and visit their parents, we also accompany the staff to visit their parents when we have time. In this way, employees can be very comfortable with their parents at home while they are working, and take myself’s work seriously, it's not as easy to get distracted at work. Just like Mr Wu’s, Mr Wu would deliver things to employees during the festival. For example, during the Mid-Autumn festival, Mr Wu will orders mooncakes so employees can send them to their families. Mr Wu also asks employees to write a letter saying what they want to say to their family and then sends it to their family. Mr Wu is also very filial to his mother, he would think of his mother's need to eat for soft food while cooking. Because there is filial piety, so will always think of the family. Mr Wu's behaviour, let me know that filial piety person is careful, if the employee is a filial child, then he is also a careful person. Therefore, when he does something in the company, he will not do it carelessly, he will do it carefully.

[bookmark: _GoBack]That is why I'll implement the values of honesty, caring, respect and filial piety in my company. Because when they treat the company like family, I will not afraid they will not resign. What's more, employees can learn from moral education how to treat everyone honestly. Employees can also realize that it is a very happy thing to treat everyone sincerely in the company. Employees also learn to respect everyone, everything and care for the environment that nature gives us. I also hope that have more companies can apply Chinese Moral values in their companies and enjoy the benefits of effective implementation. Finally, I hope that more people will wear traditional clothing. (Han Chinese Clothing)
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