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Students are required to write a 1000 word Individual Reflective Account of engaging in the group work task.
Using Gibbs’s theory on reflection (1988) I will create a reflective account on my engagement within the group task presented to us.  I will refer to Tuckman’s theory (1965) of group dynamics and forming. I have chosen to use Gibbs (1988) over Kolb (1984) as the theory enables you to discuss your feelings throughout your reflection. Discussing how you felt during the process is an effective way to reflect as you will be able to identify areas that were successful and less so clearer. 
Description
Once the group had our initial meeting we worked efficiently and were very effective in gathering the necessary information needed for the group project. One member of the group (Person A) was very reliable with attendance by not missing a single day and staying in contact consistently. Person B was less reliable at first due to home problems. I was able to stay in contact with both reliably but due to trains being cancelled I was less reliable attending university. 
Looking at Tuckman’s theory of Forming, storming, norming and performing (1965) I can identify each aspect clearly within our group and visualise any areas where we as a group could have improved. The forming stage is where the group is identified to begin our work. Person B was not present during this stage which could have had an affect on our group in the long run. This stage within the theory suggests that we are individuals who do not know each other coming together to achieve the same goal. All three of us knew each other previously and thus person A and me were able to communicate with person B to ensure we do not all collect the same information for the group work. 
The storming stage of Tuckman’s theory was difficult at first. Due to a variety of reasons varying from illnesses, transport and personal problems we were unable to meet as a whole group throughout most of the project. Person A and me were able to work together to brainstorm ideas for the project and able to share all information and ideas with Person B. With Person B not communicating with us their opinions were unable to be voiced and so we carried on without them. Two weeks before the deadline Person B returned to the group. As a group we worked effectively in informing Person B of the idea in mind. During the explanation period we were able to allocate a topic for person B to research into to enable us to achieve the highest grades possible. The group trusted each other enough to gather all the necessary information and enabled us to complete the task in a time efficient manor with our project being able to last well over the thirty-minute time limit. 
In the performing stage as a group I believe we were efficient and very successful with our project. The group met on the morning of the deadline one final time to do another practice to ensure we keep it to the thirty-minute mark. The group was very confident going into the assessment and with all the practicing we did it felt more like a youth room than an assessment. The Hawthorn effect is when people alter their behaviour when they are aware that they are being observed (2018). This did not apply to our group as we were prepared completely, and we had planned to deliver this session in our respective work placement. 
Feelings
During the planning period I felt quite stressed out, having to juggle around other assignments and trying to do the work whilst one member was constantly absent. Alongside the absence of Person B there were a lot of issues regarding transport to the university that affected me. This was very stressful for me as I wanted to complete the assignment as soon as possible to ensure adequate time to complete placement and other assignments. Once we had our initial meeting as the whole group, I felt relieved and confident in our ability to get good grades. Person A and I had been doing the work whilst keeping Person B informed and thus it was easy to pick up and make the group work effectively and be prepared.
Evaluation
Within our assessment we included some feedback sheets to enable us to identify the positives, negatives and improvements from the participants involved. This method is very effective as not only are we assessed by our lecturer, but we are able to have the participants input whom took part in our activities. The feedback was made into a fun game called snowball. Snowball was suggested by person B to enable the participants to engage more and remove any boring questionnaires. Looking at the feedback (images below) the consensus was that the activity was very fun, inclusive and that everyone enjoyed. The negative from it all was the theory behind group work. Majority of the participants found this quite heavy and agreed it would be too much for young people and they would lose interest in the session. 
Analysis
[bookmark: _GoBack]I believe the group was very successful in the completion of the task. We each did our part for the group and assisted each other as much as possible to ensure a fluid and exciting session. We had a variety of activities planned to ensure the participants learnt about effective group work which they could take away and teach to others or use themselves in everyday life. An area for improvement would be meeting for the group. We had practiced enough and were ready for the assessment but sooner meetings could have ensured we all had a greater knowledge in the history of group work element. 
Action plan 
If we were to do this again, I would say meeting sooner would be a must. This is hard to be an area for improvement as the circumstances which led to the lack of meeting were completely out of our control. One thing we could improve on is possibly practicing it with young people beforehand as we did not consider people talking and disrupting the session thus throwing our time keeping out. As a group we went over our thirty-minute allocated time and had to rush the evaluation and feedback portion. In an actual youth work setting this would not have been a problem as there would not be a thirty-minute time slot. 


Feedback[image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ]
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