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As written by a famous psychologist, this source is deemed reliable and valid, and it contributed in the study. 
12. Boyle, S. (2022) 80% of clinical psychologists are women. what is being done to address this gender imbalance, The Centre for Male Psychology. Available at: https://www.centreformalepsychology.com/male-psychology-magazine-listings/80-of-clinical-psychologists-are-women-what-is-being-done-to-address-this-gender-imbalance (Accessed: 22 May 2024). 
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16.  Career options in psychology (2023) BPS. Available at: https://www.bps.org.uk/career-options-psychology (Accessed: 23 May 2024). 
This resource provides an overview of the various career options for individuals with a background in psychology. However, the article mentions the requirement for further degrees, such Master or Doctoral levels, for graduates who wish to pursue a career as a clinical psychologist, counselling psychologist, forensic psychologist, etc. 
British Psychological Society is a reputable and well-established organisation thus the data is considered reliable and relevant and it was used in the research. 
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While this article was not directly used in the paper, reviewing it offered a better understanding of the career opportunities for psychology graduates. 
20. Collins, J., Hussey, R. (2021) Business Research: A Practical guide for Students. 5th edition. London, UK: Bloomsbury Publishing.
 This book provides a comprehensive view of the business research methods, covering both qualitative and quantitative approaches. The book is designed to help students conduct effective research projects, offering practical advice on various stages of the research process.
This book was only revised for research purposes, but not used in the study. 
21. Cottrell, S. (2021) Skills for Success: Personal Development and employability. 4th edn. London, UK: Bloomsbury Publishing. 
Cottrell's book provides comprehensive strategies for personal development and enhancing employability skills, focusing on practical techniques to improve professional success.
This source was consulted for its valuable insights into personal development and employability skills, which informed the broader understanding of these concepts. 
However, this source was found deemed irrelevant to the current study, as it does not include any specific empirical data nor theoretical frameworks directly related to psychology student or graduates. 
22. Courtney, E. and Ackerman, M.A. (2018) Self-Determination Theory, Positive psychology. Available at: https://positivepsychology.com/self-determination-theory/ (Accessed: 02 June 2024). 
Courtney and Ackerman explain the principles of self-determination theory, highlighting its application in promoting motivation and well-being. The article provides a comprehensive overview of the theory’s components and practical uses.
From this source, only a specific figure illustrating the components of self-determination was used in the research. 
23. Crimmins, J. (2024) Motivation in psychology. why is it important?, THE BEHAVIOUR INSTITUTE. Available at: https://thebehaviourinstitute.com/motivation-in-psychology-why-is-it-important/ (Accessed: 30 May 2024). 
Crimmins discusses the significance of motivation in psychology, exploring its impact on behaviour, performance and mental health. The article provides detailed insights into various motivational theories and their applications. 
This source is highly relevant to the study and it was used to support discussions on the importance of key elements impacting career navigation. 
24. Davey, G. (2022) The Psychology Student’s Guide to study and Employability. United Kingdom: SAGE. 
This book provides a comprehensive guide aimed at psychology students, covering essential study skills and strategies to enhance employability. It includes practical advice on academic success, career planning and developing professional skills. 
The source is valuable for students seeking to maximise their educational experience and prepare for a future career in psychology. Hence, it was reviewed in the completion of this research, but not directly used.  
25. Deci, E. L., Schwartz, A. J., Sheinman, L., & Ryan, R. M. (1981). An instrument to assess adults’ orientations toward control versus autonomy with children: Reflections on intrinsic motivation and perceived competence. Journal of Educational Psychology, 73(5), 642–650
This study is foundational in understanding self-determination theory and its application in educational settings. 
This information is highly relevant for this study, as it explains the benefits and effects of mentorship and support networks on students and graduates. This source was included in the research. 
26. Deci, E.L. (2012) Intrinsic motivation. New York, USA: Plenum Press. 
Deci’s book delved into the concept of intrinsic motivation, exploring how internal drives influence behaviour and learning. 
This source is highly relevant and was included in the study to support the “Self-Determination Theory”.
27. Drazic, M.Ć., Petrovic, I.B. and Vukelic, M. (2018) Career ambition as a way of understanding the relation between locus of control and self-perceived employability among psychology students, Frontiers. Available at: https://www.frontiersin.org/articles/10.3389/fpsyg.2018.01729/full (Accessed: 03 June 2024). 
This article investigates the relationship between locus of control, career ambition and self-perceived employability in psychology students. This study provides great insight into factors influencing students’ career readiness and perceptions of their own employability. 
This source was deemed very significant; therefore, it was included in the study. 
28. Dudovskiy, J. (no date) Types of literature review - research-methodology, Business Research Methodology. Available at: https://research-methodology.net/research-methodology/types-literature-review/ (Accessed: 23 May 2024). 
This resource explores various types of literature reviews in research methodology, including theoretical reviews, systematic reviews, narrative reviews and meta-analysis. 
This is a valuable source for understanding different approaches in synthetising literature and it was used to support the theoretical review section in the research. 
29. Esterhuizen, T.M. and Thabane, L. (2016) ‘Con: Meta-analysis: Some key limitations and potential solutions’, Nephrology Dialysis Transplantation, 31(6), pp. 882–885. doi:10.1093/ndt/gfw092. 
This article critically examines the limitations of meta-analysis as a type of review, proposing potential solutions to address the challenges. 
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30. Frederiksen, L., Phelps, S. F., & Kimmons, R. (2018). Introduction to Literature Reviews. In  R. Kimmons &  R. E. West (Eds.), Rapid Academic Writing. EdTech Books. https://edtechbooks.org/rapidwriting/lit_rev_intro
The authors provide an overview of literature reviews within the context of academic writing. This chapter discusses the purpose, structure and methodologies of literature reviews. 
This source was used for the study in the chapter discussing the conceptual literature review. 
31. Fugate, M., Kinicki, A.J. and Ashforth, B.E. (2004) ‘Employability: A psycho-social construct, its dimensions, and applications’, Journal of Vocational Behavior, 65(1), pp. 14–38. doi:10.1016/j.jvb.2003.10.005. 
This article defines employability as a psycho-social construct, outlining its dimensions and practical applications invocational context. This article explores factors influencing individuals’ perceived employability and its implications for career development. 
This article was consulted for research purposes to gain a deeper understanding of the dimensions and applications of employability as a psycho-social construct. Although it provided valuable insights, its content was not seen necessary to be included in the study. 
32. Galvan, J.L. and Galvan, M.C. (2017) Writing Literature Reviews A Guide for Students of the Social and Behavioral Sciences. 7th edn. New York, USA: Routledge. 
This book provides a comprehensive guide to writing a literature review, tailored for students in the social and behavioural sciences. It covers essential aspects such as conducting literature searches, synthetising findings and structuring reviews. 
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33. Garrod, B. (2023) ‘What makes a good critical literature review paper?’, Tourism and Hospitality, 4(1), pp. 141–147. Available at: doi:10.3390/tourhosp4010008. ----------- structure and tips for a good critical lit review, however the focus is on a critical literature for a journal (for publishing, not 100% tailored for my subject, but good)
This comprehensive guide offers practical advice on writing literature reviews, including strategies for conducting research and synthetising information. 
The source was accessed, but no data was ultimately utilised in the research. 
34. Gehreke, L., Schilling, H. and Kauffeld, S. (2024) ‘Effectiveness of peer mentoring in the Study Entry Phase: A Systematic Review’, Review of Education, 12(1). doi:10.1002/rev3.3462. 
The article conducts a systematic review on the effectiveness of peer mentoring during the study entry phase. This study explores the impact of peer mentoring programmes on student success and transition into higher education. 
The contents of this article were deemed highly relevant in connection to the influence of mentorship on the perceived employability of psychology graduates. This source was used in the research. 
35. Gilyard, K. (2024) The benefits of attending conferences as a student, American Psychological Association . Available at: https://www.apa.org/ed/precollege/psn/2024/02/student-conference (Accessed: 15 May 2024). 
This study explores the advantages of student attendance at conferences, emphasising professional development, network opportunities and skill enhancement. It highlights the educational benefits of conference participation for students pursuing careers in psychology.
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36. Grant, M.J. & Booth, A. (2009).  A typology of reviews: An analysis of 14 review types and associated methodologies. Health Information & Libraries Journal, 26(2), 91-108. https://doi.org/10.1111/j.1471-1842.2009.00848.x 
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37. Hart, C. (2018) Doing a literature review releasing the Research Imagination. 2nd edn. London, UK: SAGE Publications Ltd.  ------ relevant source.  -  book that explains essential points about a literature review
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38. Hester, B. (2023) ‘soft skills can be the hardest to master’, BPS. Available at: https://www.bps.org.uk/psychologist/soft-skills-can-be-hardest-master (Accessed: 24 May 2024). 
Hester discusses the challenges and importance of developing soft skills, underscoring their significance in professional and personal success. He explores the complexities of mastering skills such as communication, empathy and teamwork, which are crucial skills for various sectors. 
Although this source provided excellent information, this content was only used to gather a deeper understanding over the subject, and not included in the study. 
39. Holland, J.L. (1973) Making vocational choices; a theory of careers . Englewood Cliffs, USA: Prentice-Hall.
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Huggins examines essential skills required for psychology students, covering topics such as critical thinking, research methodology and communication. This source provides valuable insights into the skills needed for success in psychology future careers. 
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Knight and Yorke explore the relationship between employability and effective learning in higher education contexts. This article discusses how universities can enhance students’ employability skills through educational practices that promote good learning outcomes.
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This article illustrates how integrative literature reviews consolidate findings across studies to enhance understanding of effective care practices and outcomes for vulnerable populations. 
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This chapter provides insights into best practices for conducting comprehensive literature review to inform research methodologies and theoretical frameworks. 
The article was relevant to some extent and it was considered appropriate to be utilised in the study. 
59. Meng, Q. and Sun, F. (2019) ‘<p>the impact of psychological empowerment on work engagement among university faculty members in China</p>’, Psychology Research and Behavior Management, Volume 12, pp. 983–990. doi:10.2147/prbm.s215912. 
This study investigates the relationship between psychological empowerment and work engagement among university faculty in China. The study explores how psychological empowerment influences university members’ engagement and performance in academic settings. 
Although the study focused only on China, it was still deemed appropriate to be used in the research.
60. Miller, M.J. and Miller, T.A. (2005) ‘Theoretical application of Holland’s theory to individual decision‐making styles: Implications for career counselors’, Journal of Employment Counseling, 42(1), pp. 20–28. doi:10.1002/j.2161-1920.2005.tb00895.x. 
Miller and Miller examine the theoretical application of Holland’s theory to individual decision-making styles, particularly focusing on its implications for career counsellors. The article discusses how understanding of Holland’s typology can inform career counselling practices and assist individuals in making informed career decisions.  
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