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[bookmark: _Toc133532796]INTRODUCTION
In today's competitive job market, building a personal brand has become increasingly important for job seekers. A personal brand is essentially the way in which an individual presents themselves to the world, and it can be a powerful tool for standing out from the crowd and creating opportunities for sustainable employment (Khedher, 2014).
Through the knowledge acquired in the four units of the Changemakers module, this report explores the concept of personal branding and its importance in the context of sustainable employment, examining various strategies and techniques for developing a strong personal brand, including building an online presence, crafting a unique value proposition, and establishing a professional network. In addition to providing practical guidance on how to build a personal brand. This report also draws a personal development plan (PDP), which will identify the necessary skills to be successful in the chosen field, and how they will be prioritized for development, along with predicted dates.
[bookmark: _Toc133532797]UNIT 1 ‘Brand you’ 
In my goal of becoming a social worker, the project that I value the most in the future is being able to manage a children's home for minors without families, in which in addition to providing them with care and well-being in a more personalized way than in usual foster care centres, families interested in fostering or adopting these minors could be helped with the adoption or foster care process, ensuring that each child finds a home that truly commits to giving them the love and attention necessary for their proper development, and thus avoiding the problem that many of these minors suffer when they do not adapt to foster homes, forcing them to live in different homes or facilities throughout their childhood  (Allen and Vacca, 2011). 
· [bookmark: _Toc133532798]Authenticity: 
Authenticity is the ability to be oneself without needing to resemble another person, something that I consider very important for my future project since I do not intend to copy the current systems of care for minors. My project is based on adapting a new concept to current regulations, where the treatment of minors is based on personal needs, taking into account the vulnerability of each one of them, and thus being able to adapt the care specifically to each child, it would not be a matter of adapting the child to the environment, but of adapting the environment to the child (Masten, 2011).
[bookmark: _Hlk133243545]According to Masten (2011) ineffective upbringing where the emotions and needs of a child without a family are not addressed would make them more vulnerable, while on the contrary, an effective upbringing would create a protective effect with better outcomes for the child (Masten, 2011). 
· [bookmark: _Toc133532799]Autonomy: 
Independent work and making decisions for oneself is one of the key competencies when developing a project autonomously. In my case, my motivation is driven by the professional and personal reward that such a project could offer me. The fact of being able to help children without a family to achieve their goals and to provide them with a home where they feel loved is, without a doubt, the greatest reward in my career  (Judge and Bretz, 1992). 
· [bookmark: _Toc133532800]Self-determination and Mastery: 
Through unit 1, I have discovered that I am an ambitious person. Ambition is not just about working to earn large sums of money. Being ambitious also means wanting to be autonomous and mastering skills with the purpose of doing good for others, creating projects that involve the gain of better social development and well-being. For this, it is important to create self-determination and be in constant development, working with motivation turns each task into a challenge and allows people to enjoy achievements more, stopping to see work as an obligation (Lopez-Garrido, 2021). 

[bookmark: _Toc133532801]UNIT 2 ‘It is a small world’
Recognizing positive links and potential collaborations is key for an inclusive professional community. Diverse backgrounds and skill sets can lead to greater achievements. Also, strong relationships and networks offer access to new opportunities and resources, creating diverse communities that bring new perspectives and innovative solutions to complex problems. (www.mindtools.com, n.d.). 
· [bookmark: _Toc133532802]The evaluation of my network: 
When  I evaluated my network  in one of the tasks on Unit 2, I considered its diversity, size, and level of engagement. A group comprising individuals from varying backgrounds and possessing different abilities can offer a range of viewpoints and chances for working together. The size of the network can impact the level of support and resources available, therefore, nowadays using tools such as technology and social media helps to create new connections (Waters et al, 2009). 
· [bookmark: _Toc133532803]Positive personal experiential learning: 
Social work practice involves working with diverse populations and addressing complex social issues. Collaboration allows for the pooling of resources, knowledge, and expertise to effectively address these challenges. Moreover, it promotes a culture of teamwork and mutual support, which is beneficial for both professionals and the communities they serve. By working together, social workers can advocate for policy changes and social justice, which can lead to better outcomes for individuals and communities (Perrault et al, 2011). 

[bookmark: _Toc133532804]UNIT 3 ‘Opportunity knocks’
[bookmark: _Hlk133051152]Sometimes, the most remarkable discoveries and inventions come from a simple mistake or accident. Many of the world's greatest inventions, such as the microwave oven, penicillin, and post-it notes, were all created by chance. It is important to remember that not all mistakes are bad, and we can learn from them. In fact, making mistakes and learning from them is an essential part of the creative process and can lead to new and unexpected innovations (Greenwald, 2018). 
· [bookmark: _Toc133532805]Seeing things differently:
In addition to experience, there are many other factors that contribute to personal and professional development. For my future project, I have learned that seeing things from other perspectives helps me to be more creative and innovative, for that reason it is important to participate in group activities, attend conferences, or even share ideas through social media groups with other professionals in the health and care sector, including different generations. This helps to create new perspectives, opportunities, and address different points of view  (Gorry, 2008).
I consider this essential for any job, especially when working with vulnerable children, as it is necessary to have different perspectives, in order to avoid falling into the trap of having the same vision when it comes to customizing the care and needs of each child  (Gorry, 2008). 
· [bookmark: _Toc133532806]Presenting myself online:
As a social worker, it is important to create a strong online presence.  Using the ‘5 Cs’ communicating, collaborating , connecting, completing and combining  teaches me how my online presence can help in the development of my project. Through social networks, websites, blogs, etc, it is easier to collaborate with other professionals to share knowledge and resources in order to achieve common goals. Connecting with other people through social media or other online platforms can expand networks and reach a wider audience when requesting petitions or government collaborations to improve the lives of minors. At the end of the day, combining resources such as online tools and technology can enhance service delivery and improve outcomes in children’s rights (Sitter and Curnew, 2016). 

[bookmark: _Toc133532807]UNIT 4 ‘The pursuit of happiness’
Studying a university degree in social work can help me improve the lives of homeless children and empower them for better development. I chose to study a university degree in social work, to be able to  acquire the necessary knowledge and skills to understand and address the complex problems facing homeless children, such as poverty, trauma, and lack of access to resources and education, to improve their lives. In addition, a social work degree helps develop effective strategies for engaging and empowering homeless children, establishing trusting relationships, and advocating for their rights and needs  (Zastrow and Hessenauer, 2022). 
· [bookmark: _Toc133532808]Passion and Perseverance: 
A successful future career can be developed with the use of powerful tools such as passion and perseverance. When something is approached with passion, it naturally motivates, engages, and commits the person to pursue it. This way, obstacles can be overcome, and challenges can be faced. By perseverance, I can keep working towards my goals, even when faced with setbacks or failures, leading them to develop resilience and a growth mindset, which are important traits for success in any career. Combining passion and perseverance, I am sure that I will be able to develop a project that, in addition to improving the quality of life of children, it will be able to make a difference when it comes to personalizing their well-being  (Gilliland, Steiner and Skarlicki, 2003).  
· [bookmark: _Toc133532809]The importance of mentoring: 
Having a mentor can be deemed incredibly beneficial for career development. Guidance, support, and advice based on their own professional experiences can typically be offered by an experienced individual who is a mentor. The challenges and complexities of one's career can be navigated, valuable insights into the industry can be provided, and feedback on skills and performance can be offered by them. Overall, valuable knowledge and experience that can help achieve professional goals can be provided by having a mentor. It is important to seek out mentors who are knowledgeable and experienced in one's field and who are trusted and respected. With the right mentor, career development can be accelerated, and success can be achieved (Kelly, 2001).
For my professional development, I consider it necessary to have a mentor who not only teaches me but also guides me when it comes to choosing my postgraduate studies, showing me the different options to specialize and develop the necessary knowledge to achieve the goal of creating a feasible and long-lasting project (Kelly, 2001). 

[bookmark: _Toc133532810]PERSONAL DEVELOPMENT PLAN
To develop a professional development plan suitable for my needs, I have assessed my strengths and weaknesses. Based on this, I have considered the three skills most necessary for working with foster children, assessing how, when, and in what way it is necessary to acquire these competencies and what benefit I can obtain from them in my progress as a social worker (Beausaert, Segers and Gijselaers, 2011). 
· [bookmark: _Toc133532811]Communication:  
Social workers must be able to communicate effectively with foster children, foster parents, and other professionals involved in the foster care system. Clear communication helps to build trust, promote understanding, and ensure that all parties are on the same page when it comes to decision making. Effective communication can also reduce misunderstandings, conflicts, and disruptions in placements  (Forrester et al, 2007)
· [bookmark: _Toc133532812]Cultural competency:
Children in foster care come from diverse cultural backgrounds and may have unique needs and experiences related to their cultural heritage. For thar reason, social workers need to understand these cultural differences and be able to work effectively with foster children and their families to provide culturally sensitive care and support. Cultural competency involves understanding cultural norms, values, beliefs, and practices that are important to children and their foster families  (Garran and Werkmeister Rozas, 2013). 
· [bookmark: _Toc133532813]Intervention:
Foster children may experience crises such as abuse, neglect, or trauma that require immediate intervention and support. Crisis intervention involves assessing the situation, developing a plan of action, and providing appropriate support and resources  (Van Andel et al, 2012). 


	
	
Skill
	
Current ability 
	
Target ability
	
Development opportunity
	
Criteria to access success

	
Time frame
	
Evidence 

	1st 
Priority
	
Communication
	Good communication with children, but difficulties to communicate with foster parents
	To communicate effectively with all stakeholders
	Attend meetings with foster carers
to observe effective communication
	Positive feedbacks from colleagues and supervisors
	Within 
the
next 
6
months
	Capability 
having 
meetings,
better 
outcomes
in the 
workplace


	2nd 
Priority
	
Cultural 
competency 
	Good understanding of cultural diversity, but lack of knowledges  to apply it in practice
	Provide culturally sensitive support to children
	Attend cultural competency training 
	successful placement of children  from diverse backgrounds
	Within the
Next
12 months
	Increase in positive outcomes for children from diverse 
Backgrounds 

	3rd 
Priority
	
Intervention 
	Good identifying crisis, but needs to develop managing crisis skills
	Be able to intervene and provide effective crisis support to foster children
	Attend training and 
and practice responding to simulated crisis scenarios.
	Successful crisis interventions, and demonstrated crisis management skills
	Within the next 6 months
	Successful feedback from supervisors and foster parents




CONCLUSION
In conclusion, the Changemakers module has provided me with valuable insights into personal branding and its significance in the context of sustainable employment. Also, I have learnt various strategies for developing a strong personal brand, such as building an online presence, crafting a unique value proposition, and establishing a professional network. Additionally, Changemakers has allowed me to draw a personal development plan that identifies the necessary skills I need to be successful in my chosen field and how I will prioritize them for development, along with predicted dates. Overall, the Changemakers module has provided me with the tools and knowledge necessary to develop a professional career and achieve success in my chosen field.
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