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Task 1 - Case study on the Miner’s strike relationship with police and Welsh communities.
The Welsh miners’ strike was a battle to protect the jobs of Welsh miners that were threatened to become redundant. It was a plan by the Conservative government, led by Margaret Thatcher, who wanted to cut industries that were seen as unprofitable. During the strikes, the police were used to ensure that the miners wouldn’t cross the picket lines to allow miners, who were willing to work, into the mines and continue working (Museum Wales, No date). But there are arguments that call into question on whether the police overstepped their role and certain boundaries when it came to the handling of the miners’ strike.
One of the arguments was if the police were seen to show bias. It was during these strikes that the Welsh community noticed bias from the police who were supposedly there to remain as a neutral entity, to ensure safety, to enforce the law and to keep the peace. One action taken by officers was to go to the homes of Welsh Miners, who were on strike, and ask them when they will be returning to work (BBC, 2024). This is an unreasonable action taken by officers as it could be seen as harassment, in order to stop those who have gone on strike from protesting. One man named Ron Stoate, describes the time during the strike, stating “me and my brothers were arrested 10 times, me four times, them three each" (BBC News, 2024). This shows excessive use of arrest and perhaps bias to these miners, where they wouldn’t have used the same amount of force in their ordinary policing role. According to the ECHR (1998), the right to protest hadn’t been established until 1998, 14 years after the miners' strike. However, the Welsh community and protesters did not appreciate being arrested for simply protesting, and this was seen when picket lines started to resort to throwing stones, bricks and other debris at the officers, injuring them in the process (Museum Wales, No date). This shows the clear hostility the protesters and members of the Welsh community had towards officers of the police force.
Another aspect of the relationship between the police service and the miners’ strike is that there was a conspiracy among members of the strike. The conspiracy was that police officers would go undercover and infiltrate the miners’ strike in order to spy and gather information (BBC News, 2019). This had an impact on members of local communities in Wales as it sown seeds of doubt and paranoia towards outsiders who behaved rather strangely. This would make it harder to share information with people who were not seen as trustworthy, making it harder to assemble as a community. According to BBC News (2019), a man going by Mr. O’Sullivan had shared his experience of a man, who he had believed, to be an undercover officer. He states “He'd gone away too soon, he'd left too soon. He'd left a girl he had made so many promises to.” This account and the conspiracy in itself, is evidence of the distrust the Welsh community had in the police and the lengths they would go to in order to get in the way of progress.

Task 2 - Evaluation on key priorities in Welsh police forces.
Every few years, after a new chief constable is appointed or if a new administration is in government, chief constables and police crime commissioners, along with their team, will publish a document detailing what the priorities of the police force will focus on. These priorities can range from reducing crime, especially a specific crime that is rampant in the area; helping and protecting vulnerable people in society; increasing diversity in the force; or increasing police presence (Careers In Blue, 2025). These priorities will set the path for forces to set up new initiatives and research that would support the chief constable’s and crime commissioner’s priorities. The portion of the portfolio will look at the priorities of Welsh Police forces and evaluate the aspects of their priorities at whether or not the priorities have been effective or if the priority has been fulfilled at doing its role.
Dyfed Powys Police released their Police and Crime Plan in 2021 which established what their priorities were going forward, where they would have until 2025, after the Police Crime Commissioner elections were done and were sworn into office. The first of their priorities was to ensure that victims of crime would be supported, increasing the services available to them and improving the quality of these services. One weakness that is displayed is that the police force has shown that its victim satisfaction rate is 58 percent (Dyfed Powys Police, 2025). This means that slightly above half of the victims that used the services of Dyfed Powys Police force found it helpful and are satisfied. Many would say that the police force has previously failed in their job of catering towards victims of crime. To add onto this, in the newest Police and Crime Plan for 2025 – 2029, the Police and Crime Commissioner still believes that work needs to be done to improve services and satisfy victims of crime as the first priority is still to support victims of crime (OPCC, 2025). The second priority of the Police and Crime Plan is to reduce harm to individuals, meaning to reduce the overall amount of crime in the Dyfed Powys area. One of these aspects of this priority is the need to reduce anti-social behaviour in adults and in young people. One strength of this priority is that since 2021, the Dyfed Powys Police service has made great progress in reducing anti-social behaviour in the area. According to The Tenby Observer (2024) the overall amount of anti-social behaviour reports made since 2021 has decreased by 66 percent, the lowest recorded number of reports for ant-social behaviour since 2007-2008. This clearly exhibits the efforts of the Dyfed Powys Police service and the preventative measures taken to reducing anti-social behaviour in communities, allowing for less harm, intimidation and an overall improvement to quality of life to residents living in the Dyfed Powys area.
The South Wales Police and Crime Commissioner and Chief Constable has recently published their Police and Crime Plan. It was published in 2023 and comes to an end in 2027, where the next set of priorities will be established. 
The first priority of the South Wales Police and Crime Commissioner and the Chief Constable is to reduce anti-social behaviour in South Wales and the harm that it causes to individuals and the community (South Wales PCC, 2024). The is similar to the second priority of Dyfed Powys Police’s Police and Crime Plan, where it was also the focus to reduce crime and the harm done from crimes, such as anti-social behaviour. One strength of the priority is that it has created a need to act upon crimes, such as anti-social behaviour, and this can be seen in the actions and strategic decisions South Wales Police has taken. One such action taken is increasing the visible and plain clothed police presence in major cities, towns and centres around South Wales, such as Swansea, Neath, Port Talbot, Bridgend, and Cardiff, in the winter of 2024. The purpose of these patrols is to target anti-social behaviour and alcohol-related offences (South Wales Police 2024). Another South Wales Police initiative to combat ASB is the ‘Every Report Counts’ initiative, which aims to promote individuals and communities to report instances of ASB and bring it to the attention of the police. Making it known to the police allows them to take actions and measures that can prevent ASB from being repeated (Barry & District News, 2024). These Actions and initiatives taken by South Wales Police can eventually reduce the number of instances of ASB, allowing for communities to feel safe.  
The second priority of the South Wales Police force is to empower the community that they serve, which basically means to make the public and the communities that the police serve have more confidence and feel like they matter more, in the eyes of the South Wales Police service. Some of the ways, in which, South Wales Police will empower the communities in South Wales involves increase diversity, equity, and inclusion in the recruitment of new police officers; increasing the number of officers who can speak Welsh, allowing for Welsh interactions between officers and the community; improving training on racial equality and inclusion for police officers (South Wales PCC, 2024). According to Alderden, Farrell,  and Mccarty (2017, pg. 50), one weakness of diversifying the police force to make a more representative workforce to serve the public has no effect on the satisfaction rate of an external customer and the how the individual has perceived how fairly they have been treated by police officers. It does, however, promote a sense of fairness and desire to people of ethnic background to want to apply to the police, making them feel like the police force has a friendly and inclusive working environment.  One strength of increasing the number of officers who can speak Welsh is that it promotes awareness of the Welsh language and keeps the culture in Wales rich. It also makes it easy for individuals to converse with police officers when their first language is Welsh and may have troubles speaking fluently in English.

Task 3 - Is there a need for one police force in Wales.
[bookmark: _Int_a9H9dpv3]There are currently four police forces that enforce the law in Wales, these being Dyfed Powys Police, Gwent Police, North Wales Police, and South Wales Police force. Police forces first started to form in 1946, after the Police Act of 1946, where 117 police forces were formed in England and Wales. This was later reduced to 47 after the 1964 Police Act, which merged a lot of these forces together, making a similar policing landscape as we have today (Uk Parliament, 2025). This gives Wales the four police forces that they currently have today. Now comes the argument on whether or not Wales should only have one police force instead of the four it currently has.
One argument for merging the four police forces comes from the Chief Constable of Dyfed Powys Police, Dr. Richard Lewis. Dr. Lewis argues that getting rid of the borders of the four polices forces and merging them into one would make the police service in Wales a lot more effective, while adding that resources would have to be concentrated in high density areas, such as towns and cities (BBC News 2022). This can be a disadvantage to one police force in Wales, as having multiple ensures practicality when dealing with local responsibilities. For example, it would take different approaches to policing rural areas, compared to highly populated urban areas. Dr. Lewis then argues that with one police force, it would be easier to achieve devolved powers for policing in Wales. This would mean that if Wales had devolved powers for policing and justice, the country would be able to make its own laws, its own sentencing guidelines and their own laws on how police enforce the law (Centre of National Change, No date). However, Dr Richard Lewis has received some backlash over his opinions. South Wales Police and Crime Commissioner, Alun Michael, disagreed with Dr. Lewis, stating that the idea of one police in Wales is “stupid” and “impractical” (BBC News, 2022). According to BBC News (2013), Lord Steven examined the structure of the current forces in Wales and made a report, detailing that the current structure is no longer financially suitable nor cost effective. Mr. Alun Michael commented on this and believed that the answer should be improving collaboration between the four police forces in Wales and with local authorities, instead of merging the forces together; also stating that Lord Steven’s report is too outdated to make any decisions upon. 
These are statements from high ranking and influential people in police politics, adding creditability to their arguments. While both sides have different reasons, there is certainly enough substantial justification on whether or not there should be only one Police force in Wales, and it might be possible to see these arguments influence our current policing structure in the future.
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