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Executive Summary
The report provided a brief analysis of the employability skills that were designed and effectively used within the business organisations to prepare the workforce for working in a productive way. The effective features of the employability skills were assessed in a systematic way by the organisations to help their employees grow and develop both personally and professionally. The importance of the wide range of skills related to employability helped the workforce to execute their tasks with success. The changes that were brought within the employability skills helped the organisations to fulfil the requirements of executing the operations beneficially. 
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[bookmark: _Toc55563893]1.0 Introduction
The study will cover the most necessary elements and features that are related to the employability skills and their inclusion within the individuals so that they can execute the wide range of tasks in a well-planned method. Employability skills refer to the skills and practices that help the individuals become eligible to be recruited within any workplace. As the job market has become more competitive, alongside expertise within specific disciplines, the employees look out for employees who are skilful and are ready to be employed. The study will discuss the benefits that are posed by the skills of employability to the employer and the employee. Employers nowadays have specified the norms of considering the skills set and attitude that helps them to choose the employees judiciously. 
The skills related to being resilient, the skills that are used to manage time, the skills that help to incorporate the features of emotional intelligence and the skills of being digitally competent supports the endeavour of the employees to acquire the expertise to work in an appropriate way. The changes that have been brought within shaping up the skills of employability within the organisations will be discussed and assessed in a methodical way. 
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[bookmark: _Toc55563895]2.1 Employability skills and their reasons for importance
Employability skills can be defined as the set of skills, which are transferable, and provides support to the different individuals to make them eligible to be recruited within the organisations that operate in a smooth way. Alongside the excellence, any employee who wants to get recruited within the workplace has to develop and incorporate the wide range of skills that prove to be beneficial in the global sphere. The soft skills that are designed by the management of the workplaces help them to acquire the basic form of dexterity and agility to work with much higher level of confidence. 
Possessing the skills of communication, having the capability to establish quality teamwork and having acquired the knowledge to solve problems help the employees to execute the tasks in a smooth way by adhering to the well-defined form of objectives (de Pinho, 2020). The importance of the skills of employability lies in establishing the trust and loyalty that helps the individuals to accomplish the different tasks that are set up and executed. The employability skills help the employees to coordinate and connect with each other to get the desired results and guide the employees to make responsible and quality career choices while working within the organisations. By adopting the skills of employability, the new employees would be able to become independent and would be able to execute the wide range of tasks with great success. 
[bookmark: _Toc55563896]2.2 Benefits of the employability skills to the employer and the employees
The skills related to employability have higher benefits that help the employer to choose the candidates who can deliver quality performance while working to their fullest capacity. Employers feel that benefits of possessing the perfect set of employability skills would be reflected within the employees, as they tend to mix and coordinate other sets of different operations within the organisational circle effectively. Career resilience is the specific skill and ability of the individual employees to get over the stable barriers and overcome the change that is brought by the different problems that arise within the workplaces (Mishra and McDonald, 2017). Resilience proves to be a skill that is attractive for the different recruiters who utilise the perfectly planned criteria to choose and make use of the quality employees. The benefit of resilience to the employer is that a flexible workforce can be build up who are able to complete the work by staying within changing work environment 
According to Caniëls and Baaten (2019), the positive impact of the skill of resilience is that it provides the necessary help to the individual employees to adapt to the wide range of changes and make a comeback. The negative impact of the resilience skill is that resilience does not always ensure success for the employees as other factors needs to be considered for the individual employees to get adjusted to the changes and work effectively. 
The ability to manage time which falls under the purview of time management skills help the individuals to imbibe the effective strategies that prove to be helpful for executing the wide range of activities that are set up and designed within the workplaces. The skills of managing time have their positive and negative impacts, which are developed with efficacy within the society. The positive effect of time management skills upon the employees is that it helps the employees to smoothly coordinate and manage the execution of the wide range of tasks that are established and executed in a fine manner within the organisations. The positive impact of the skills of time management upon the employers is that it could help them to handle time to quality effect and arrange the sequential steps to execute the tasks and solve problems with ease. 
Time management skills have to be learnt perfectly and most of the organisations design their time management sessions in a modernised way by incorporating the methods and concepts of technology that proved to be quite effective for achievement of the wide range of targets that are set up by the management (Sainz et al., 2019). The skills and practices of managing time proved to be efficient and productive enough for the employees as that helped them to accomplish a varied range of tasks with great efficacy. The employers can make perfect use of the time management skills set to ensure that the different kinds of activities can be successfully executed. 
The skill traits related to being emotionally intelligent provides the much-needed help to the employees who work within the different organisations that exist and operate to smoothly execute the operations with positive effect (Herbert et al., 2020). Emotional Intelligence holds much importance in the present scenario of the modern world. The skill traits falling under emotional intelligence extend the support to the employers to select employees who are mentally balanced and possess a strong mindset to serve the organisation with full effort and commitment that is required (Kochan and Dyer, 2020). The employees are emotionally intelligent and that helps them to work in a perfectly planned way to ensure that the different work of the organisation is executed with ease. Emotional Intelligence is also known as emotional quotient and that guides the employees to understand and make effective use of the emotions to relieve the elements and features of stress while working (Heuermann, 2020). The employers also benefit a lot as they recruit individuals who are talented and skilful. Such employees are balanced in their mindset and have the capability to tackle challenging situations and develop steps that help them to work in a smooth method. 
The team leaders are of very high quality and they help to manage the wide range of tasks by integrating the specific range of skills that make the employees become more emotionally intelligent so that the different operations are approached in a collaborative way. The various models of emotional intelligence being designed would help the employers to identify the individuals who possess the correct traits of emotional intelligence to deliver the quality performance. 
Any company having employees who have the competence and the proficiency to perform well within their limits makes sure that quality training is provided to help the workforce to become emotionally intelligent and work within their limits to achieve the goals in a successful method. The features of being emotionally intelligent helps the employees to express them in a perfect way so that the effective goals can be successfully achieved (de Geofroy and Evans, 2017). Being emotionally intelligent helps the employees to successfully accomplish the wide range of tasks that can be executed in a perfectly planned method. The leaders who are emotionally intelligent can work with the high-quality confidence to ensure the smooth functioning of the activities that go on. They can also provide the moral support to their fellow employees so that they can perform to their best capacity in the global market. 
The different steps of being digitally competent help the employees to adopt the well-defined technical changes that prove to be effective in designing the steps that would bring about success to the organisation (Lin et al., 2020). The organisations and their employers are on the lookout for recruiting the employees who are competent and possess the skills of being able to use the modernised and advanced technological methods and concepts that prove to be helpful for the organisations to maximise their profits and enhance the growth. The digital methods as well as technologies help the organisations to promote their services and products to the individuals who avail the products and services. 
Digital competence is required to be imbibed by the employees, as it is a necessary skill in modern scenario of conducting business.  
[bookmark: _Toc55563897]2.3 Whether employability skills have been important forever?
The skills of employability have always been important and that has helped the employers to assess the different traits within the employees to effectively help in executing the wide range of tasks that are designed by the management with success. The importance of skills of employability has been considered an effective factor that was enhanced by the inclusion of the prospective strategies of human resources (Rowe and Zegwaard, 2017). The employability skills have been considered very much important for ensuring the smooth achievement of the targets that are set up by the employees. 
The age-old importance of the employability skills existed and it is considered a necessary aspect for selecting the different employees within the organisations and ensuring the fact that the workforce is managed in a well-planned manner to perform the tasks with accuracy and dedication. The specific soft skills and other types of skills as mentioned above such as resilience, traits of emotional intelligence, skills of managing time would help the organisations to design their projects and accomplish them with proper efficiency (Cimatti, 2016). The forever importance of the employability skills would prove to be effective for the organisations to aim high by being able to establish a quality and skilled workforce. The effectiveness of the skills on display help the workforce to deliver quality performance within the organisational circle that would help them to fulfil the requirements (Guenole et al., 2017).
Age seems to be an important factor that determines the extent to which the employees can display the employability skills within the organisational circle. The efficiency upon making effective use of the skills of employability gets reduced among the workforce that operates in a smooth and efficient method within the organisations in a successful way (Bakhshi et al., 2017). The role played by the learning activities and the agenda carried by the research and development activities related to different activities had to be demonstrated in a profitable method. Transformational leadership strategies need to be established alongside developing the skills set that prove to be productive and efficient for the organisations to execute the work with success. 
[bookmark: _Toc55563898]2.4 Changes in the skills of employability and the reasons linked
The effective steps and features related to changing the employability skills would help in executing the tasks that are designed and executed in a perfectly planned method. The employability skills are made more flexible in the modern times by the organisational management so that the workforce can use it to good effect within the organisational circle (Putra et al., 2020). The employability skills can be transformed by effectively utilising the steps and practices, which are profitable for the employees to execute their tasks in a proficient way. The management has to ensure that the prospective goals are adopted with success and benefits would devise the modernised training sessions and methods. 
The different types of skills that are associated with employability helped the organisation to organise and execute the activities by adopting the specific methods and strategies that are successful (Fletcher et al., 2017). The organisations have also changed their style and functioning of working that has helped them to adopt and implement the changes, which are productive. This has also made them bring about changes within the skills of employability that are designed with success. 
The well-defined and planned changes are incorporated to quality effect by the organisations that support their endeavour to achieve the goals successfully. The employees are also trained by modernised training and development methods that are designed well so that it proves to be beneficial. The changes are brought about within the employability skills and their application as the organisations tried to accomplish the wide range of tasks in an effective and productive way. The practices of knowledge management also need to be done properly so that the employees can apply the digital competence to ensure that the organisations achieve success in future. The workforce also established the most proficient steps that helped them to utilise the digital skills perfectly and in a planned method to achieve the targets (Sousa and Rocha, 2019).
The management team  guide the employees to learn the skills of employability in a modernised way to engage into the practices that help them to execute the tasks demonstrates the well-defined steps and features. The strategy of change management and its steps are included by the organisations to build upon producing quality work within the organisations. The skills are changed in a methodical process by the organisations. The organisations also manage to organise the quality workshops that help them to guide their employees to learn about the ways of implementing the skills of employability in a transformed way. The skills set that are associated with making the employees get acquainted by the new range of employability skills have been designed and utilised to great effect (Johari and Jha, 2019). The organisation ensures that the employees learn about the new procedures of applying the activities aligned with the new features of employability skills so that they can execute the activities in a specific method. 
[bookmark: _Toc55563899]3.0 Conclusion
The report covered the important features that helped to critically analyse the skills of employability and their application within the various business organisations. The organisational management reflected upon the different skills such as resilience, time management, and digital competence and their effectiveness was incorporated within the execution of the tasks for the organisations to perform to their best capacity. Overall, the use of the skills of employability had made the workforce perform to their best to ensure the smooth achievement of the targets. The employees also could develop both personally and professionally in their career by perfectly applying the features of employability skills within their work. The importance of the employability skills is designed and successfully applied within the organisations have been covered successfully. The changes within the employability skills in the modern times in the business organisation was focused upon and emphasised. 
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