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Introduction


Professional development is a continuous way of studying and training to increase a person’s skill set and keep up to date with today’s requirements for a specific job role (Taylor and Woodhams, 2016, p. 113).

Using SMART objectives (Horn, 2009, p. 73), I will assess future development demand and reflect on my participation in the previous project, Music for our Veterans. 











Development Plan

	
What do I want/need to learn?

(Specific & Relevant)
	
What will I do to achieve this?

(Specific)
	
What resources or support will I need?

(Achievable)
	
What will my success criteria be?

(Measurable)
	
Target dates for review and completion

(Timebound)

	Get the maximum marks for Harvard referencing in the engagement with literature skills section in assignments. 



	Double check my work before submitting.
	Use of the Harvard referencing guide and internet access. Help from tutors and library staff.
	Getting maximum marks in the engagement with literature skills section in an assignment.
	By the end of university year.

	To complete all sections of my Linked In profile to a professional manner.





	Research from other profiles and seek professional advice. Attend employability day.
	Internet access. Talk to a marketing tutor.
	To compare against an already professional profile, for example one of my lecturers has a professional profile and a similarity to this would be the comparison.
	End of first year at university.

	Actively listen to others (Cottrell, 2015, p. 135-136).





	Clarify details to ensure I have understood.
	Friends and family to communicate with.
	To not say “you did not tell me that” when someone has. To recall conversations and at the end of lectures have all the information that is needed.
	Twelve months.

	Confidently speak in front of a small crowd (Buckingham and O. Clifton, 2004, p. 84).





	Practice and volunteer to speak in front of others. Put my hands behind my back so they are not visible for fidgeting or nervousness. 
	University classes and friends.
	When I can successfully stand up in front of a small crowd without shaking or getting tongue tied. Not to look uncomfortable and to speak with confidence without fidgeting. 
	Twelve months.

	Increase network within university by getting to know at least ten more people (Project management body of knowing, 2013, p. 263).
	Attend more social events and join new groups within classes.
	Confidence from myself.
	Minimum of ten people that I can talk to easily and call friends. 
	Nine months.

	To coordinate effectively with others (Mckenna, 2006, p. 8).
	Confidence in myself, networking and active listening.
	Books and people.
	To complete a project with no arguments. Getting to know any new people I do not know when assigned to a  group.
	Twelve months.

	Understand and learn leadership styles (Heagney, 2016, p. 188).
	Read books and practice.
	Books and talk to tutors.
	Demonstrating what I have learnt by becoming a team leader for any other project in the future, successfully leading a team following all procedures of project planning and completion of a project without any complications.
	Twelve months.

	Get high marks for writing and presentation skills (King, 2000, p. 4).
	Read, practice, get feedback from tutors and ask for help.
	Tutors, Library and books.
	Scoring over half the marks available in presentation for an assignment that is marked on presentation. Feedback should also highlight good writing and presentation. 
	Six months.

	Ensure curriculum vitae is up to date and professional (Jackson and Jackson, 1996, p. 7).
	Revise curriculum vitae every month and learn about the perfect curriculum vitae. 
	Computer, Internet access and books about writing a curriculum vitae.
	Getting at least three interviews because of the curriculum vitae. Every month any new skills or experiences have been updated.
	Five months. 
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