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[bookmark: _Toc176784974]Chapter 1: Introduction

This dissertation will look into the causes behind Roads Policing Specialist Operation officers who are experiencing Mental Health related illnesses within Gwent Police. 
Roads Policing officers in particular attend a large number of incidents on a day-to-day basis, primarily ones which are traumatic and are more likely to cause officers some upset. Officers within this department in Gwent Police are trained to a standard and quality where they are expected to deal with a range of different incidents, some of which are more traumatic than others such as fatal road traffic collisions. These types of incidents can have a later impact on the officer’s mental health as a result of being exposed to trauma so frequently compared to officers who specialise or work in different departments. 

[bookmark: _Toc176784975]Objectives

1. To explore the general side effects of Mental Health related illnesses that Roads policing officers often experience.
2. To explore whether or not Roads Policing officers have experienced any form of Mental Health illness as a result of their role. 
3. To explore what in particular the Mental Health illness is that the officers have experienced.
4. To explore what coping mechanisms the officers use to support their Mental Health illness and whether it’s support that Gwent police have provided in house.
5. To explore whether there is any specific type of incidents that Roads Policing officers deal with that cause the most long-term trauma, resulting in a Mental Health illness.

Throughout this research, there will be four areas of focus in relation to Mental Health illnesses. These include anxiety, stress, depression, and post-traumatic stress disorder (PTSD). The main area of focus within this research is going to be to establish if the officers who have previously experiences or are still experiencing a mental health illness has been a result of their role within Gwent Police and to also identify what in particular within their role has caused them to experience a mental health illness. 
The research behind this topic will be gathered as a way of obtaining anonymous questionnaires from colleagues throughout the force who specialise within the Roads Policing Specialist Operations department. 
Another area of research will be to identify specific side effects that officers deal with on a day-to day basis as a result of a mental health illness and ways in which they deal with these side effects whilst continuing their role as an officer within Gwent Police. 
Having conducted research into this topic, a main side effect, especially within the Roads Policing department of Gwent Police is flash backs which is a main side effects of Post traumatic stress disorder (PTSD). 
In general, all police officers, no matter what department their within will adopt a way in dealing with their mental health illness. Some officers may seek support whereas others may not. It is believed from previous research that those officers who are within the Roads Policing Specialist Operations department are the ones who are less likely to seek support for their mental health illnesses. This could be for several reasons, one reason in particular is due to the fact they deal with so many traumatic incidents daily that they potentially feel there isn’t a support network able to deal with and help them with each individual incident they have been to. 
Within Gwent Police is a network which is built in order to support people who have been to or have dealt with traumatic incidents. This network is known as ‘TRIM.’ 
TRIM is a shortened meaning of ‘Traumatic Risk Management’ which is purely a process which intends to support the welfare needs of all officers and staff members within the force who have been exposed to a potential traumatic incident. 

[bookmark: _Toc176784976]Chapter 2 - Literature Review
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In this chapter of the dissertation, it aims to critically analyse and explore the existing literature on the impact of mental health on Roads Policing officers in the UK. By analysing and examining a large number of scholarly articles, as well as other sources which are relevant to this topic sets out to identify key impacts, causes and debates. This literature review will provide an overview of the current state of research, serving as a foundation base for this study, along with outlining areas where further investigation into mental health and more particularly the impact it has on Roads Policing officers is needed. 
Throughout this research, it hopes to play a part into the already existing literature and offer insights into the impact of mental health on Roads Policing officers in the UK. This chapter of the dissertation will complete the first objective which is to look at and analyse current literature on this topic and identify the effectiveness when it comes to mental health support, more so in particular for officers who specialise in Roads Policing who are likely to experience more tragic incidents on a more regular basis.

[bookmark: _Toc176784978]2.1 Wellbeing of UK Police  

It is known that policing, as well as all other first responder roles such as paramedics and firefighters is a stress related occupation (Tehrani, 2010). Stress in particular within policing is recognised via two origins which are known as operational stressors and organisational stress. (Duxbury, Higgins, and Halinski, 2015; Duxbury & Halinski, 2017). 
Trauma within policing is often experienced both directly and indirectly. Trauma which is experienced directly is often through more personal exposure to life threatening incidents whereas indirect is commonly known to be where a person is exposed to traumatic incidents (McCormack & Riley, 2016). 
The effects of experiencing direct or indirect trauma are extremely established (Hesketh & Tehrani, 2018; Bossert et al, 2019) and are usually associated with mental ill health conditions such as post-traumatic stress disorder (PTSD) as well as secondary traumatic stress (STS), anxiety, and depression (American Psychiatric Association (APA), 2013). Research has suggested that trauma which is experienced within policing is more often than not experiences during day-to-day duties (Violanti et al, 2017; Arnetz et al, 2009). 
In 2015, MIND launched a programme called ‘Blue Light’. This programme was set out in order to identify that police officers were more likely to experience mental health than any other general workforce, however, were less likely to report these illnesses and take time off work (MIND, 2020). 
The Police Federation disseminated a survey in 2016 to approximately 17,000 officers which identified an alarming set of statistics around mental health in police officers. Approximately 39% who were at which point seeking support for their mental health. 
Findings from the ‘2016 Pay and Morale survey’ showed that 69.4% of officers who were actively looking for a new job was due to the “impact of the job on health and wellbeing.” A more recent survey by Mind who is a mental health charity, revealed that approximately 5% of staff as well as volunteers who were interviewed from the police, as well as fire, ambulance and search and rescue services had attempted to take their own life (Police Federation, 2016). This information produced by the Police Federation 2016 suggests the impact of the role of a police officers can more often than not result in officers finding new occupations. Not only are individuals within front line roles seeking new occupations but the findings also suggests that due to the mental health of these individuals and the lack of support they receive from their workplace causes them to suffer suicidal thoughts or even attempting to take their own life. 

[bookmark: _Toc176784979]2.2 Types of Mental Health Illnesses 

Research which has been conducted by Mind (2022) suggests there are so many different types of mental health illnesses. Some more so in particular are Post Traumatic Stress Disorder (PTSD), stress, anxiety, and depression. PTSD is defined as being a mental health problem which can develop after experiencing a traumatic incident. PTSD in particular was first recognised in war veterans who experiences trauma. There are many harmful or life-threatening incidents which can cause a person to develop PTSD such as being involved in a road traffic collision, sexual assaults, abuse and many more. 
Certain factors have been identified as making a person more vulnerable to developing PTSD, or making the problems a person experience more severe, such as experiencing repeat trauma, physical harm, lack of support as well as dealing with stressful situations such as bereavements. (Mind, 2022). Another common mental health illness which is experiences by many individuals is stress. Stress is how a person reacts when they feel under pressure. Stress usually occurs during situations which cannot be managed or controlled. Stress is usually experienced when responsibility is involved. Police officers often experience stress during situations where they’re under pressure. Police Federation (2019) state that approximately nine out of ten officers say that there are not enough of them to manage the demands they are faced with. The third more common mental health illness is anxiety. 
The American Police Officers Alliance (2019) states that police officers with mental health are quite often overlooked. Mental health within police officers is a broad topic which required to be developed and spoken about more often. Officers often go through training which helps them keep members of the public safe and to also enforce the law. This type of training however does not in any way prepare a police officer for the types of unpleasant things they see on day-to-day jobs. According to the statistics produced by the National Alliance on Mental Illness (NAMI), officers often report an increased amount of depression, as well as PTSD, burnouts, and anxiety. Additionally, not only are the rates higher for police officers but also 25% of officers also experienced suicidal thoughts on at least one occasion in their lifetime (Walden University, 2024).

[bookmark: _Toc176784980]2.3 Mental Health in Policing

Police officers within the UK take on various responsibilities which more often than not place them into a challenging and stressful situation that can have an impact on their mental wellbeing as well as their performance in some cases (Garbarino et al, 2013). Evidence in relation to this suggests that the way in which police forces deal with mental health differ from other occupational grounds s (Garbarino et al., 2013; He et al., 2002; Kapade-Nikam & Shaikh, 2014; Kumarasamy et al., 2016; McCarty et al., 2007; Tewksbury & Copenhaver, 2016). 
Research based on mental health within police officer suggests that it occurs as a result of depression (Garbarino et al, 2013), stress (Goodman, 1990; Kumarasamy et al., 2016), PTSD (Violanti et al., 2007), somatization (He et al., 2002), burnout (Garbarino et al., 2013), anxiety (Garbarino et al., 2013), and family problems (Kapade-Nikam & Shaikh, 2014). Police officers can become more vulnerable to poor mental health, especially if they do not have any support systems such as family, supervisors, colleagues, or if they lack personal qualities that allow them to cope (Loriol/, 2016). Organisational cultures and fear of stigmatisation are critical factors which affect officers’ mental health (Bell & Eski, 2016; Garbarino et al, 2013, p4). Police officers in today’s society don’t often disclose whether or not they are experiencing any mental health illness which makes it more difficult for them to receive support. Garbarino et al. suggests that ‘investigating stress in police officers is particularly difficult because they are afraid of being identified as individuals who have been compromised by stress’ (Garbarino et al, 2013, p2). Current culture within police forces can make it more difficult for police officers to disclose and discuss mental health issues and this ultimately poses a barrier to receiving support (Bell & Eski, 2016; Berg et al, 2006). Disclosing mental health illnesses has been described as ‘career destroying’ (Bell & Eski, 2016). 
Police Federation states that mental health for serving police officers causes concerns for the Federation, as well as the overall service. (Police Federation, 2024). Resilience within the police is at its lowest and as a result officers are under an extreme amount of pressure which is having an impact on their health and wellbeing. In 2016, a Police Federation survey was conducted where approximately 17,000 police officers demonstrated a set of statistics surrounding mental health. 39% of these police officers were seeking support for their mental health. The 2016 Pay and Morale survey also revealed that approximately 69.4% of police officers within the UK were seeking a new employment status and were looking to leave the force due to “impact of the job on health and wellbeing.”

[bookmark: _Toc176784981]2.4 Causes of Mental Health in Police officers

Police officers within the UK often attend several traumatic incidents such as deaths/suicides and fatal road traffic collisions. Research was conducted by the University of Cambridge which suggests that close to one in five officers within the UK have symptoms of PTSD. (University of Cambridge, 2014). Researchers analysed 16,857 responses which were done by serving police officers, as well as operational staff who participated in “The Job, The Life” which was a survey across England, Wales, Scotland, and Northern Ireland. Approximately 90% of police workers who completed the survey had previously been exposed to some form of trauma. One in five of these reported that they either experienced PTSD or Complex PTSD symptoms within the past four weeks. 
Over the past years, protecting the mental health of all police officers has become a priority. Research has found that due to the daily psychological stress that all police officers come across and have to face within their role, they remain at a higher risk for mental health complications compared to any general member of the public. One of the most commonly diagnosed mental health complication is Post-Traumatic Stress Disorder (PTSD). Approximately 1-3% of the general population experience PTSD. However, a total of 20% of police officers experience PTSD as a result of their role and the trauma that they face.

[bookmark: _Toc176784982]2.5 Early Identification and prevention of PTSD

PTSD is a well-known mental health illness which occurs as a result of being exposed to trauma frequently. The prevention of PTSD can often be challenging due to the difficulty in identifying beforehand the individuals who are likely going to be affected by PTSD after a traumatic event. Halligan and Yehuda (2000) observe that exposure to previous incidents can lead to PTSD after a further traumatic event. The research that does currently exist on PTSD as a result of occupational trauma has focused mostly on firefighters, as well as military personal, with very little focusing on police officers (Skeffington et al, 2013). Research which currently exists in relation to identifying PTSD and the prevention of PTSD, although it is non-specific to police officers, strongly supports the need for multiple rather than single interventions such as crisis intervention programmes when dealing with individuals who have experiences traumatic events. Crisis interventions programmes are put in place in order to ensure prevention of mental health issues through early intervention after a traumatic event, in order to reduce subsequent reactions (Chapin et al, 2008). 

[bookmark: _Toc176784983]2.6 PTSD within Policing 

Post Traumatic stress disorder is defined as the National Institute for Health and Care Excellence guidance as a mental health condition that can develop following ‘a stressful event or situation of an exceptionally threatening or catastrophic nature, which is likely to cause pervasive distress in almost anyone’ (NICE, 2005). Despite investigation into professional exposure to traumatic incidents of other professionals (Bender et al, 2016) there is little similar study on police officers within England and Wales. The frequency and severity of the trauma witnessed by police officers often make them more prone to developing mental health problems. Hartley et al, 2013 found that 60.1% of male and 46.4% of female serving officers reported a traumatic event within the last month. 
Hayday et al, 2007 identifies that mental health issues have a major impact on long term sickness. A Freedom of Information Act request on sickness in the Metropolitan Police Service identifies that within the past three years there has been an increase in police officer illness due to psychological disorders such as Post traumatic stress disorder. Between 2014-2015 approximately 39,234 workdays were lost by police officers which increased between 2015-2016 where it went up to 44,012 days. Approximately eight months out of twelve between 2016-2017, there were a total of 38,792 days lost in particular for psychological disorders (MPS, 2017).
Policing can often cause some complications in terms of culture. This can sometimes affect the way in which officers seek help, which therefore can lead to police officers being more likely to not disclose their trauma whereas other people within society would be more likely to disclose their trauma (Becker et al, 2009; Heffren and Hausdorf, 2016). The types of barriers police officers are faced with are being too fearful of appearing as though they are not strong enough to deal with the trauma, a fear of breaching confidentiality and also a fear that if they seek help it will impact their career in the future (Ellrich and Baier, 2017; Greenberg et al, 2005; Skogstaf et al, 2013). It is clear that due to the nature of police work it can often be challenging and traumatic, so the elimination of post-traumatic stress disorder is unlikely to be achieved to a full extent. 
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According to a study led by the University of Cambridge, high levels of trauma-related mental health disorders across UK police forces are somewhat as a result of bad working conditions. Research behind the study suggests that slight improvements to the working lives of police officers could dramatically reduce the level of psychiatric problems in UK police forces. Sociologists surveyed thousands in 2018 and found that 12% showed clinical symptoms of Complex Post-Traumatic Stress Disorder which is a condition where an individual is exposed to repeated trauma. 
Findings suggest that Post Traumatic Stress Disorder which is also known as PTSD can lead to ‘burnout.’ Road’s policing specialist officers attend a large number of traumatic incidents on a daily basis which any other member of the public wouldn’t see within their lifetime. Brewin, Miller, Sofia (2020) state that police officers can face death, injury, abuse as well as harassment frequently. An online survey which focuses on trauma management, wellbeing and working conditions was sent out via social media as well as official police channels across the UK in order for serving police officers to complete. A total of 10,401 serving police officers responded as having been exposed to traumatic events. Research suggests that both PTSD and CPTSD were more common in male officers, and this was associated with frequent exposure to traumatic incidents and visual material. (Brewin, 2020).

[bookmark: _Toc176784985]2.8 Conclusion

To conclude this literature review, it clearly identifies that there has been a large amount of research surrounding Mental Health and the causes and impacts it has on UK police officers. 
The literature review has shown that there is evidence of not only personal research observations but also by authors such as Skeffington (et al, 2013) which identify a clear gap in research to specific information based on Roads Policing officers. Having conducted a review of current literature surrounding mental health within UK police officers, it has been identified that there is clearly a lack of research surround mental health more specifically within Roads Policing officers. Therefore, there is a gap within current literature. 
The next chapter will identify the appropriate research method and methodology to address the gap highlighted within the existing research documented within the literature review.
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[bookmark: _Toc176784987]3.0 Introduction

The previous chapter within this dissertation focuses on analysing literature which already exists based on the topic of mental health within Roads Policing officers in the UK. The existing research was undertaken in order to gather an understanding of the chosen topic. This research aims to explore the causes behind the prevalence of mental health issues among roads policing officers. The study will delve into the various factors that contribute to the development and exacerbation of mental health conditions within this specific occupational group. By understanding these causes, appropriate interventions and support systems can be developed to improve the overall well-being of roads policing officers. 
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Within this section of the dissertation, research will be carried out by creating a survey which will then be sent to several officers within Gwent Police who specialise in Roads Policing. Cambridge Dictionary defines research as “a study which is detailed, in order to discover new information or to reach a new understanding.” (Cambridge Dictionary, 1995). In order to send the survey out to officers who specialise in this sector, the surveys will be sent out to the shift leader who will then disseminate the surveys amongst their staff to complete should they wish to. Within the survey are a range of questions which are tailored into policing and mental health and more so questions which link into Roads Policing and whether or not mental health plays a part. The police officers who are selected to complete the survey are generally going to be of the same rank within Gwent Police, however this survey will be sent to sergeants and inspectors within Roads Policing to capture a wider view on the topic. The participating members of Gwent police within the department vary from experienced to less experienced officers, ones of rank, ones who may have experienced mental health previously or may still have a mental health illness. The surveys will be sent to the relevant participants via email. Within the email will include a link which will enable the individuals to click to download the survey on ‘Microsoft Forms.’ Microsoft Forms is a website used in order to create surveys and allows the participants to answer the survey anonymously. This method of research has been chosen as it holds a large amount of information and allows the gathering of relevant information by means of creating a survey for completion from officers within the Roads Policing department of Gwent Police. 

[bookmark: _Toc176784989]3.2 Data Collection

Throughout this particular section, the responses will be broken down to help identify who responded ‘yes’ to having had or still experiencing mental health as a result of their role on the Road Policing department. Once this has been identified, this can then be used to establish how many have been affected by the role, causing them to experience a mental health illness. We can then start to analyse and establish the cause of their mental health and what aspect of the role has caused them to experience a mental health illness, whether this being long or short term and have they deal with it on a day-to-day basis. Those who have identified as having had or still experiencing mental health will then be compared based on whether or not they receive support and if so, what type of support they received. This will also help to establish whether or not the support was beneficial. Within the survey which will be provided to the officers, it will ask a serious of multiple-choice questions which include their age, length of service, as well as questions surrounding mental health. They will be asked to outline whether or not they identify themselves as experiencing a mental health illness and to state what type of illness in particular. For example, anxiety, depression, PTSD, stress. Those who state they have experienced one of the above will then be asked whether or not they are receiving support for it and how they best deal with it. Data collection will be a key part of this dissertation in order to obtain information. In order to do this, the use of both quantitative and qualitative methods will be used. 

[bookmark: _Toc176784990]3.3 Limitations and problems

When considering a particular research method, limitations and problems can often occur. In some circumstances there could not be enough participants which limits the information being gathered. Reasons why there can sometimes be a lack of participants is generally due to the fact that they do not have a particular interest in the topic the survey covers as well as the time it takes to complete the survey. The likelihood is if the survey is quite lengthy, participants don’t want to take up their time to complete it. Another problem relating to this could be that the survey is lengthy and not of an interest to the person completing it, as a result the feedback you gain from the completed survey is less likely to be accurate. 
Another limitation that can occur when conducting research is the time frame given to people to complete the survey. In particular, the survey in this situation is being sent to serving police officers who work a variety of shift patterns. This can lead to a risk in officers not receiving the email in time or not having the time to complete the survey by the deadline required. This can affect the data if participants aren’t able to complete the survey. In order to avoid these problems, a timeframe will be included to allow all officers time to complete the survey.



[bookmark: _Toc176784991]3.4 Ethical Considerations

In order to obtain research for this dissertation it was important to ensure ethical considerations were made. Prior to conducting research, an ethics form was completed and approved to ensure that the research being carried out was appropriate and suitable and met the requirements on the ethics form. It is important to understand that there may be some participants who have negative or distressing past experiences which could be triggered by completing this survey. The research will at all times adhere to ethical guidelines, ensuring that confidentiality and anonymity of the participants. Participants rights and well-being will be safeguarded throughout the research process. 
In order to ensure the research is done ethically, an ethics form was initially completed. Not only was this completed, but it was also ensured that everyone was kept anonymous when completing the survey. This can be seen as a sensitive topic to some individuals and therefore it is remaining anonymous for this reason was important.
To ensure anonymity, I have used a website called ‘Microsoft Forms’ recommended by the university to create my surveys. This website allows you to create and send our surveys to individuals which allows them to answer anonymously. The benefit of the surveys being anonymous will attract more individuals who will be more likely to express their honest answers. By individuals expressing their honest answers, this will allow me to achieve more accurate results to contribute towards my research.

[bookmark: _Toc176784992]3.5 Conclusion 

This research methodology will provide a systematic and comprehensive approach to investigating the causes behind mental health issues among roads policing officers. By combining quantitative and qualitative research methods, this study aims to contribute to the existing literature and inform the development of interventions and support systems to promote the mental well-being of roads policing officers. In conclusion, this chapter of the dissertation has outlined the most relevant and suitable way of researching the effects mental health has on officers who specialise within Roads Policing. This method of research has successfully filled the missing pieces within the literature.

[bookmark: _Toc176784993]Chapter 4 – Data Analysis 

[bookmark: _Toc176784994]4.0 Introduction

In this stage of the dissertation, there is going to be an outline and summary of the data to which was used throughout the research phase.  The literature review which was completed during the earlier stages of this dissertation did not outline a massive amount of information based of the cause and impact of mental health illnesses more specifically within the Roads Policing department. As a result of this, research had to be obtained by means of collecting data from a survey in order to get a true and accurate reflection. 
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Data analysis is a process which involves collecting and transforming data in order to identify a pattern. Data analysis techniques are used in order to obtain useful datasets which can then be used in order to make a decision in relation to any future research. (Britannica, 2024). In order for data to be analysed, its firstly got to be collected and stored. Data can be stored in several different ways but one of the most common and useful ways in storing data is in a database. 
The website I used in order to collect my data was ‘Microsoft Forms.’ Microsoft forms is an online website which creates surveys and is part of Office 365. Microsoft Forms was released in June 2016 and therefore is a new and reliable way in order to create surveys free of charge. Microsoft Forms provides easy to read data results which are formatted within graphs. A survey which was considered however was not used was Chi Square. The reason this type of survey was not used was due to its non-suitability for a low number of participants, as well as difficulty in interpreting results, (McHugh,2003).

[bookmark: _Toc176784996]4.2 Data Supported Findings of the Literature Reviewed

Whilst conducting research into the causes and implications of mental health in particular on Roads Policing Specialist officers there was a very small amount of research specifically in this area.
Having completed my research phase of this dissertation, approximately 16 surveys were completed by serving police officers who specialise within the Roads Policing department. Having analysed the results of these surveys, it is clear that officers within Gwent police don’t necessarily believe that Roads Policing officers are more prone to experiencing a mental health illness as a result of their role. The survey results also suggests that some officers expressed that they’d experienced mental health illness’ prior to specialising. 
This links into some research which was identified during a Police and Morale survey which was carried out in 2016. The data obtained from the survey suggested that 69.4% of police officers within the UK were in fact seeking new employment due to “impact of the job on health and wellbeing.” 


[bookmark: _Toc176784997]4.3 Demographics for the survey

All participants of this research were police officers within Gwent police. Participants for this research were all police officers who are specialised within the Roads Policing department. This survey was completely voluntary, and all participants were made fully aware of this prior to completing the survey. Not only was this survey voluntary, but it was also anonymous to ensure that any data collected was handled accordingly and by it being anonymous, more officers were encouraged to complete it knowing that they could answer honestly. Questions relating to age and length of service was added to the survey to get a better understanding of the age group within the department but also to get an understanding as to whether it was more common for a certain gender or age range to have experienced a mental health illness throughout their career on the department. The survey in order to develop a range of data was shared via email to ensure that the survey was only being completed by police officers within the Roads policing department.

[bookmark: _Toc176784998]4.4 Survey Questionnaire findings

This section of the research will hope to fulfil and clarify the gaps which are missing within the research, as well as understanding the opinions of others on mental health within the Roads Policing department. Upon reviewing the results, it outlines that there was a mixture of results with there being a more so equal divide between individuals who do and don’t have a mental health illness. A lot of participants within the survey have outlined that they have never experienced a mental health illness, whereas there were other participants who have however outline that the illness was caused prior to them becoming a part of the roads policing department. This research was ultimately conducted in order to get feedback from police officers specifically on the department in order to establish whether or not mental health was experienced by a large number of people and whether it was something triggered by the role. In order to obtain this information, a survey was sent to several police officers who work within the roads policing department in order to achieve accurate results. 

[bookmark: _Toc176784999]4.4.1 – Figure 1
Respondent’s answers to “What is your age?”
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The graph above outlines the age of the participants. There is a clear sign that there is a mixed range of age groups who took part, primarily more being between 35-44 years old. There was a total of 6% who took part in the survey who were 55+ years old. A total of 13% were between 45-54 years old and the same for 18-24 years old. 

[bookmark: _Toc176785000]4.4.2 - Figure 2
[image: ]Respondent’s answers to “What is your length of service on RPSO?”






The majority of participants have indicated that they have been a serving police officer on RPSO for between 0-5 years, however there are a few who have been a part of the department for some time longer. There was a total of 16 participants in the survey which indicates that the majority of participants are new to the department, having done less than 5 years. 

[bookmark: _Toc176785001]4.4.3 - Figure 3
Respondent’s answers to “Have you ever experienced a mental health illness?”
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Overall, approximately 63% of the participants who completed the survey stated that they had never experienced a mental health illness. Furthermore, approximately 38% of participants stated that they had experienced a mental health illness. 

[bookmark: _Toc176785002]4.4.4 - Figure 4
[image: ]Respondent’s answers to “What was the cause of your mental health illness?”







Having analysed the results, it is clear to say that approximately 10 participants answers ‘Not applicable,’ which indicates that they haven’t experienced any of the illness’ listed within the survey. 
Approximately 4 participants have experienced a mental health illness which was as a result of excessive workloads and approximately 2 participants state that their mental health illness was caused as a result of dealing with traumatic incidents.
Although one of the options on this particular question was ‘other,’ no officers clicked or specified any other causes which contributed towards their mental health illness. 


[bookmark: _Toc176785003]4.4.5 - Figure 5
Respondent’s answers to “Was your mental health illness caused by your role on the Roads policing department?”
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Overall, a total of 63% of participants have answered to say that the question was not applicable to them. This indicates they have not experienced a mental health illness. However, 25% of participants have indicated their mental health illness was not caused as a result of their role whereas approximately 13% state their illness was caused as a result of their role. 

[bookmark: _Toc176785004]4.4.6 - Figure 6
Respondent’s answers to “Does your role on RPSO impact your mental health?”
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The above graph indicates that there is an even amount of people who have indicated that the role has impacted their mental health whereas the same amount of people has also indicated their mental health illness was not necessarily due to their role on RPSO. 

[bookmark: _Toc176785005]4.4.7 – Figure 7
Respondent’s answers to “Is there any specific support in place on RPSO for mental health?”
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It is clear that all participants have answered to indicate there is no specific support in place for officers on the department who experience a mental health illness. 

[bookmark: _Toc176785006]4.4.8 – Figure 8
Respondent’s answers to “Is the role of a Roads Policing officer more likely to cause you to experience a mental health illness?”
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Overall, it is clear to say that the results suggest that the role does not necessarily cause police officers to experience a mental health illness. Approximately 75% of participants have stated the role does not cause a mental health illness whereas approximately 25% have indicated it does. 

[bookmark: _Toc176785007]4.5 Conclusion

This chapter of the dissertation achieved the third objective which was to analyse the data collected from the surveys in order to understand the causes and effects of mental health on police officers within the Roads Policing department. To conclude, this study has identified that most police officers who undertook the survey have outlined that they have not experienced a mental health illness within their role. This data has helped achieve the gap missing within the literature review. 
Within the research, the findings suggest that the majority of officers do not experience a mental health illness and never have previously. Throughout this research phase, a clear answer has been identified to which shows the overall effect of mental health within policing. The survey that I conducted shows that approximately 63% of participants have never experienced a mental health illness, in comparison to 38% of participants who states they had experienced mental health. 
Since analysing the results obtained from the surveys, I am surprised by the responses more specifically relating to the number of officers who are experiencing a form of mental health as a result of their role. Considering the role of a Roads Policing officer is extremely dynamic and presents itself with several challenges, I was expecting more results indicating that a formal of mental health illness was being experienced or for more officers to have experienced one within their time on the department.
Overall, this is a good sign to indicate that although there is not necessarily a huge amount of mental health support provided as a police force, the officers indicate they have a coping mechanism or a way of adapting to the work environment and ensuring that the incidents they deal with, especially the ones which pose more threat, risk and harm are dealt with professionally and not thought about on a personal level to ensure the incident doesn’t affect them.

[bookmark: _Toc176785008]Chapter 5 – Conclusion and Recommendations

[bookmark: _Toc176785009]5.0 Introduction

Chapters prior to this within the dissertation have played a role of guiding the project through the introduction, research, planning and the analysis of the research. The more recent chapter within the dissertation has analysed the findings of primary data which was collected by means of officers completing quantitative surveys. 
Throughout this section of the dissertation, it is going to set a conclusion which will be surrounding the topic question of “Causes behind Roads Policing Specialist Operation Officers suffering with Mental Health-related Illnesses within Gwent Police”, as well as going into some detail on some potential future research within this topic. 
This chapter will also provide a conclusion surrounding the research question of; Causes behind ‘Roads Policing Specialist Operation’ Officers suffering from mental health illnesses within Gwent Police”, as well as highlighting both the limitations of the project as well as the future research within this area.

[bookmark: _Toc176785010]5.1 Completion and Achievement of Objectives 

Throughout this dissertation, there are four main objectives.
1. To investigate and analyse any current findings based on mental health illnesses and the effects it can have on Roads Policing officers. 
This objective was met within chapter 2 of the dissertation.
2. To identify a suitable method of research in order to research the causes and impact of mental health on Roads Policing officers.
This was achieved within chapter three of the dissertation after discovering the gap which was clearly identified in chapter two during the literature review. 
3. To analyse the results from the data collected in order to understand the main causes and impacts mental health can have on Roads Policing officers. 
Objective three was achieved within chapter four following on from the analysis of data.
4. To make recommendations based on the issues surrounding mental health, more specifically within the Roads Policing department. This will be achieved within this section of the dissertation. 
This final objective will be achieved within chapter Five. 

[bookmark: _Toc176785011]5.2 Main Findings 

As I have previously mentioned within chapter four, many of the findings within this project support the understandings which are outlined within the literature analysis in chapter two. 
Firstly, although no fault of the policing organisation, stress within policing is often recognised and is a stress related occupation, (Tehrani, 2010). Not only do police officers experience a lot of stress within their day-to-day duties, but they are also faced with trauma on a more regular basis compared to some other occupations. Throughout this project and having collected results from officers within Gwent police who often experience trauma, it hasn’t indicated that mental health is as a result of trauma they face within their role. 
Secondly, within chapter two of this project, research was conducted into the different types of mental health illnesses. PTSD being a main illness, often developed in individuals who are exposed to repeat trauma, as well as physical harm. Throughout section four of this project, data was collected from serving police officers within Gwent Police who specialise in Roads Policing. Having analysed the results, approximately 2 out of 16 individuals stated their mental health illness was as a result of experiencing traumatic incidents. This suggests that traumatic incidents are not one of the most common causes of mental health within officers in Gwent Police. 
Following on from research which was conducted in section two which outlines that the University of Cambridge conducted research which suggested that close to one in five officers within the UK have symptoms of PTSD. Having conducted research into this myself, more specifically within Gwent Police, it suggests and outlines similar results to this whereby 2 out of 16 officers state that their mental health illness is as a result of experiencing traumatic incidents. 

[bookmark: _Toc176785012]5.3 Recommendations 

The following recommendations are based on the various discoveries and findings whilst conducting research surrounding my project and surveys. 
I have selected two recommendations to discuss within this section of the dissertation. The first one being for more research to be carried out in regard to mental health and the implications it has in particular on Roads Policing officers. There is currently a lack of research and understanding surrounding this topic and therefore this topic would benefit for more research to be done in order to examine and analyse the reasons for mental health within this sector.
The second recommendation I am going to discuss is in relation to the lack of mental health support tailored in to the Roads Policing department where although throughout the results of the survey does not necessarily indicate they are more likely to experience post-traumatic stress disorder as a result of their job however, due to the seriousness of the majority of the incidents they attend on a daily basis, there should be support in place should officers require it. Throughout the surveys which were completed by serving police officers who work within the Roads Policing department, they have outlined that there is not any support in place which is different to the support any other officer would receive. This could be improved within the police force if further support was put into place to enable the force to officer Roads Policing officers further support during more difficult times within their career. Not only would this improve officer wellbeing, but it would also potentially prevent sickness periods.

[bookmark: _Toc176785013]5.4 Limitations 

Within this section of the dissertation, I will be discussing and going into detail about the main limitations I have experienced throughout this research. Although there are several limitations I have experienced, I am going to be discussing four.
The first and most impactful limitation surrounding the research within this project has been the amount of missing information within the literature review and the lack of information on this topic in particular. Due to the lack of research online in relation to mental health more specifically affecting Roads Policing officers, most of my research has been obtained by the results of my surveys which were carried out later on within the dissertation.
However, the second limitation throughout the research has been the lack of Roads Policing officers within Gwent Police who were able to take part in the survey. Due to this, it has restricted the results I have been able to receive. Having only had 16 participants, the results were limited and having analysed them, most answers were similar. 
The third limitation was the type of topic chosen and the sensitivity of it. The topic can be seen as sensitive to individuals which as a result could cause people to not want to discuss their experiences. This can have an impact and as a result mean that the amount of data collected is minimal. 
Finally, the fourth limitation I experienced was the timeframe given to complete the research. Due to the shortage of time, the research had to be kept to a minimum to ensure that it was completed within the timeframe given and to ensure that the surveys were sent out and completed to allow me to use the results. 
Having reflected upon these limitations, solutions have been considered for each limitation which would likely improve things next time. 
In order to solve the limitations which have been listed and spoken about above, firstly further research needs to be conducted in order to obtain more information surrounding this topic in particular. 
Having experienced some difficulties in the lack of Roads Policing officers within Gwent who were able to participate in the survey, consideration could be given to expand and consider sending the surveys to other forces within the UK which would not only provide more of a variety of results but also give an idea on whether or not officers working within different forces experience any mental health illnesses as a result of their role and also what support their force provide. These results could then potentially also be used in order to improve mental health and wellbeing support for officers within Gwent Police.
Due to the sensitivity of the topic, there’s always going to be some form of limitation to this as officers will not necessarily want to discuss their personal impacts. This is not something that can be solved, each individual deal with their feelings differently. 
The final limitation can be solved by having a longer period of time to complete the research. This would allow further research to be conducted which would potentially allow for further information to be included within the initial literature review but also throughout the rest of the dissertation. 

5.5 Future Research

Due to this particular project being a substantive size, only a small amount of data could be collected and analysed during the timeframe given to complete the entire project. However, should there become a time where a longer period of time is given in order to study this topic, there is a large amount of data which is still missing or could be spoken about in more detail which would benefit the project and paint a bigger picture surrounding mental health, it’s causes and the impacts it can has more specifically on Roads Policing officers who’re dealing with traumatic incidents regularly.

[bookmark: _Toc176785015]5.6 Conclusion 

To conclude, this research project has definitely achieved the research aims and objectives and has also answered the question “Causes behind Roads Policing Specialist Operation Officers suffering with Mental Health-related Illnesses within Gwent Police.”
The dissertation has presented a lot of key findings which surround the issues involved in mental health, as well as covering the causes and effects it can have on police officers. 
Throughout this dissertation the main goal was to identify key factors as to why it appears to be a large gap within research and to then proceed to collect answers via anonymous surveys in order to fill any missing gaps within the literature review. 
To conclude this project, there is still an outstanding amount of research within this project that can be done in order to improve the issues which have already been identified throughout the research phase.
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	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
20 to 30

(this box should expand as you type)

	11
	Who will the participants be?

	
Servicing officers within the ‘Roads Policing Specialist Operations’ Department in Gwent Police.

(this box should expand as you type)

	12
	How will you identify the participants?
	
An email sent out to the sergeants within each shift of the ‘Roads Policing Specialist Operations’ department in order for them to disseminate the anonymous surveys out to their shifts to complete. 

There will be no requirement for identification from the officers upon completing the survey.

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: Sensitive data, Emotional distress.

	
	Risk to participants:

Emotional distress when completing the survey. 

(this box should expand as you type)
	How you will mitigate the risk to participants:

Upon sending the surveys out to the relevant participants, attached to the email will be a separate document which will contain a disclaimer to inform the officers that the survey is voluntary and therefore does not need to be completed should it cause them any distress. 

(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	
N/A 

(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

None

(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

None

(this box should expand as you type)
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

None

(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	
N/A 

(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	
This survey is not compulsory and therefore individuals are not obliged to participate. If the individual would like to participate, any question can be left blank.

(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	
No personal data will be obtained from the participants within the survey. The survey will be anonymous. 

(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	X

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	X

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☐
	☒

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails, or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	
N/A

(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	
N/A

(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	
Myself 

(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	
Data that is obtained is anonymous and will only be viewed by myself and present to UWTSD. 


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	T Harris
	Date:
05/01/2024




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☐
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate) ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☐
	I understand that it is my responsibility to ensure that the above-named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☐
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.





[image: ]

	
UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? 8,000-word project

	NAME: Tiarna Harris

	STUDENT ID No.: 2125197

	DRAFT RESEARCH TITLE QUESTION: Causes behind ‘Roads Policing Specialist Operation’ Officers suffering from mental health illnesses within Gwent Police.

INTRODUCTION:
In January 2019, Kent Police Federation carried out a survey on ‘Demand, Capacity and Welfare’ which outlines the following figures.

· 99.5% of officers had seen the body of an individual who had met an unpleasant death. 
· 84.8% had attended to victims who had been involved in a serious road traffic collision. 
· 66% who had witnessed a violent or unnatural death, such as suicide. 

It was established that approximately 62% of officers from Kent Police who participated in the survey had experienced at least one or more traumatic incident within 12 months of completing the survey. 

I have not managed to identify any research into the causes of mental health illnesses of ‘Roads Policing Specialist Operations’ officers from within Gwent Police. 

In addition, research has also been carried out in assessing traumatic risks. Not only do police officers carry a high level of stress throughout their day-to-day duties but they are also expected to deal with a number of traumatic incidents. Officers who work within the Roads Policing department are specialised in dealing and managing incidents which are naturally more traumatic. However, this does not mean that they do not suffer from any side effects from dealing with these types of incidents and also require the same support for mental health as all other departments within the police.


	SUMMARY OF RESEARCH OBJECTIVES: 
11. To explore the general side effects of mental health related illnesses that Roads policing officers often suffer with. 
12. To explore whether or not Roads Policing officers have suffered from mental health illnesses as a result of their role as an officer. 
13. To explore what in particular the mental health illness is that the officers suffer from. 
14. To explore what coping mechanisms the officers use to support their mental health illness and whether or not it’s supported that Gwent police offer.
15. To explore whether there are any specific types of incidents that Roads Policing officers deal with that cause the most long-term trauma, resulting in a mental health illness.


	LITERATURE REVIEW:
Within this Literature Review, I have researched a number of different topics which all relate to mental health and the causes of mental health which affect police officers. 
Throughout my research, I have identified key reasons as to why offices who work within the ‘Roads Policing’ department suffer from mental health illnesses. 

The main reason being that they deal with and specialise within a department which is commonly known for dealing with serious incidents such as road traffic collisions (RTC’s) which can more often than not be involving fatalities.  

Mental Health is a well-known term which is used and affects a significant amount of people daily. Mental Health illnesses are a type of disorder which can start off mild and work its way to the more severe end of the scale. According to the National Institute of Mental Health, nearly one in five adults live with a mental health illness. (Mental Health.Gov. 2023).

Research into mental health and officers who currently have mental health illnesses has enabled me to establish that approximately 39% are seeking support with their mental health. This suggests that more than one quarter of officers were taking sick periods from work as a result of either stress, anxiety, or depression. Another 65% of officers stated that during their stages of mental health they still persevered and went to work. 

There are several factors which can contribute towards the effects of suffering from mental health illnesses such as being involved in a traumatic incident. 

Post Traumatic Stress disorder (PTSD) is a commonly known disorder which individuals can develop as a result of witnessing an event which involved trauma. 

In March 2023, Police Care UK set up a group at Cambridge University in order to carry out a project to identify three key questions relating to PTSD. 
Upon the group completing this project they are now working alongside decision markers, as well as police officers across the whole of the UK to provide an improvement to ‘on the job’ trauma, as well as awareness and support to individuals who are suffering from PTSD as a result of their role. (Police Care UK. 2023).

Trauma is something that all police officers come across throughout their career. RPSO officers have chosen to specialise and join a department which is primarily dealing with trauma-based incidents. Officers who face trauma regularly can more often than not suffer the consequences of mental health. 


	
SUMMARY OF RESEARCH –SURVEY METHOD: 
In order to help me conduct my research and gather figures in relation to the causes of mental health illnesses suffered by ‘Roads Policing Specialist Operations’ officers I will disseminate surveys to Gwent Police officers who work within the RPSO department. The survey will be sent via email which will include a link in order for them to complete it. The website I will be using to complete the survey is ‘Survey Monkey’ which is an anonymous survey maker. This will allow me to ensure that all surveys can be completed anonymously where no officers will need to feel they can’t answer honestly. 

The survey will contain a range of questions including the following.
1. Age
2. Length of service
3. Whether or not they’ve had a mental health illness
4. What type of mental health illness they suffered; however, this question will also have an option to specify ‘No’ should they feel the listed illnesses do not relate to them.
5. Whether the cause of their mental health was as a result of their role within RPSO
6. The cause of their mental health
7. Impact of them having mental health
8. Whether they seek support 
9. Where they seeked support
10. Coping mechanisms
11. Whether or not they had mental health prior to joining RPSO.

The main reason for choosing a survey is because I feel it is a simple and successful way in obtaining information from several officers in a timely manner. 
I also consider this topic to be sensitive and appreciate some officers may not want to be interviewed therefore, a survey is quick, easy, and optional and allows officers to complete it in their own time.

I also understand that some officers may struggle to complete the survey as a result of them having flash backs of an incident therefore a disclaimer will also be attached to ensure the officers are aware that it is not compulsory to complete.

	SUMMARY OF SAMPLING FRAMEWORK: 
I hope to collect between 20 to 30 surveys from officers who are within RPSO in Gwent Police. 
The main reason for collecting between 20 to 30 surveys is to gain enough statistics to help me continue my research and to also help me identify whether or not there are key reasons behind the cause of mental health behind RPSO officers.

	ETHICAL ISSUES:
There will be no ethical issues due to the fact all participants within the survey will be kept anonymous. The survey website is anonymous.

	TIME SCALE:
The timescale for this will be between 01/03/2024 and 01/06/2024

	REFERENCE LIST:
Kent Police Federation. 2019. (Online). ‘Repeated exposure to trauma is seriously affecting officer mental health. ‘ Available at: Repeated exposure to trauma is seriously effecting officer mental health (polfed.org). (Accessed 5th January 2024).
College of Policing. 2017. (Online). ‘Responding to trauma in policing.’ Available at: responding-to-trauma-in-policing.pdf (college.police.uk). (Accessed 5th January 2024). 
Police Care UK. 2023. ‘Post Traumatic stress.’ Available at: Post-traumatic stress - Police Care UK. (Accessed: 6th January 2024).
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