My Professional Experience as an Adult Nurse / Healthcare Assistant in the UK: A Comprehensive SWOT Analysis
Introduction
A SWOT analysis is a strategic evaluative framework used to identify strengths, weaknesses, opportunities and threats within a professional context. Within nursing, this tool supports reflective practice, professional accountability and continuous development. This paper explores my personal and professional journey as an Adult Nurse/Healthcare Assistant and how studying in the UK, particularly in Wales, helps me achieve my goal of becoming a qualified Adult Nurse.
I see college as an important step in helping me achieve my life goal of obtaining a degree as an Adult Nurse in the UK. However, work and travel can affect my attendance at courses. There are also challenges such as language barriers and the high cost of travel. I obtained my driving licence eight months ago, which has made it easier to travel to university. Despite this, I still struggle with essay writing, as studying in my 40s can be more challenging than studying in my 20s.
Nursing practice is shaped by legislation, ethical frameworks, governance structures and evidence-based standards. In Wales, healthcare delivery is guided by the NHS Constitution (Department of Health and Social Care, 2015), the Equality Act 2010, and professional standards outlined in The Code (NMC, 2018). These laws protect patients’ rights, promote equality, reinforce duty of care and ensure professional accountability.
There are many fields within the NHS for those who want to become nurses. Adult nursing offers a wide range of opportunities, including internal medicine, gastroenterology, epidemiology, nephrology, oncology, paediatrics, surgery, outpatient care and district nursing. Heath Hospital Cardiff is an excellent place for a nurse to start a career and gain valuable experience for the future.

Strengths
Extensive experience across two healthcare systems has fostered significant professional strengths.
Adaptability and Clinical Decision-Making
Exposure to diverse healthcare environments has enhanced adaptability and resilience. The healthcare professional or nurse demonstrates the ability to remain calm under pressure, conduct risk assessments, prioritise effectively and make sound clinical decisions in complex situations (NHS England, n.d.b). Working in different clinical environments has strengthened the ability to respond to rapidly changing patient conditions and organisational demands. This flexibility supports effective patient care in unpredictable clinical situations and contributes to patient safety.
Communication and Professional Conduct
Professional behaviour aligns with the standards set out by the NMC (2018). The ability to communicate with patients, relatives and members of the multidisciplinary team facilitates collaboration and shared decision-making. This contributes to improved patient outcomes and enhances trust between healthcare professionals and service users.
Reflection – Advantages
In the UK, as a European, there can be disadvantages, such as needing to complete additional education to obtain registration (PIN), which can be challenging. Some people apply for loans to afford their studies. To succeed, it is important to take opportunities and remain motivated. Opportunities come only if you try; otherwise, achieving your dreams may not be possible. Reflective practice helps guard against working on “autopilot.”
Further Strengths
Extensive experience across two healthcare systems has strengthened adaptability and resilience. The nurse demonstrates the ability to remain calm under pressure, conduct risk assessments, prioritise effectively and make sound clinical decisions. Effective communication is fundamental to safe, person-centred care (Health Education England, 2019). Attention to detail in medication administration, documentation and infection control reflects adherence to professional standards and governance frameworks (RCN, 2021).
Personal qualities such as empathy, integrity, patience and ethical awareness support holistic care. Engagement in reflective practice enhances professional insight and continuous improvement (Schön, 1983). Additional strengths include teamwork, resilience, advocacy, leadership potential and physical stamina (NHS Careers, n.d.).
Academic development has also improved critical thinking and analytical skills, supporting evidence-based practice.
Reflection can be time-consuming, circumstances may become distorted over time, and it can lead to being too critical of oneself.

Weaknesses
Critical self-awareness is essential for safe nursing practice.
English remains a second language, and although proficiency has improved significantly, further development is needed to ensure clarity in complex clinical and academic communication (Health Education England, 2019). Linguistic challenges may affect confidence in high-pressure situations.
Shift work, long hours and night duties can lead to fatigue, affecting concentration and decision-making (WHO, 2019). Nursing requires sustained physical and emotional effort, and irregular working patterns can impact work-life balance.
Exposure to patient suffering and ethical dilemmas may contribute to emotional strain or compassion fatigue (Figley, 1995).
Additional development is needed in delegation skills, specialist knowledge, boundary management and time management (NMC, 2018). Managing multiple responsibilities can be challenging, and improving organisational skills will support better performance.
Recognising these weaknesses allows for personal and professional development through learning, reflection and support.

Opportunities
The NHS provides structured opportunities for lifelong learning and career advancement, including specialist roles, postgraduate education and leadership programmes (Health Education England, 2022; NHS Careers, n.d.).
Continuing professional development (CPD) supports skill development and helps maintain professional standards. Access to training programmes and online learning allows nurses to stay updated with evidence-based practice.
Experience in both Romania and the UK enhances cultural awareness and communication skills, supporting patient-centred care.
Career progression opportunities include specialist nurse roles, advanced clinical practice and leadership positions.
Participation in research, audits and quality improvement initiatives supports professional growth and contributes to improved healthcare services.

Threats
Nursing practice presents physical, biological and psychological risks. These include infection exposure, injuries and workplace hazards (HSE, 2020).
Stress, burnout and emotional pressure can affect wellbeing and professional performance (WHO, 2019). Heavy workloads and staff shortages may increase these risks.
Balancing work, study and personal life can be challenging and may limit time for development.
Rapid changes in healthcare require continuous learning. Failure to adapt to new technologies and practices may affect performance and patient safety.
Managing these threats requires strong support systems, resilience, adherence to safety protocols and ongoing professional development.

Conclusion
This SWOT analysis demonstrates that experience across Romania and the United Kingdom has shaped professional identity and clinical competence.
Strengths such as adaptability, communication, empathy and reflective practice support safe, patient-centred care aligned with NHS standards.
Recognising weaknesses allows for targeted improvement in language skills, time management and confidence.
The NHS offers many opportunities for development, while challenges highlight the importance of resilience and support.
Overall, this experience supports the goal of becoming a qualified Adult Nurse and delivering high-quality, evidence-based care.
Reflective practice can be time-consuming, circumstances may become distorted over time, and it can lead to being too critical of oneself.
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