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[bookmark: _Toc695233283]1.1 Introduction
Nursing is a core occupation in health and social care provisions where critical support offers are interwoven within a variety of settings in a way that fosters wellbeing and patient safety (Flaubert et al., 2021). In this report, the discussion details the role of the nurse, the skills that are necessary in the job and provides the strategies to help in the development of the skills. It will introduce nursing duties, followed by a description of the most considerable skills, namely, communication, clinical competence, and leadership and finally include three specific strategies of enhancing these skills in practise.
[bookmark: _Toc1915621813]2 Nursing in the Health and Social Care Field
[bookmark: _Toc796087951]2.1 Description of Nursing in Health and Social Care 
The role of a nurse cannot be underestimated in health and social care because it is the main area of constant communication with a patient and their organisation. This role is critical in that nurses are the agent of advocacy, coordinator of care, and monitor of clinical condition, which directly affects the patient safety, the recovery process, and the quality-of-care services (Van Mersbergen-de Bruin, Van Oostveen and Weggelaar-Jansen, 2025). Their regular presence will allow identifying the worsening of the patient in a timely manner and provide a person-centred approach to patients, contributing to their physical, emotional, and social health.
Primary responsibilities of the job would include performing thorough evaluations on patients, prescribing medication in a safe manner, creating, and providing personalised care plans, and recording clinical history properly (Nursing and Midwifery Council, 2021). Moreover, nurses offer patients and families with the necessary health education and participate in health promotion and disease prevention efforts. To undertake these tasks effectively, nurses require a combination of clinical competence, strong communication and leadership skills which enable them to make clinical decisions and deliver compassionate care.

[bookmark: _Toc1426973069]2.2 Explanation of Most Significant Skills Needed for Nursing  in Health and Social Care																			
Communication is among the most important nursing skills as it is the basis of safe and personalised care. The ability will be critical in establishing therapeutic bonds, full information sharing, and avoiding mistakes that may undermine patient safety. Alhazmi (2024) states that proper communication leads to the improvement of the trust between nurses and patients and the direct positive outcome of the healthcare. Thus, both verbal and non-verbal communication are essential skills that are essential to complete the day-to-day interaction with patients, their families, and even multidisciplinary teams.
Clinical competence is also vital in that it provides safe and effective provision of evidence-based interventions. This competency includes the ability to practically execute such functions to monitor vital signs, administer medication correctly, and identify the early indications of clinical deterioration. As an illustration, a nurse with developed skills in clinical assessment will be able to timely detect slight shifts in a patient breathing pattern, which will allow escalate to the medical team in the short term and avoid a possible crisis. Because effective clinical competence enables nurses to make confident, needs-driven decisions, the Royal College of Nursing (2021) stresses that sound clinical competence can safeguard patient safety and maintain the quality of care (Hui et al., 2023).
The third core competency is leadership, which is essential in the task of organising care, advocating on behalf of patients and ensuring a favourable working environment. Practically, leadership in nursing means meeting the needs of prioritising tasks in an overcrowded shift, assigning responsibilities, and leading the team in case of an emergency. An illustrative example is a case whereby a nurse in charge can efficiently distribute the resources when patients suddenly increase making sure that care is well organised and safe (Feng, Zhang and Liang, 2025). According to Francis and Scott (2020), such leadership also makes support coordinated and well-organised, which reduces errors and improves the efficiency of the team. Therefore, leadership is not related to the art mentioned as management, it is also comprised of mentoring of junior employees and shaping a culture of safety.
In case the nursing staff does not have these essential skills, the implications on patient care and system efficiency are dire. Ineffective communication may cause handovers to be misunderstood and cause medication errors, and inadequate clinical skills may cause lack of deterioration and untimely treatment. The poor leadership leads to lack of coordination in the team hence disorganisation, which interferes with patient safety during the critical times. 
[bookmark: _Toc992114325]3 Strategies for Skill Improvement for Nursing 
[bookmark: _Toc1405407187]3.1 Three Strategies to Improve the Skills for Nursing 
Simulation based learning is one of the effective strategies that can be used to improve communication skills. This is because the method enables nurses to experience a realistic clinical situation in a risk-free setting. During these simulations, they would interact with trained actors who will be playing around the role of a patient or a family member, and this would enable them to devise methods to help them apply techniques like active listening, giving a clear explanation and display empathy. The   World Health Organisation (WHO, 2020) mentions simulation as one of the means of developing competence in communication because it provides the learners with an opportunity to practise the interaction and get structured debriefing. Thus, the approach makes the gap between the theory and practise and the skills nurses have directly enhances the communication under stress.
One of the most effective avenues in improving clinical skills includes the adoption of routine competency-based testing in practise in collaboration with practise supervision. This is done through nurses showing basic processes such as the issuing of intravenous medication or wound care under the supervision of a senior mentor, who offers real-time feedback. An example is that when a mentor is on duty during a supervised medication round, he or she can assist in correcting a nurse on their aseptic technique, which will remind him or her on the essential standards of infection control. According to the Royal College of Nursing (2021), this kind of assessment guarantees nurses with the current evidence-based practise, whereas supervised sessions diminish clinical errors and instil confidence. In its turn, this cycle of performance assessment and supervised practise is continuous so that clinical proficiency is piqued, secure, and up to date (Sommer et al., 2020).
One of the most effective ways of cultivating leadership skills is through involvement in organised programmes of leadership development which are supported by reflective practise. Such programmes normally encompass critical aspects like decision-making, conflict solution, team delegation and managing resources. After training, the nurses are also advised to reflect on their leadership experiences such as journaling of how they organised a team during an emergency. The Royal College of Nursing (RCN, 2021) emphasises that this type of development leads to the establishment of a favourable work environment, the increase in the well-being of personnel, and the improvement in the quality of care. 
[bookmark: _Toc1799977123]4 Conclusion
To summing up, the nursing role is essential in providing high-quality and safe health and social care. This report has described the main role duties, given reasons as to why communication, clinical and leadership skills are vital and suggested specific recommendations on how these aspects can be developed. It has highlighted ways for developing these skills and improve overall service delivery. Strengthening such skills enabled nurses to meet changing professional expectations and contributes to improved outcomes for server users. Finally, these professional skills should be invested into to guarantee positive patient outcomes and maintain an efficient healthcare system.
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