	
	
	



Unit 1 – Visions of the future 
Topic 1 – An inconvenient truth 
· We can see climate change through major things like:
· Hurricanes – these are increasing in frequency and intensity which will continue to get worse as the climate warms.
· Droughts – droughts are more frequent and heatwaves more intense having a huge impact on soil moisture.
· Flooding – flooding is also occurring a lot more often throughout the world as the climate warms, ocean levels are constantly rising and therefore causing floods. 
· Forest fires – lastly forest fires are becoming more common as temperatures continue to increase, destroying lives and habitats.
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Mitigation – means reducing climate emissions to a sustainable level.
Adaptation – relates to our ability to change in response to solutions introduced to mitigate climate change.

Anthropocene:
The Anthropocene defines earth's most recent geologic time as being human- influenced, or anthropogenetic based on overwhelming global evidence that atmospheric, geologic, hydrologic, biospheric and other earth system processes are now altered by humans.

The precautionary principle holds that where there are risks of serious or irreversible damages, lack of scientific evidence should not be used as a reason against taking measures to prevent environmental or other degradation.
Extinction:
Global warming is likely to influence ecosystems filtering out species that are not highly mobile and favoring less diverse, weedier vegetation, as well as ecosystems that ae dominated by pioneer and invasive species.
Intrinsic value is the inherent worth something possesses in itself, regardless of its utility, such as happiness, love, or life. In contrast, instrumental value  is the value something has as a tool or means to achieve a specific end, such as money, tools, or natural resources.


How to save the planet?

Fuel:
 Use less fuel by walking, biking, carpooling, or using public transport.
Food:
 Eat local and seasonal food and waste less time to reduce pollution.
Fishing:
 Catch fish responsibly and protect oceans from overfishing.
Rewild:
 Let nature grow back by protecting forests and wild animals.



Blind spotting:
A blind spot is something you don’t notice about yourself, like a habit or bias that others can see but you cannot.
Economic inequality - 
Inequality of outcomes, which generally occurs when an individual does not possess the same level of material wealth or living conditions 
Inequality of opportunity - less opportunity
Absolute poverty:
 When a person does not have enough money for basic needs like food, clean water, shelter, and clothing.
Relative poverty:
 When a person has less money than most people in their country and cannot afford the normal standard of living there.
Short difference:
 Absolute poverty is about survival.
 Relative poverty is about inequality and living standards.

Equality:
 Everyone gets the same thing, no matter their situation.
· Equity:
 People get what they need to be fair, even if it’s different for each person.


Gender inequality:
 When people are treated unfairly or have fewer opportunities because of their gender.
For example, it can mean lower pay for the same job, fewer chances for education, or less political power.


Race:
 A way people are grouped based on physical features like skin color or facial features.
Ethnicity:
 A group of people belong to because of shared culture, language, traditions, or ancestry.
Racism:
 When someone is treated unfairly or judged badly because of their race.
It can include discrimination, hurtful words, or unequal opportunities based on skin color or ethnic background.

Health, wealth and happiness
What is physical activity - Any movement of the body that uses energy.
Examples include walking, running, playing sports, dancing, or even doing chores.
Benefits of physical activity:
1. Stronger body: Builds muscles and bones.
2. Better health: Reduces risk of heart disease, diabetes, and obesity.
3. Healthy mind: Improves mood, reduces stress, and anxiety.
4. More energy: Boosts stamina and fitness.
5. Better sleep: Helps you rest well at night.

The rise of machines:
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First Machine Age:
 The time (about 1700s–1800s) when machines powered by steam and water replaced human and animal labor.
 It began the Industrial Revolution with factories, railways, and mass production.
Second Machine Age:
 The modern time (late 1900s–today) when digital technology, computers, and artificial intelligence began replacing mental work as well as physical work.


Technology skills:
· Anaptyctical thinking 
· Programing
· Active earning
Human skills:
· Creativity
· Emotional resilience
· Service orientation 
· Persuasion






Bursting the bubble – unit 2
Critical thinking:
 The ability to carefully analyze information, question ideas, and make logical decisions based on evidence.
It means not believing everything straight away, but thinking deeply and asking, “Is this true? What proof is there?”
Analytical thinking:
 The ability to break down information into smaller parts to understand how they connect and solve problems.
It means looking at details, patterns, and causes step by step.
Disinformation:
 False or misleading information that is spread on purpose to deceive people.
It is different from misinformation, which is false information shared by mistake.
There is a technique called 6 honest men technique which helps check credibility of information:
· What? – What happened? What is it about?
· Why? – Why did it happen? Why is it important?
· When? – When did it happen?
· Where? – Where did it happen?
· Who? – Who was involved?
· How? – How did it happen? How does it work?
This technique helps improve critical and analytical thinking because it encourages you to look at a topic from different angles and understand it more deeply.
Implicit bias:
 Unconscious attitudes or stereotypes that affect how we think about and treat other people.
It happens automatically, without us realizing it, and can influence decisions, behavior, and judgments.
Here are simple ways to overcome implicit bias:
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1. Become aware of it
 Recognize that everyone has unconscious biases.
2. Slow down your thinking
 Take time before making decisions, especially about people.
3. Question your assumptions
 Ask yourself, “Why do I think this? Do I have real evidence?”

 Conflict is a disagreement or clash between two or more people (or groups) caused by differences in ideas, values, interests, needs, or goals.
 It can be verbal, emotional, or even physical, and it may occur in personal, workplace, or social situations.
Conflict management is the process of handling and resolving disagreements in a constructive and peaceful way.
 It involves understanding the problem, communicating effectively, and finding a solution that reduces tension and prevents escalation.

What is restorative practice?
Restorative practice is a way of resolving conflict that focuses on healing relationships and making things right instead of blaming or punishing. The characteristic of restorative practice is:
· Empathetic 
· Non-judgmental
· Inclusive
· Non-aggressive 
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Negotiation is a discussion between two or more people aimed at reaching an agreement when they have different needs, interests, or viewpoints.

Influence is the ability to affect someone’s thoughts, decisions, or actions without forcing them. It involves persuasion, communication, credibility, and relationship-building. There are 5 different influence styles:
· Rationalizing – where you use logic reasoning to present your ideas.
· Asserting – where you rely on personal confidence, rules, laws and authority to influence others.
· Negotiating – where you look for comprised and make concessions to reach your desired outcome.
· Inspiring – where you influence by communicating a sense of shared mission and exciting possibilities.
· Bridging – where you attempt to influence outcomes by uniting or connecting with others.

A soft negotiator focuses on maintaining relationships and avoiding conflict.
A hard negotiator focuses on winning and getting the best possible outcome for themselves.
There are 8 important factors you should consider when negotiating:
· Goals
· Relationships
· Trades
· Alternatives
· Power
· Consequences
· Solutions
· Expected outcomes
There skills needed for negotiation such as:
· Flagging is highlighting an important point to make sure it is clearly understood.
· Testing and Summarizing: Testing and summarizing means checking understanding by briefly restating key points.
· Asking Questions: Asking questions helps gather information and clarify the other person’s needs or position.
· Commenting on Motives: Commenting on motives involves identifying or addressing the reasons behind someone’s actions or decisions.
[image: ]
· System 1 = Fast, automatic, emotional, instinctive
· Gut reactions
· Snap judgments
· Pattern recognition
· Minimal effort
· System 2 = Slow, analytical, deliberate, logical
· Critical thinking
· Math, planning
· Questioning assumptions
· Requires effort



Unit 3 – change by decision.
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Design Thinking is a human-centered problem-solving approach.
 Instead of starting with technology or assumptions, it starts with people — their needs, frustrations, and experiences. Design thinking is very helpful for the more complex problems; problems can be grouped into:
· Simple problem
· Complex problem  
· Wicked problem.
Those using design thinking need to have a good mindset, skillset, and toolset for it to be effective.
[image: ]
Empathize stage:                                                                                                
What you do:
· Interview users
· Observe behavior
· Listen to their stories
· Identify emotions and pain points
Define stage
What you do:
· Identify patterns
· Clarify user needs
· Reframe vague problems into specific ones
Ideate stage:
What you do:
· Brainstorm
· Sketch ideas
· Think creatively
· Avoid judging ideas too early

Prototype stage:
What you do:
· Create simple models
· Build wireframes
· Develop mockups
· Test rough versions

Test stage:
What you do:
· Observe users interacting with prototype
· Ask what worked and what didn’t
· Refine the solution
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