BMPF 7003: Working and Learning: An Introduction to Work-Based Higher Education
Student 1921563   Alan Boxer

This is a two-part assignment
	Part 1
Critically evaluate a range of theories and models that you have recently studied, explaining their relevance to your workplace practice and procedures and develop a strategy applying what you have learned to improve your practice.



Assignment 1 
Do group singing wellbeing benefits persist when choirs move online?

Introduction
The wellbeing benefits of group singing have been much researched and heralded. In our technological age more and more musicians, both professional and amateur, are finding new ways of connecting and making music using audio visual internet-based technologies. Do the same benefits that reputedly occur though face to face group singing also occur when group singing is mediated live through the internet? What aspects of practice seem to maximise the benefits and success of online singing groups? 

The first part of this assignment aims to:  1. explore group singing studies of wellbeing and what they tell us, identifying some of the main themes; 2. investigate live online group singing to explore whether evidence and anecdotal feedback show that similar benefits are present as in group singing face to face.  3. Identify the learning that has emerged for me in exploring wellbeing and group singing, and describe how these might be incorporated into my practice.

In the second part I reflect on the learning process that I have engaged in and identify where there are gaps in my own knowledge, understanding and skills that I can address by creating a pathway for my own professional development.


A. The Benefits of group singing. What themes emerge?
There are published articles about the health benefits of music, including singing, going back at least as far as 1861 in American journals (Hunter, B 1999).  Since about 1960, and especially since about 1990, the research has become both broader, in relation to health and wellbeing, and more rigorous (eg Clift, S. et al. 2008). Group singing in particular has been shown to have benefits for many aspects of wellbeing.

In the literature that addresses group singing and wellbeing, ‘wellbeing’ seems to be a broad term used to describe a wide range of effects ostensibly brought about by singing in groups. In their paper "The Perceived Benefits of Singing”, (Clift and Hancox, 2001), a foundational piece of work in this field, the authors are guided by the WHO definition of health as "a state of complete physical, mental, and social wellbeing and not simply an absence of disease and infirmity”. (WHO,1948).  They added the notion of 'spiritual health’ to others implied by the WHO definition, seeking to address the way that group singing might increase a sense of meaning, purpose, and transcendence beyond the physical. They settled on a 6-component framework that can be roughly represented by these themes: psychological, physical (2 aspects), social, spiritual, emotional.

The findings were overwhelmingly positive, especially for component 5. Emotional benefits - where 93% of respondents agreed that singing made their mood more positive. 

The study had several limitations including having a small number of participants (91) and being mostly women. The authors also report that outcomes were to some extent led by the characteristics of the people answering: younger people scored higher on social benefits; women scored higher on relaxation benefits; those with religious faith scored higher on spiritual benefits. Despite these limitations the study provided a useful starting point for further research (as they state).

In Clift et al. (2007) ‘Choral singing and psychological wellbeing’ a larger cross-national cohort was employed (633 choral singers) to explore self-reported responses to group singing. A more detailed wellbeing scale was developed, a greater number of men included, and a more qualitative analysis adopted based on open-ended questions. These wellbeing themes emerge: ethos, emotional, social, cognitive, physical. The study confirms and extends the wellbeing findings of earlier surveys (Clift & Hancox 2001; Beck et al. 2000). The larger number of participants, sampled from several countries, and more detailed analysis of types of wellbeing provide a wider base for future studies.

In 'Singing and Health: A Systematic Mapping and Review of Non-Clinical Research’ (Clift, S. et al. 2008) the authors review and map 35 studies that look at non-clinical benefits of singing (including 16 studies that focussed on group singing). This wide-ranging review has revealed a substantial list of 17 wellbeing related benefits that seem to go well beyond previous studies. They can be grouped into seven main, though not completely discrete, themes: Physical (3), Emotional (4), Cognitive (2) Social / Community (3), Spiritual (2), Ethos (2), Mental health (1). 

One study stands out from this review as being an important piece of research on singing and health in older people (Cohen et al. 2006, 2007), engaging more than 300 participants, and yielding two reports a year apart. The main outcomes are shown to be significant, measurable effects on the physical health, continued habits of physical activity, reduction in loneliness, increased morale and reduced depression for elderly people – benefits well beyond what had been demonstrated in previous studies.

In “The Meaning and Importance of Singing in Participants Lives' (Judd, M. and Pooley, J. A. 2014) the authors created a more in-depth study of a small group of 10 singers in a qualitative survey undertaken through face to face interviews. This enabled the interviewer to use probing questions to uncover more detail. In the analysis mediating factors, as well as wellbeing themes were identified 5 wellbeing areas and 3 mediating sub-themes emerged:    
· Psychological musical physical ethos, group dynamic
· past experiences, type of choir, musical director

The mediating factors - past experiences, type of choir and musical director - are shown by Judd and Pooley to have a significant effect on the group dynamic and therefore on the wellbeing outcomes of group singing. In relation to the musical director they report, "The MD affects the overall tone of the choir via their personality, musical ability, teaching style and their vision for the group”. These are areas I can explore in my own reflective practice as a choral director.

In “ The Ice Breaker Effect” (Pearce, E., Launay, J. and Dunbar, R. I. M. 2015; and Pearce et al., 2017) the authors compared the experiences of a singing group with those engaged in other creative social activities over 7 months,  and found that the singers ‘bonded’ more quickly in the early stages, and continued to deepen those bonds throughout the study.

More recently group singing has been identified as being helpful to the wellbeing of a wider range of specific groups in the population, e.g. older people (Lamont et al., 2018);  older Alzheimer’s patients (Satoh et al., 2015); people who generally report low levels of social support in their lives (Bullack et al., 2018); asylum seekers (Lenette et al., 2016) and several other groups.

Most studies of group singing have shown social bonding to be a significant wellbeing outcome, and that this outcome is highly significant in the wellbeing of the participants. (e.g. Clift, S. M. and Hancox, G. 2001; Cohen, G. D. et al. 2006; Clift, S. and Hancox, G. 2010; Clark, I. and Harding, K. 2012; Moss, H. et al. 2018; Camlin, D. A., Daffern, H. and Zeserson, K. 2020). These strong trends suggest that it may be the social bonding that happens in group singing that raises wellbeing rather than the group singing itself, and this issue was raised in a recent NICE report in 2015, ‘the committee… noted that it is unclear whether it is the singing itself that produces the benefit, the group-based nature of the activity or something else (NICE 2015, p23). In addition, as suggested by Judd, M. and Pooley (2014), and in Camlin, D. A., Daffern, H. and Zeserson, K. (2020) the wellbeing benefits that accrue are also affected by mediating factors which themselves interact with each other to amplify or reduce the wellbeing affects. This suggests that further, more forensic research is needed to establish the distinctive role played by group singing in bringing about wellbeing.

Recent studies have begun this research. For example, Maury found that singing in groups appears not to yield unique benefits when contrasted with groups taking part in other social, physical activities. (Maury, 2020). Lonsdale and Day found that 'where other musical activities than group singing are explored similar benefits accrue'  (Lonsdale and Day, 2020), and a very recent study from York Centre for Singing Science found that “Some of the potency of group singing is as a resource where people can rehearse and perform ‘healthy’ relationships" (Camlin, Daffern, Zeserson 2020).

From the studies above these core themes emerge as useful for contrasting with the wellbeing effects of live group singing online using Zoom.

Themes
1. Psychological wellbeing and mental health (e.g. Gick, 2011; Clift et al., 2007); 
2. Emotional wellbeing (e.g. Clift and Hancox, 2001; Clift et al., 2007; Moss et al., 2018); 
3. Social Connectedness and a sense of community (e.g. Pearce, Launay and Dunbar, 2015; Livesey et al. 2015; Pearce et al., 2017; Welch, G. F. et al. 2018) 
4. Cognitive benefits including musical progress (Moss, H. et al. 2018; Livesey, L. et al. 2012) 


B. Live Group Singing using online platforms. What wellbeing benefits can be identified?

Zoom, Facebook Messenger, Teams, WhatsApp
These are platforms that facilitate live online group talking and singing, including video. At the moment Zoom appears to be the most used platform.

Virtual Choirs
The virtual choir is another means of combining singers without them having to be in the same venue.  E.g. Eric Whitacre https://virtualchoir6.com/ However, this is not live group singing and therefore cannot be a valid comparison, in terms of wellbeing benefits, with face to face group singing.
 
Possible well-being benefits from live rehearsals online using Zoom
At the moment there appear to be no full studies that directly compare the wellbeing benefits of group singing face to face with group singing in online rehearsals. One possible exception is a piece of research (apparently not complete or published) by Falconer, E (Westminster University), who has used questionnaires with 40 choir members and 22 choir leaders to explore what their experience of moving online has been like. She has published “snippets” of the findings in an online journal (Discover Society, August 2020). There are also blogs, social media commentators, newspaper articles, and reported experience by choir leaders about the impact that moving online is having on choirs. My own experience working online with choirs and singing groups since March has also provided me with experience and anecdotal comments from participants related to the four themes identified above.

"Missing Voices and New Connections: Online Community Choir Singing during COVID 19” 
(Falconer, E in Discover Society, August 2020)
The study highlights psychological, emotional and social benefits that were evident in earlier group singing studies (e.g. Clift and Hancox, 2001; Clift et al. 2007). Comments from members of choirs include:
· 'relief from intense loneliness and panic’ (psychological)
· 'experiencing warmth and joy’ (emotional)
· 'a sense of feeling heard’ (social)
· 'made me feel better for the first time since the Pandemic began’(emotional)
· 'a good quarter of the session was dedicated to chatting’(social)

Other web articles:

"From the shower to Zoom” 
Cheryl Alkon, Nextavanue, May 2020 
· singing with others, even if we’re doing it from our computers…. helps fight loneliness (psychological/social) 
· Many people have said this has been a godsend for them to cope with losing their normal support structure during the pandemic.  (psychological/social)  

"All together now: virtual choirs thrive amid lockdown” 
Jessica Murray, Guardian, June 2020
· I don’t think people expected to enjoy online rehearsals, but it’s quite freeing to be able to just sing with nobody judging you. (emotional) 
· it gives people a sense of accomplishment (cognitive/musical) 
· At first I did find singing alone a bit peculiar, but it’s actually been really freeing (emotional) 
· You can just enjoy the music, enjoy singing and also enjoy being part of the community (musical/social) 

"Social Distancing, Lagging Technology Make Choir Rehearsals A Challenge” 
Ray Hardman, Connecticut Public Radio, April 2020
· Without the frantic pace of learning music quickly for upcoming performances the choir has had time to look at the repertoire in a more thoughtful way (musical/cognitive) 

"Virtual Learning: Taking Your Choir Rehearsals Online”
 Cook, T, Chorus Connection, 2020
· Singers can focus on individual progress and self-evaluation. (musical/cognitive) 
· Everyone can see the musical leader. (musical/cognitive) 
· Musical leaders can focus on vocal modelling. (musical/cognitive) 
· The rehearsals felt highly efficient. (musical/cognitive) 
· It provided everyone the opportunity to participate (social) 
· People got to show their personalities a bit (social) 

Anecdotal contributions from my own choir, June 2020
Positives:
· Singing with those lovely people. Seeing all the faces. (emotional/social) 
· It’s great to see so many happy faces, must be even more important for anyone who either lives on their own or is shielded (social/psychological) 
· The 'bigger' songs' the incredible buzz of seeing us together (emotional) 
· In a zoom rehearsal if you want to get the tricky parts right you have to learn them as you cannot rely on anyone else (cognitive/musical) 
· Learning to sing on your own.....with all your imperfections (cognitive/musical) 
Losses:
· I feel the loss of the feeling of belonging to a group, the friendship, chat the fun of communicating, being together. (social /emotional loss) 
· I miss having a proper choir rehearsal (musical/cognitive loss) 

The emerging picture is that while many wellbeing benefits persist when moving from group singing face to face to using Zoom, some of them are exaggerated by the ‘deficits' caused by social distancing during the pandemic and others are much reduced. In addition, for some singers and choir directors there are strong negatives. Martinec, (2020) brings together the views of several Canadian youth choir leaders illustrates some of the frustrations and losses felt as choirs try the online choral experience:  

‘The Virtual Choir: Examining the Benefits and Obstacles of Online Teaching’ Martinec, 2020
· "While technology may be helping us all cope and stay connected in this difficult time, it is at best a band-aid solution for face-to-face ensemble performance”  
· “Adequate for a few rehearsals they are not effective long-term strategies” 
· "The joy and shared experiences were lost and it was not an uplifting experience for us.” 
· "There simply is no substitute for in-person classroom teaching.” 
· "Nothing will ever be able to take away the feeling of performing live, side by side, with others”  

This becomes clearer when, returning to Falconer’s study (Falconer, E in Discover Society, August 2020), one also reads of the sense of loss or deficit that many singers and choirs leaders express:
· ‘I have wept and wept…it HURTS not to be able to hear those voices together’ 
· 'the full physical experience of singing and all vibrating together is utterly missing’
· 'it doesn’t feed my soul’
· 'What’s missing is the support of the voices around each singer'

In addition, emotional, social, cognitive and psychological wellbeing are often interconnected, with one amplifying another (e.g. Moss, H., O’Donoghue, J. M. and Lynch, J. 2017).  Mediating factors, as mentioned above (Judd, M. and Pooley, J. A. in 2014), also influence the overall wellbeing effect, such as past experience, and the choir leader. One mediating factor here that may help account for some of the strong positive emotional responses reported by singers in Falconer’s study is having been previously separated from face to face singing and from social contact through C19. It follows that the apparent wellbeing ‘benefits’ of group singing with Zoom need to be considered in the light of Judd’s ‘mediating factors’ and Moss’ interconnecting wellbeing influences. 

Towards a strategy for implementing what I have learned 
My aim in undertaking this study has been to connect my vocal and choral directing and coaching practice with an understanding of the mechanisms and wellbeing benefits of group singing in a community choir, when operating both face to face and online using Zoom. 

· We do not yet know in much detail how wellbeing benefits are brought about or how they interact so maintaining a framework that promotes all of them is likely to be most productive (Camlin, D. A., Daffern, H. and Zeserson, K. 2020). This highlights the need in my own choir to go well beyond just musical considerations when planning a term’s programme.
· The benefits for older people in group singing are strong and multiple. (Cohen, G. D. et al. 2006, 2007). This has challenged my assumption that we should always be looking for younger members. Do we need to be open to encourage more older members come or even encourage our local GPs to prescribe group singing with us?
· The social benefits of being part of the choir are likely to be true for most members. (Pearce et al., 2017). We have sometimes seen the social dimension as an extra. How do we make space for this to flourish without losing our primary singing focus?
· The psychological benefits are significant, including relief from loneliness, both online and in the flesh. (Falconer, E. 2020). Moving online has helped some folk who would not have felt confident to attend face to face. We will consider continuing additional online sessions when we start to meet face to face again.
· The emotional benefits are substantial and exist both online and in the flesh. (Clift, S. et al. 2008). Emotional benefits seem to be related to hearing each other singing together, using uplifting songs, seeing each other’s faces, having a sense of achievement in knowing and performing a song well. We need to maximise these in our on and offline sessions.
· The role of the choir leader is significant in creating vibrant rehearsals that facilitate the wellbeing benefits that we hope to gain. (Lamont, A. et al. 2018;  Sophie Garner, B. H. and J. R. 2020) How can I ensure that my practice as a choir leader is effective well in all these ways?







	PART 2
A Reflective Review Comprising of Two Parts:
a) Reflect on your recent learning experience, and the value of learning you acquired. Assess your current competencies and identify future development needs in the context of the work situation.
b) Devise a detailed personal development plan which incorporates development objectives, activities to be undertaken, methods, resources review periods and timescales 



My purposes in pursuing my current studies in Vocal Pedagogy are to increase my knowledge, skills and understanding of:
1. the human voice and how it works
2. the complex human and logistical systems that facilitate successful groups of singers
3. the wellbeing effects that come from being part of a choir both face to face and online
4. my own abilities and assumptions within my practice, and how to improve them
For the purposes of this assignment I have tried to pursue 2, 3, and 4 above.

I have been a teacher for 40 years and have become passionate about questioning the effectiveness and quality of what I do. Fullan’s point that teaching is a profession with moral purpose (Fullan, 1993) seems important to me because those who work closely with people, especially in the arts, leading and encouraging, teaching and coaching, bringing people together towards a common goal (e.g. as a 1-1 teacher or choir leader) are impacting significantly on people’s lives and values and have a responsibility to have an “active concern with aims and consequences as well as means and technical competence” ﻿(Pollard, 2005, p15).

Over the last few months of work and study, as well as my regular work with individual students I have engaged in new work, study and practices that have challenged my assumptions about what I am doing and why. I have found Brookfield’s ‘four lenses’ to be a helpful starting point for my own reflective practice (Brookfield, S. 1998). Schön’s idea of professional artistry has been a catalyst in framing my own ‘reflection in action’ and ‘reflection on action’, especially as I’ve encountered new situations where I needed to effectively employ ‘on the spot experiment(s)’. (Schön, D. 1987, p25)

Starting this period of work and study felt both exciting and daunting. I have found myself overwhelmed by the amount of literature that is available to explore and realised that I did not have well developed skills in making clear choices about what to read and what to leave to one side. This has been messy and I have been engaged not only in reflecting on my own learning and practice, but also in learning to reflect on my own systems of learning. For example, I might be feeling in a haze of studies and reading, so I have stopped to reflect on why my learning felt directionless; then acted on that, perhaps re-reading or moving on to something else; later reviewing the overall direction my study was taking me in, to ensure I’m on course; remembering what I was aiming at and replanning what research would happen next. Aspects of this reflective cycle is helpfully expressed by Griffiths and Tann (1992) who extend Schön’s ideas into a 5 stage framework, and seem to connect with recent ideas about mindfulness practice and the way in which it enhances aspects of academic study. (Bóo, S. J. M. et al. 2020)

My main project and study has been to understand the wellbeing benefits of group singing and to apply that learning to the way in which we organise and run our online group singing programme, seeking to achieve the same benefits as face to face group singing. I wanted to be able to engage with this new programme reflectively as we built and tried out our ideas, knowing that only through reflection, problem solving, dialogue with all stakeholders and engaging with published studies and online conversations about how choirs were moving online would we achieve our goals. I was guided by Brookfield’s four lenses in reviewing how we might ensure our ongoing reflective practice: my own reflections; talking to my co-leaders and leaders of other choirs; asking our members about the singing experience and what works for them; to read studies of group singing and wellbeing and read recent reports and blogs and of how moving online is working for singing groups, and attend seminars and conferences that are exploring the move to Zoom singing. (Brookfield, S. 1998).

However I also wanted to take my reflection beyond the obvious and mechanical ideas of asking what’s not working and how do we fix it? to a deeper reflection of what assumptions underly my practice, and whether these need to be challenged and changed. Soloman’s critical review of Schön’s idea offers a broader synthesised approach to doing that, including a more dialogical approach involving a wider community of practitioners. (Soloman, 1987)

How my reflective practice has highlighted and progressed some key learning focuses:

1.  Many singers come to our community choir as much for the social connection as for the singing.
As a proud classical musician, arranger, pianist, singer and conductor, wanting to believe I have been making a musical difference in the lives of many choir members down the years this finding has challenged my assumptions. As I’ve explored the many early group singing studies it’s clear they demonstrate that the social benefits of group singing (e.g. Clift, S. M. and Hancox, G. 2001; Moss, H. et al. 2018) are amongst the biggest self-reported gains for participants. I’ve had to accept that there’s much more than music going on in my community choir. This has been backed up by our own surveys of members as we’ve moved online, which illustrate that nearly all members regard social connectedness and a sense of community is the biggest benefit, especially during the recent lockdown. (also Pearce, Launay and Dunbar, 2015;  Livesey et al,. 2015;  Pearce et al., 2017)

Some learning emerging for me from this is the need to help members to see each other during rehearsals i.e. help with their technical management of Zoom visuals. Many have reported that seeing other participants has had a significant emotional benefit. Another is the importance of providing time before, during and after sessions for members to speak to one another, to ‘touch base’ and to share news. This has challenged not only me but also one of our other leaders who is more driven to achieve musicals goals, and has been the subject of much dialogue between the three leaders involved and our chair person. Talking to and reading the blogs of other choir leaders strongly confirms that this is true for many other choirs too.

2. There have been new musical skill benefits to using Zoom
In my research into group singing, the possible upskilling of choir singers in vocal ability, music reading ability or an increase in their expressive vocal qualities rarely appears. My assumptions were that the emotional engagement with singing and the psychological effects of being in a choir would dominate the reported benefits. However, by surveying the members themselves, and in dialogue with our other leaders, it has become clear that there is musical development taking place and a hunger for more. In our informal survey we discovered that second only to the social benefits of taking part are musical benefits that seem to come from using Zoom: better learning of arts through part rehearsals in separate rooms; needing to practice between rehearsals to be ready to sing your part successfully in the full sessions satisfyingly. In the early stages we sang all together most of the time, but after feedback from members, and through reading a number of studies that highlight the importance of musical learning in choir rehearsals to members, leading to a sense of achievement and better engagement (e.g. Judd, M. and Pooley, J. A. 2014), we changed the pattern to include more part rehearsals with different leaders in breakout rooms than before, and this has been warmly received by the current cohort. I have engaged with other choir leaders to explore this issue and discovered that few other choirs are using breakout rooms in this way. This may simply be due to practical issue of having enough leaders to run breakouts!


3. The role and skills of the musical director is a significant mediating factor in facilitating the wellbeing benefits we are seeking
I have always known that the MD needed to be musically skilful, connect well with members, and be an effective teacher. I have tended to work close to deadlines when organising rehearsals and programmes and focussed on making rehearsals musically excellent, pacey, fun and balanced. Through working with two other MDs during this programme I have learned that improving some of my ways of working and leading will increase the benefits to members. Reading about the importance and qualities needed for the role has flagged up some important challenges for me (Judd, M. and Pooley, J. A. 2014; TotalChoirResources, 2020. ‘What makes a great choir leader?’; Allen, S. G. and Apfelstadt, H. (1990) ‘Leadership styles and the choral conductor’). In addition I have received helpful constructive feedback from both members and the other MDs about aspects of my leadership and rehearsal technique. Briefly they include: plan further ahead; have practice resources available earlier; slow down in rehearsals, taking more time over learning parts; make sure there is time for extended singing, not just intensive part learning; and others! These will help me create a development plan for the coming months.


Through engaging with the four lenses: feedback from members, dialogue with co-leaders, learning from published studies and my own week-by-week reflection on my practice I feel that I am working within a messy, unpredictable, creative, reflective process that has led to the learning above and other outcomes. (Brookfield, 1987). Sometimes, in the moment, when running rehearsals or in last minute planning, or a gut feeling of wanting to change direction mid flow has resulted in something fun and musically satisfying, more aligned to the wellbeing benefits we are aiming at, and sometimes not. Subsequent discussion and reflection with leaders has led to a restructuring of arrangements and practice, which usually represents further gains in achieving our goals, and another step forward in the learning process. This reflection-in-action and reflection-on-action, followed by review, research and a fresh start around the cycle is necessary to be sure of being open to examining my hidden assumptions, and to open doors to further progress and learning (Schön, D. 1987; Griffiths and Tann, 1992)





Personal Development Plan

Broad aims

1. I want to develop my knowledge understanding and skills in leading and running choirs both online and offline, to equip me to maximise the wellbeing and musical benefits that group singing can bring to members.

2. I want to learn more about the physiology of the voice and the pedagogy of vocal technique, in order to be a more effective and motivating vocal coach working 1-1, particularly in the areas identified below.

	Objectives
	Action
	Time Scale

	Improve my choir directing skills, as highlighted through the reflection process described above.

	· Develop an observation schedule for watching and analysing the effectiveness of choir directing 
· Invite my co-directors to observe and take notes on three occasions 
· Invite 2 choir directors from other choirs to visit a Zoom sessions and make observations using the schedule
· Set up a feedback time to follow these up face to face
· Attend a choir leader training programme eg one of the BAST courses
	Jan 2021



Jan-March 2021

March 


Jan-March 2021


April 2021

	Explore more deeply the unique contribution that singing makes to wellbeing beyond that of other creative social activities, and implement finding in my practice




(This could be included as part of my PG/Cert)

	· Read and analyse the most recent group singing and well-being studies in more detail
· Identify in writing the main findings and list the practical implications this may have for my own group singing practices
· Discuss with my colleagues, other practitioners and singing members how these welcome and effective practical actions might be
· Create a plan to implement the agreed changes
	May 2021



May 2021


June 2021



July 2021

	Gain an understanding of basic vocal physiology


	· Create an outline study programme using the Vocal Workshop library, with help from DW
· Plan and implement the study over 3 months

	Nov-Jan 2020




	Be familiar with teaching approaches for 
· helping teen girls move between registers
· helping female singers extend the ranges of their low register upwards and their high register downwards.


	· Research approaches through the VW library
· Make contact with other vocal coaches and ask for direction to effective teaching ideas
· Attend the lessons of contacts who are vocal coaches (maybe using Zoom) and are willing, to watch relevant teaching
· Invite them to co-teach several of my teen pupils with specific register goals in mind
· Register for an online course where this area is being addressed 
	August 2021


Sept 2021

Oct 2021


Nov 2021

Sept 2021
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