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[bookmark: _Toc216897669]1.0 Introduction
This document details the process of becoming an Adult Nurse in the UK National Healthcare Services, and more specifically, the position of Registered Nurse (Adult) at an NHS Trust (NHS, 2024). My focus is Adult Nursing because I value the integration of clinical judgement and compassion with caring for the person, having the patient as the primary focus, and ensuring patient participation (Ringdal et al., 2017). Initially, the document outlines the responsibilities of the position and the requirements for the position and then establishes the primary employability skills needed (communication, resilience, team-work, and technological skills) and focuses on the available literature in nursing competencies (Felton and Royal, 2015). Next, the document analyses the issues detailing the potential and the potential hurdles, then outlines a personal branding strategy and a five-year action plan to bring to the fore the gaps identified.
[bookmark: _Toc216897670]2.0 Analysis of Personal Employability Skills Necessary for an Adult Nurse
[bookmark: _Toc216897671]2.1 Analysis of the Job Description and the Job Specifications
Adult Nurses in the NHS are required to provide safe, effective and compassionate care for adults in various clinical settings (Oxelmark et al., 2018). Responsibilities include, assessing the needs of patients, planning and implementing care based on evidence, administering treatment, keeping track of changes in the patients’ conditions, and working with other health care professionals. According to Adult Nurse Position Description, Nursing and Midwifery Council (NMC) registration, good verbal and written communication, professionalism, emotional and ethical resilience to situations, and compliance to legal requirements of the nursing practice (NMC, 2018, NHS, 2024) are essentials requirements. Empirical evidence reveals that apart from clinical skills, employers seek for nurses with flexibility, digital literacy and a passion for continuous education because of the changing nature of the health care systems.
[bookmark: _Toc216897672]2.2 Employability Skills
Adult Nurses must possess effective communication skills, which is critical as communication affects patient safety, therapeutic communication, and collaboration (Booth et al., 2021). Nurses need to relay information to patients, families, and professionals, and do so through high-stakes emotional encounters. Studies have shown that communication that is centered on the patient and their needs is effective in increasing patient engagement, satisfaction, and safety (Ringdal et al., 2017). Teamwork is of equal importance, as adult nurses are part of a multidisciplinary team that manages and monitors complex care. Collaborative nursing practice encourages the seamless shift of patients from one provider to another and is effective in reducing clinical errors (Oxelmark, et al., 2018). Emotional intelligence, resilience, and other employability skills are also important in this profession. Adult nurses have to deal with high volumes of work, emotional strain, and ethical problems. It is therefore warranted that to fulfil the nursing profession in a sustainable manner and with a genuine concern for mental health, stress must be controlled, emotional regulation must be demonstrated, and compassion must be present (Foster et al., 2019). The use of digital platforms and tools has also been outlined, where Nurses are expected to utilize digital tools to monitor patients, access electronic health records, and employ online material to make clinical decisions (Booth et al., 2021).
[bookmark: _Toc216897673]2.3 Professional Values and Skills Frameworks
The Adult Nurses Values correlate directly with the NHS Values (NHS, 2024) such as: Employability, Compassion, Respect, Quality Care and Teamwork with patients and colleagues. Others include. the 6Cs of Nursing (Caring, Compassionate, Competence, Communicative, Courage, Committed) acting as a framework for both understanding the values of professional and the practical aspects of nursing (Cummings and Bennett, 2018).  Skills such as Adult Nursing are also highlighted with the Skills for Care Core Skills Framework (Skills for Care, 2021) and also include inclusivity, and diversity, and person-centred care are more benefits.
[bookmark: _Toc216897674]2.4 Skills Development Through Practice
The adult nursing employability skills are brought in through experience and reflective practice. Kolb’s Learning Cycle model (2015) explains how skills retention is achieved by the clinician through reflection on a past experience. For example, a nurse working with an adult patient in distress may need emotional and communication skills for her to use in the de-escalation of the situation and reflective practice to improve on her future responses. Together with professional development, employability in the UK’s NHS is a positive outcome of experiential learning.
[bookmark: _Toc216897675]3.0 My Own Skills Evaluation with Respect to the Role of Adult Nurse
This chapter assesses specific skills that pertain to potential employment with the Adult Nurse Role in the NHS. This requires me to assess my skills using self-evaluation tools, then reflective models. Compare elements of my skills to the role and person description to determine which skills pertain to that role and which do not.  
[bookmark: _Toc216897676]3.1 Self-Reflection and Skills Audit  
In order to assess and gauge my readiness to your Adult Nurse position, I have then chosen to use a SWOT analysis. The most significant strengths are often interrelated, including, relational skills, the ability to communicate, and possess empathy, and commitment to person-centered care. These strengths also correspond to NHS Values and the 6Cs of Nursing, care and also empathy, and compassion (NHS, 2024; Cummings and Bennett, 2018). My time in the Health and Social Care Programme have enabled me to enhance the knowledge I have in the areas of safeguarding, ethical practice, and interdisciplinary collaboration. Nonetheless, understanding the skills audit, the relationship of the attribute of the confidence, time management, and advancement in complicated care settings needs more attention. Though the course imparts theoretical knowledge, I do realize the value of practical undertakings in complementing the clinical aspects concerning the integration of clinical thinking and the application of sound clinical decision. These voids indicate the difficulties encountered during the transitioning period of student nurses into professional practice (Felton and Royal, 2015).
[bookmark: _Toc216897677]3.2 Reflection on Experience and Feedback
To reflect on my learning from my studies and my voluntary experiences, I have used Gibbs’ Reflective Cycle. For example, I did voluntary work in a care setting and assisted service users with a set of daily living tasks as well as watching how nurses managed their tasks during a busy shift (Felton and Royal, 2015). When I reflected on this experience, I was able to recognise my ability to maintain effective and respectful communication, although I did need to work on my ability to prioritise and be more assertive in a busy and fast-moving setting. From the comments I have received from my tutors, I have come to understand that my written communication and reflective skills are well developed and that I need to work on my verbal communication skills so that I can speak more easily and confidently during practical tasks. In terms of my professional development, looking at Maslow’s Hierarchy of Needs is useful. Currently, I have the foundational requirements of gaining knowledge and feeling that I belong in the healthcare setting. These requirements are being met with the education and placement opportunities I have (Maslow, 2016). However, the foundational requirements of having self-confidence and professional autonomy will come from more experience and mentoring. This allows me to evaluate my current position in the professional development continuum more accurately.
[bookmark: _Toc216897678]3.3 Qualifications, Experience and Development Needs
Along with the continuing with the Certificate of Higher Education in Health and Social Care, I am also building a solid theoretical grounding to advance to adult nursing. With this qualification, I have gained greater insight into the health disparities, ethical practice, and patient-centered care. However, I know that more clinical exposure will be required, especially in the acute care areas, to develop resilience, competence and digital literacy. Studies show that nursing students benefit from structured support and reflective practice so this will be essential in building employability (Foster et al., 2019).
[bookmark: _Toc216897679]4.0 Building a personal brand and professional identity
Having the ability to create my own personal brand and professional self which combine to show the attributes of kindness, integrity, and respect is very precious to me. To me, exceptional caring practice and the devotion to improvement of self personally and professionally, are the attributes that resonate with me the most with the ideals of the National Health Service and adult nursing practice (NHS, 2024). This is the most prized value affecting the way I perform my work and the way I build my bonds and relations with my patients and their families and my workmates. Developing an original curriculum vitae that is current, and represents my competencies and soft skills, and the knowledge I have acquired throughout my caregiving experience is professional self-branding. Creating a holistic LinkedIn profile is my goal, and the nursing engagements I hope to pursue are aligned with my career objectives, and the nursing discourses, and nursing practice reflections I have written. The importance of professional self-marketing and identity creation through social networks is acknowledged by the health care industry (Booth et al. 2021).

.
Reflection, empathy, and cultural sensitivity are aspects that enhance my USP. This is also building my emotional intelligence, which is a vital skill in the Career EDGE model that aims to improve graduate employability (Dacre Pool and Sewell, 2007). Social capital, professional identity (Lin, 2017), and the activities of the Royal College of Nursing and the corresponding LinkedIn groups are also extracted from my professional network (Rin, 2017). According to Holland’s Theory of Career Choice, the degree of satisfaction in a role is highest when the job is complemented by the individual’s personality and value system (Holland, 2015). This is particularly true in adult nursing, which is one of the few fields that fits my social and investigative interests. I aim to demonstrate my adult nursing niche by socializing with professionals in the area and upholding a strong work ethic.
[bookmark: _Toc216897680]5.0 Action Plan and Timeline
This action plan focuses on what needs to be achieved to close the skill gaps in order to become an Adult Nurse in the NHS. Consider the short and long-term goals and set them in accordance with the SMART principles (Locke and Latham, 2019) in order to have goals that are specific, measurable, achievable, realistic, and time-bound. 
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Journey to becoming an adult nurse (Author, 2025).
[bookmark: _Toc216897681]5.1 Short-term goals
From 0 to 2 years, the goals should be to finish the Certificate of Higher Education in Health and Social Care and get either paid or voluntary work experience as a healthcare assistant. This will improve clinical exposure, gain confidence in patient contact, and enhance the understanding of multidisciplinary teamwork. Other goals are to attend training in basic life support and safeguarding, as well as to build digital competence with electronic health records and online training. These will help to build competence and resilience, which are foundational skills that employers look for in adult nursing.
[bookmark: _Toc216897682]5.2 Medium-term goals
A nursing degree along with clinical skills development through structured clinical placements pertain to acute and community nursing settings which cumulatively are required for objectives set in two to four years in the medium-term. Use of reflective practice with frameworks such as Gibbs’ Reflective Cycle to promote ongoing learning and development will be emphasised. Registered nurses can also aid in the professional socialisation and clinical practice mentorship to be more confident.  
[bookmark: _Toc216897683]5.3 Long-term goals
In the long-term which is considered to be four to five years, applying for a nursing license with the Nursing and Midwifery Council will be done as well as applying for Band 5 Adult position in the NHS. For the purposes of maintaining CPD, additional training in sub-specialties along with other opportunities in a postgraduate degree will be sought to facilitate career growth and versatility in the healthcare system.

This action plan is based on Bandura’s Self-Efficacy Theory, which focuses on the belief of one’s own ability to learn and master new skills (Bandura, 2018). Self-efficacy, in turn, is likely to increase. Overall, this action plan outlines a practical and methodical approach to narrowing the skill gaps and attaining the target goals in the practice of adult nursing that require several years in the nursing profession.
[bookmark: _Toc216897684]6.0 Conclusion
The report explored my aspiration to become an Adult Nurse within the NHS setting and the employability skills required for the position. It evaluated my skills and competencies to determine the gaps that needed addressing. The findings confirmed that adult nursing requires a unique combination of clinical skills, communication, emotional resilience, computer skills, and professional values that reflect the NHS values and the 6Cs of nursing. From my self-reflection, I crystallized the nursing competencies of compassion and communication, as well as fast learning that I had versus my clinical inexperience and practical exposure to nursing. Provided the personal branding and action planning, I now have an easier time addressing the gaps between where I am and where I desire to be with respect to education, employment, and networking. The engagement, I reflection of this practice and the approach in continuous professional development confirmed the way I wanted to go aligned with my motivation, for adult nursing. The results of the report processes have improved my commitment towards compassionate nursing. The processes have prepared me for adult nursing and for the professional ambitions that I have had for a long time.
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Journey to Becoming an Adult Nurse

Long-term Goals
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