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Introduction 
Career development planning is considered to be an important factor while individual steps into a professional career. Different types of activities can be initiated to get the proper idea of the practical aspect of career development planning. Initiating roleplay, getting actual help or an adaptive approach towards a practical attitude can help an individual understand the broader concept of it. This paper will carry out a personal reflection of the role play as well as different aspects of career development planning. It will also cover different skills and understanding of personal strengths along with the scope of development. Initially, I will be talking about the role-play to reflect on it. After that, the other aspects will be covered as well.
[bookmark: _Toc99323202]Career Development Requirements 
An individual has the opportunity to carry out different activities through role-playing. It enables the individual to understand the perspective of the visitor to understand the common aspects of the interrogative conversation. Role-playing also in another person to assess the situation to provide answers to the questions. A different kind of scenario can be created so that the outcomes from the role-playing can be used positively while facing the real interview (Clark, 2007). Mock interviews are very effective for enhancing the integrative approach and getting accustomed to the scenario. The interactive role-playing sessions can also help to identify the weaknesses and gaps that much be mitigated with maximum effectiveness to become more prepared for the position. Communication skill is also enhanced by participating in role-playing.
In my role-playing interview, I had to answer five specific questions about my future endeavors and willingness. The questions were formulated in a way that they determined my goals and ambitions and found out if I am the right person for the job. The very first question was about the reason I choose to be an accountant. My answer to this question was that I want to become an accountant because I’ve always loved to work with numbers and calculation, I liked the exact science and I know that I am good at that.
And the second question was about the experience I have that would be applicable to this accountant role? For this question I can say that I have worked before as a staff accountant for 3 years where I gained a lot of experience and also back in my country I have worked in accounting.
The third question I was asked was how do you I handle pressure. This question my answer was based on my work experience in big companies were I’ve been always under pressure. We had all the time a lot of things to do, we had deadlines which we had to respect. In accounting there are days when the job needs to be done really quick and precise.
The fourth question I was asked was about the time when I have worked with others to complete a difficult task? For this question, my answer was related to this period with Covid-19. At the beginning when we did not knew what will be, how to manage to keep the company. The government closed all the non – essential shops and we , from accounting department had to find a solution for our employees and also for the company to carry on with the activity. 
[bookmark: _Toc99323203]The last question that I was asked was about my strengths. To this question, my answer can be summarize into this next strengths:
 Attentiveness – I can be focused on my work and complete it in time 
Diligence – I give my best till the work is done
Time management – I know how to spend my time at my workplace and to ensure that everything is done in time.
Personal Reflection 
Personal reflection allows an individual to gain a proper assessment of any scenario that has already been completed (He et al., 2018). It helps to understand the opportunities that could be used for future growth and also the mistakes that could be minimized. For providing a personal reflection I have used Gibb's Reflective Cycle which I believe is a very efficient model to outline the strategies for future improvement. The six sections of the reflective cycle will provide a detailed understanding of the outcomes from the role play. 
[image: ]
Figure -1: Gibb’s Reflective Cycle (Manning, 2019)
[bookmark: _Toc99323204]Description 
In this part, the overall idea about the event is outlined so that the incidents can be recalled very easily (Gould, 2017). The role-playing was completed by considering the job position to be an accountant. I believe I have covered this part of the reflective cycle very effectively as I was very committed to the position and I had enough confidence to engage with it. My analytical and time management skill has enabled me to outline my strengths for being an eligible candidate for the position. The questions from the interviewer were relevant to the concept which resulted in effective role-playing. 
[bookmark: _Toc99323205]Feeling 
I believe I was a bit anxious before I was presented in front of the interviewer. It was my very first role-play activity, I was without a direction. But I believe my confidence has helped me to smooth things out while the interview progressed. 
[bookmark: _Toc99323206]Evaluation 
Sitting in front of the interviewer put me through the experience and I believe now I can confidently sit in front of any interviewer to carry out the interrogative session. Before the roleplaying, I was consistently communicating with my partner about how the ropeway to be initiated effectively. We both performed well as our understanding was very supportive of the scenario. 
[bookmark: _Toc99323207]Analysis 
Analysis help to assess the scenario appropriately (Lussier and Achua, 2015). From my analysis, I believe the quality of the questions was very good and It helped me to come up with innovative and pointed answers which I had to improvise. Moreover, I think I could have been more open about my dream job which I have already started to be the head of the accounts department. As the future is uncertain, I could have stated the probability of changing my career direction in the future. 
[bookmark: _Toc99323208]Conclusion 
I believe I can always do better in the upcoming interviews. This has been more for practice sessions. I believe I can use the learnings from this role-playing to make my answers more accurate and fruitful. I can also improve my integrative approach to sound more confident while I am in front of the interviewer. 
[bookmark: _Toc99323209]Action Plan 
The career development plans help me to identify the key factors which I believe I can improve to become more eligible as a candidate. I believe I need to engage in role playing with other partners to boost my communication and integrated skill. Different types of questions will enable me to have a broader idea of the things I might face in a real interview.
[bookmark: _Toc99323210]Personal Strength
Positive traits and characteristics of an individual are considered personal strength. Personal strengths help an individual to grow and develop themselves. Generally, specific knowledge and abilities that can be used for availing advantages are considered to be personal strengths (Nicholson, 2016). To enhance the performance of an individual, it is necessary to utilise the strengths.
[bookmark: _Toc99323211]Attentiveness
Attentive people can focus on their work and complete the assigned tasks with enthusiasm and passion.
[bookmark: _Toc99323212]Diligence
Persistency and being careful about the assigned task can be two important factors in terms of enhancing performance. Making efforts till the end is also necessary for the completion of the job.
[bookmark: _Toc99323213]Time Management
Allocating time according to the significance of tasks is a very important skill. It improves the efficiency of an individual. Time management is also necessary for the workplace to arrange all the tasks and ensure their completion that is required to be finished within a provided time frame.
[bookmark: _Toc99323214]Adapting Skill
Adapting skill refers to the ability to change one’s actions or approach according to the required circumstances. It is necessary to perform efficiently in a work environment.
[bookmark: _Toc99323215]Commitment
Commitment is required from a person while assigning a task or job. It is necessary to assure the completion and submission of the task within the allocated time. It is a skill that enhances the possibility of task completion (Patton et al., 2006).
[bookmark: _Toc99323216]Communication Skill
Communication skill is one of the most common skills that is required in every aspect of life. It plays a significant role in the academic, personal and works life of an individual. It helps an individual to interact with people in a more friendly way. It eventually improves their efficiency of work. However, it is one of the primary skills that are considered before hiring an employee.
[bookmark: _Toc99323217]Data Sorting
Data sorting is the ability to arrange scattered data to structure and convert them into useful information. It is considered to be a mandatory skill required for several jobs.
[bookmark: _Toc99323218]Research
The ability to conduct research is important for an individual in academic life as well as work-life. It refers to the ability to look for, detect, extort, sort out, assess and utilise the information for a relevant topic. It can also be called a structural method for detailed investigation.
[bookmark: _Toc99323219]Analytical Skill
Analytical skill refers to the ability of an individual to anatomise and decodes the information into a small segment to draw meaningful and relevant conclusions (Zhu, 2013). This ability helps an individual to provide better performance in the academic as well as the work-life. In several job interviews, some questions or scenarios are provided to test the analytical skill before hiring an employee.
[bookmark: _Toc99323220]Teamwork Skill
Teamwork skill is one of the most common as well as most important skills required for working in a group. Some people can be good at work but their performance evaluation is not high because they cannot work efficiently in a team. It is necessary to connect with the teammates and focus on the fact that they all are working towards a common goal. So individual interests or personal accomplishments are not considered while working in a team.

[bookmark: _Toc99323221]Employment Goals 
The prominent employment goals would be: 
· Receive appropriate remuneration for my determination and effort 
· Achieve work-life balance to stay enthusiastic about the job. 
· Accomplishing all the expectations for self-growth (Gronau and Uslar, 2004). 
· Rise to the hierarchy to put me into a leadership position.

[bookmark: _Toc99323222]Personal Development Plan
	Skills
	Actions Required
	Resources Required
	Start Date
	End Date
	Further Comments

	Technological skill
	 Get accustomed to the latest technologies and software that will provide accounting solutions efficiently. Avail of different software to try out their features.
	 Software, updated catalogue of the available options, online courses, videos.
	
	
	I believe I will be required to develop my technical skills as the complex accounting calculations and analytics must be handled with the latest software which will help me to save my time and become more efficient with my job.

	Presentation skills 
	Give individual and group presentations in front of audiences to enhance communication and presentation capability.
	Presentation handouts, videos, tutorials and presentation tasks.
	
	
	I believe I need to enhance my presentation skill as I might have to present data from different accounting calculations to my employer. The materials will help me to eradicate my stage fright and become more confident about presentations.

	Note-taking skill
	Take notes about the distinct changes in accounting data or other relevant issues. 
	Cornell's note-taking method, articles, vlogs 

	
	
	In my workplace, I believe there will be many key points that I have to note down effectively to provide recommendations and summaries.



[bookmark: _Toc99323223]Conclusion 
Professional career development is a vital element for any individual who is looking forward to stepping into a professional career for the first time (Hiermann and Höfferer, 2003). It can open opportunities and also help in assessing different situations to gain appropriate feedbacks which can be formulated into recommendations to increase the progress. I believe the reflection has helped me to generate a better idea about myself and what I need to do in the future to achieve growth.
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Questions from the role play. 
Job Position - Accountant 
1. Why do you want to be an accountant?
2. What experience do you have that would be applicable to this accountant role?
3. How do you handle pressure?
4. When have you worked with others to complete a difficult task? 
5. What are your strengths?

Appendix 2
Job application form

[bookmark: _kpr05n82n26c]
Application for Certified Accountant 
[bookmark: _zidixfu2h1to]Your details

Name: Iuliana Margareta Muntean

[bookmark: _obvz8px9oj35]Education and training
Please give details:
	June 2020 – June 2021 │University of Wales Trinity Saint David │Certificate of Higher Education in Skills for the Workplace

July 2010 – June 2014│University of Accounting and Computer Science
  September 2006 – June 2010 │ High School of Mathematics and Computer Science





[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	Analyze and provide information about financial report
Analytical skills
Accuracy with accounting software
Ability to review and correct any mistake



[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: The White Company

Job title: Staff Accountant

Length of time with employer: 3 years

Reason for leaving: ready for the next level in accountancy

Duties: 

	Processing invoices
Completing and submitting VAT returns
Providing receipts at request
Entering data about sales and refunds



[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	Office Worker | Foodline Logistic | Timisoara, Romania
Drawing up invoices and freight notice and balance of inventory . Making the receipts for clients
Closing of merchandise notice based on receipt notes.



[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	
Dear Mr Smith,

I am excited to be applying for the Accounting position which was advertised on Super Office website. I think that my education, skills and experience make me a good candidate for this position. I am an organized person, passionate about my work and hard working. 
With my experience in this field I think I would make a valuable addition to your organization.
Please review my CV for more details regarding my expertise and career achievements.

Thank you for your time,

Sincerely,

Iuliana Muntean



[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Iuliana Muntean

Signature: IM

Date: 20.03.2022
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