Working in an educational setting within early years requires reflection. According to Cambridge University (2019), reflection is a reviewing process for all individuals in an early year setting which allows you to make connections from one experience to the next, ensuring that you and the children involved make the most amount of progress next time. This goes hand in hand with reflective practice. As noted by Birth to 5 Matters (2021), a reflective practitioner is an individual that will analyse their previous practice that includes their planning, the activity itself and the learning environment. Reflective practitioners will reflect on everything they have done within one task and understand what went well and what did not. This will ensure that the next time an individual sets out a task that you are reminded of what might not have been successful the last time and avoid this in future.
Reflective practice originated from the work of Dewey (1933) and Schon (1983). Dewey’s approach to reflection can be noted as a questioning approach, questioning why things are as they are and how they might be. Whereas Schon took a different approach of reflecting on action and in action. Reflection in action is what an individual will do in the moment when an event occurs and reflecting on action is what an individual does after the event occurs, (The Open University, 2019). Reflecting in action includes thinking on your feet in a potentially high-pressure environment, for example in a classroom with a child throwing toys and hitting another child whilst not supervised. What you do in that moment is considered in action reflecting. When you have more time to reflect on how you could have dealt with the situation, this is considered reflection on action.
[bookmark: _Int_mV0yBqrQ]Reflective practice within the early years is an important part of day-to-day life within an early years setting. As stated by Toole (2023), using reflective practice can allow you to gain a deeper understanding of how children learn and develop. This can enable professionals to plan to have more effective learning experiences. Additionally, it can assist you personally to make more informed decisions about the way that you practice. However, when using reflective practice, it is also a tool to be able to justify when you choose a certain way of working. As well as helping the children develop, it also helps you as a practitioner to grow in a professional manner through understanding what works best for you and might not work as well. Reflective practice can improve the teamwork between colleagues as it can foster better collaboration between colleagues. Through using reflective practice, it allows professionals within the early years to adhere to Early Years Outcomes Framework from the Welsh Government (2015) which states that children within the age bracket of 3-7 must learn and develop and using reflective practice allows individuals to cater to the child's specific needs, which might include additional learning needs. 
There are several different theories of reflection that are used in reflective practice, these include Kolb’s Experiential Model (1984) and Gibbs Reflective Model (1988). The theory of reflective practice consists of self-evaluation where individuals can delve deeper into their methods and gain an understanding of the effectiveness of the work being carried out. Kolb’s Experiential Model focuses on a four-stage learning process, which include concrete learning, reflective observations, abstract conceptualisation and active experimentation. Kolb states that the focus of his reflective model is to emphasise that children have different ways of learning. Some might be visual learner whilst others might jump straight into an activity without guidance and as professionals, we must cater learning to this through our observations (Practera, 2021). Gibbs Reflective Model focuses on 6 different stages to reflective upon, which are, a description of what happened, feelings, evaluation, analysis, conclusion and an action plan. This allows a professional to promote continuous professional development, (McLeod, 2025).
As above, I have discussed two reflective models that are widely used in early years settings, which are Kolb’s Experiential Model and Gibbs Reflective Model. I have touched upon the focus of both models which include learning through experience and an emotional reflective process. Even though both models wish to achieve the same end goal, there are differences. When discussing Gibbs reflective model, there is emphasis on the emotions whilst reflecting which is not something that is discussed with Kolb's Model which is a clear difference between them both. On the other hand, they both focus on the importance of putting the changes into place through doing after a professional has reflected (Education and Training Academy, 2019). Additionally, a weakness of Kolb’s model is that it is heavily reliant on having experience in the learning process which can prove difficult for a professional that might not have had the chance to experience initial learning, (Chohan, 2019). A strength of Kolb’s model is that due to the focus of the model which to understand and determine the type of learning that works best for an individual, it allows learning to be personalised to an individual to get the most out of their learning, (Rusconi, 2024.). Moving on to Gibbs Reflective Model, the University of Hull (2024), found that using this model lacks depth and will give an individual a superficial reflection and will not allow the individual to have to use critical thinking when using Gibbs Reflective model. On the other hand, when using Gibbs Reflective Model, it is a very user-friendly tool as it is a six-step structured model, giving an individual a step-by-step guide on how to reflect on an event (Channell, 2024).
To conclude, I strongly believe that reflective practice is such an important skill within early years as we all as professionals continue to grow and develop. It also allows us to provide the highest quality of care to the children we care for. As I have discussed throughout, there are strengths and weaknesses to all reflective models and not one model can have the title of being the best to use but they all have their own strengths that we can use to improve professionally. 
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