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	What do I want to develop ; to able to achieve to plan activities, to have a certificate in safeguarding  and also to help improve time keeping. 

	Objective 


	Actions (How will I achieve this objective/ what needs to be done?)


	Resources (What support and resources are needed to achieve this objective?)
	Target Date for achieving objective 




	Success criteria (How will I know I have achieved this goal, how will I review this?) 


	Planning activities

	I plan to prepare activities on a weekly basis. This will benefit so that I can make a plan for the week ahead. I also plan to communicate with my colleagues. This will benefit to work as a team to bring ideas. I also plan for the seasons. this will benefit to get planning and prepare for the weeks ahead for special events.
	This will help me because I can get creative, to get different materials and make templates ready for the activity. Getting ideas from the internet and books. It would also help by planning for events such as Halloween, Christmas, etc. Having a planning file to keep all records of the activities.
	3 months
	Making a plan that works, the activity is a success . learning how to document it and to improve in planning activities. Building good communication skills with colleagues and getting feedback if the activity can be better next time. 

	Safeguarding training

	I plan  to attend the course. This will benefit me to understand  and learn about how to keep children safe. Learn about multi agencies and to get the correct information.
	This will help me to prepare and ask questions about the course. I would research by watching the news ,reading newspaper and looking online to support and understand my knowledge about safeguarding.
	In the next 2 weeks.
	To have a certifacte .               
To have the knowledge and understanding of safeguarding. Leaning about multi agencies and knowing where to get information and contacts.  


	Time management
	I plan to organise around day to day routines. To achieve goals not only in a workplace but also in personal life. Making time is very important around your social life. Keeping to a schedule and to reach deadlines on time.
	Plan to use a dairy to plan a   week ahead. Use a calendar to take notes of dates for certain events. Use a to do list of things to do. 
	6 months
	 To dedicate my time for employment, study and personal commitments. Setting targets for the day to reach my goals.








	What is reflection and reflective practice?

Reflection and reflective practise is when to reflect on self thinking. To improve working skills and communications with others and colleagues and learn from their experinces. Reflecting back what has been done and to think how to change for future practice.  Reflection and reflective practise are care values of professionals and have a key role in professional training (Brock,2014, p.7). Reflection is to think how to do things and gather information before doing any tasks,to make sure got enough resources to achieve it, to see if it has worked and what can be done to make any changes in the future activities or tasks.   The objective is developing as a reflective practitioner is to become more aware of your own learning journey. (Lindon and Lyn, 2016 ) To reflect on on own personal development to make choices for things to work, look back if the choice that is made is right or it can be changed for future development. It can also help maintain a healthy work and personal life balance. Reflective can benefit to develop critical thinking and making decisions and it can develop skills and can use to express emotions and deal with consequences and their actions.   
	Why is reflective practise important to EY practise?

Reflective practise is important to early years to develop childrens  social and emotional skills , identifing and growing their emotional wellbeing. It is important for developing the knowledge of self and identity as reflective practitoners supports the ability to think and act( Reed and Walker, 2015). It can improve personal and professional development, personal wellbeing can improve your work life with collleagues, sharing previous learning experinces to help each other in areas for improvement. To build a stronger relationship with the children, colleagues and with the parents. Part of a practitioner responsibility for childrens development is a responsibility to work in partnership with parents (Paige-smith et al, 2011, p.44). supports the care and development of the children, it improves their learning outcomes and knowledge and skills. To improve areas where change is needed to help and acheive their goals. It develops the skills and knowledge to achieve for the outcome of young children. Reflection helps children to understand themselves, to learn their likes and dislikes, and their weaknesses and strengths. To support childrens development of emotional skills and making them aware how to manage them. 



	The theory of reflective practice:

John Dewey believed that reflection is an added dimension of people’s thoughts processes, and that people actively need to develop these. It is not only important to learn how to think effectively, but also to acquire the habit of doing reflection as purposeful action. Dewey theories on reflection are thinking, form of problem solving, an active and deliberate process, underlying beliefs, open mindless, reasoning and ordering of thoughts and sequences of interconnected ideas (Brock 2015, p.10)

Donald Schon theories on reflection are:
Consonance between practice, knowledge and experience through, tacit knowing-in -action, reflection-in-action, reflection-on-action. Making sense of an action after it has occurred perhaps as a subconscious activity. Reflective conversation in which continual re-adjustment and appropriate change occurs. Critique, reflection, articulation of understanding and application. Reflection as an effective method of improving performance. Challenging of underlying assumptions ways of coping (Brock, 2015, p.11).


	Gibbs’ model


Top of Form
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(Sailin 2016)


	Driscoll’s model
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	Analysis of models – compare/contrast/pros/cons:
Gibbs model of reflective cycle consist of six stages this can be used to improve and learn from experience. The pros are the six stages it is simple and easy to use everyone can benefit from it. Promote self-awareness, it helps to recognise strengths and weaknesses. Learning to examine feelings what happened how it affected others. The cons are time consuming; feelings of emotion give a lot of attention which is important placing too much focus on them. Lack of formality which not enough for some workplace environments (Greenworthy,2023).
Driscoll’s model of reflective cycle consists of three stages this can be useful to start thinking about reflection the pros are it has structure, a starting point and know when to finish. The cons are the process of steps to follow, it might not work for every situation. 


	Conclusion

Gibbs model is better it has more stages and is easier to follow, it is knowing how to improve and change the activity or task in the future. Driscoll’s model is simple and easy, but it would not suit every activity.












The importance of a professional practitioner


Introduction
A professional practice in early years is a range of things that help professionals develop, such as training for first aid, safeguarding. Understanding policies and procedures in a workplace. Reflection on practice and how can they improve. Confidentiality and working as a team with colleagues to respect and to share information.  

The value of a professional practitioner is to have your personal values as a person to be respectful to others, being reliable and presenting a professional image. Having a bubbly and a positive attitude towards the children can make them feel comfortable and happy into the setting. Having good communication skills with colleagues and parents, being able to offer support where needed, to make them feel they can trust and confide in you. Being a good team member with colleagues is working together to achieve goals, bring new ideas and share previous experiences, being willing to adapt to any changes, learn from each other and take on new challenges. Being honest and trustworthy and being a good listener and ask questions if not sure about anything. Keeping confidentiality within the setting with colleagues and parents is very important. Respecting their family backgrounds and culture, supporting them in and outside work, going through difficult times being caring and supportive.                                                                                                                               
Communications and relationships are important in a professional practice and meeting the needs of children is to build trust and confidence with the practitioner. They develop self esteem and learn how to interact with others. Being with other children can build their confidence, friendship and learning to share their emotions. Interacting through play where children express feelings and develop social skills. Using body language with children to build trust by going down to their level, comforting when their upset, making them feel comfortable in the setting.                 The importance of the individual child taking ownership over their own learning making their own decisions and reflecting on their own achievements (Johnston,2018, p506).                                                                                    Communicating with parents by using an app on the phone or sending text books home each day to show parents of what their child day to day routine in a setting. Having open days to show their work displayed on the wall and showing around the setting, for them to see what their child do every day and knowing they can feel happy and comfortable, their child has settled in that environment. Being able to have feedback from parents by given then correct information, supporting them if any concerns with their child’s development or any other issues, knowing they can confide with management.                                                                                         The development of trusting relationships between practitioners and parents offers opportunities to receive support and information (Wilson, 2016, p16).                      

Having an in-depth knowledge and understanding as a practitioner is important, learning that, every child is different and has individual needs some need more help than others. Planning for personal development goals, each child getting assessed for their capability and what they can achieve. Asking parents to fill in an all about me form to get to know the child their likes and dislikes at home. Having a personal development sheet to observe and assess each day to see what they can achieve. Getting to know the individual child helping them develop their skills, creating new learning opportunities also developing their emotional and social skills.  Every child has the same opportunity to develop their skills and knowledge and help them gain confidence, making them feel comfortable around you and others. Knowing they can trust and express their feelings if they needed to say anything. Understanding their needs to listen to them if there was something they were not comfortable in doing, need to respect their wishes and ask what they would like to do instead. As a practitioner need to know all about policies such as early years foundation stage that children learn and develop well, are kept safe and healthy, are kept up to date on their progress. Safeguarding within the setting knowing how to keep children safe, attending a training to learn in depth, how to protect them and looking for signs if there were any concerns. UNCRC knowing the child’s rights and they are heard. Keeping up to date with courses and training to keep up with the knowledge and understanding the rights to protecting a child.
So many nations-states claim to abide by the CRC, the CRC becomes increasingly important to understand with regard to professional practice and policy development        (Falch-Erikson, 2018, p.40).
Working in partnership with multi agency is important, to work as a team, lead to positive working relationships, sharing practices and experiences with different organisations to meet the children’s well-being needs, to get the right information from other professionals. To get the best outcome for the child and their families. If a child has additional needs such as speech and language, there are other professionals that can help or referrals to the appointed person that will support the child in more depth. Share information with colleagues how to help and support the child. To share tasks, take responsibilities and goals to support children and their families at risk in all different types of situations and those with additional needs. Working together with multi agency is always learning as there is training and courses on how to deal with different situations, and who to inform the correct persons to help the individual child in their learning difficulties. Multi agency can help by providing funding, to appoint a one to one with learning support assistance.                                Partnership working is a way of making expertise and experience of a wide range of people with different skills (Gasper, 2010, p 14).                                                                Protecting children and their families are priority, protecting and helping them from any harm and to secure improved outcomes. They can protect children who may be considered at risk of harm, to follow procedures which helps to identify and respond to risks, to intervene early to prevent further problems.
Observation and planning cycle is important when meeting the needs of children, it helps practitioners to understand the children’s needs for their development. To observe, assess and plan is to help children learn, develop and progress. It also builds relationships with the children and understand what there are capable of doing, and to improve their skills. It recognises children’s emotional well-being, in how to communicate, their behaviour and ability to learn. By observing can learn what their interests are, what they can do and then the next stage of development. Using an observation chart for their age group assessing them to see if they meet the criteria of the child’s development. Planning to reflect on children’s learning styles   to further developing their skills. Working with families giving them daily updates in their child’s learning progress. It gives parents an opportunity to build a relationship with practitioners to give feedback and if any concerns that, their child has with their development, they know that they can confide and work with the team members.  For each child knowing their likes and dislikes, gathering evidence for the assessment to identify the needs of the child, planning for weeks ahead to see if the child makes progress in certain tasks. Helping them to develop and to find out the specific care and learning needs of the child.                                                                                   To ensure that our children in our care are making progress in their journey from dependence to independence in all aspects of learning and development. (Smidt,2015, p. 32)                                                                                                               Observe the child listening and noting what they do, plan an assessment around their routines and learning development. Ensure they make good progress and meet their needs, also provide opportunities and to support their learning stages. Evaluate what they have achieved and what they can do to further their development skills. It is important to share children’s progress with the parents to keep them informed.
UNCRC informs professional practice because it is an agreement formed by international consensus, meaning that it is informed by best practice from multiple countries. Are the basic standards which all people in a position of authority or care over children in every country. It is an international agreement to ensure the best standard of living for children. It provides the child to right to a voice their views, without repercussion which allows the confidence to express themselves. All children should be treated equally and have their rights, and to be able to make decisions in all aspects of their lives. Children have rights to their education, to play, to freedom of expression, the right to be free from abuse and neglect. It is in the best interest of the child when making decisions or taking actions that could affect them.                  The right of every child to standard of living adequate for the child’s physical, mental, spiritual, moral and social development. (Hobart and Frankel, 2009, p.79)                       

The conclusion 
Learning the values and the importance of a professional and its practice is to be respectable, confident, reliable, to have a professional image and have good communication skills. To have a good relationship with your colleagues and parents while sharing vital information. Learning about safeguarding and about muti agency knowing where to get information and how to work alongside them. Knowing children’s rights and keeping them safe from harm. Learning how to observe and plan a cycle to help children develop their skills, this is knowing and to become being a professional practitioner. 
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