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Angela Duckworth is a well-known American scholar, psychologist and research writer. Her name is Rosa Lee and Egbert Chang is a professor of psychology at the University of Pennsylvania, where she studies grit.
Wisdom
1. Wisdom is the ability to make the right decisions based on personal experience. Ability to misuse important information, especially if it is different from the state of the information.
2. Setting goals is not the only thing that requires wisdom in business management. Powerful employees have leadership skills that go beyond their daily work needs, such as decision making. Successful leaders do not make biased decisions; on the contrary, they are influenced by different views of their group and outsiders (Hanford, 2012). Their decision is based on conscience and the people around them. They need the best condition not only for the company but also for the entire community. Not only does a smart leader have the expertise to solve problems, but he also needs a holistic understanding of how best to set goals. Although companies value many aspects of applicants, business information and management can have a significant impact not only on the end result but also on the promoters of the agency's objectives (Perkins-Gough, 2013).
3. Intelligence is more than the ability to process data systematically. When we have the opportunity to combine and integrate information to make the best decision, we call it wisdom. Wisdom can be experienced in a general sense and from the perspective of compassion (Duckworth, 2019). Smart thinking is normal for intelligent people. They are real and real, the former refers to the tendency to accept what lives in you, the latter to the desire to be who you really are. As the saying goes, "Knowledge is number, wisdom is hearing." (Perkins-Gough, 2013).
Information
1. Information is defined as any opinion or statement about facts, conscience, issues or solutions, whether sent to others or obtained through independent research and studies. A small amount of information that can reduce the ambiguity of the news (Conger and Probst, 2014).
2. The information may include information obtained through verification, reading or application. Simply put, they are things that are visible or visible to the subject. Only factual information is called factual information. It is short and generally does not provide general domain name information by topic. You can usually find this information in directories, such as encyclopedias (Džindo, 2017). Analyzing real data is called analytical information. What does the actual data mean? So what is his opinion? This is the kind of data that researchers collect in their research. You can find most diagnostic information in articles and journals (Fielding, 2019).
3. There are four types of information. Information on this subject can be found almost anywhere without facts. It's available in places like blog posts, articles, websites, and magazines. Content information usually comes from one perspective (Wichowski and Kohl, 2013). Targeted information is information that can be explained in different words and reflects all aspects of the discussion. Reference documents are a good place to test objective information (Wichowski and Kohl, 2013). 
4. Information gathered in the course of business, in particular unverified facts. They can be used to monitor and evaluate various internal and external business practices. Although the information itself is inaccurate, it covers all reporting and is important to the company (Kilcrease, 2021). That's why information is so important: it enables companies to make informed decisions by providing information in a way that managers can understand. The amount of information cannot be overlooked, as it is the basis for recording business data.
Knowledge
1. Information looks like something or someone. It may include relevant factual information, data, skills or meanings acquired through training or competence. He can refer to his understanding (Frické, 2019). It can be direct or indirect, it can be fixed or completely normal. Interpretation, communication, editing and reflection are all social processes involved in accessing information. The information is also related to the individual's ability to identify.
2. Employees' skills and perceptions are defined, structured, maintained and linked through the knowledge management process. The main goal of knowledge management is to increase the productivity of companies while maintaining their knowledge. In general, this means the education and development of the company or its customers. To improve the performance of business information, it takes place as a process of deployment, exchange and knowledge creation (Džindo, 2017).
3. Data may be collected by others without discussion of the original sources. This is a well-known backup process. Use data from previous surveys to manage the latest results. Profitability is one of the most disturbing benefits of collecting supplements (Kilcrease, 2021). The process of gathering information for your own research does not require investment, time or energy, as others have already done. In addition, the information in the second data set is usually automatically converted to a digital model, allowing users to spend more time testing the data instead of processing it (Myhre, 2012).
4. One person should understand the basics and resources, not just read what he is looking for. In basic data, people first see resources. It encourages them to prove their credibility in using their ideas and improving their knowledge (Džindo, 2017). The information contained in the support data comes from previous research, but still helps to develop the researcher's or user's thinking skills and knowledge, which will test his or her understanding of the research topic.
Data
1. Data refer to information that is generally organized and collected in a manner consistent with its intended use. The data can exist in digital memory as multiple images or be a vaccine stored in the human brain.
2. High quality data are generally undeveloped and statistics are missing. Of course, these data are not calculated on the basis of the actual statistics used to compile the infographic. Instead, they are classified by other attributes, attributes, and categories. It is exploratory and generally not limited to other studies. Examples of good data are blood type and gender (Duckworth, 2019). Unlike high-quality data, quantitative data are static and usually structured, which means that they set boundaries and recognize them. This type of data is very useful for analyzing data because it is tested with statistics and numbers. Batch data is more accurate and closed than high quality data, which facilitates further investigation. This information provides irreversible information. Examples of data volume length and weight (Perkins-Gough, 2013).
3. Primary data is a type of data that is collected directly from primary sources. This is personal information, usually taken from interviews and videos. However, the data used are data collected from primary sources and use data that can be used for general research. Some of the data used can be found in data, journals and textbooks collected by these people. The main source is the presentation of factual and living evidence (Fielding, 2019). Primary sources are directly related to the topic or topics under study, but secondary sources focus on the presentation of data previously sent from the main sources. Basic data are considered to be very reliable, but both types of data can be used for different research purposes (Conger and Probst, 2014).
CRAAP
1. The CRAAP test assesses the reliability of data sources in many areas of education. The term CRAAP stands for money, consistency, strength, accuracy and purpose. Because there are many sources on the network, it is not easy to determine which sources are reliable enough to be used as an analysis tool. The CRAAP exam is designed to help teachers and students assess the reliability of their websites and resources. Assessing the source of funding is the first step in determining its reliability. The term "money" refers to the latest published data (Kilcrease, 2021). The data should be regularly updated. Where the information is relevant, the public will see what they need. It is also checked that the data is at the correct level of understanding, which means that the level may not be elementary or complex according to the needs of professionals or students. As there are many resources, teachers should try to be open when choosing resources. For this reason, we should always check this relationship (Myhre, 2012). It is important to consider not only the nature and validity of the data, but also its source. This is important because teachers and students can view relevant data, search for and identify authors, publishers or portfolio companies. Punctuation, sentence structure, or spelling credentials should not be precise (Wichowski and Kohl, 2013). Accuracy is also very important. The accuracy of the elementary elements must return to the original source and show the authenticity of the source. The purpose of these resources is to help students determine if the data they want is valid for their research. Problems that arise when trying to understand the purpose of saying, teaching, creating, entertaining, and researching. The information available to the student should be evidence-based (Wichowski and Kohl, 2013).
2. The images shown contain tables and diagrams. They are commonly used to organize data to identify structures and connections. These data are shown in the table as a table. Graphics can help people make decisions.
Academic Grit
1. "Persistence and enthusiasm for long-term ambition" is a method of translating courage. Courage in education includes determination in difficulties, support in the fight against adversity, obstacles and peaks, and love over time. A hardworking person sees success as play and endurance.
2. Persistence is a number that is seen in a focused person. If necessary, continue to work hard to frame the character. An important part of strong thinking is the behavior of people with leaders. Academic courage is important because it is a driver of success that exists outside of intellectual property rights and does not promote intellectual property rights. He encourages students to be patient outside the university. Natural talents and intelligence are amazing, but to be successful and prosperous, we must have the courage. Without perseverance, talents are inaccessible to them. Only with hard work can it become a skill that leads to success (Frické, 2019).
The results are generated from the provided primary data of academic level vs Grit score: 


The results are generated from the provided secondary data of academic level vs Grit score: 

DIKW
1. The DIKW method, also known as the DIKW pyramid, is a popular model used to describe the movement of data (D) towards information (I), knowledge (K), and wisdom (W) in terms of functions and options. It is based on organizational research. This is a way to explore different ways of obtaining information and information from different types of data. The term DIKW is also called the hierarchy of data-information-knowledge-wisdom, which is usually expressed in a hierarchy as a pyramid (Džindo, 2017).
2. The integration of factual information, such as numbers or numbers, in an inconsistent or disorganized environment is called data. This is the first block at the bottom of the pyramid. Random and random statistics can often be found here. We need to add a deeper context and meaning to turn it into knowledge. The next section is information. The accuracy of these data was tested and re-analyzed to facilitate measurement, analysis and evaluation for specific purposes (Frické, 2019). We can gather relevant information from the data and generate important information by asking questions on important topics. But when we talk about "how", it is the transformation of knowledge into knowledge. When we understand how to use information to achieve our goals, instead of treating it as a list of information, we turn the information into information (Myhre, 2012). This information is often useful to competing companies. When we discover obvious communication as information, we gain knowledge. However, we can only say that if we use the knowledge and experience gained from the data to make powerful decisions, we have reached the end of the DIKW pyramid. That is wisdom. Wisdom is the highest level of the DIKW pyramid. To achieve this, we need to answer questions like “Why? Wisdom is simply practical knowledge (Wichowski and Kohl, 2013).
3. The more material we answer, the higher we start to climb. This means that the more we improve our data, the more important it is to understand and understand things. At the top of the list, we turned three of them (data, information, and reviews) into a learning environment that informs our decision-making.
4. DIKW is often used in information management. Some textbook experts believe that the DIKW approach can provide clues to a logical arrangement to deal with important information topics. At various levels, business leaders believe that the DIKW model is effective in solving problems related to constructive knowledge.
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Secondary data
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