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Abstract
The working environments of the United Kingdom have changed dramatically in recent years due to the global COVID 19 pandemic. A mandate of ‘work from home’ was implemented by the Uk government but there has recently been an influx of return to designated places of work. This study aims to understand preferences of working from home versus working in a designated work environment in both male and female gender. A chi square test for independence was conducted after data was gathered via a questionnaire. The hypotheses is that both males and females will prefer to work in a designated work environment.

Introduction
The concept of working environment is, of late, a constantly changing situation. The COVID 19 pandemic has caused a large proportion of workers to reassess the environment in which they conduct their working hours. As a result of the ‘work from home’ mandate, many individuals have found the transition from working at a designated place of work to working from home stressful and difficult to manage. A recent study; Shahid (2020) found that there are many contributing factors to an individual’s preference to travel to a designated work environment such as; lack of presence of children, quiet environment and high quality internet connectivity. Alternatively, many workers have found the experience of working from home a freeing and refreshing take on managing the time and manner in which daily duties and tasks are executed. Amabile & Kramer, (2013) found that working from home helps employees balance their office work with their daily life routine work. The study also noted that working from home saves time, increases productivity, helps employees finish on time and also enables them to devote more time to their families. Another contributing factor to people preferring to work remotely could be the use of resources and time is greatly reduced when commuting ceases to be a part of an average working day. The increase of high speed internet and cutting edge technology has definitely been a contributing factor of the ease of remote working. Some workers may have difficult issues with connectivity and technology at home and as a result of this many companies and businesses have provided substantial funding for workers who have to work remotely in order to have the same high quality tools for working outside of the usual office setting.
Those workers who have children or members of their family that require care, have found the transition to working from home extremely troublesome. The COVID 19 pandemic has not only caused the influx of remote working but has also culminated in the closures or partial closures of many schools. This means that workers are not only having to independently deal with the time that is expected of them throughout their scheduled working hours, but also to have to entertain, care for or home school the children or family members present.
The study aims to shed more light on the preference of work environment among genders. 

Design.
A chi square test for independence was conducted to explore gender and working environment preference. The Design of this study was between subjects and the variables were gender and preference of work location. The first variable, gender, had 4 levels; male, female, non-binary/third gender and prefer not to say.

Materials.
The materials used in this study were simple and low cost. Firstly a consent form was shown to participants and then an online questionnaire with three questions asking for; gender and age and asking for participants to note their preference between working from home and working at their designated work place. Finally a debrief was shown to all participants. At this point the offer to withdraw data given is offered. Assurance of anonymity was given during the debrief and participants were also assured of the confidentiality of all information given. 
The module leader finally gave a contact email in case any participants were concerned or had any questions about the study.
A copy of the debrief was offered at this point for any participants to keep for their own personal records.

Procedure.
The module leader introduced the study to the participants during two classes on research methods. Participants were directed to their Hwb app on their individual devices. In the study links section in the app participants first found a consent form. Once participants had given their consent via the consent form, they were then directed on to the the questionnaire section to answer a set of three questions regarding age, gender and preference of work environment. After the questionnaire was completed, participants then went on to view the debrief for the study.

Results
A chi square test for independence was calculated to explore gender and workplace preference. The results are as follows;

(x2 (1,N=40)=0.02,P<0.5)
No significance was found.

The results of this study shows overall that the majority of the populations preference for working environment was working in a designated place of work. 70% of the selected population showed they prefer to work at a designated place of work.
30% of the population preferred to work from home.
Females were the largest (45%) subset of the population that preferred to work at a designated work place. 
The subset of Males that preferred working in a designated work location was 25%
20% of males prefer to work from home and 10% of females also preferred to work from home.

Discussion
In conclusion, results show overall that the majority of the populations preference for working environment was working in a designated place of work. The results gleaned from this study show the hypothesis given to be accurate however no significance was found in the chi square analysis.
There could me many reasons why both male and female gender preferred working at a designated place of work;
With the onset of the working from home mandate by the uk government, many concerns about childcare may arise. Having to juggle a full day of work whilst helping to home school young children is a tall order for most, this could be a strong reason why we see that majorities wish to stay in a designated place of work. However, this study’s population consisted of fourty, level four university students and their preference to work at a work place so a comparison can not necessarily be drawn from the findings shown above.
A large part that is played in a communal designated work place is the opportunity for cooperation and collaboration on tasks, working from home does not defeat this entirely as there are the options to use internet and telecommunications to cooperate with colleagues. However it could be argued that face to face cooperation with colleagues whilst in a working environment is a more natural process and is more conducive to achieving goals than via other means such as telecommunications.
While at work there are, more often than not, rules and regulations in order to keep workers focused on task although the social aspects of working environments may play a role in keeping morale higher in order to help with productivity. Furthermore there is a large body of anecdotal evidence to suggest that since the COVID 19 work from home mandate was implemented, people have missed the social aspect of going to work, this could have detrimental effects on mental health and possibly even loss of rapport with pre existing relationships with work colleagues.
Structure of work day should be taken into account when considering work environments as many companies will require you to take designated time slots for breaks and have pre ordained amounts of time for work and productivity. While this may not go entirely out the window in a working from home environment, the scheduling that is implemented within the walls of a work place may provide a more rigid structure for the colleagues to manage productivity. 
In a study by Ajendra and Harrison (2007) research found that managers or team leaders may find that difficulties emerge when trying to monitor the efforts of workers when working from home. This may cause a fall in productivity and maybe be reflected in the workers continual professional development. Therefore this may be a reason why many, after experiencing working from home, would prefer to travel to a place of work. Furthermore working from home can also widen the communicatory rift between workers and their superiors, Go (2016). 
Many workers choose to take on overtime or work past their contracted hours in order to get extra work completed, or simply to give them peace of mind that helps them feel at ease with their work load. A study by Crosbie and Moore (2004) found that the workers who have a bent toward working past the scheduled hours outside of home may bring this attitude to the working from home environment. This may have detrimental effects on family life and cause a poor work life balance.
This study was conducted on university students so we cannot draw a solid conclusion on this question as further research should take place, however it does highlights some areas of interest in academic environments. Further research could include a wider population of workers across many different fields in order to gain more of an incite into this research question.
The use of a questionnaire provided a low cost and simple way of collecting data, however more data could be collected in further research. 
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