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[bookmark: _Toc47469939]Introduction
In a case where it becomes important to get all the effectiveness contains in the learning process, it is important to accustom with various academic and employability skills for observing step by step development process. For getting job in this competitive world, acquire knowledge from academic and employability plethora are important. With the help of the academic skills, one can gain 	all the important theoretical knowledges regarding the job purposes and employability skills will help the individuals develop their personality and attitude so that they can compete effectively for their post. Like a company, it is necessary to know about the personal loopholes and advantages as well before sharpening one’s employability skills and in this case, self-personal development plan and SWOT analysis should be made and to certain extent, adoption of some time management tools will be beneficial for the persons. In this paper, a brief analysis has been made and concise discussion has been made on the evolution of employability, stages of employability, learning modes, and important employability skills to get better idea and result in this purpose. 
[bookmark: _Toc47469940]Discuss 
Stages of employabilityEmployability stages

     
1. Dichotomy employability
2. Socio employability
3. Manpower employability
4. Flow employability
5. Labour-performance employability
6. Initiative employability






Figure 1: Employability stages
Source: Created by author
The term dichotomy employability is the stage where certain identification of the abled employees is made and, in this stage, certain examinations have been made on the ability of the persons where they can face any adverse situation or not (Fedeli and Vardanega, 2019). However, educational qualification of the person has been omitted in this case. The term socio-employability is a stage where the nature of the deficiencies found in the person has been assessed. Manpower employability is a process where it has been observed where the person has both the social and physical skills to get a job in this competitive world (Stoffers, Van der Heijden, and Jacobs, 2020). It is one of the most important stages. Another stage in this case is the flow employability where various arrangements are made to make the persons skilled so that they could gain necessary occupational knowledges and make them competent in this world. Labour market employability is a process where skills are injected in a person as per the demands in the market and all the steps followed in this stage are helping the individual to become determined (Bharambe, Mored, Mulchandani, Shankarmani and Shinde, 2017). The last stage is initiative employability where steps have been taken to give various academic skills along with the employability sills to the employees. All the steps followed in this stage are helping a person to become human capital for the further growth of a company (Piopiunik, Schwerdt, Simon and Woessmann, 2020). 
For the proper evolution of the employability, it is necessary to discuss about the stages of employability and different theories of employability. 
[bookmark: _Toc47469942]Theories of employability
There are various theories of employability that helps to propose various strategies and make an interactive study on the employability skills and make promising commitment to the respective employment. The relative theories of employability are as follows:
[bookmark: _Toc47469943]Conflict theory
This theory particularly concentrates on various skills inherited by the employers and academicians and different roles and responsibilities of the employees have been highlighted in this theory. According to the gist of this theory, based on the demands of their post, skills and developments of the employees are varies and being employer of an institution, it is the foremost duty of the employers to make all the possible steps to make the employees able and skilled enough to deal with all the adverse position and situation in the job (Moshiri, 2019). However, conflict theory has failed to make promising result in various employment fields including family and schools. 
[bookmark: _Toc47469944]Behavioural theory
This theory has focussed on the situation or atmosphere where certain changes in the behaviour of the individuals can be seen. Considering the theory, it can be stated that there are two kinds of behaviour present in the stakeholders such as conditional behaviour and external behaviours (Graham, 2017). For the proper execution of this theory, focus has been made on the changing behaviour of the individual for further growth of the business. 
[bookmark: _Toc47469945]Consensus theory
In the modern days, a sheer rate of competition can be seen and the employees or the promising candidates have to gain knowledges from various sectors. However, the real fact is little different and in most of the institutions, there is a lack of skilled employees and this theory is particularly focussing on the gradual development of the employees (Kozierkiewicz, Pietranik and Sitarczyk, 2020). In this theory, the employees are treated as a part of the cultural society and motivational aptitudes have been taken to accumulate proper knowledges on the respective fields of the employees. In the schools or the academic stages, this theory helps the students to gain various pedagogical skills for their future development. 
[bookmark: _Toc47469946]Social learning theory
Under this theory, various usages of the social media have been mentioned and it has been stated that to acquire important academic and employment-related skills among various stakeholders, social media is playing important role (Akers and Jennings, 2016). However, traditional learning process has also been included in this case and initiatives have been made for the promotion of creative personality of the stakeholders so that they can get all the necessary helps in their future stages. 
[bookmark: _Toc47469947]Learning modes
Considering the above-mentioned studies, it can be stated that for the proper growth of various stakeholders and their growth in the employment, one should observe various aspects of the stages and theories of employability. However, for the proper gain of knowledges and get success in their future professional life, proper observation on the learning modes or models should be made. In the following paragraphs, a brief analysis has been made on these:
[bookmark: _Toc47469948]Kolb’s learning
This is a common learning mode that helps to get various employability skills by following a four steps method that included concrete experience, reflective observation, active experimentation and abstract conceptualisation. 
[image: C:\Users\Personal\Pictures\Kolb.png]
Figure 2: Kolb’s learning mode
Source: (Schultz, McEwen and Griffiths, 2016)
To get a good employability skill, it is important for the employees or learners to know resolve problems in a systematic manner. Such knowledge can be obtained through personal experiences and observations made by the employees in their daily works. According to the Kolb’s model, the learners or the employees should have to chalk out all the relevant planning through active experimentation and proper knowledge should be gained by them maintaining the cycle of Kolb. For the practical escalation of employability skills, Kolb’s learning model plays effective role. 
[bookmark: _Toc47469949]VARK model
According to this model, skill gaining program should be divided into four main chapters such as visual, auditory, read or write preference and kinaesthetic. Based on the behaviour of the learners, various learning modes are applied and meta-cognitional information has been shared with them as per their preferences. The steps of this model help the students gain academicals confidences. 
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Figure 3: VARK model of learning
Source: (Medina, García and Olguín, 2018)
[bookmark: _Toc47469950]SWOT analysis
It is a fact that before applying any of the methods of learning, it is important to make various observation on the personal advantages and disadvantages of the employees and in this case, SWOT analysis could be the first option. Through this, an analytical overview can be made on the strength, weaknesses, threats and opportunities of the individual that will help them to gain knowledges regarding their capabilities and loopholes. 
	Strength
	I have learnt various lessons during my academic period and various professional attitudes I have gained and developed through my experiences. I am a good listener and to attract the employers, I have sharpened my speaking abilities. Through various self-observation, I have become a multi-tasker and I have developed my own decision-making styles for the sake of my organisation. 

	Weakness
	From the aspect of preferences, I am a good speaker, but due to my course, I have failed to consider myself as a good writer and my writing skill is no good that much. Further, all the knowledges I have gained for getting good job and thus, I have no practical working experiences. Due to lack of experience, I take much time to complete a job compared to those who have practical experiences.      

	Opportunities
	As I am in higher academy, I have all the scopes to mitigate the issues and weaknesses and to enhance my knowledge, I can get admission in various related courses. I am a cultural organiser of my institute and this will help me to develop my leadership abilities in future. 

	Threats
	I am not getting much opportunities yet and in the fast-growing competitive world, I may lag behind if no serious steps are attempted in time.  


 
[bookmark: _Toc46590292][bookmark: _Toc47469951]Personal and Professional Development Plan
	Skills
	Current position
	Activities
	Success criteria

	Statement skills
	 Good
 
	I am good at communicating and interacting with others and for the better growth in the near future, I would like to interact with people from different cultural and linguistic backgrounds (Denniston, Molloy, Nestel, Woodward-Kron and Keating, 2017). 
	With the help of my statement skills, I could achieve to resolve issues of my future clients and make a good relationship with them.  

	Problem-solving skills
	 Good
 
	With the help of good communication skills, I have able to develop a good problem-solving skill and I am trying my best to make this skill better for my future progress (Widodo and Ikhwanudin, 2018). 
	This skill will help me to make important decisions in the right time and even in the adverse situations. 

	Planning and organising skills
 
	 Good
 
	As I am the cultural organiser for my current institute, I have a good planning and organising skill and to develop my leadership skill effectively in the near future, I will maintain a detailed analysis in this field.  
	For the proper development of my organisation, this skill will help me a lot to conduct various projects with sharp planning. 

	Leadership skills
	Average
 
	It is a fact that I am good at communication and planning skills, I am a bit weaker in the problem-solving skills and until I am developing this skill, I will not be a good leader. However, I am following the processes of transformational and democratic leadership theories to develop my leadership approaches. 
	By mitigating the skill-related approaches, I will be able to be a good leader and could lead my team towards various successful projects. 

	Time management
	 Average
 
	It is very important for a growing professional career to be good at time management skill and I am lack of having good hold in this field. Time management skill is important to conduct a project successfully in time. However, I have failed to complete any project in the challenging circumstances.  
	I may follow various time matrix to develop my skills in this field and deal with all the related hurdles effectively.  



[bookmark: _Toc47469952]Time management tools
There are various academic and employability skills gained by the learners to get a good career in the competitive era; but it is necessary to manage all the important skills in the effective time. To mitigate this issue, it is necessary to follow various time management tools and matrix (Papke-Shields, and Boyer-Wright, 2017). Time management tools are necessary to complete any project in short time and for the proper completion of the project, it is necessary to maintain a systematic approach of performances. Timely manner could help to maintain working schedule in an effective manner to deal with imperative task.
[bookmark: _Toc47469953]Conclusion
To conclude, it can be stated that for the better execution of the daily project and get an effective success in the future competitive field, it is important for the learners to follow various employability theories and learning modes. Observing various personal assessment program, it can therefore be stated that SWOT analysis and personal development plan (PDP) should be maintained before applying various employability skills and models. With the help of different learning and training aptitude, an escalation in the skills will be made. 
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Visual

« Visual learners prefer the use of images,
maps, and graphic organizers to access
and understand new information.

Kinesthetic

« Students who are kinesthetic learners
best understand information through
tactile representations of information.
These students are hands-on learners
and learn best through figureing things
out by hand (i.e. understandinghow a
clock works by putting one together)





