NEO-PI-R Personality Profile Plot
For reference, scores per facet are total scores and higher scores indicate higher levels of the trait or facet being measured. Trait scores (OCEAN) are averages. Accompanying description (low, high, etc) indicate the level of the trait/facet in comparison to a norm group.
	Extraversion overall – 43 (low)

	Warmth
	Gregariousness
	Assertiveness
	Activity
	Excitement seeking
	Positive emotion

	57 (high)
	54 (average)
	51 (average)
	35 (low)
	33 (very low)
	42 (low)

	
This candidate scores relatively low on the factor of Extraversion, indicating that he is somewhat introverted and prefers to do things alone or with a small group of people. This type of person may appear quiet/reserved in large social situations. His warmth, however, is high and therefore he is likely to be warm and affectionate towards others, and probably sometimes enjoys large social gatherings. He presents as assertive as most men when circumstances require. He has a low level of energy and may, therefore, prefer a slow/steady pace than high-pressure situations. He is reporting less happiness and excitement seeking than the average male, and so stimulation and thrills would have little appeal to him. 

	Openness to Experience overall – 56 (high)

	Fantasy
	Aesthetics
	Feelings
	Actions
	Ideas
	Values

	54 (average)
	65 (high)
	61 (high)
	34 (very low)
	50 (average)
	48 (average)

	
This person is high in openness and is likely to enjoy/be interested in engaging in new experiences for its own sake. This type of person would enjoy novelty and variety. His aesthetics score demonstrates that he has a high appreciation of the beauty in art/nature, etc. A word to describe a person with this profile would be ‘curious’ or ‘original’., whilst his high feelings score implies that he is able to understand the emotions of others around him well. Imagination is average, as are his intellectual curiosity (ideas) and moral, social and political beliefs and values.

	Conscientiousness overall – 51 (average)

	Competence
	Order
	Dutifulness
	Achievement striving
	Self-discipline
	Deliberation

	51 (average)
	8 (average)
	47 (average)
	47 (average)
	50 (average)
	43 (average)

	
This candidate is reasonably efficient and appears to be rationale in his decision-making. He would be no more or less competent than other men. He is average in his self-discipline and would finish tasks that he starts but would be able to set aside work for recreation.

	Neuroticism overall – 54 (average)

	Anxiety
	Angry hostility
	Depression
	Self- consciousness
	Impulsiveness
	Vulnerability

	66 (very high)
	47 (average)
	57 (high)
	41 (low)
	56 (high)
	47 (average)

	
This person is average in terms of their emotional stability and appear to experience a very normal amount of psychological distress. Average scores overall in N suggest that the person is neither high nor low in self-esteem and can deal with stress as well as the average person. At the facet level, however, this person is highly anxious and is likely to be prone to worry. He likely experiences frustration or irritation often and feelings of dejection are likely. The report demonstrates an inability to control impulses and desires, but his ability to manage stress is as good as most people. 

	Agreeableness overall – 53 (average)

	Trust
	Straightforward-ness
	Altruism
	Compliance
	Modesty
	Tender mindedness

	60 (high)
	61 (high)
	42 (low)
	47 (average)
	38 (low)
	42 (low)

	
Levels of trust in other people are high demonstrating that he would have no issue with trusting others and is likely to assume the best in other people. Is it likely that he would not be adept at manipulation or deception, but the low altruism suggests that he tends to put his own needs before the needs or interests of others. This man would be able to hold his own in confrontation with others but also demonstrates a good ability to ‘forgive and forget’. His modesty is low – this doesn’t imply that he is not proud of himself or his accomplishments, and it is likely that he is willing to take credit for work that he has done rather than take credit for work of other people. He is tough-minded and would be a pragmatic employee. 



