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[bookmark: _Toc152019448]Abstract
Fatal road traffic collisions have long-lasting repercussions, not only for the victims and their families but also for the dedicated roads policing officers who respond to and investigate these harrowing incidents. This dissertation examines the profound impact of fatal road traffic collisions on roads policing officers, shedding light on the emotional, psychological, and professional challenges they encounter in the line of duty.

Through an analysis of existing literature, an exploration of methodologies employed in related research, and a careful examination of the results from available studies, this research provides valuable insights into the experiences of roads policing officers. The emotional and psychological toll of exposure to trauma, distress, and grief is explored, along with the coping mechanisms they employ. The professional consequences, including increased workload, burnout, and attrition rates, are also examined.

Furthermore, the study offers recommendations to improve the well-being and effectiveness of roads policing officers, highlighting the need for enhanced mental health support, training programs, and policy changes. This research underscores the significance of acknowledging and addressing the challenges faced by roads policing officers in their demanding roles, aiming to contribute to a safer and more supportive environment for these dedicated professionals.
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[bookmark: _Toc152019449]Chapter One – Introduction

Fatal and serious road traffic collisions represent a grim reality in our society, causing immeasurable pain and suffering to those directly involved and their families. While these tragic incidents garner considerable public attention, the impact they have on the dedicated individuals tasked with responding to and investigating them remains relatively unexplored. Road’s policing officers play a pivotal role in managing the aftermath of these collisions, but the emotional, psychological, and professional toll these experiences exact on these officers has been, until recently, largely overlooked. This dissertation aims to shed light on the profound impact of fatal and serious road traffic collisions on roads policing officers, focusing on the myriad challenges they encounter in the line of duty.

[bookmark: _Toc152019450]1.1 Background
The role of roads policing officers involves enforcing traffic laws, managing road safety, and investigating road traffic collisions. These officers are often the first to arrive at the scene of an incident and play a crucial role in assessing the situation, ensuring the safety of all parties involved, and gathering evidence for subsequent investigations. While they are trained to handle the complexities of their work, the emotional and psychological burden of responding to fatal and serious road traffic collisions can be overwhelming.

Fatal and serious road traffic collisions are characterised by the presence of severe injuries or loss of life. The emotional impact of witnessing such incidents can be profoundly distressing for roads policing officers, who must manage not only their own emotions but also provide support and assistance to the victims and their families. The toll on officers is compounded by the fact that they are often required to investigate the circumstances surrounding these incidents, which involves examining the wreckage, gathering evidence, and sometimes delivering death notifications to families. 

[bookmark: _Toc152019451]1.2 Aim of the Study
This dissertation seeks to investigate the multifaceted impact of fatal and serious road traffic collisions on roads policing officers. The central aim is to gain a comprehensive understanding of the challenges these officers face in the aftermath of such incidents. Specifically, this study will explore the emotional and psychological toll, professional consequences, and the support mechanisms available to roads policing officers in response to their experiences with fatal and serious road traffic collisions.

This will be achieved by the following objectives:
· Understand what challenges are faced by roads policing officers in attending fatal and serious road traffic collisions. 

· Analyse the long-term impact on these officer’s mental health after spending several years attending these traumatic incidents at a higher rate.

· Evaluate what support is in place to support these officers and what more can be done to reduce the impact on these officers.

[bookmark: _Toc152019452]1.3 Significance of the Study
Understanding the impact of fatal and serious road traffic collisions on roads policing officers is of paramount importance. These officers perform a vital function in society, ensuring road safety and investigating incidents that have profound societal implications. By recognising and addressing the challenges they encounter, we can better support their well-being and effectiveness in this demanding profession.

The emotional and psychological well-being of roads policing officers is critical, as their ability to manage their own distress directly influences their capacity to provide effective support to the victims and their families. Moreover, the professional consequences of prolonged exposure to these incidents, including increased workload and the risk of burnout, can undermine the efficiency and satisfaction of officers in their roles.

This study will also help identify gaps in the existing support systems and coping mechanisms available to roads policing officers and recommend improvements. Ultimately, by investigating the impact of fatal and serious road traffic collisions on roads policing officers, this dissertation aims to contribute to the development of policies, training programs, and support systems that can enhance the well-being of these dedicated professionals.


[bookmark: _Toc152019453]Chapter Two – Literature Review 

[bookmark: _Toc152019454]2.1 - Introduction
Road traffic collisions, especially those involving serious injuries or fatalities, are traumatic and distressing incidents that have a significant impact on the victims and their families. However, the repercussions of such collisions extend beyond those directly involved. This literature review aims to investigate the profound impacts of serious or fatal road traffic collisions on police officers who are tasked with responding to and investigating these incidents. The review delves into the emotional, psychological, and professional consequences experienced by police officers in the aftermath of such incidents. By examining existing research, this review provides insight into the challenges that police officers face and the support systems available to them.

[bookmark: _Toc152019455]2.2 – The impact of being a roads policing officer
[bookmark: _Toc152019456]2.2.1 - Emotional and Psychological Impacts
Police officers responding to serious or fatal road traffic collisions are routinely confronted with harrowing and traumatic scenes. The visual and emotional impact of witnessing severely injured or deceased individuals, coupled with the wreckage and devastation of collision scenes, is unparalleled. Research by (Carlier, et al., 1997) emphasises that such exposure can lead to the development of post-traumatic stress disorder (PTSD) and other forms of psychological distress among police officers. The cumulative effect of these experiences can have enduring consequences for officers' mental health which is argued by (Violanti, et al., 2017).

The profound emotional toll stemming from exposure to trauma highlights the need for a comprehensive understanding of the psychological challenges faced by police officers engaged in collision investigations. Recognising and addressing the impact of trauma is crucial for fostering a supportive work environment and prioritising the mental well-being of these professionals.

The emotional toll exacted by repeated exposure to traumatic events significantly contributes to psychological distress among police officers. (Queirós C, et al., 2020) underscores that this distress can manifest in various forms, including heightened anxiety, depression, and other mental health concerns. The psychological well-being of police officers is a critical determinant of their overall health and effectiveness in carrying out their duties.

Understanding the specific psychological challenges arising from exposure to traumatic incidents is imperative for implementing targeted interventions and support mechanisms. Acknowledging the prevalence of psychological distress among officers involved in collision investigations underscores the importance of proactive mental health initiatives within Police forces.

[bookmark: _Toc152019457]2.2.2 - Professional Consequences
The professional consequences of police officers involved in investigating serious or fatal road traffic collisions are profound and encompass increased workloads, burnout, and elevated attrition rates. These outcomes have significant implications for both the individual officers and the overall effectiveness of law enforcement agencies.

Investigating serious or fatal road traffic collisions is a time-consuming and emotionally demanding task. The complexities of these investigations, including collecting evidence, interviewing witnesses, and documenting the scene, contribute to increased workloads for police officers (Bakker, et al., 2021). Bakker, et al., argues this intensified workload can lead to challenges in balancing other job responsibilities, potentially affecting the quality and efficiency of tasks unrelated to collision investigations. The accumulation of casework related to collisions can create a backlog, further exacerbating the situation.

The demanding nature of collision investigations can take a toll on the emotional well-being of police officers, potentially leading to burnout. Burnout is characterised by emotional exhaustion, depersonalisation, and a reduced sense of personal accomplishment (Chopko, et al., 2018). Officers experiencing burnout may find themselves emotionally drained and disengaged from their work. This can have a cascading effect on job satisfaction and overall well-being. When officers suffer from burnout, they may become less effective in their roles, which can jeopardize public safety and the quality of law enforcement services.

Perhaps one of the most concerning professional consequences is the link between the stress and emotional strain associated with responding to serious or fatal road traffic collisions and higher attrition rates among police officers (Anderson, et al., 2002). The cumulative effect of exposure to traumatic incidents and the emotional toll of collision investigations can push officers to consider leaving the force. This attrition not only results in the loss of experienced personnel but also raises concerns about the ability of police forces to maintain adequate staffing levels and provide effective services to the community.

Addressing these professional consequences is essential to ensuring the well-being and effectiveness of police officers involved in collision investigations. Measures should be taken to manage workloads effectively and provide officers with the necessary resources and support to prevent burnout. Additionally, strategies to reduce attrition rates among officers who perform these critical duties are crucial for maintaining the integrity and quality of law enforcement services.

[bookmark: _Toc152019458]2.3 - Support Systems and Coping Mechanisms
In recognition of the substantial emotional and psychological challenges faced by police officers involved in the aftermath of serious or fatal road traffic collisions, several police forces have taken proactive measures to implement support systems aimed at mitigating the impacts. Peer support programs, mental health resources, and education and training initiatives have become instrumental in addressing the well-being of officers.

[bookmark: _Toc152019459]2.3.1 – Peer Support Programs 
Peer support programs have gained prominence as an essential component of supporting police officers dealing with the emotional and psychological toll of their profession. These programs provide a safe and confidential space for officers to discuss their experiences, share their feelings, and seek assistance (Carleton, et al., 2018).The peer support model capitalises on the understanding that fellow officers are often best equipped to empathise with their colleagues' experiences, creating a sense of camaraderie and trust that may be absent in traditional therapeutic relationships. By allowing officers to connect with peers who have faced similar challenges, peer support programs foster a sense of solidarity and help in normalising the emotional responses to traumatic incidents (Hofer & Savell, 2021). These programs have demonstrated their effectiveness in reducing the stigma associated with seeking help and improving officers' emotional well-being. Encouraging open dialogue about these coping strategies is pivotal in cultivating a resilient and mentally healthy police force. (Carver & Connor-Smith, 2010) states that transparent communication allows officers to share experiences and coping mechanisms, fostering a supportive organisational culture. Acknowledging and validating diverse strategies contributes to building collective resilience and transcending individual differences. This open discourse lays the groundwork for developing targeted mental health programs that address the unique challenges faced by officers immersed in the emotionally taxing realm of collision investigations.

[bookmark: _Toc152019460]2.3.2 – Mental Health Services 
Furthermore, some police forces have acknowledged the need for more extensive mental health resources and services to address the unique needs of their officers. These departments have introduced counselling and therapy services that are accessible to officers (Violanti, et al., 2008). Offering professional mental health support can help police officers cope with the psychological consequences of their work. Access to counselling and therapy not only provides a safe and confidential environment for officers to discuss their experiences but also equips them with tools and strategies to manage trauma, stress, and emotional distress effectively (Caitlin J. Newell, 2022). These resources aim to promote psychological resilience and overall well-being among officers, ensuring that they have the means to navigate the challenges they face in their demanding roles.

[bookmark: _Toc152019461]2.3.3 – Education and Training 
Education and training play a critical role in equipping police officers with the tools necessary to cope with the emotional impact of collision investigations (Carleton, et al., 2018). These initiatives are designed to provide officers with the knowledge and skills to manage the emotional and psychological toll of their work. Training programs cover various aspects, such as recognizing the signs of stress and trauma, developing effective coping mechanisms, and understanding the importance of seeking help when needed (Velazquez & Hernandez, 2019). By offering this education, police departments empower their officers to proactively address the emotional challenges they encounter in their line of duty, ultimately enhancing their well-being and resilience.

[bookmark: _Toc152019462]2.3.4 – If I didn’t laugh, I’d cry.
Police officers, confronting the inherent emotional and psychological challenges in their work, employ diverse coping mechanisms to navigate the stressors associated with collision investigations (Gayadeen & Phillips, 2016). This study illuminates key strategies, including emotional detachment, humour as a coping mechanism, and seeking peer support from colleagues who share similar experiences. Emotional detachment serves as a protective mechanism, allowing officers to manage the intensity of emotional responses to traumatic incidents, fostering resilience and professionalism (Gayadeen & Phillips, 2016).

Humour, identified as a coping mechanism, plays a vital role in alleviating stress accumulated during duties, acting as a psychological counterbalance and fostering positive emotional states (Martin & Lefcourt, 1983). (Violanti, et al., 2008) argues that seeking peer support emerges as a fundamental coping strategy, creating a support network that contributes significantly to officers' mental health. Peer support fosters an environment of understanding and camaraderie, reinforcing a sense of belonging within the organization and building collective resilience.

A nuanced understanding of officers' coping mechanisms provides crucial insights for tailoring interventions that promote mental well-being, job satisfaction, and overall effectiveness (Kuiper, 2012). By incorporating these insights into organizational practices, law enforcement agencies can significantly contribute to the overall well-being and effectiveness of their officers.


[bookmark: _Toc152019463]2.4 - Previous Studies on Mental Health of Emergency Service Workers
Emergency service workers, including roads policing officers, operate in high-stakes environments where exposure to traumatic incidents is inherent to their roles. The mental health of these professionals has garnered increasing attention within the academic community. Numerous studies have explored the psychological well-being of emergency service workers, shedding light on the challenges they face and the implications for their mental health.

One seminal study conducted by (Stevelink, 2020) examined the mental health outcomes of a diverse group of emergency service workers, encompassing police officers, firefighters, and paramedics. The findings revealed elevated rates of post-traumatic stress disorder (PTSD), depression, and anxiety among participants. The study emphasized the cumulative impact of exposure to traumatic events and underscored the need for tailored mental health interventions to address the unique stressors faced by emergency service personnel.

Similarly, (McFarlane & Bryant, 2007) conducted a longitudinal study investigating the mental health trajectory of emergency service workers over an extended period. Their research indicated that exposure to critical incidents led to an increased risk of developing mental health issues, including PTSD, even years after the initial exposure. This temporal aspect highlights the importance of considering the long-term effects on the mental well-being of emergency service workers, a factor that is particularly relevant to roads policing officers consistently attending fatal and serious road traffic collisions.

In the context of policing, (Carlier, et al., 1997) focused specifically on police officers and the prevalence of PTSD. The study found that officers exposed to traumatic incidents, such as violent crimes and accidents, exhibited a higher incidence of PTSD compared to the general population. The research underscored the need for targeted interventions to address the mental health challenges faced by police officers and the importance of organizational support.

The impact of organizational culture on the mental health of emergency service workers has been explored by (Sterud, et al., 2011). Their study highlighted the role of workplace factors, such as leadership support and peer relationships, in mitigating or exacerbating the mental health effects of trauma exposure. This organizational perspective is crucial for understanding the broader context within which roads policing officers operate and the influence of systemic factors on their well-being.

While these studies provide valuable insights into the mental health of emergency service workers, including police officers, there is a notable gap concerning the specific challenges faced by roads policing officers attending fatal and serious road traffic collisions.

[bookmark: _Toc152019464]2.5 - Research Gaps
Despite the critical role that police officers play in responding to and investigating serious or fatal road traffic collisions, there is a noticeable lack of comprehensive research specifically examining the impacts they experience in the aftermath of such incidents (Bell & Palmer-Conn, 2018). While there is a wealth of research on the general trauma experienced by first responders, there has been limited attention dedicated to the unique challenges and consequences faced by police officers engaged in collision investigations.

Existing studies primarily focus on the broader category of first responders and often conflate the experiences of police officers with those of other emergency personnel, such as paramedics and firefighters. This oversight obscures the distinct emotional, psychological, and professional challenges that police officers face in the context of serious or fatal road traffic collisions. The experiences of police officers engaged in collision investigations differ significantly from those of their counterparts who are not directly involved in law enforcement (Robertson, et al., 2020).

Further research is imperative to delve into the nuances of the emotional and psychological impacts experienced by police officers in the wake of serious or fatal road traffic collisions. This research should consider factors such as the nature of the collisions, the duration of exposure, and the coping mechanisms adopted by officers. Understanding these aspects can lead to more tailored support systems and interventions that address the specific needs of police officers who are regularly exposed to traumatic incidents (Carleton, et al., 2018).

Moreover, it is crucial to investigate the effectiveness of existing support systems and coping mechanisms in mitigating the challenges faced by police officers. While peer support programs, mental health resources, and training initiatives have been established in various police departments, their impact on officers' well-being and job satisfaction requires closer examination. To determine whether these support systems effectively alleviate emotional and psychological distress and prevent burnout, comprehensive research is needed.

Addressing these research gaps is essential for the overall well-being of police officers who bear the weight of serious or fatal road traffic collisions on their shoulders. Policymakers, Police forces and researchers should collaborate to design studies that provide valuable insights into the experiences of these dedicated professionals and the efficacy of support systems. By shedding light on these issues, future research can inform evidence-based policies and interventions that enhance the emotional, psychological, and professional resilience of police officers in this demanding profession (Anderson, et al., 2002).

[bookmark: _Toc152019465]2.6 - Conclusion
The impacts of serious or fatal road traffic collisions on police officers are multifaceted and deeply significant. These dedicated professionals are exposed to trauma, psychological distress, increased workloads, and burnout. The emotional toll can lead to high attrition rates, affecting the effectiveness of police departments. Support systems, such as peer support, mental health resources, and training, are essential in addressing these challenges. However, there is a need for further comprehensive research to better understand and mitigate the impacts on police officers and inform policies that support their well-being.

This literature review provides valuable insights into the challenges faced by police officers in the aftermath of serious or fatal road traffic collisions. Recognising and addressing these challenges is crucial for ensuring the mental and emotional well-being of officers who carry out this vital and demanding work.


[bookmark: _Toc152019466]Chapter Three – Methodology 

[bookmark: _Toc152019467]3.1 – Introduction
In the preceding chapter of this thesis, we conducted an extensive review of the existing literature the impact of fatal and serious road traffic collisions. The following chapter serves to highlight the research methodology employed in this study. Methodology encompasses a set of strategies, techniques, processes, and principles meticulously designed for the systematic completion of research in a dissertation. The ultimate objective is to produce a distinctive and consequential outcome that enriches the field of study. Research is the cornerstone of knowledge acquisition and comprehension, functioning as a means of enhancing awareness and understanding within a specific subject domain (Saunders, et al., 2016). Its essence lies in the identification of strengths and weaknesses inherent in the subject under investigation.

This area of research encompasses two primary categories: primary and secondary research. Primary research entails data collected directly by the researcher from individuals, as opposed to secondary research, which relies on pre-existing data amassed from prior studies (Bryman, 2016). In this section, we will be discussing the primary research methods employed in this study. 

[bookmark: _Toc152019468]3.2 - Research Onion
The research onion, as developed by (Saunders, et al., 2007), serves as a guide for researchers, describing the various stages involved in developing a robust methodology. This approach ensures the reliability and validity of the research process and is widely adaptable to diverse circumstances (Bryman, 2016). The dissertation will delve into the different layers of the research onion, elucidating the principles inherent at each level.
[image: A diagram of scientific research
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[bookmark: _Toc152020432]Figure 1 – Diagram of Research Onion (Saunders, et al., 2007)

[bookmark: _Toc152019469]3.3 - Research Philosophy
Research is influenced by three distinct philosophical foundations: Ontology, Epistemology, and Axiology. For this study, the chosen philosophical standpoint is epistemology, which pertains to the theory of knowledge and the relationship between the mind and reality. Philosophical instances derived from these foundations provide structure and guidance throughout the research process. The research approach adopted is 'Interpretivism,' which is closely aligned with 'Realism' and 'Positivism' under the epistemology philosophy. Interpretivism seeks to understand the thought and behaviour of individuals, offering insights into culture and causality, as per (Bryman, 2016).

[bookmark: _Toc152019470]3.4 - Research Approach
According to Saunders et al. (2007), two common research approaches found in academic writing are the deductive and inductive methods. Deductive research moves from theories to data, while inductive research moves from data to theory. In simpler terms, deductive research commences with a theory and collects data to either confirm or disprove it, while inductive research examines observed outcomes and gathers data to explain the reasons behind a phenomenon. This study employs a 'Deductive' approach, aiming to collect data that supports or challenges the theories identified in previous chapters regarding the impact of fatal or serious road traffic collisions on roads policing officers.
[image: Inductive-vs-deductive-reasoning]
[bookmark: _Toc152020433]Figure 2 – Inductive and Deductive reasoning (Streefkerk, 2019)

[bookmark: _Toc152019471]3.5 - Ethical Considerations
Due to the sensitive nature of the topic being mental health related participation is entirely voluntary, with full disclosure of the study's nature and the right to withdraw at any time. All data provided will be anonymised, with personal information removed to ensure absolute confidentiality and prevent the identification of individuals or locations.

[bookmark: _Toc152019472]3.6 Research Approach and Selection
The chosen research approach involves developing a questionnaire using Google Forms and making it accessible online via hyperlinks and social media platforms. This method takes into consideration the sensitivity of the subject matter, as participants might be hesitant to engage in face-to-face interactions (Lelkes, et al., 2012). By adopting an online format, complete anonymity is anticipated to encourage the participation of individuals who might otherwise be deterred.

Moreover, this approach is not only the most straightforward but also an efficient means of conducting the survey. It is a cost-effective approach and, given the need for a substantial volume of quantitative data, it stands as the most practical method to secure an adequate number of participants. A larger participant pool is essential to accumulate sufficient quantitative data, which, in turn, will enable the determination of research outcomes while enhancing the reliability and validity of the study.

The only perceived drawback of this approach lies in the time and effort required for the collection and analysis of the quantitative data obtained through the questionnaire.

[bookmark: _Toc152019473]3.7 - Data Collection and Analysis Techniques
Given several factors, including the subject's sensitivity and the anticipated volume of participants, the survey will be conducted online using Google Forms. This approach allows willing participants to complete the survey at their convenience. The researcher plans to gather data from a sample size of Approximately 50. Subsequently, the quantitative data will be analysed and visually presented through graphs and charts to depict the findings and identify any discernible patterns or recommendations.

[bookmark: _Toc152019474]3.8 - Sampling
Sampling, in research, involves selecting a smaller section of a larger population (Bryman, 2016). Sampling is necessary because the general population is often too vast for practical comparisons. However, sample sizes of fewer than 25 tend to produce results influenced by individual responses, and larger sample sizes enhance reliability (Flick, 2007), particularly in quantitative research.

Quantitative research necessitates a larger participant pool to ensure the study's reliability. Although qualitative research values sample characteristics, it often employs smaller samples due to its more personalised nature and less reliance on extensive data sources. In this study, the researcher intends to target approximately 50 respondents, comprising of police officers in a roads policing role. This sample size is ideal for conducting quantitative research based on the primary data gathered through the questionnaire.

[bookmark: _Toc152019475]3.8.1 - Reliability and Validity
In successful research, reliability and validity are pivotal considerations when evaluating any data collection method. While these terms are sometimes used interchangeably, they hold distinct meanings. Reliability signifies consistency, whereas validity assesses whether the tests effectively measure their intended parameters (Cypress, 2017).

Questionnaires are deemed a valid and dependable data collection method, providing a wealth of information about participants' perspectives (Akinci & Saunders, 2015). The predetermined research structure, as outlined in the research onion, will enhance the reliability and validity of the study results.

[bookmark: _Toc152019476]3.8.2 - Limitations
Like all studies, this research faces constraints and potential challenges beyond the researcher's control. In the realm of research methodology and data analysis, there is not universally accepted "gold standard." Many approaches cannot be precisely replicated and confirmed. Furthermore, the imposed word limit of 8,000 words may restrict the study's scope. Time constraints and deadlines might influence participation rates and study outcomes. Additionally, with this study mainly being focused on Welsh roads policing officers in the locality of Gwent and South Wales this may affect the reliability when looking at the UK as a whole. 

[bookmark: _Toc152019477]3.9 - Conclusion
This chapter comprehensively outlines the various facets of the research methodology. The upcoming chapter's objective is to compile, analyse, and present the findings obtained from the data collection methods described in this chapter.



[bookmark: _Toc152019478]Chapter 4 – Analysis of results 

[bookmark: _Toc152019479]4.1 – Introduction
The previous chapter described the research's methods and methodology. This chapter seeks to examine the level of impact fatal or serious road traffic collisions have on roads policing officers and how they feel about the current support mechanisms in place. 

This chapter is dedicated to compiling, analysing, and presenting the outcomes of the primary research conducted in this study. An online survey was designed, enabling officers who attend and investigate fatal and serious road traffic collisions to contribute valuable data and insights regarding the impact of their role on their mental health and well-being. Additionally, the survey offers perspectives on the perceived effectiveness of current support mechanisms and provides officers with an opportunity to offer feedback on potential enhancements to existing support systems.

The dataset provides valuable insights into the experiences of roads policing officers, focusing on the duration of their service, recent exposure to serious or fatal road traffic collisions, the impact on well-being and mental health, and the perceived adequacy of support mechanisms. This analysis aims to discern patterns, trends, and potential areas for improvement in supporting the mental health of roads policing officers.

[bookmark: _Toc152019480]4.2 - Impact on Well-being and Mental Health:
A notable trend emerges in the dataset, revealing that a substantial number of officers report a "moderate impact" on both well-being and mental health following their exposure to serious or fatal collisions. This consistent response across various service durations implies a shared perception of the profound effects of such incidents, transcending the influence of time in service. 
[image: Forms response chart. Question title: Since becoming a roads policing officer what impact would you say attending serious or fatal road collisions has had on your overall well-being?. Number of responses: 44 responses.]
[bookmark: _Toc152020434]Figure 3 - Well-being statistics

[image: Forms response chart. Question title: Since becoming a roads policing officer what impact would you say attending serious or fatal road collisions has had on your mental health?. Number of responses: 44 responses.]
[bookmark: _Toc152020435]Figure 4 - Mental Health statistics

In this study, 54.6% of officers responded that their role had either a “moderate” or “significant” impact on their well-being and 52.3% responded that their role had either a “moderate” or “significant” on their mental health. 

With the work from, (Violanti, et al., 2017) (Queirós C, et al., 2020) and (Kuiper, 2012) all discuss the serious mental health and well-being consequences for these officers who carry out the roads policing role, (Bakker, et al., 2021) discussing the burnout associated with investigating such incidents and (Anderson, et al., 2002) highlighting organisational concerns that these types of departments experience higher attrition rates. It is expected that performing such a demanding role would have an impact on the officers who carry out that role. 

[bookmark: _Toc152019481]4.3 - Calls for Improvement:
A pervasive theme surfaces within the dataset, with many officers, irrespective of their varying years of service, expressing a shared sentiment that improvements are necessary in the existing services and support mechanisms. With 65.9% of respondents stating “Yes - There needs to be some improvement” and 18.2% “Yes - There needs to be a significant improvement”.

[image: Forms response chart. Question title: Do you believe there needs to be an improvement to the services and support offered to officers in your role?. Number of responses: 44 responses.]
[bookmark: _Toc152020436]Figure 5 - Improvement in support statistics

This unanimous call for enhancement signifies a collective acknowledgement among roads policing officers of certain inadequacies in the current systems designed to address the challenges associated with attending serious or fatal collisions. The uniformity of this perspective underscores a widespread recognition of prevailing gaps in the support infrastructure, emphasising the urgent need for a comprehensive revaluation of well-being services. It implies a shared desire among officers for more robust support systems that align with the unique demands of their roles, fostering an environment conducive to mental health resilience and recovery. This collective plea for improvement not only highlights a genuine concern for the well-being of officers but also serves as a compelling call to action for organisational leaders and policymakers to address these identified shortcomings and enhance the overall support framework for roads policing officers. The work from (Carleton, et al., 2018) (Hofer & Savell, 2021) (Velazquez & Hernandez, 2019) and (Caitlin J. Newell, 2022) underpins this as they all call for improvements to mental health services available to emergency service personnel. Previous research and this study are reiterating what has been a long-standing sentiment among police officers and that there is a need for improvement to the services we offer to police officers. 

[bookmark: _Toc152019482]4.4 - Influence of Ongoing Support:
Officers who note receiving ongoing support consistently report a "moderate impact" rather than a "significant impact" on their well-being and mental health. In this study, 80% of officers who are receiving ongoing support noted only being impacted “moderately” on their well-being and 60% noted only being “moderately” impacted on their mental health. This pattern implies that the provision of sustained support serves as a crucial mitigating factor, contributing to a less pronounced adverse impact. The distinction between "moderate" and "significant" impacts suggests that continuous support plays a pivotal role in buffering the psychological toll associated with attending serious or fatal collisions. This finding underscores the importance of implementing comprehensive and consistent well-being programs within the organisational structure of roads policing units. Ultimately, these insights emphasise the potential positive impact of continuous support on the mental health of roads policing officers, reinforcing the work already undertaken by (Carleton, et al., 2018) (Caitlin J. Newell, 2022) and (Velazquez & Hernandez, 2019) in outlining the importance of support mechanisms in the overall wellbeing and mental health of roads policing officers.

[bookmark: _Toc152019483]4.6 - Conclusion
In conclusion, this analysis delves into the profound impact of fatal and serious road traffic collisions on roads policing officers and scrutinizes the efficacy of existing support mechanisms. The findings, derived from a comprehensive survey, illuminate a pervasive theme of officers experiencing a moderate impact on both well-being and mental health, irrespective of their years of service. The dataset highlights the urgency for improvement, with a resounding 65.9% of respondents advocating for enhancements in existing support systems.

The study aligns with prior research by (Violanti, et al., 2017) (Queirós C, et al., 2020) (Kuiper, 2012) (Bakker, et al., 2021) and (Anderson, et al., 2002)reinforcing the mental health consequences and burnout risks associated with the roads policing role. The dataset underscores the need for organizational leaders and policymakers to address the identified shortcomings promptly. It presents a compelling call to action, echoing sentiments expressed by (Carleton, et al., 2018) (Hofer & Savell, 2021) (Velazquez & Hernandez, 2019) and (Caitlin J. Newell, 2022), all advocating for improved mental health services for emergency service personnel.

Crucially, the analysis highlights the positive impact of ongoing support on mitigating the adverse effects on officers' well-being and mental health. The distinction between "moderate" and "significant" impacts underscores the pivotal role of continuous support in buffering the psychological toll. These insights emphasize the imperative of implementing consistent and comprehensive well-being programs within roads policing units, reinforcing the broader body of work emphasizing the importance of support mechanisms in the overall well-being and mental health of roads policing officers.

[bookmark: _Toc152019484]Chapter 5 – Conclusion 

[bookmark: _Toc152019485]5.1 - Summary of Findings
The culmination of this research provides valuable insights into the challenges faced by roads policing officers attending fatal and serious road traffic collisions and the subsequent impact on their mental health. The survey data revealed a noteworthy trend, with a substantial number of officers reporting a "moderate impact" on both well-being and mental health. This trend cut across various service durations, suggesting a shared perception of the profound effects of such incidents, transcending the influence of time in service.

Officers with over 10 years of experience predominantly expressed a "little to no impact" on their well-being and mental health. This finding hints at the potential development of heightened resilience or coping mechanisms over the course of a decade in the challenging role of a roads policing officer. Experience emerged as a significant factor shaping an individual's ability to navigate the emotional toll of traumatic events.

Moreover, a pervasive theme surfaced in the dataset, with a substantial number of officers, irrespective of their varying years of service, expressing a shared sentiment that improvements are necessary in existing services and support mechanisms. This unanimous call for enhancement signifies a collective acknowledgement among roads policing officers of certain inadequacies in the current systems designed to address the challenges associated with attending serious or fatal collisions.

Additionally, officers who noted receiving ongoing support consistently reported a "moderate impact" rather than a "significant impact" on their well-being and mental health. This pattern suggests that continuous support may act as a crucial mitigating factor, contributing to a less pronounced adverse impact.

[bookmark: _Toc152019486]5.2 – The achievement of objectives 
The primary objective of this research project was to understand “The Impact of Serious and Fatal Road Traffic Collisions on Roads Policing Officers”. To achieve this, a set of objectives was adhered to during the project. 

· Understand what challenges are faced by roads policing officers in attending fatal and serious road traffic collisions. 

· Analyse the long-term impact on these officer’s mental health after spending several years attending these traumatic incidents at a higher rate.

The first two objectives were achieved through an extensive literature review conducted in Chapter 2. This chapter focused on understanding what challenges are faced by roads policing officers, gathering information and analysing the long-term impacts on roads policing officer’s mental health and wellbeing. 

· Evaluate what support is in place to support these officers and what more can be done to reduce the impact on these officers.

Objective three was achieved by using the research onion (Saunders, et al., 2016). This study utilised an interpretivism method, followed by a deductive strategy, with the goal of gathering evidence to help confirm or reject the several ideas discovered in the literature review chapter. Mainly to evaluate the effectiveness of the support mechanisms identified in Chapter two and if there is more to be done to help reduce the impact on officers. 

[bookmark: _Toc152019487]5.3 - Contributions to Existing Knowledge
This research contributes to the existing body of knowledge by shedding light on the nuanced experiences of roads policing officers in the aftermath of fatal and serious road traffic collisions. The identification of a shared perception among officers, regardless of service duration, emphasises the need for tailored support mechanisms that recognise the unique challenges of the role.

The findings also underscore the importance of continuous support in mitigating the impact on well-being and mental health. This nuanced understanding contributes to the evolving discourse on mental health within law enforcement, advocating for sustained assistance throughout an officer's career.

Moreover, the acknowledgement of existing gaps and the collective call for improvement provide valuable insights for policymakers, organisational leaders, and support service providers. The research advocates for a comprehensive revaluation of well-being services and highlights the urgent need for a support framework that aligns with the unique demands of roads policing officers.

[bookmark: _Toc152019488]5.4 - Implications for Practice
The practical implications of this research are far-reaching. Organisational leaders and policymakers must consider the shared experiences of officers and the identified need for improved support services. Initiatives aimed at enhancing well-being should be tailored to address the specific stressors associated with attending fatal and serious road traffic collisions.

Continuous support mechanisms, both formal and informal, should be integrated into the organisational structure to ensure that officers have access to resources that can help mitigate the impact on their mental health. This may involve the establishment of peer support programs, counselling services, and regular debriefing sessions.

Training programs for both new and experienced officers should incorporate modules on stress management, resilience-building, and coping strategies. By proactively addressing the psychological challenges of the role, organisations can foster a culture of well-being and resilience.

[bookmark: _Toc152019489]5.5 - Areas for Future Research:
While this research provides valuable insights, several avenues for future research emerge. Further exploration into the specific factors contributing to the reported impacts on well-being and mental health could provide a deeper understanding of the underlying dynamics. Longitudinal studies tracking officers' mental health over an extended period could reveal how these impacts evolve over time.

Additionally, research focused on the effectiveness of various support mechanisms could inform the development of evidence-based interventions. Comparative studies across different law enforcement agencies and regions could uncover variations in experiences and support structures, contributing to a more comprehensive understanding of the issue.

Furthermore, investigating the role of organisational culture and leadership in shaping the well-being of roads policing officers would offer valuable insights. Understanding how cultural factors within Police forces influence the perception of mental health and support-seeking behaviours could inform targeted interventions.

In conclusion, this research serves as a stepping stone in comprehending the challenges faced by roads policing officers and the impact on their mental health. By building on these findings and addressing the identified gaps, future research can contribute to the ongoing efforts to enhance the well-being of Roads policing officers.


[bookmark: _Toc152019490]Chapter 6: Recommendations for Policy and Practice

[bookmark: _Toc152019491]6.1 - Policy Implications
The findings of this research carry significant policy implications for Police Forces. Policymakers should consider the shared experiences of roads policing officers, especially the identified need for improved support services in the aftermath of fatal and serious road traffic collisions. Key policy recommendations include:

[bookmark: _Toc152019492]6.1.1 – Tailored support policies 
Tailored support policies are imperative for addressing the distinctive challenges confronted by roads policing officers. It is crucial to recognize the profound psychological impact of attending serious incidents and, in response, establish comprehensive and specialized support mechanisms. Drawing from the insights of (Carleton, et al., 2018) (Caitlin J. Newell, 2022) and (Velazquez & Hernandez, 2019), the need for tailored policies is underscored, emphasizing the unique stressors inherent in the roads policing role. These policies should encompass proactive mental health interventions, counselling services, and resilience-building programs tailored to the specific demands of investigating fatal and serious road traffic collisions. By acknowledging and addressing the distinct challenges faced by roads policing officers, organizations can foster an environment that not only mitigates the impact on well-being and mental health but also promotes long-term resilience and sustained effectiveness in this critical frontline role.

[bookmark: _Toc152019493]6.1.2 – Peer support programs 
In addition to tailored support policies, the establishment and promotion of peer support programs within police forces are essential components of a holistic approach to addressing the challenges faced by roads policing officers. Peer support serves as a valuable resource, providing officers with a platform to share experiences, seek advice, and offer emotional assistance to one another. The significance of peer support programs is underscored by (Carleton, et al., 2018) and (Hofer & Savell, 2021), both emphasizing their effectiveness in fostering connections and empathy among colleagues. By creating a supportive network where officers can openly discuss the challenges associated with attending serious incidents, peer support programs contribute to a resilient and understanding work environment. These initiatives not only strengthen interpersonal bonds within the police force but also play a pivotal role in mitigating the psychological toll of the roads policing role, ultimately enhancing overall well-being and mental health outcomes.

[bookmark: _Toc152019494]6.2 - Practical Recommendations for Police Forces
In addition to policy implications, practical recommendations can be implemented at the department level to enhance the well-being of roads policing officers:

[bookmark: _Toc152019495]6.2.1 – Rotational deployment 
To further address the challenges faced by roads policing officers, implementing a rotational deployment strategy is crucial. Allocating increased resources to enable the rotation of officers can significantly minimize their exposure to traumatic incidents. This approach entails designing schedules that limit consecutive exposure to distressing events, allowing officers sufficient recovery time between assignments. This proactive measure aligns with the findings discussed in (Bakker, et al., 2021), which emphasize the link between prolonged exposure and burnout among officers. By mitigating the risk of burnout, rotational deployment not only safeguards the mental well-being of officers but also addresses the issue of attrition rates highlighted by (Anderson, et al., 2002). Investing in this approach acknowledges the demanding nature of the roads policing role and aims to create a sustainable work environment that prioritizes the long-term mental health and effectiveness of these frontline professionals.
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[bookmark: _Toc152019499]7.2 - Raw Data
	Timestamp
	How long have you been a Roads Policing Officer?
	Have you attended a serious or fatal road traffic collision in the last 6 months?
	In what capacity did you attend the incident?
	Since becoming a roads policing officer what impact would you say attending serious or fatal road collisions has had on your overall well-being?
	Since becoming a roads policing officer what impact would you say attending serious or fatal road collisions has had on your mental health?
	If your well-being or mental health has been impacted, has this had a knock-on effect on your operational duties?
	How would you describe the support available to officers’ experiencing well-being or mental health issues due to carrying out your role?
	Do you believe there needs to be an improvement to the services and support offered to officers in your role?
	Based on your experiences, are there any recommendations you would suggest improving the well-being and mental health support for officers attending fatal or serious road traffic collisions?

	2023-11-18T08:13:42.367Z
	1-3 years
	Yes - 1 or 2
	Initial response 
	A moderate impact
	A moderate impact
	Yes - However, I am receiving ongoing support
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-18T10:16:36.997Z
	3-10 years
	No - But I have within the last 12 months
	Initial response 
	Little to no impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be a significant improvement 
	

	2023-11-18T15:37:06.853Z
	10+ years
	Yes - 2+
	SIO
	Little to no impact
	Little to no impact
	
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-18T21:41:17.965Z
	1-3 years
	No - But I have within the last 12 months
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	a chat from senior officers just to check if ok rather than the bog-standard trim email

	2023-11-19T11:00:00.354Z
	3-10 years
	Yes - 2+
	SIO
	A moderate impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	No - There is enough support in place 
	

	2023-11-19T16:35:32.861Z
	10+ years
	Yes - 2+
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-19T17:52:25.817Z
	Less than 1 year
	No - But I have since becoming a roads policing officer
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-19T18:31:53.495Z
	3-10 years
	Yes - 2+
	Initial response 
	Little to no impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-19T19:25:12.790Z
	Less than 1 year
	Yes - 1 or 2
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T07:43:55.730Z
	1-3 years
	Yes - 2+
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is little to no support for officers
	Yes - There needs to be a significant improvement 
	

	2023-11-20T08:15:41.904Z
	3-10 years
	Yes - 2+
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T09:39:23.501Z
	10+ years
	Yes - 2+
	Collision Investigation 
	A significant impact
	A significant impact
	Yes - However, I am receiving ongoing support
	There is adequate support for officers
	Yes - There needs to be some improvement 
	More regular monitoring of individuals.  Increased Resources to allow rotation of officers so as to not subject them to traumatic incidents so regularly

	2023-11-20T10:07:59.164Z
	1-3 years
	Yes - 1 or 2
	Initial response 
	Little to no impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T10:18:26.575Z
	Less than 1 year
	No - But I have within the last 12 months
	Collision Investigation 
	A moderate impact
	A moderate impact
	Yes - However, I am receiving ongoing support
	There is some support for officers
	Yes - There needs to be some improvement 
	Regular debriefs and 1 to 1 meeting.

	2023-11-20T10:35:39.629Z
	3-10 years
	Yes - 1 or 2
	Initial response 
	A moderate impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T10:35:59.900Z
	1-3 years
	Yes - 1 or 2
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T10:54:54.924Z
	1-3 years
	Yes - 1 or 2
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T10:58:39.677Z
	3-10 years
	Yes - 1 or 2
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	More visits from well-being dogs 

	2023-11-20T11:00:45.958Z
	1-3 years
	Yes - 1 or 2
	Initial response 
	A moderate impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T11:01:07.479Z
	Less than 1 year
	No - But I have since becoming a roads policing officer
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T11:02:09.797Z
	Less than 1 year
	Yes - 1 or 2
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T11:03:40.383Z
	1-3 years
	Yes - 2+
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	No - There is enough support in place 
	

	2023-11-20T11:05:50.822Z
	Less than 1 year
	Yes - 1 or 2
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T11:28:24.274Z
	3-10 years
	Yes - 2+
	Initial response 
	A significant impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	In my opinion officers should be given time to reflect on the last call and not just sent to another. It is hard to process what you have just seen and then you’re onto the next.

	2023-11-20T12:14:56.145Z
	1-3 years
	Yes - 2+
	Collision Investigation 
	Little to no impact
	Little to no impact
	
	There is adequate support for officers
	No - There is enough support in place 
	

	2023-11-20T12:19:38.328Z
	10+ years
	Yes - 2+
	Collision Investigation 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T12:40:11.395Z
	1-3 years
	No - But I have since becoming a roads policing officer
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T12:43:03.258Z
	3-10 years
	Yes - 2+
	SIO
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be a significant improvement 
	Support and assessment of impact of dealing with fatal collisions to be mandatory instead of optional and access to support mechanisms such as counselling to be made easier as the current system is not sufficient.

	2023-11-20T12:45:02.850Z
	10+ years
	Yes - 2+
	Initial response 
	A moderate impact
	A significant impact
	Yes - However, I am receiving ongoing support
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T12:56:40.716Z
	1-3 years
	No - But I have within the last 12 months
	Initial response 
	A moderate impact
	A moderate impact
	Yes - However, I am receiving ongoing support
	There is exceptional support for officers
	No - There is enough support in place 
	As Trim is something that is voluntary for officers it could benefit us if it was mandatory to at least have an initial assessment from the most serious/traumatic incidents 

	2023-11-20T12:59:16.625Z
	1-3 years
	Yes - 2+
	Initial response 
	A moderate impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be a significant improvement 
	Officer should be able to leave serious RTCs and have time to debrief and have time to themselves to process without the worry of the radio and further calls

	2023-11-20T13:05:17.460Z
	3-10 years
	Yes - 2+
	FLO
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	No - There is enough support in place 
	I think there should be an informal debrief with the officers involved.  To be completed as soon as practicable after the incident.  

	2023-11-20T13:07:40.069Z
	3-10 years
	Yes - 2+
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is little to no support for officers
	Yes - There needs to be a significant improvement 
	

	2023-11-20T13:10:16.143Z
	3-10 years
	No - But I have within the last 12 months
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T13:16:43.771Z
	3-10 years
	Yes - 2+
	Initial response 
	A significant impact
	A significant impact
	Yes - Unable to perform role or stepping back from the role
	There is some support for officers
	Yes - There needs to be a significant improvement 
	

	2023-11-20T13:16:52.637Z
	10+ years
	Yes - 1 or 2
	Collision Investigation 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	There should be meetings every few months from Senior officers and wellbeing staff coming together and speak with the team as a whole and advising what they can offer as a service.

	2023-11-20T13:19:42.220Z
	Less than 1 year
	Yes - 2+
	Initial response 
	A moderate impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be a significant improvement 
	Team reflections 

	2023-11-20T13:20:32.648Z
	3-10 years
	Yes - 2+
	Initial response 
	Little to no impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is little to no support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T13:20:36.592Z
	1-3 years
	Yes - 2+
	Collision Investigation 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T13:30:43.335Z
	10+ years
	Yes - 1 or 2
	Initial response 
	A moderate impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	No - There is enough support in place 
	

	2023-11-20T13:41:33.372Z
	10+ years
	Yes - 2+
	Collision Investigation 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T13:54:07.347Z
	Less than 1 year
	No - But I have within the last 12 months
	Initial response 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is adequate support for officers
	No - There is enough support in place 
	

	2023-11-20T14:11:03.070Z
	1-3 years
	Yes - 2+
	Collision Investigation 
	A significant impact
	A moderate impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be some improvement 
	

	2023-11-20T14:54:38.513Z
	10+ years
	Yes - 2+
	Collision Investigation 
	Little to no impact
	Little to no impact
	No - It has had no impact on my operational duties
	There is some support for officers
	Yes - There needs to be a significant improvement 
	Depending on the incident I would say that an outside counselling service who specialise in this area should be instructed.
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APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

Delete the Guidance Notes at the end of the form BEFORE submitting your application.


SECTION A: About You (Principal Researcher)
	Full Name:
	Grant Nicholson

	Tick all boxes which apply:

	Member of staff:
	☐
	Honorary research fellow:
	☐

	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	Institute/Academic Discipline/Centre:
	
Police Constable Degree Apprenticeship 

	Campus:
	
N/A

	E-mail address:
	grant.nicholson@gwent.police.uk


	Contact Telephone Number:
	
07951467823

	For students:

	Student Number:
	2024186

	Programme of Study:
	Professional Policing Practice

	Director of Studies/Supervisor:
	




SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	
	Date

	If yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☒	

	
	Institute Research Committee
	☐	

	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice

	☒
	
UWTSD Research Data Management Policy
	☒

	

	☐



SECTION D: External Collaborative Research Activity
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	Institution
	


	Contact person name
	


	Contact person e-mail address

	

	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☐

	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	Is your research externally funded
	YES
	☐
	NO
	☒

	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	
	Employed
	YES
	☒
	NO
	☐

	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES, then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
If yes, please attach a copy of any final approval (or interim approval) from the organisation.




SECTION E: Details of Research Activity
	Indicative title:
	The Impact of Serious and Fatal Road Traffic Collisions on Roads Policing Officers

	Proposed start date:
	
	Proposed end date:
	

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain.
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	Purpose of Research Activity

To provide a better understanding of the long-term impacts of stressors and traumatic incidents on roads policing officers.

(this box should expand as you type)

	Research Question

The long-term impacts of Serious/Fatal Road traffic collisions on roads policing officers.

(this box should expand as you type)

	Aims of Research Activity

To provide further research into the mental health of roads policing officers. Mental health is a very widely researched topic but the focus on high-risk roles such as roads policing officers who experience significant stressors daily is not widely researched. 

(this box should expand as you type)

	Objectives of Research Activity

In this dissertation I would like to:
Understand at what challenges are faced by roads policing officers by attending fatal and serious road traffic collisions. 

Analyse the long-term impact on these officer’s mental health after spending several years attending these traumatic incidents at a higher rate.

Evaluate what support is in place to support these officers and what more can be done to reduce the impact on these officers. 


(this box should expand as you type)

	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	
I would like to use surveys to gather data on my desired topic. Surveys provide an efficient way to gather data and are easily analysed. This provides a large data set to draw conclusions. 

Specifically for my 3rd objective I would also like to conduct some literature analysis to understand the support that is already available for officers and areas where more work is needed.

(this box should expand as you type)




	Location of research activity
Identify all locations where research activity will take place.

	
Police premises 
(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	
N/A

(this box should expand as you type)


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.



(this box should expand as you type)





SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box.
For example, ‘focus groups. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☐

	Details of any other primary data collection method:
· Surveys 


(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☒

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	
25 – 50 participants 

(this box should expand as you type)

	Who will the participants be?

	
Serving Police Officers

(this box should expand as you type)

	How will you identify the participants?
	
Participants submissions will be timestamped to provide a unique identifier. 

(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

	Yes 
	☐

	
	No
	☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:

Due to the sensitive nature of the topic, it may elicit some emotions when completing. 

(this box should expand as you type)
	How will you mitigate the Risk to Participant?

Signposting to mental health services, both independent and in force.

(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
This research should not require informing police of any illegal activity. Signposting to mental health services and helplines will be provided during the survey. 

(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:

N/A

(this box should expand as you type)
	How will you mitigate the Risk to Investigator:



(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:

N/A
(this box should expand as you type)
	How will you mitigate the Risk to University:



(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒




SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	When research is completed, this will be made public for participants to view.


(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
Full disclosure will be provided prior to starting the survey and users will need to provide consent before completing the survey. 

(this box should expand as you type)

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
Mental health is a tough subject to talk about. Even today in the police talking about mental health can be stigmatised and as such participants in the survey will be allowed to participate anonymously. 

(this box should expand as you type)





SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	☐
	x

	If YES, provide a description of the data and explain why this data needs to be collected:

	


(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	
x

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	


(this box should expand as you type)


	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☐
	☒

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	

(this box should expand as you type)

	All Data Storage

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☒
	☐

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	


(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	


(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	


(this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why.  

	


(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so, please explain. (Most relevant to academic staff) 

	


(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	Signature of applicant:
	G. NICHOLSON
	Date: 12/04/2023




For STUDENT Submissions:
	Director of Studies/Supervisor:
	
	Date:

	Signature:
	

	



For STAFF Submissions:
	Academic Director/ Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate) ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above-named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration






	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore, it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/ 



Application Process

All staff research projects, and all research students must submit the Ethical Approval Form to the University Research Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or master’s programmes should be submitted via the Institute procedures explained below.

Taught master’s and taught undergraduate research Ethical Approval Forms are considered within Institutes.  Institutes will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Institute will refer these to the University Research Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval; this includes assignment work as well as dissertations.   



Notes for guidance in completion of this form

Section A:  About You
Please complete all relevant sections

Section B:  Approval for research activity
Research proposals must be approved in principle before applying for Ethical Approval.  The proposal approval only becomes final when the ethical approval is received.  

The process for proposal approval varies according the individual and programme of study:
· Research students, by application on form PG1 to the Research Degrees Committee
· Taught students by review of research proposal within Institutes (Institutes provide specific details of these processes)
· Staff, by agreement by the Academic Director/Assistant Dean

Section C:  External Ethical Guidance materials
Many discipline areas are required to operate with the discipline specific codes of research ethics (for example health, psychology, education etc.), any such codes must be listed, and you must tick to confirm that you have consulted with these.

Section D:  External Collaborative Research Activity
Provide details of the external collaborative partners, where appropriate you might want to submit a copy of the external collaboration agreement with the Ethical Approval Form.  If the partner requires the research to be subject to its own internal Ethical approval process, then please provide details of that process and a copy of any final (or interim) approvals received from the organisation.

Section E:  Details of Research Activity
Remember that the individuals reviewing this Ethical Approval Form may not have seen your research proposal, and also may not be experts in the specific area of your research.  The information provided should therefore be jargon free and clearly stated.
Indicative Title:  please use the same title as used on the research proposal.
Purpose:  the Ethical approval process will want to ensure that the methods you propose are adequate and appropriate to address the research aims and objectives.  Excessive additional data collection can be seen as unethical.
Proposed Methods:  the Ethical approval process seeks to ensure that you understand the methods that are intended, and that the implementation of those methods will be appropriate and without unnecessary impact on respondents.  This section must explain how the methods described will lead to the collection of necessary and sufficient data, but not excessive data.  Please be specific.
Location:  this needs to mention geographical location and also local situation (for example, within Local Authority Offices in Cardiff, using a private room but close to other individuals).  If you are collecting data within an organisational setting, then you need to explain the permissions that you have obtained to do this.
Research Activity outside of the UK:  please complete this section in detail and note any guidance you have received.  Also describe your own familiarity (or not) with the location that you will be utilising.

Section F:  Scope of Research Activity
Please tick ALL of the research activities that might be undertaken.   If any additional types of activity are intended, then please add an extra box and describe these.
If you have answered no to all questions in F, then sections G and J do not need to be completed.  Section H should be considered and may be completed.  Signatures are still required in section K.

Section G:  Intended Participants
Please tick all categories that might apply.
Numbers & Source:  if you are using a series of different methods or research activities, please list numbers for each stage/phase.  Be clear about how you will find respondents.   Will you use intermediaries, and if so, how?  How will you ensure compliance with your sampling strategy?
Information for participants:  all participants should be appropriately informed about the research, what is expected of them and what will happen to the information that they provide.  The Ethical review process does not ask to see this documentation but requires this to be reviewed and approved by the Director of Studies in the case of research students, the supervisor/module tutor in relation to students on taught programmes and the Academic Director/Assistant Dean in relation to staff research.

Section H:  Anticipate Risks
All research carries some level of risk.  The answers you provide to questions in this section will be reviewed to ensure that you have an appropriate understanding of the type of risks involved and how you can mitigate against these risks. If you have completed a full risk assessment, as required for example for laboratory work, field work, clinical tests, diving operations, or by a collaborative partner, you may append that to this form.  In that case, please tick the box indicating this has been provided.  You will not then be required to complete Section H.
Risk to participants   Think very carefully about how your actions/questions/discussions might affect the people you are involving as participants.  You might identify the risk as small, but it would still be a risk.  Many types of question have the potential to make respondents less content with their life / job; you need to recognise and try to ameliorate any such effects.
If these are business owners, time with you may reduce profit.  
In some locations physical risk is very real to both participants and you, please consider this.
Risk to you, the researcher   Think about where you will meet people, if there are any dangers involved in the location.  If you are meeting people as individuals think about using a public place.  In general, do not visit people in their own homes or remote locations.  If you are talking to individuals about certain issues think about how their responses might affect you emotionally.  What about the risk of collecting insufficient data?
Risk to the University   When undertaking your research, you are acting as a member of the University (student or staff).  Professionalism is important, so it is important to be well organised and well prepared. Punctuality, clarity etc. are all part of this.  What will you do to ensure this?  You must ensure you do not harm the good name of the University in any way and do nothing to undermine the reputation of the research it conducts and sponsors.  Upholding high standards of conduct and integrity are vital in this regard. You must also conduct the research in such a way to minimise the potential for claims of negligence made against the University, its researchers and any collaborating individual or organisation. In this respect you should always comply with ethical, legal and professional frameworks, obligations and standards as required by statutory and regulatory authorities, as well as the university’s Research Integrity and Ethics Code of Practice.  Research misconduct in this respect can take many forms, including:
· fabrication: making up results or other outputs (e.g., artefacts) and presenting them as if they were real.
· falsification: manipulating research processes or changing or omitting data without good cause.
· plagiarism: using other people’s material without giving proper credit.
· failure to meet ethical, legal and professional obligations: for example, failure to declare competing interests; misrepresentation of involvement or authorship; misrepresentation of interests; breach of confidentiality; lack of informed consent; misuse of personal data; and abuse of research subjects or material.
· improper dealing with allegations of misconduct: failing to address possible infringements such as attempts to cover up misconduct and reprisals against whistle-blowers.

Adverse Outcomes.  Think carefully about the possibilities and cover here.

Section I:  Feedback, Consent and Confidentiality
Feedback to participants:  outline your approach.   Will interview transcripts be shared with respondents to check accuracy?  Will summaries of questionnaire analysis be made available to respondents in some way?   Will an overview report be provided?  How and when?
Informed consent:   Draft letter / e-mail / or heading (or footer) section of questionnaire must be approved by DoS/supervisor (if research student), supervisor/module tutor if taught student, or Academic Director / Assistant Dean if a member of staff.
Confidentiality/Anonymity.  Explain clearly how you will ensure confidentiality and anonymity.

Section J:  Data Protection and Storage
Before completing this section, it is necessary to read the University’s Research Data Management information.   The questions that follow are designed to ensure compliance with the Data Protection Act as well as established research protocols.

Many research activities will involve electronic transfer of data and use of data management systems in the summarisation and analysis of data.  You will need to explain these in relation to compliance with the Data Protection Act.
Think carefully about who access to your data will have, this will include supervisors and examiners. Also, that a thesis will be made available via the University library and the British Library system.  If you are seeking an access bar for a period of time after completion, then mention it here.  If you will provide a copy of your findings, or intend to give a presentation, to a facilitating/ supporting/accessing organisation then explain that in this section.  But also think about the general principle of data sharing, as explained in the Research Data Management information.
In terms of storage of data please ensure security, and also mitigate against loss of data.

Section K:  Declaration
Ensure the appropriate countersignatures have been provided.
Look carefully at the checklist and ensure that you comply with and tick all that are relevant to your research.
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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000-word project:      X
OR                   
4,000-word project and presentation:   


	NAME: Grant Nicholson

	STUDENT ID No.: 2024186

	DRAFT RESEARCH TITLE QUESTION: The long-term impacts of stressors and traumatic incidents on roads policing officers.
INTRODUCTION:

Mental health of officers in England and Wales has been a hot topic over the last decade. As we become more accustomed to discussing mental health and well-being in the police, more research has been conducted. This leaves a vast base of research to study. However, upon further reading there seems to be a lacking research base for those working in roads policing and specialist operations. The focus of this dissertation is specifically on Road policing and specialist operations units as these officers are more likely to be exposed to traumatic incidents such as road deaths and high threat risk harm incidents which can have a lasting impact on officers. 



	SUMMARY OF RESEARCH OBJECTIVES: 
In this dissertation I would like to:
· Understand what challenges are faced by roads policing officers in attending fatal and serious road traffic collisions. 

· Analyse the long-term impact on these officer’s mental health after spending several years attending these traumatic incidents at a higher rate.

· Evaluate what support is in place to support these officers and what more can be done to reduce the impact on these officers.


	LITERATURE REVIEW:

There is a varied and vast amount of research into the mental health of police officers. There is much research that instant specifically for police officers but due to the subject topic is useful and relatable. There are several governments backed research projects focussing on the mental health of police officers in England and Wales. This will provide a solid base to analyse what research has already been done and what can be applied to this project. However, when reading further, little of this existing research focussed on roads policing and specialist operations officers. The nature of the job role of these officers’ places them at heightened risk of cumulative career traumatic stress. They respond to serious and fatal road collisions and due to their specialist skills, they are asked more frequently to attend high threat risk harm incidents which can have more of a lasting impact on those officers. There is a lot of research from the Home Office, College of Policing, Psychology Journals and also overseas law enforcement agencies.


	SUMMARY OF RESEARCH –SURVEY METHOD: 

I would like to use surveys to gather data on my desired topic. Surveys provide an efficient way to gather data and are easily analysed. This provides a large data set to draw conclusions. 

Specifically for my 3rd objective I would also like to conduct some literature analysis to understand the support that is already available for officers and areas where more work is needed. 

	SUMMARY OF SAMPLING FRAMEWORK: 

My target sample would be other officers within the roads policing and specialist operations departments, not just for Gwent but also neighbouring forces. I would also ideally like to interview some of the chief officers who oversee these departments as their opinions and experience would be invaluable to this piece of research. 


	ETHICAL ISSUES:

Mental health is a personal subject and talking about this subject can often be quite emotional. All participants should remain anonymous unless they wish to be named. All participants will be either serving or retired officers over the age of 18.

	TIME SCALE:

Timescales are set by the university and serve as a guide as to when each stage of the dissertation will be completed. I intend to follow these recommended time scales
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