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Part 1: Create a reflective personal development plan (PDP) that includes personal and professional aims to help develop your skills as a professional practioner. 

The purpose of this personal development plan is to help provide me with a self-reflective tool to help me achieve my vision and goals.
I am currently a first-year university student and working as a teaching assistant in a primary school.  My long-term goal is to be a primary school teacher as whilst working at the primary school I have realised that this is a career I really enjoy and want to further myself in.  Some of the strengths and personal qualities I possess is reliability, empathic, resilient, trustworthy and enthusiastic. I am a very friendly and approachable person.  I have recently achieved my level three diploma in specialist supporting teaching and learning.
At the moment the weaknesses I have which I believe would hold me back in my career development is that, even though I truly believe I have all the practical quality and skills to become a teacher, I think my weakness right now is my academic knowledge and I also know I have to work on my self-belief.  I believe the only obstacle stopping me from achieving my vision would be academic work.
To help me achieve better academic skills I have used the SMART goal framework.
· S (specific) Better academic skills within the year
· M (measurable) I will measure this by passing assignments
· A (attainable) I believe with the study resources available to me this is attainable
· R (relevant) This is extremely relevant to my career development
· T (time) My deadline is one year
My action plan to get me where I want to be will consist of setting objectives to help me improve my study skills.
My first objective will be: - Enhance academic research.  The action this requires is to use online tools and attend thy library or online tutorials to help me enhance my research.  The resources needed would be university library, google and online resources made available to me via my university hub.  My target date for this would be by the end of the year.  My success criteria would be to pass my assignments and for grades to increase each module.
Another objective to help me achieve my target is to improve note taking on what I learn from lectures.  To do this I will use selective note taking and write down key concepts.  I will also go over the lecture slides before the lecture so I can be aware of the key concepts of the lecture.  I will also rephrase the lecture into my own words to help me understand better and not miss key points.  My success criteria would be when I have a full set of organised notes for each module.
The support I will actively look for to help me achieve these is engaging with tutors when I receive my first academic feedback.  I will also dedicate time to review my academic progress once available and organise all my lecture notes.  Peer support is also available as we have a class group chat where we could share academic resources.
This plan will be a document that I review monthly when I receive assignment grades so that I can evaluate my progress.  I will reflect on any feedback from my tutors to see if my new study habits from my pdp are working.  If I find they are not successful and I am failing my academic studies, I will consult my lecturers to help me find a way to adapt my approach and update my plan.









Part 2: Design a briefing paper that explores the importance of reflective practise within the early years and analyses different reflective models. 
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Part 3: Written piece – Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children, including professional values, communication, multiagency work, observations, planning and the UNCRC.
In early years education and childcare, professional practice helps form the foundation of a child’s development, safety and well-being.  To meet the needs of every child requires an individual structured approach that includes ethical principles, communication and action.  This written essay will look at the importance of these different aspects of practise and focus on why they are important for childcare to work.  It will also look at how the professional values work alongside the UNCRC (united nations convention on the rights of a child) to protect children’s rights.  Every child is different and it is important that all children are treated fairly.  To do this practioners must follow laws and guidance, communicate with parents and other professionals to provide the best possible support.  This essay will explain how all this is used to help work together to meet children’s individual needs and provide a safe, supportive and inclusive learning environment.
Professional values, such as respect, inclusion, equality and fairness, are important in early years education because they provide care and learning opportunities for children.  Practioners should make sure that every child has the opportunity to learn and develop, no matter what their background, culture or abilities.  This could mean adapting activities so that all children could take part, for example, if a child had religious beliefs which could stop them attending a Christmas or easter event then adaptations could be made so that all children could be included.

The UNCRC (united nations convention on the rights of a child) is a legally binding human rights treaty that states the civil, political, economical, social and cultural rights of every child and young person under the age of eighteen.  It is made up of fifty-four articles; I will be focusing on two articles to show how the UNCRC works alongside professional values.  Article three states that the best interests of a child must be the main consideration when making decisions that affect them.  In a primary school setting an example of this could be creating inclusive learning environments for children with neurodiversity such as sensory spaces and arranging table and chairs to account for their additional needs.  Article twelve states that children have the right to express their views and have them taken seriously.  This can be achieved by listening to children and allowing them to make age-appropriate descions, for example, in a primary school setting you could have a school council made up of pupils, allowing them to come up with ideas on how things in the school could be planned, such as school events, school trips etc.
By applying these values, you can create an environment where children feel valued, respected and safe and seen as individuals with their own thoughts rather than just being taught and looked after.  You should adapt environments to meet the children’s rights instead of expecting every child to learn the same way such as providing different resources and offering additional support.  Overall, using the professional values and the UNCRC articles helps create a supportive learning environment where every child is given the opportunity to reach their full potential.
Professional practise includes communication and working with other professionals if you recognise they are needed for the child’s best interest, such as, social services or occupational therapists.  Communication skills are very important as it helps practioners understand and meet the child’s needs.  Examples of good communication can include listening, sharing information clearly and building good relationships, not just with the children but also with the parents/carers as they can make you aware of any difficulties that they think the child can be facing.  Multi agency practise is when different professionals work together to meet the child’s needs.  These are professionals such as teachers, health visitors, speech and language therapists and social workers.  By working together, they can help to provide a more complete understanding of the child’s needs as each profession has a different set of skills and knowledge.  For example, if a primary school teacher had concerns that a child was struggling with their speech, they would then use their communication to discuss concerns with the child’s parents/carer.  With the parents’ consent the school could then work with a speech and language therapist to find out any support they could offer the child in the school setting to develop their communication skills, this is an example of how different professions can work together to meet the needs of a child.  However, multi-agency work can have its challenges, different professions may have different goals or priorities, for example, a GP would be more focused on the health of a child whilst a social worker would look at child safety in the family setting and this could result in a disagreement on what issue to focus on first.  Another barrier which would need careful handling is confidentiality which is a very important factor for the child’s best interests.  Sharing information about a child must always be done in accordance with the Dat protection act 2018, although in some circumstances, safeguarding would require you to break confidentiality where there is a concern a child is suffering, or is likely to suffer, significant harm, neglect, or emotional, physical or sexual abuse.  Clear records and communication between professions can help to reduce any challenges.  Overall, communication and multi-agency practice helps to make sure that children receive support that meets their individual needs.  To make children feel supported, included and able to reach full potential, professional and families need to work together effectively.
There is a process that can help early years practioners support the child’s learning and development, The Pedagogical cycle.  This process helps to understand how children learn and then identify ways to support individual needs by observing children, assessing their needs, planning activities and putting these plans into practice and then reviewing the results.  Observation is the important part of the process, it allows you to see what the child enjoys, what they can and cannot do and observe if they need extra support.  For example, you may have observed that the child enjoys playing and interacting with children but struggles to do things independently.  Observation allows you to better understand the child’s interests and developments.  The next step in the process would be assessment, where you use your observations to understand the child’s progress and plan the next steps for their learning and development.  For example, if a child was finding it difficult to share you could organise a group activity that encourages taking turns, such as a game where they roll a ball back and fore, by putting this activity into practise you can then review how well it works.  If an activity does not help the child to share the practioner can then change their approach.  This is why the Pedagogical cycle is important, as planning should be based on a child’s needs rather than use the same approach for every child as every child develops differently at different stages, you should not expect them to learn at the same pace. Overall, the pedagogical cycle helps practioners make decisions for the child’s development by observing, assessing, planning, acting and reviewing to help the child reach their full potential.
In conclusion, professional practise in early years and primary education is important for supporting every child’s learning, development and wellbeing.  Practioners should always show their professional values, such as equality, fairness, respect and inclusion to ensure that all children feel safe and valued.  The UNCRC highlights the importance of protecting children’s rights, putting their best interests’ firsts and listening to their views.  Good communication and multi-agency working are also essential because they allow different professions and parents to use their different knowledge sets to work together to meet the child’s needs and ensure they are receiving the right support.  The pedagogical is also important as it allows you to observe children, assess development, plan activities and review progress which in turn helps to recognise strengths and identify areas where support may be needed.  Overall, these areas work together to help create a positive, safe and inclusive learning environment so all children have the opportunity to learn, develop and reach their full potential.
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Understanding Reflective Practice 20th of October

By Crystal Jacobs

Summary

This briefing paper looks at the value of using formal reflective practice within early childhood education settings. Reflective practice is a core component
and means looking back at experience's and thinking about what went well, what could have been done differently, and how to improve in the future. It
helps practioner’s understand how they’re decisions can affect children’s learning and development.

This presentation will look at two reflective models, Gibbs’ Reflective Cycle (1988) and Driscoll’'s “What?” Model (2007). Both models give practitioners a
way to think about their experiences and learn from them. Gibbs’ model allows for a more detailed reflection, while Driscoll's model is shorter and can be
used for quick reflections during the working day.

Overall, using these models can help early years practioners develop their skills, improve the care and education they provide, and continue learning in
their roles. Using Gibbs’ model for more serious situations and Driscoll's model for everyday experiences could help practitioners reflect regularly without
making it feel like too much extra work.

Background and importance of reflective practice

Early years practioners work in busy environments where decisions are made everyday. Without reflection on your work you
may continue doing things the same way without thinking if it is best for the children, by reflecting on past experiences it can
give you the chance to look at what you do, understand what works well and think about what you can improve.

Reflecting on past experiences can help practioners support children's learning and development, improve the way they work
together as a team and manage difficult decisions. It can also give staff a chance to talk about their feelings and any
challenges they are facing in work which may help them feel more supported and less stressed.

Reflective practice is also important because early years settings are expected to keep improving the care and education they
provide.

There are different ways practioners can reflect on their work. Schon (1983) described reflection as something that can
happen during an experience or after, these experiences can be described in three ways:

. Reflection in action: Thinking what is happening at the time and changing things if something is not working.
For example, changing an activity because the children are losing interest.

. Reflection on action: Looking back at something that has happened and thinking about what went well and
what could have been done differently. For example, discussing a situation with a colleague after work.

. Reflection for action: Planning for the future by using past experiences. For example, changing an

activity so it works better next time.

Head to head model comparison

+ Structure — Gibbs uses a complex six stage system where as Driscoll's is a more simplified three stage
question system.

» Time requirements — Gibbs requires more time approximately 30 minutes of written work. Driscoll method
requires much less, only taking a few minutes of verbal or written work.

* Real world alignment — Gibbs would be a very useful model to use for safeguarding concerns or behavioral
issues. Driscol would be better suited for situations such as a child struggling to join group activities.

» Work place risks — Gibbs carries a high risk of adding to staff workload and administrative duties. Driscoll's’
has a risk of only touching the surface of an issue without getting into depth.

Analysis of two models

Gibbs” reflective cycle (1988)

» Structure — There are six stages. Description, feelings, evaluation, analysis, conclusion and action plan.

 Early years application — Helps early years practioners reflect on situations, such as a child being consistently upset and
angry in school. Helps identify what went well and what could improve to help them make changes to better support children's
learning and development.

» Strength — There is a "feeling” stage in the structure which can help staff manage the highly emotional demands of early years
care.

+ Limitations — It can be time consuming which can make it difficult to use especially during a busy classroom day.

Driscoll's’ “What?” model (2007)

 Structure — Three components — What? (the event), So what? (the meaning/impact), Now what? (the future action).

» Early years application — This could be used in a situation such as, a child gets upset during an activity. As a practioner you
could use this model to reflect on what happened, why the child may have been upset and how you can adapt future activities
to help the child feel included

» Strength - It is simple and easy to use allowing you to quickly reflect on experiences and identify ways to improve practice.

 Limitations — As it is a simple model it may limit you on getting a deeper understanding of the situation or how the child was
effected.

Recommendations

* Encourage regular reflection — To improve staffs skills and decision making

+ Keep children's needs central — Always use your reflections to promote child safety , wellbeing, learning and
development

+ Use Gibbs' reflective cycle — For more complex situations such as safeguarding concerns, challenging behaviors
and to explore feelings

» Use Driscoll's’ What? Cycle — For more everyday situations such as improving activities, including children and
adapting learning activities.





