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                          (Sicora, 2010)
This reflective essay examines my journey in personal and career development through my studies at the University of Wales Trinity Saint David. I will employ Gibbs’ (1988) Reflective Cycle to organize my reflections, guaranteeing a comprehensive analysis of my experiences, emotions, assessments, and strategies for future actions. During the course, I engaged in a range of activities that enhanced my self-awareness and professional skills. Through the use of personality tests, SWOT analysis, and career theories, I engaged in a thorough examination of my strengths, weaknesses, and aspirations. This process underscored the importance of self-reflection, personal growth.
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At the University of Wales Trinity Saint David, I pursued personal and career growth through icebreakers, team-building activities, self-reflection techniques, and Honey & Mumford and Myers-Briggs tests, enhancing communication and collaboration. The SWOT analysis facilitated our evaluation of our strengths, vulnerabilities, opportunities, and threats. The subject highlighted the significance of personal and professional growth. This aligns with Cottrell's (2021) notion that students must cultivate a strong personal image to differentiate themselves in the competitive global job market. Tools like the Johari Window model and SMART goals facilitated meaningful discussions about self-awareness and enabled us to establish clear, achievable objectives. A Personal Development Plan helped me advance in my career and strengthen my identity. by exploring career theories, such as Holland's and Maslow's, to better understand people's job goals (Handayani and Riyanto 2021), the Life Career Rainbow highlights the need to balance our various life roles, while Ikigai prompts us to reflect on our leadership and personal goals. This topic has provided a valuable foundation for our journeys, assisting our growth both personally and professionally. It has provided us with valuable tools and information for our growth. 
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At the start, I had mixed emotions. I was excited about the idea of working in a team but felt uncertain about self-evaluation and sharing my vulnerabilities with my peers. I felt embarrassed and upset by my initial difficulty in understanding all the theories and content. I eventually realized that being overwhelmed by so much new information was very natural. As the modules went, I developed confidence in my capacity to contribute to the team's development while also evaluating myself. However, By the start of the module, I felt hopeless considering the enormous number of themes and exercises. The prospect of developing relationships while also discovering my leadership style and personality was scary, as we worked through exercises such as the Honey & Mumford personality test and the Johari Window, I realized the value of self-reflection. Gallagher (2022) emphasizes that interpersonal intelligence is essential for communicating and fostering robust connections, significantly impacting my capacity to interact successfully with my peers. SWOT analysis and the concept of Ikigai prompted me to reflect critically on my strengths, vulnerabilities, and aspirations. As each session progressed, my initial feelings of inferiority, therefore Noltemeyer et al. (2020) state that the concept that unfulfilled lower-level "deficiency needs" can inhibit higher-level "growth needs" is of great theoretical importance. Furthermore, Myers-Briggs began to cultivate a sense of confidence and helped to clarify my leadership style. After the program, I was convinced to create a Personal Development Plan that reflected my beliefs and goals. A frightening and uncomfortable event became a journey of empowerment and self-discovery.
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The team-building exercises were somewhat beneficial in fostering an atmosphere of trust and collaboration (Schmidt et al. 2023). The personality tests and SWOT analysis offered significant insights into my learning style and how I can more effectively navigate my career. Nonetheless, certain concepts, like Holland’s career theory and the Johari Window model, appeared more abstract and posed greater difficulties in practical application. The evaluation of this module revealed various strengths and difficulties that played a significant role in my personal growth. Mchunu and Durban University of Technology (2020) identified analogous concerns related to teamwork and the implementation of theoretical ideas in reality, as students had difficulties in team dynamics and practical application during project-based learning. The Johari Window and the Honey & Mumford personality test provided valuable insights into my strengths and areas for improvement. Leadership theory, shaped by ideas such as Maslow's motivation and Holland's career, offers a complex but fulfilling path of personal growth because of its inherent contradictions.  Moreover, the Myers-Briggs test and personal SWOT analysis compelled me to face elements of my personality and career goals that I had overlooked, pushing me to venture beyond my comfort zone, Benzaghta et al. (2021) assert that SWOT analysis is used by both academics and practitioners as a strategic planning instrument to evaluate organizational conditions. I have gained a stronger sense of security in my personal branding and self-awareness, recognizing how these insights can significantly impact my growth, even in the face of challenges. 
This module session was a significant experience that intertwined essential learning with instances of unease, ultimately enhancing my comprehension of my identity and leadership capabilities. 
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Based on my experience, practical activities and theoretical frameworks provided a solid foundation for self-awareness and professional development. The tasks helped me develop by making me think about my skills and character. However educational, the theoretical components needed more time to fully absorb and integrate into my progress.  Diversity and engagement in the module's design helped personal and professional progress. Creating a conducive learning environment and community through introduction and welcoming activities was crucial. Team-building activities improved interaction and cooperation throughout the session.  
Reflective practice was highlighted, urging us to critically assess our experiences and advancements. Instruments like the Honey & Mumford personality test and personal SWOT analysis provide critical insights into individual strengths and shortcomings, enhancing self-awareness. Puyt et al. (2023) indicate that the roots of SWOT analysis may be traced back to its precursor, the SOFT method, which continues to be essential for strategic decision-making and self-assessment in organizational and personal situations. The Myers-Briggs examination is frequently utilized, however it might pigeonhole personality traits by simplifying them. If provided with many frameworks, individuals may struggle to internalize and apply the ideas. Implementing the Personal Development Plan and SMART objectives encouraged proactive goal-setting and responsibility.  The participants' comprehension of their motivations and professional objectives was augmented by ideas such as Maslow's motivation theory and Ikigai, which also facilitated a deeper knowledge of their leadership style. Understanding Ikigai, which is the intersection of what I am excellent at, what the world needs, what I can be paid for, and what I adore (Dash, 2024), has given me a more profound understanding of my motivations and has clarified my sense of purpose. I could have reduced my initial concern by trusting our tutor, Muhamed, and building confidence from the start. This highlights the need of trust and a helpful mentor in self-discovery and personal development.The programmer laid the groundwork for personal and professional growth. Its efficacy could be improved with minor changes, such as extra time for theoretical component assimilation. Reflection helped me connect with the material and find a unique way to present my classwork.
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The course improved my self-awareness, teamwork, and strategic planning. Even though certain ideas are hard to apply, introspection and self-assessment are vital for progress. I agree that these models need more practical implementations. I now realize its importance to my personal and professional progress. The Honey & Mumford personality test and Johari Window improved my self-awareness. I recognized potential to work better with my coworkers, especially Mohamed, by building trust and confidence.  
During this trip, I developed a profound respect for the importance of reflective practice. It prompted me to contemplate alternate solutions to many circumstances, emphasizing the need of adaptation and openness in good leadership. I now see that I could have navigated certain challenges more efficiently had I adopted a more flexible perspective earlier in the process. The congruence between my professional ambitions and personal preferences was elucidated via the formulation of my Personal Development Plan and my examination of ideas such as Ikigai and Maslow's hierarchy of needs. Comprehending my leadership style and its alignment with Holland’s career theory has afforded me more insight over my professional destiny. Henceforth, I will use SMART targets to guarantee measurable advancement in my personal branding and self-awareness initiatives. 
This experience has shown that development is a continuous process, and that embracing reflective methods will facilitate better informed decision-making. In conclusion, I am better prepared to foster a development mentality and lead with confidence in both my personal and professional ambitions due to the knowledge gained from these sessions. 
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In the future, I want to persist in using reflective methods in both academic and professional contexts. I will re-examine ideas such as Holland’s career theory and the Johari Window to enhance my comprehension and implement these theories in future initiatives. I want to establish more SMART goals and consistently revise my Personal Development Plan to monitor my progress and ensure alignment with my long-term objectives. In line with the findings of Hakvoort et al. (2022), who emphasize the importance of translating knowledge into practice, I plan to take a more proactive approach in applying theoretical knowledge to real-world tasks in my future projects one important step I will take is to seek advice from my lecturer, Muhammad, more frequently and openly express my thoughts and feelings. By doing this, I will be able to gain valuable feedback and guidance to improve my work. I also recognize the need to be more ambitious in class, ask more questions, and engage more actively with the material to become a better student.
Furthermore, I plan to work harder under pressure, improve my time management, and challenge myself to take on more complex tasks. This will not only help me grow academically but also prepare me for professional challenges in the future.
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