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[bookmark: _Toc121589363]INTRODUCTION
[bookmark: _Toc121589364]Overview of research 
The self-learning is refereed as method for gathering information after processing and retaining it without taking help of another individual. Self-learning is modern way of learning which benefits the person to teach own skills and knowledge which is proved to be relevant in its daily activities. In the organisation self-learning shifts the responsibility away from the organisation to individual in which employees takes reins, selecting of their own learning content as per the interest and needs of individual learning (Artetxe, Labaka and Agirre, 2018). For the research Ceres power Ltd is selected which is leading developer of clean energy technology founded in 2001. It is located in UK Redhill. The present research discusses the concept of self-learning along with its importance to empower workforce in organisation. In addition, it also helps in determining ways for improving self-learning to empower workforce. 
[bookmark: _Toc121589365]Significance of the research 
The self-learning is important for the employees as it helps in understanding the basic concept of learning which provides opportunity to set his own pace along with removes frustration and boredom. It helps in empowering the employees in order to take initiative with their own learning through selecting task to fit their own needs and goals (Baevski and et. al., 2020). It helps the company in avoiding waste of time in training by allowing employees to choose lesson of most interest and importance. Self-learning is important for saving time and resources which help learning team to focus on learning and development strategies. 
[bookmark: _Toc121589366]Purpose of the research 
The reason of conducting this research to gain the basic knowledge and information about the research topic which is related to the self-learning in workplace that helps in empowering workforce. With this it also benefits researcher and organisation. The researcher gets benefit in developing of its own personal skills leading to growth along with it also helps in professional way to use knowledge in company. It helps organisation to use effective strategies for improving self-learning of employees so that future challenges can be overcome in effective manner. 
[bookmark: _Toc121589367]Research aim & objectives 
Research Aim 
To analyses importance of self-learning in empowering workforce in organization. A study on Ceres power Ltd from UK Redhill
Research Objectives 
· To understand the concept of self-learning within the organization 
· To determines the importance of self-learning in empowering workforce of Ceres Power Ltd. 
· To identify ways in Ceres Power Ltd for improving self-learning to empower workforce. 
[bookmark: _Toc121589368]Research question
· What is the concept of self-learning within the organisation? 
· Examining the importance of self-learning in empowering workforces of Ceres Power Ltd?
· What are the ways in Ceres power ltd for improving self-learning to empower workforce? 
[bookmark: _Toc121589369]LITERATURE REVIEW
[bookmark: _Toc121589370]To understand the concept of self-learning within the organization
As stated by Basias and Pollalis, (2018) the term self-learning is defined as the element which allows the employees to bring better choices in order to enhance the learning and retention of the employees. Due to self-learning the employees feel confidence enough to attain the desired goals. It can also be seen that employees are willing to take extra initiative as they learn about various learnings. Self-learning is the known to develop the specific skills on the basis of employee’s interest. The concept of self-learning is wide in nature and the employees get regular opportunities in order to engage with the educational learnings (Bauer and et. al., 2021). There are various factors which are involved in the process of self-learning that is personal, external and environmental factors. It can also be said that learning is one of the main elements for bringing further improvement. The employees will be prepared for unexpected changes which may take place. Proper learning allows to change the perspective of the min and leads to build better confidence.            
[bookmark: _Toc121589371]To determines the importance of self-learning in empowering workforce of Ceres Power Ltd.
According to Grill, (2020) self-learning is known to empower the employees of the chosen company. There are various benefits which are involved in the process of self-learning in the chosen company. Such as the employees find it easy to be better equipped with the future in order to deal with major issues. Along with it, with the help of self-learning the employees will be able to look to the future with the aim of identifying the major areas. It will allow to stand out in the competition and that is why they will be able to deal with new challenges and opportunities (Chu, and et. al., 2020). There are issues also such as the employees find it confusing about what to learn as it can create issues while learning. The overall time management of the employees is affected when the major time is given to the learning process. Some employees are not motivated enough to adopt the process of self-learning as all the employees have different personality.     
[bookmark: _Toc121589372]To identify ways in Ceres Power Ltd for improving self-learning to empower workforce
As said by Gupta, (2021) there are various ways which are used by the chosen company in relation to elevate the employees. Such as proper innovation is used as technology is known to bring a positive change in the company. Another way is to set the reasonable goals which allows to enhance the overall profitability in the company. Furthermore, a schedule is also formed so that planning can be made more systematic (Feldmann, and et. al., 2019). The chosen company has made sure about building a positive environment so that employees will be motivated enough to learn and perform better. Educational media is also used in order to keep the learning process interactive and self-paced. The main focus is given to the apply the knowledge which is learnt at the workplace in the self-learning process.           
[bookmark: _Toc121589373]RESEARCH METHODOLOGY
The research methodologies are the set of certain procedures that allows the researchers to conduct the research in a desired manner. The current research has been conducted in quantitative manner. 
	Research Philosophy: The philosophy has two types, positivism and interpretivism. The positivism is used when the research is based on the quantitative and the interpretivism is used when the research is based on qualitative. The current research has chosen the positivism as it helps to gather the data in numerical terms. It allows the readers to understand better as the information is accurate and reliable (Hendrycks, and et. al., 2019). 
	Research paradigm: This method defines the structure of the research. This method is categorised in three types, ontology, epistemology and research. In the current research, research has been taken as the paradigm of this research as it helps the researcher to collect the data by analysing the validity of the information. The research also includes the data collection in which the researcher has conducted through questionnaire. 
	Research Approach: The approach is the method that also has two types within, inductive and deductive. As the researcher has chosen to go with quantitative, the deductive has been chosen. The deductive helps the researcher to gather data specific in nature that does not contain unnecessary information. The inductive is not chosen as the research is not based on the qualitative and this gives and in-depth information to the readers (Hochbein, and Smeaton, 2018). 
	Research methodology: The research methodologies in the current research has chosen the quantitative method as this makes the research more accurate because it contains numerical data which makes the general data into more specific. The researcher also chosen the cross-sectional method as it helps the investigator to complete the research in the less period of time. 
	Research Strategy: The strategy in the current research has chosen to be survey in which the questionnaire has been conducted. The survey is the tool that helps to collect the information in larger samples where a lot of information can be recorded all at once. The questionnaire is conducted in close-ended form in which the participants are provided the questions along with the options. The survey in terms of questionnaire allows the researcher to attain the information directly from the participants.
	Data Collection: The data is generally collected in two ways that are primary and secondary. The primary provides the researcher new data while the secondary provides the data from the existing articles, books and journals (Limone, and et. al., 2022.). The current research has used the primary method to collect the data as it helps the researcher to gather the information from the original source. By the primary it means, the questionnaire has been conducted to attain the information directly from the participants. 
	Data Analysis: The collected data in the current research has been gathered and analysed through making a frequency table which provides the information accurately as it is specifically indicated with numerical data in it. 
	Sampling: The sampling method has two ways that probability and non-probability sampling. The current research has used the probability sampling because it allows to collect the data randomly. The participants selected for the questionnaire is 20 which are the employees of the company Ceres Power Ltd (Mehrad, and Zangeneh, 2019). 
	Ethical Consideration: Before conducting the research, the researcher has considered all the code of conduct. The research has been conducted without any fraud, the information has recorded freshly and not by copying any of the data from other sources. The participant’s personal information has been secured in a software with passwords in which the access is only given to the participants and the organisation itself (Mohajan, 2020)


[bookmark: _Toc121589374]CONCLUSION
From the above it can be summarised that self-learning is approach to learning in which individual makes effort to determine their own learning needs and goals. It helps company to increase performance and productivity by attaining business outcomes. Several ways can be used to empower workforce for improving self-learning such as providing positive work environment, setting learning goals and many more. 
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