Evaluation of the workplace 
(Ysgol Harri Tudur) 

Background 
Placement this year was at Ysgol Harri Tudur/ Henry Tudor School in Pembroke, Pembrokeshire. It is a 21st century comprehensive school that opened in September 2018, for 11-18- year olds. The school has one fulltime youth worker whose role (among adhering to the National Occupational Standards for Youth Work) is fifty percent emotional health and wellbeing and fifty percent Princes Trust Achieve Award. 

Evaluation on Youth Worker and staff
As mentioned, there is one fulltime youth worker. The youth worker is hard working. The life of a school-based youth worker is non-stop. Almost every lesson is filled with face to face contact with young people. The school’s timetable run on a five-lesson day with a thirty- minute break and lunch. If the youth worker is not doing face to face contact, they are busy planning the sessions, keeping up to date with registers and information on young people, they have had contact with, required by the youth service. Moreover, there is often young people coming in and out either coming in with a problem or upset, or simply to just say hello. 
Despite the youth worker being forever busy, they were a pleasure to work with. Always happy and has great relationships with many different young people. They always encouraged me in my fieldwork placement and allowed me to run sessions. I asked a few times if I could run more sessions and the answer most of the time was a yes. The other members of staff were also friendly. Many laughs had by all and the Christmas party was a great time to build relationships with the youth worker and the other members of staff. 

Work of the Youth Worker
As previously mentioned, the timetable runs on a five- lesson day and a thirty- minute break and lunchtime. The youth worker at every break and lunch time throughout the day runs a Drop-in for young people who are perhaps a bit shy with crowds, for friendship groups who want a space away from other friendship groups and just generally for anyone who wants a chilled place to sit and chat, play card games or go on one of the computers. This has been a great way to build and maintain relationships with young people who the youth worker may not have encountered otherwise (young people outside of lessons). 
Aside from drop-ins, the youth worker has many lessons such as; - Grit, resilience building groups, Smoking Cessation, Prince’s Trust groups, exam relaxation groups as well as one to ones. There is also an after-school club that the youth worker runs on a Thursday afternoon, much like the break time and lunch time drop-ins. There are computers for the young people to use, a new WII console for the young people to play on. Every so often there will be a cooking activity where they make cakes or pizza wraps. There is also a tuckshop where the young people can buy cans of soft drink, crisps or chocolate bars at a very cheap price.
To focus on one, the Grit resilience building group was a group of year seven and eight girls who were referred by other members of staff as not having strong resilience to what peers say to them, or were perhaps in danger of having low self-esteem and self- worth. Its aim is to help young people build some resilience and to increase their self-esteem. It was a fairly new group so not much was seen. The first session started with an ice-breaker activity of Two truths and a lie. The main activity encouraged young people to create a paper cube with each face saying something positive on it. Once it was finished, the young people were to write up some positive quotes and encouraging quotes they could pull out if they were feeling low or someone was trying to bring them down. It was a really fun and encouraging first session and the young people seemed to enjoy it. To reiterate, not much of the whole programme was seen due to the placement finishing, however, the youth worker had said that other young people or students who had previously completed the programme had really taken something from it and had impacted the student in the areas it was designed to do- to build resilience and increase self-esteem and self-worth in young people. 

Conclusion
To conclude, the youth work provision at Ysgol Harri Tudur, is well funded, well-resourced and staffed by a great caring youth worker and impacts many groups of young people. The work that the youth worker does with young people is impactful to the students' lives. The school in general is well-resourced also, this reflects the fact it is a new build. The only thing to perhaps think about would be to employ another or a part time youth worker. The time with young people is precious and could really be needed for that young person, and with an already filled up diary, it may become more and more difficult to keep up high quality practice. Employing another youth worker may have a positive impact on the current youth worker and the young people. This may ensure the continued deliverance of ‘high quality youth work’ (CWVYS, 2018). 
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