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Reflective practice
According to the University of Cambridge (no date), reflective practice is when you debrief your day with yourself and come to an understanding as to what went well and what could have gone better. It is a form of learning from past mistakes to better yourself when a similar situation occurs again. The University of Cambridge (no date) indicates that there are many benefits for a person if they use reflective practice. One benefit suggested by the University of Cambridge (no date) is that it helps maintain a healthy balance between a person’s work life and their home life. HCPC (2023) highlights that reflective practice allows the chance of embracing a challenging situation and making the most of it while understanding what the most difficult parts were, processing them and learning from them. Cambridge Assessment (no date) implies an array of benefits that comes from reflective practice such as creating confidence within a person, becoming more responsible and encourages innovation and engagement. The General Medical Council (2023) agree with the benefits previously stated about reflective practice as well as adding that it is  a way of ensuring we are cautious of our own actions and how they may affect others around us. 
	Pacey (2016) conveys reflective practice in early years is important as it will result in more promising outcomes for the children. It is a form of ensuring that the children’s needs are met, there will be an increase in their own self-esteem and their surroundings will be accurate to their needs meaning there will be enabling environments. It is stated that reflective practice is best done consistently and therefore meaning you will be able to track your own progress where you can grow progressively through monitoring your actions. Pacey (2016) have implied a variety of ways to be reflective such as having a reflective diary where everything is written down.  According to Pacey (2016) a reflective diary is a good option if someone is just starting their journey of reflective practice. Other forms of reflective practice are peer observations or peer support. Each of these is a form of understanding yourself better from your own point of view and from other’s point of view. 

Solent University (no date) discuss Donald Schon’s theory of reflective practice where Schon implied that there are two main types of reflection which are either during an activity or after an activity has taken place. Schon states them as reflection in action and reflection on action.
Reflection in action is all about thinking on your feet and having to think about the steps that you are going to take next while acting straight away. Reflection on action is when you are thinking about something that has already happened and reaching a conclusion in your own head on what you would do differently next time while taking the time to reach that conclusion. 


Kolb’s learning cycle
Solent University (no date) highlight Kolb’s learning cycle which was developed in 1984. It is made up of four sections that are all linked together and you can start at any of the four parts. The four sections are: experience, observations and reflections, development of ideas and testing ideas in practice. Structural Learning (2022) suggests that Kolb’s learning cycle is a form of concentrating on a person’s personal development and their perspectives. Through Kolb’s learning cycle, it is important for the practitioner to embrace the experiential learning where they apply the knowledge and understanding that they already have to real life situations. 

Gibbs’ reflective cycle
Another model of reflective practice is Gibbs’ reflective cycle which was founded in 1988 by Graham Gibbs. The University of Edinburgh (2023) states that Gibb’s reflective cycle is a structure for individuals to thoroughly analyse their experiences and reach a conclusion of what went well and what could have been done better. This can then be further lead to knowing what needs to be improved on ready for next time and therefore aiding you in planning for future. There are six stages to Gibbs’ reflective cycle which are:
· Description of the experience
· Feelings and thoughts of the experience
· Evaluation of the experience
· Analysis to make sense of the situation
· Conclusion as to what you have learnt from the experience
· Action plan of how you would deal with it next time and what you would do differently
The University of Edinburgh (2023) indicate that the reflective cycle can be used frequently or it can be used just one time in order to aid you through an experience. It is beneficial under both circumstances. 

AMP (2021) implies that reflective practice can help a person on their route to becoming a professional. It is stated that this is a form of scrutinising yourself to figure out your strengths and weaknesses. It gives you the support to be able to notice your development and guide you on how, where and when you can improve on your weaknesses. It is also implied by AMP (2021) that being reflective on yourself and learning more about yourself, it allows you to learn new skills, embracing facing new and more difficult challenges and also supports you in controlling emotions.  Birth To Five Matters (no date) agree that being a reflective practitioner is helpful in early years settings as it guides us to a road of gaining more and better knowledge, developing more essential skills and aiming to reach your best. It will also aid you to gaining more confidence in the workplace as well as ensuring that you are offering the best quality of care to the children. 
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